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W.W. 1823 .—^ Ufl^n J 973 
(1974 ^ 2) im!*24 (1) 

TRbr ^ ^ Teg ^ ^ in 

^rm in ^jrafaw m in -wni fMqc if# 

^IT€4» ^ 3T!m ipCit Tw wWiW., 

<fr?* afp#^*, f*i#8T 

’it f, iFn ^ #8? ^ ^ #'3f«ii#n 

^ ^ ^ 

^ *tRn^ in ^*4(10 ^tRNm ^ #ir# #iin»i m 
jpcsuRi: th>^ ^tf ilgw 1^iffg WK 

^ ^ ^ A -nwinn ^ 

^ ipliR 3m fiNr ^ 

Vn R f*!^*l?I. TlR( Ifli iR 9l TePff^ iTWin liRfl, 3n^<WdI, 
If# araFf in #1^ 11 

[^. m 23(2)/2008-^i#R»] 

T^. \ ^ ijfift, a^Wi wdiOiiK 

255IG^OO« 


^ Am^mYOPt^ ANO JUS11CE 
(Pepa rt pi ^ of Legal AIBBrs) 

NeW Delhi, die INh July, i^OS 

S.O. 1823.—IncxetvI^pfdiepDu^sconfinTcd 
•ab<4ection (1) of Section 24P of the C6^ of Criminal 
Procedttic, 1973 (2 Of 1974), theCenoid Odvemment hereby 
extends the terms ofappointmern o/ Shri Vinod Blagwat 
Joaiii, Advocate as Additional Pidilic Prosecutm-, the 
putpose of cpnducting all criminal cases including criminal 
writpetkion^Crthnhtel appeals, crimi^ revisiohs, criminal 
retet znces ai^ criminal af^licadons by or against Unkm 

of India or j any Department or Office of the Central 
Government!, in t)^ High Court of Judicahire at Alumbai, 
wNh effect ftom 1 sm July, 2008, for a further period of one 
year or until futthd*orders, udiichever is earlier, subject to 
the condition that Shri Vmod Bhag^ Joshi, Advocate 
shall not appear against the4JnkHi of India or any 
Department Or Office of die Central Govemmait, m any 
criminal case refferred to above in the High Court of 
Judicature ^ Mumbai diving the ^tended period ^ one 
year. 

« f F.No.23(2)/200«-Judl.] 
M. A. KHAN YUSUFI, Jt. Scey, & Ugal Adviser 
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P^AKT H--SEC. 3<ii)^ 


^ 8 2008 

wiair. 1824,—^^^ ^ 1973 

(( 974 ^ 2)^vra24^OTnTr(i)SRni^?i1^^ 
irk ^ I*?, ^ ^ »?R8 ^ ^ 

^ sro ^ 

-*8?^ ^ arok ^ ftz 

^^ 31^ 1^, 4 f fe4 ) 1 ^1 ^ asffk^ 

^ t, ^ pf^rm ^ ^ ipkn ^ 1^ ^ ^ afr^qilN 

ft ‘ ^ TFI aqf^TOT T^4r Tfit 

^ ^ * R?f ^ ^ iR^nr ^ ftRft ft^ 

^ftRft 4>l^d4 ^ ft?5C 3J^R ftftie ftRft 
"w ^ ■iMtfarw 31 ^,2008 

■^|x^ Tfi 7ift 37ftfk?T 3r?ft ^ ftR ^ ankr iw; 
JUR rft4 S' ^ 

^ eft ^ aRfiizTOT^ ft^ ^ atmfiy 
ft^Kpnft ft I 

j 

I [mu 23(2)/2008--3nft4>] 

. 1211. T?. ^ ugm aftr ftn? WT84)K 

I New Delhi, the 8th July, 2008 

S.0, 1824.—In exercise of the powers conferred by 
su >-secticn (I) of Section 24 of the Code of Criminal 
Pn >cedure 1973 (2 of 1974), the Central Government hereby 
exi ends th; terms of s^rpointment of Shri Manoranjan Sahu, 
Ac vocate is Additional Public Prosecutor, for the purpose 
of conducting all criminal cases including criminal writ 
pe itions, criminal appeals, criminal revisions, criminal 
ref srences and criminal applications by or against the Union 
of India or any Department or Office of the Central 
Government, in the High Court of Judicature at Mumbai, 
wii h effect from 31 st May, 2008, for a further period of one 
yej ir or uni il further orders, whichever is earlier, subject to 
the conditi on that Shri Manoranjan Sahu, Advocate shall 
not appeal against the Union of India or any Department 
or I Office c f the Central Government, in any criminal case 
ref erred t( f above in the High Court of Judicature Mumbai 
dui ing the extended period of one year. 

I [F.No.23(2)/2008-Judl.] 

I M.| A. KHAN YUSUFl, Jt. Secy. & Legal Adviser 

I I 8 2008 ■ 

j W.^T. 1825.—irftrqT 1973 

(1 sj74 m:) ^ 24 ^ ■JWri (1) ^ m 

^ ■ft' w im ^ 

^ fRft ftmr ^ 4>l4fw«j ?RI 
■pTR^' m aftftiT uftt fe 

^ ^ ■ynf ■jfr fof 

^RFTt, 3lf^q«K1l ^ fq'WlRd 

ift ^ 'MKci UEf ^TT ^ ftWI 


qj'sfrH wq>K ^ T«FW V W?® 7IPR rRa 

ftf ^ -5^ ftf 4FHf4W 4^ 29 

mm, 2008 ■ft ^ ^ ^ aiftf^RT awft ^ ftw? 

anftifl 84?; Fft ■ft "aft ftt ^ 

m ftf ft?^ ^ ^ ?ft;3?ftw mv!m 

arfvepfcfl 4fr ft^ftd ^ I 

[U ■k“23( 2 )/2008-^=^?tft^] 
T^. ■ 0 H ^ 15 ^, ■^548 ■??f^ Sftc ftft TWT84)R 


New Delhi, the 8th iluly, 2008 
S.O. 1825.—In exercise of the powers conferred by 
sub-section (1) of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
extends the terms of appointment of Shri Avinash 
Dattatraya Kango, Advocate as Additional Public 
Prosecutor, for the purpose of conducting all criminal cases 
including criminal writ petitions, criminal appeals, criminal 
revisions, criminal references and criminal applications by 
or against die Union of India or any Department or Office 
of the Central Government, in the High Court of Judicature 
at Mumbai, with effect from 29th August, 2008, for a further 
period of one year or until further orders, whichever is 
earlier, subject to the condition that Shri Avinash 
Dattatraya Kango, Advocate shall not appear against the 
Union of India or any Department or Office of the Centra) 
Government, in any criminal caserefferred to above in the 
High Court of Judicature Mumbai during the extended 
period of one year. 

[F.No.23f2)/2008-Judl.] 
M. A. KHAN YUSUFl, Jt. Secy. & Legal Adviser 

(aftr nftraim frrom) 

I6^prr|, 2008 

^i.3ir, 1826.—^R4»K ^14SRI ftft? 

TWPn Slfvfrm, 1946 (I946 4 IT 25) ftm 

6 ^ W«l FfecI vm 5 ^ 6 ) VlftdilT ^ 

3Pk 4Rft ^ ‘?R4>lT, iJF (<MHird+) 

ft^, ■rkRk ^ 3Tf*RJ4RT ■ft. 404/l(4)-^^.tT?T. 

Ikftr 1 3T^,2008 

1097, 4-11-2007 ft 

ftfe^r 1860 (1860 ^ ft 45 ) 4ft tlRTl 20-ftf, 419 

353 ^ mm 3ffr ■344 ^miv ft ftftftn 3T44 t 

ft?144 5^^ alfr -4^ ^ ftoqatgK ^ ^fJ^sFRft 

■S^ 48ftf ft "3^ 31^ 3iqoftf 4n 

3ftll40fftn 4n ftRTR I 

[ft 228/3!/2008-TT.4t.ft[. 11] 










Imn—wnt 3(ii)j 
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19,2008/«ini^28,1930 


NIOrasriKY OF mSONNll^ 

ANDPEN90NS 

(Department df Penomiel and Tralatnit) 

New Ddltt, dw 16th July, 2008 
S.O, 1826.—In exercise ofthe powers conftned by 
$iib>8ection (1) ofSectton S read with Section 6 ofthe DeBii 
Special Police EastabUshment Act, 1946 (Act No. 25 of 
1'^), the Cenlra] Covemmefit with the consent ofthe State 
Qovemment of West Bengal Home (Political) DeiMitnieiit, 
Secret Section vide Notification No. 404/1(4 )nP.S. dated 
1 n Aixil, 2008, hai^ext»Mls dmponsis i^jurisdictioo 
of the members of die Delhi Special Police Establishment 
to the whole of the State of West'j^gat finr investigation 
ofCaseNa 197,d8ted4-ll-2007ufiderSections 120^,419 
a[id353 ofthe IndianPanetCode, 1860 (Act No. 45 of 1860) 
nsgistered at Pcdice Station Shyamptilnir and attempts, 
abetments and C(»s{Hracie5 in relation to mr in connection 
vdth the offences motioned abo^ md ai^ other offence 
or offences commited in the course ofthe same transaction 
or arising out of the same facts. * 

[Na2280l/2008>AVI>U] 
_ CHANE«A PRAKASH, Under Secy. 

10 ipi,a»8 

m 1/2008 


vtoir. 1827.— 


IF. 1. arflwnft 8J! 818 

888W 

1®ni8, 

I. 

aNtu 

30-5-2008 


Miv 

2-6-2008 


W a Il(25)Ol/2000A*n.-l] 


3m (8>tM) 

OFFICE OF THE COMMISSIONER, CUSTOMS 
AND CENTRAL EXCISE 

Bhopal, the lOth June, 2008 
No. 1/2008 

S.O. 1827.—^The OfTicers of Customs uid Central. 
Excise C(Mimiissi(merate, Bhopal have passed away on the- 
dates mentioned before their name;— 


SI. Name of die 

No. office 

Desigmdion 

Date of deadi 

1. Shri A. S. Gadewar Superintendent 
Z ShriK.J.Burde Inspector 

30<5*200S 

2-^2008 


[ C. No. H(25)01/2000/Estt-l] 

DEBJYOTI BHATTAOIARYA, Additional 
Commissioner (P & V) 


10 ^,2008 
11.2/2008 

* W.OIt 1828.-'^ 4H0W1 flfS8, ^<818 

11 *4^ Ww 17-3*2008 

[m 4 n(25)oi/2oo(i/8>i:-i] 
sm 80388 (m/ii) 
Bhopal, the lOth 4une, 2008 
No.2/2008 

SLO. 1828r->$hri Anil Mishra, Inspector of Customs 
and Central Excise, Bhopal Commisskmerate has resigned 
frcrni Govermnent services and his resignation has been 
aoceptedw.e.f. 17-3-2008. 

(C.No. Il(25)0l/2000/Estt-I] 
I^JYOn mUTlACHARYA, Additi^ 
Commissioner (P&V) 

'fiwf ‘rfowro 

(fhiO«4tin(18nnT) 

10^|?II<,2008 

11.81.1829.—48^8) 
WhT, 1970/1980 ^ 3 ^ (1) 

iNmnd iWl (^wff lo anN arf^Pum, 

1970/1980 ift 111 9 8^^8810 3 (l) aftf (3-8i)OTlY4W 

TTfboi^ mr Yih 

ift awfif 1^, awm an^ ^ 

ii, ftur TN15T ^ 

[80. 9/i9/2007-^ail-l ] 

MINISTRY OF FINANCE 
(Depaitmeot of Flunclal Services) 

New Delhi, the lOdi July, 2008 

S.O. 1829.—In exercise ofthe powers conferred by 
sub*section 3(h) and (3<'A) of Section 9 of the Banking 
Companies (Acquisition dt Transfer of Undertakings) 
Act, 1970/1980 read with sub^clause (1) of clause 3 of die 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereto nmninates ShriSridharCherukurias pait’-timenon- 
offlci^ Director on the Board of Directors of Vyaya Bank, 
for a period of three years fimn die date pf notification of 
his appointment or until fiirdier orders, vdiichever is earlier. 

9/19/2007-80.^^^ 
G. B. SINGH, Dy. Secy. 
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10^,2008 

, 1830.—^ (31^ 3FSW -3^) 

■Wita, 197^1980 iaro5 3 (1) ^TTW^ 

(3<i<h4 181 8?#! a;^) 

1970/1980 ^ (•il) «fk (3-^) m9^ 

^ w:^, 

ift ■ [^ a^t ■Irft 

artw ari^ ^ 

^ ^ pcf ^ ’frfiw 11 

I i ^ m It 9/19/2007-^34* 1 ] 

= ' I 33^ 1m, 

’ : New Delhi, the 10th Jaly, 2008 

j S.O. i 1830.—In exercise of the powers conferred 
by s lb-section 3(h)and (3-A) of Sectitm 9 of 0»e Banking 
Con p^mies 'Acquisition & Tnui^er of Undertakings) Act, 
I97*l/I98() read with sub-clause (1) of clause 3 of the 
Nat onalisod Banks (Management & Miscellaneous 
Pro\ isions) Scheme, 1970/1980, the Central Government 
hereby noriinates Shri Ramesh Adige as part-time 
non- officicd Director cm the Board of Directors of Syndicerte 
Banl, for a I eriod of three years from the date of notificetf i(m 
of his appoi ntment cm* umil further orders, whichever is 


, [F.NO.9/I9/2007-BO.I] 

I G, B. SINGH, Dy. Secy. 

I I0^?n^, 2008 

’ ( 

I W.airj 1831 .—^ (Tmt T^ef TI^ -SW) 
1970/1980 3 1^ (1) ^ ’qfeJT 




aiiRafe<H ^ 


I (3M*hT ^ 3T^ T^' 3fcR^) arfqfWT, 
(^) a4 (3-^)10^131^ 

^Hfi 

, "3^^ ^ 3TR(^-q»11 trlRT ^ ^ 

3T«T^ 3PT^ cT^, tfl 

bfl^ ^ HTfttT ^rT?h t I 


i [m IT. 9/19/2007-^3^-1] 

i f^, "39 +if^c( 

i Nett Diblhi,^e 10th July, 2008 

is.o. ibi *—In exercise of the powers conferred by 
sub-s^ion 3(h) and (3-A) of Section 9 of the Banking 
Compmles (> acquisition & Transfer of Undertakings) Act, 
1970/|l980 n ad with sub^!at(|e (I) of clause 3 of the 
NatioMlised Banks (Management & Miscellaneous 
Proviamis) S :heme, 1^70/1980, the Central Government 


hereby nominates Shri Bharat Bhushan Batra as part-time 
non- official Director on the Boardi of Directors of Oriental 
Bank of Commerce, for a period jof three years from the 
date of notification of his appoiritment or until further 
orders, whichever is earl ier. 

[F.No,9/19/2007.B0.1] 
G.B. SINGH, Dy. Secy. 

10^Tr<.20(» 

W.W. 1832.—TT^t^ ^ (31^ TWfH 

V^, 1970/1980 T3^ 3 it (1) ^ ?TT*r 

^ 3frptwt) 

1970/1980 9 3 (t) a4(3-V)^RT3P^ 

^Tf^‘ ^ it^ TTfhtR. 

# ^ ^ -sW f-t^ ^ 3 tRrj;^ Ws{ 

#T iNF nfi ar^Tfif ^ an^ 

%-1TT^ M VW 1^ •'TTfiTTT t 

9/4/200^-^3Tt-l] 
Rip,T9 Mpqq 

New Delhi, the lOtfi Jiily, 2008 

S.O. 1832.—In exercise of the powers con ferred by 
sub-section 3(h)and (3-A) of Sectjon 9 of the Banking 
Companies (Acquisition & Transfenof Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shr Krishan Muiiari Gangawat as part- 
time non- offcial Director on the Board of Directors of 
Punjab & Sind Bank, for a period of three years from the 
date of notification of his appointment or until further 
orders, whichever is earlier. 

(F.N 0 . 9 / 4 / 2 OO 6 -BO.I] 
G. B. SINGH, Dy. Secy. 
10 2008 

^.3TT. 1833.—■’O^t^ffrT (3f^ 31^ ^tj) 

1970/1980 ^ 9(2) ^ (3^) ^ ^ 

■'TIbcT ^<n'biO oh'^nl (•i'^nT ^ ) arfrrfrPTPf, 

1970/1980^ VRI 9 3 (^) ^ 31^'?1^?PTI ^ 

9it =h)4oi eRl, 

^ 3TfrRj;gm clH 

3lk/3r*i^ Tii) r?rr? 

^ ^ WnfcT 3iVi«MRn«t> 

[■W. 9/30/2004-4t3TF-l ] 

#. it, 1m, ■3R 




Ill I ><-l l'NWW«l<f|N>4lll ) '> 
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Hew 


10th July, 20()8 


S.O. exercise of the powers conferred 

by sub-eection^iifof Section 9 of the Banking Companies 
(AcqttisitiC^^ Transfer of Undertakings) Act, 1970/1980 
read witb^ub-clause (b)of clause 9(2) of the Nationalised 
Banks (Management & Miscellaneous Provisitms) ^heme, 
1970/1980, the Central Govenunent herein iKm^ates 
^^hri S. H. Kocheta as pait>time mm-offickd Duvctw under 
Chartered Accountant categoiy,on the Board of Directors 
of Bank of Maharashtra, for a period of diree years from 
the date of notificadon of his j^ipointment or until further 
orders, whichever is earlier. 

[F.NO.9/30/2004-BO.I] 

G.B. SINGH, i:^. Secy. 

14 2008 

1 834.-TPi§^df?t ^ (WM 
1970/1980 ^ 3 ^ y r taf pg ( 1 ) ^ ^ ^ 

( ^qf ^ anH Tj?i amT»n) 

1970/1980 ^ 3 (^) ^ (3-V) SWTO 

itm ^ ^ ^ ^ 

ai^ ^ mm ap^ an^ ^ Kft q# 9m 

far ^ rn^vwi afyrofay ^ 

^ qifim 1 1 

U 9/45/2005-^a^l-1 ] 

■ift 

New Delhi, the 14th July, 2008 

S.O. 1834.-^ln exercise of the powers conferred by 
sitb-aectton 3(h) md (3-A) of Section 9 of the Banking 
Comp»iee (Acquisition & Trimsfer of Undertakings) 
Act, 1970/1980 r^ with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Rajib Sekhar Sahoo as part-time 
non- official Director on the Board of Directors of Andhra 
Bank, fcxr a period of three years from the date of notification 
of his appointment or until further orders, whichever is 
eniier. 

[F.N 0 . 9 / 45 / 2 OO 5 -BO.I] 

G.B. SINGH, Dy. Secy. 

15 - 5 ^, 2008 

W.3IT. 1835.—<P^l4^d ^ (lWF«I^ll^H"3qW) 
1970/I980 3 ^ (I) ^-pW qfe?! 

1970/l980^iiTO9^'3q^3 (iT) (3“^)^9^ 

^ T(?Pv]5m. 


^ Tiqf ^ ^ ^ 

3TqfV ^ 

^ arTT^rff^w 

[mu 9/19/2007-^3^-1] 

^ uf^ 

New Delhi, the 15th July, 2008 

S.O. 1835.—In exercise of the powers conferred by, 
sub-section 3(h)and (3-A) of Sec ion 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) 
Act, 1970/1980 read, with sub-clause (I) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Govermrient 
hereby nominates Dr. Naina Sharma as part-time non- 
official Director on the Board of Directors of United Bank 
of India, for a period of three years from the date of 
notification of his appointment or until furdier orders, 
whichever is e^liw. 

[F.N 0 . 9 /I 9 / 2 OO 7 -BO.I] 
G. B. SINGH, Dy. Secy. 
15 - 5^,2008 

1 836.-71^1*1^ ^ ) 

7 ^, 1970/1980-^13^9^^3^^1^ (I)(2)^-pm 
(<iM*qV -aBT -qai 31‘rR^) 

1970/1980 ^ VKT 9 ^ 3 A (^) 

m -SP^ -TTf^* ^ -SPTPt ^ 50;, qRcft*! 

A 3#ra A\, 

qh ^ 31-01-2011 71^^ 

^ ^ ^ Ifqf 

3Pi^ sn^tnf ^ 3Th?> ^ 

’H'Sci ^ ^ ^^9 "4 ^ I 

[m.u 9/14/2007-^-1] 

A. 1^0f, ^ 

New Delhi, the 15th July, 2008 

S.O. 1836.—In exercise ofthe powers conferred by 
clause (f) of sub-section 3 of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) 
Act, 1970/1980 read with sub^clause (I) & (2) of clause 9 of 
the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
after consultation with the Reserve Bank of India, hereby 
nominates Shri Amit Kumar Motayed, as Officer Employee 
Director on the Board of Directors of Bank of India, for a 
period upto 31 =01 -2011 from the date of notification or until 
he ceases to be an officer of the Bank of India or until 
further orders, whichever is the earliest. 

[F.NO.9/14/2007-BO.I] 

G.B, SINGH, Dy. Secy. 
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Rwl, 15 2008 


j837.—'iNi (3R^ ) 

1970/1^80 ^ 3 (1) ^ ^8? 

(3MsKhT 3T^ 3f?rrq) 

I970/I ?80^ta9^'3W^3 (^) ^ (3-^) ?TOKtT 
Tlf^* ‘1^ ■«<■<»>)I, 

9ft ^ ^ ^ 37f«R5^1^ 

^#T 'nsff ^ Wti ^ 3{Z(m sn^’ cf?r, ^ 

^ H Hifnci «h<.dl ^ I 

I I [m V. 9/!9/2007-^3it-l ] 

^, ■^. %?■, ■ 31 ? 'df^oj 
i liew Delhi, the 15th July, 2008 
SlO. 1817.—I n exercise of the powers conferred by 
sub-section 3( i)and (3-A) of Section 9 of the Banking 
Companies (^Acquisition & Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous ‘ 
Provisions) Scl erne, 1970/1980, the Central Government 
hereby nominat !s Shri Venkatrao Y, Ghorpade as part-time 
non- official Director on the Boai^ of Directors of 
Corpora tion Bank, for a period of three years from the date 
of notification of his appointment or until further orders, 
whichever is eamier. 

: I [F. No. 9/19/2007-B0.1] 

j ■_ G. B. SINGH, Dy. Secy. 

j } 7 2008 

1 fibs.—^ ^ 31 2007 ^ 

ar^sFTi ^ (3mFH) 

I983j ^ Pm 7 3ffT 8 ^ 7IT8T 
1952 (1952^37) ^ ^KT 5 ^Tq^RT 0 ) 

?Tf^ Flf SRrFT WcFT<, dc^Td Tt^ 

^ ^ ^ ^ ^ ^ 3TT^' ^ ^ 

fTRfrlfe^ ^ IIRFH ^ ^ 

( 1 ) 

(2) jstwt 71^ 

(3) 

(4) 

(5) TFTt 

i i [qq. 4 809/l/2007-Rqr (#)] 

1 1 (fWq) 

lyilNIST^Y OF INFORMATION AND 
! I BROADCASTING 

Ne|w Delhi, the 7th July, 2008 

S.O|. 18381—In continuation of this Ministry’s 
Notificatijin of even number dated 31st May, 2007 and in 




non- official 
Corpora tion B 
of notiflcatior 
whichever ise 


lyjlNISTji'^ 


exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (CertificatiCTi) Rules, 
1983 the Central Government is phased to ^oint the 
following persons as members of the Hyderabad Advisory 
Panel of the Central Board of Filrfi Certification .with 
immediate effect for a period of two jjrears or until ftirther 
orders, whichever is earlier. 

(1) Dr. Y. Sonia Reddy 

(2) Smt. K. Anuradha Raju 

(3) Smt. Swathy Somnath 

(4) Smt. P. Alekhya 

(5) Smt. Sarathyothsna Rani 

[F.No.809/l/2007-F(C)] 
AMITABH KUMAR, Director (Films) 

qf 7 2008 

^.arr. 1839.—'Rqim qft 6 3 pr^, 2007 
qff wfoqqr ^ aftr (irpr) 

1983 ^ fm 7 affr 8 ^ Tim 4cir44 
37^^,1952 (1952 ^^37) qq qro 5 ^^«1RT(1) SRI 

fTT^R, ?R^5T^ iCHici 

^ ^ qft 3T^rt4 ^ %T, qj 37T^' 7RF, -ai) ^ 

BT, idHT^lfed ^ ^ 

TRrnsqrR ^ ^ «b<d1 ^ I 

(1) 9ftRcff 'TifqT 1401, ^14^43 

^TT^, ■ 9 ^, ^5^ i 

(2) 9tt qRTTTTR, 86/51, "3*^I 

[qq. U 809/4/2007-Rqt (7ft)] 
3Tfq?Tm (ftF^) 

New Delhi, the 7th July, 2008 

S.O. 1839,—In continuation of this Ministry’s 
Notification of even number dated 6th August, 2007 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Oerti fication) Rules, 
1983 the Central Government Is pleased to appoint the 
following persons as members of the Mumbai Advisory 
Panel of the Central Board of Film Certification with 
immediate effect for a period oftwo years or until further 
orders, whichever is earlier. 

(1) Smt. Shobha J. Chajjad, 1401, Kingstonc, 

^ Hiranandani Garden, Pawai, Mumbai. 

(2) Shri Kamalakar Jagtap, 86/51, BDD Chawl, Worli, 
Mumbai. 

[F. No. 809/4/2(M)7-F(C)l 
AMITABH KUMAR, Director (Films) 
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sftr ^»wnjr 


aft? vRm< Pi^nii) 


^1^,26^,2008 

W.OT. 1840.^^^ 1948 (1948''TiT 16) ^ ^TTU 10 ^ ■JWT (2) SItl TKr! 

^ -9^ ^ Wl^ ^ ^ Hd^SKI ■3^ 311^#^ ^ ^ «nTI-l 

fjfHf^rifira alt^ t : 


2. 3rf«l1^, 1948 ^ 315^ ^ ^-I ■35^ U 71 ^ ^ “3^ 

Tfm ^re*n :- 

**72.7FR*in‘^prafM 1. ^ 

s^Tqr ^ Tn^, -ap?^ g ^ajd . ^ini^. tpsifth 

(i) 

19-9-2007 ^ 3mm 3#fr ^ "amj^ 

iwnTOT^’if^) 

11. fei 
-amy 


(i) ^^a#irfe7?r# 

(^ -qf 23-10-2007 ^ amm 

WRT 

111. T?Pi?qT fei w 
* -aPT^ 

(i) Sffrp 

(^ mr 23-10-2007 ^ amm 

wrm ^ ■»if ^) 


^ ^ ip, OWN 
3if9) •^my 


m «T TmWR ^Railtidl 
3^ tw?^#ar;-arti5?" 


MINISTRY OT HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 


[U 12017/3/2002-^ il 

Tm 


New Delhi, the 26th June, 2008 


S.O. 1840.—In exercise of the pcNwers conferred by sub>section (2) of Section 10 of the Dentists Act, 1948 
(i 6 of 1948), the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments 
in Part-1 of the Schedule to the said Act, namely ;— 


2. In part-I of the Schedule to the Dentists Act, 1948, after Serial No. 71, the entries relating thereto, the following 
serial number and entries shall be inserted namely :— 


“72. Rajasthan University 
of Health Sciences, Jaipur 


I. Surendra Dental College & 
Research Institute. Sri Ganganaear. 
Rajasthan 


(i) Bachelor of Dental Surgery 
(When granted on or after 19-9-2007) 


II. Rajasthan Dental College & 


(i) Bachelor of Dental Surgery 
(When granted on or after 23-10-2007) 


BDS, Rajasthan University 
of Health Sciences, Jaipur 


BDS, Rajasthan University 
of Health Sciences, Jaipur 
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(i) Bachelor of Dental Surgery BDS, Rajasthtin University 

(When granted on or after 23* 10-2007) ofHealth Sciences, Jaipur.” 

, [No.V-12017/03/2002-DE] 

RAJ SINGH, Under Secy. 

. 26 2008 ■ 

’ ■^.arr. 1841.—^^ ^ 1948 (1948 ^ 16) ^ «mr lO ^ (2) sro 

^ t ; 3T«?fq^ : 

1948 (1948^ 16) 

m 52 4" 2 3lk 3 ^ ^ wpfff 7# ;- 

i “V. IffMT^a 3^-fo! 


Iwr ^ 

(i) 3#^ fel 

^ 15-099-2007 ^ mm 
WrI^P^TT ^ ^) 


%T?cTT*' 


12017/6/200 l-'^f] 
TTSfRlF, 3T2R 


New Delhi, the 26th June, 2008 

S,(3| 1841.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 
(l6of|1948),iheCentral Government, after consultation with Dental Council of India, hereby, makes the ft)l lowing amendments 
in Parjt-I of tl^ Schedule to the said Act, namely :— 

i 

i 4. lii the existing entries of column 2 & 3 against Serial No. 52, in Part-1 of the Schedule to the Dentists Act, 1948 
(16 of] 1948) pertaining to recognition of Dental Degrees awarded by Himachal Pradesh University, Shimla, the following 
entrie^ in res|)ect of Himachal Institute of Dental Sciences, Paonta Sahib Sirmour, Himachal Pradesh shall be inserted 
thereunder :-i- 

*“V. Himachal Institute of Dental Sciences, 

I Pjionta Sahib Sirmour, Himachal Pradesh 

(ij Bachelor of Dental Surgery 
(^hen granted on or after 15-09-2007). 

fNo.V-12017/6/2001-DC] 
RAJ SINGH, Under Secy. 

lO^cIT^, 2008 

j 1842.—^Tftq^3Tf%lfW7, 1956 (1956^ 102) ^ VRI I I ^ ^VRI (2) SRI ^ 

^ ^ ^ ^ wi?f ^ 3Tf#rqR ^ 


BDS, Himrrchal Pradcsii 
University, Shimla.” 


(^) “RFZIdBITRI 3T#m'’ RRR (2) ^ ^ ^fcrTfecT] ^ 

^1^ (m ^ -Rmft ct^tt ^ 
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(TOft''T?yTl^TP*T (3) ^.ya '^f^if^Ri) ^ aiyifa ^ Fiypyr 3R^ a1^ ^ yq;tqy%1w^, 
yi^ni, awf!^;- , 


2 . 3 


3ff!v T5*r^. 

MHWWM ^ ^ ^ ^ 

Veit^ ^ AfecliH (^ ^ f^ l ^U l c T^) "m 

affy ShTHT ^ 

■91^^ 

1) 

(W) **ft lfit>WI aq^m" [Ff^ (2) ^ ^ ^ <JfklR«d] ^ SRPfn 

fti yq f^ gi i wi )**-%^ affiwuftifteTWi iitim *^ 1^ (3) ^ 

^ 3n^ 3r!^ P i Ht^d :- 


“tfrje? affy A ft ftid (^iftifm)" 


''ttm affy Afeftid (t^^l^niB)’* 




“■^te 3^f|?i A fe ft H (wm f^tJfcwi)" 


aflqr ^NswH (T^ ^ i<*iymwwj) 


“ib!^ 3ffq> (mi ^ 1??5iFT,) ” 
■(Rpif ^ T?f ^ ” 


(^ T^y TW « mnip?i r^Pt»Wf 3?^w irWt ^ ^ ^ 
ftiqqft l iUM^ m airanf aft yi#5! yfqr 
■53i#ii, ^ ^ 3ififWR 3ny y^ T^ ^ ^ 

2007 ^ ar«?y “3^ TOT ^-n^ ^ I) 

(ti?yfilf%»5IH)’ 

(nf T?y •Rpyraiy anfy #ft ^ ^ -sinj^ 

fiw f a rf^ qffw ?ro arry^ y?^ aify ^fey^ 
^n^, ynj,^ TiftTainn y«ET y^^# ^ ti^, 

2007 ami ’3^11# y^ tot ^ ^ ^ 1) 
t(»i:t^ ( 4IWK 41#^ ) 

(^ T?y ysymny t^iftm 3y?n ^ ^ ^ 

fiiqa i fa^ i^ *! m 3toI aft ^ yi^ aify Afeyd' 

Ta^, 

2007 ami ■3««^ yj; TOa ^ yf ^ 0 
T(TT^. (^nyy ^itoai) 

T?y ypyimiy f^if^ an^ #ft tif iinj^ 
^ro 3?yyif ^ yy^ aify Afisyci 
y^, ■af^m yy yr T^ ^ ^ 

2007 4 ami y^^ TOT ^-n^ 0 

(T^^T ^ i?5?y^f^^irziy r^rycsffl) 

(^ T^ HHia i ai y r^RvHII 31^ ^ -Jif^ -qF ^ 
1m1%rai^ ?y wyid ■>^5y^ yi#5i, ■siwj^^f 
yy yr 7^ ^ ^ ^ 1995 ■^' yy^i y^ 

3iya^'q^^ i) 
c^^. ■^. t5?T. ) 

(^ T?y ymiyy Wrw ai^ fWI •q^ ^ ^ 
tyyfqw^ y^i TRyi^ T^fsy^ yi^q, y=«l^ afysiiy 
3 iTy yr Tt ^ ^ 2005 ^ ami a?i^ yq 

TOTyt^i^^i) 


2551 Gl/06 —2 
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(’I) arfm" (2) ^ ^ 37 ^ 

i ^f^fClcT] ^ SRTTfrT 37 f^ ^ :- 


3W T^fer^R (TT^ ■^' ^ t^) 


371^ (?T^ f^)" 


37Nr (?T^k t^f^) 


"■sps^ 37nf ^ ^r5n^) 



3779? TFTifTt (-^Kk 'NfF) ” 


“:sf^ (TRk i^(m) 


“^gtolSTTTT^fe^ (^t^lTH)” 


7^.^. (3^^^) 

(■?I? 7^^ TTRI^TW^ 37^ #ft ^ ^ ^7^ 

^ 75f 

TIM ^ Tt ^ 37^, 2007 37875r ^JTT^ 

1 ) 

7^.7^. ( ) 

("^ 7^ MP4^li.tTKi 37 ^ 77 !^ TTg' 

im WK -gfuTTHT-^ 

3IM ^ Tt ijnff ^ 77^^7 1981 ■^‘ 3T87^ ^ 

31^^ Ti^Fl I) 

7^.^. (^r^t^) 

(7|f Trgp TTFqcTnJFfl M^FcRI 37^711 77 ^ 

^■^■cT^I7T^,'gf^T77HT'^3lf^^ 

IIM ^ T# ^ 777^ 1981 ■^’ 3187^ :377^ ^ 

"STTIFT ^ 7y| ^ I) 

7^.^. (^1^^) 

(77f V^ 77P7^fTy|Ri 37 ^ ^ Trf^ 17 ^ 

31M ^ T# ■% 777^-N 1980 ■^' 3727^ ^ 

I) 


R^Rsid] ^ 377777^77 ■'^ 

77 ^^' 

737 ^, TjTttjtjj^ 378!f7J^ ;— 


3 


7^,7^. C^Kk f77?H) 

(77f 7^ 771-7fdiaM f^f^c^TT 37 #c7TbW TTf^TTf sTT^xp^ 
377^ t^87 777#37 ^ <47!H^ 

^RJTTT^ 7^' 37ra ^ ^ •^77^ 1981 ■^' 

378?^ :J77^ ^-a^ ^Fl 1) 

7^.^. (^ 

377^ t^27 TTT#^ ^ ^7T^, 

1981 ■^' 

3787 ^ :3^ ^-a^ ^ffr 7 t^ ^ 1 ) 

7^.^. (^t^) 

’MPldTyi^l r^r=fi'ryi 3T^-^^77f™T7r7K 
TjRr^f^ 3777 ^ f?87 ITTf^ S77T Afetfici ^|(^'J1, 

^R77TPTT-^'57f^^^^7^^^ 1980'^ 

3787 ^ ^ ij^ ^ ■n^ I) 
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“HHtlIMM T?TWT (2) ^ ^ ’% 3Rnf?! 

-% 3T^ Ttfife twi ?fhN> * ^ 1^ [^ (3) ^ ^ 4 

#^ffRT] ^ 3RFf?T -3^ 3R^ ^ W^, -afU??!!, 3T«l!cI^ :- 


“'ST^ 3719? (mf^T^rchcHl) ” 


afTHP AfefWH (Hgpl.lWT^' ^ ^ tWl) '’ 


“u^ im fe^lni” 


T^.-^. (hhM+c^O 

im 99* HMd f M T m a7#?n ^ 9f^ -9? 19^ 

fzR^fJsran^ SRT vm ^im ?twh, 

Tira 97^ T#'sraf ^ "TT*^ 37^ 2007 

srarar “SPEi^ ^ WT "nf ^ I) 

(■9? T59f HMnisnm Wpmr siifm #ft 9 f 1^:?^ 
rc<!<=lf^tllci9 ^TP^rsm 37WdId, 91 ^f 

WTT 9R tI ^ ■^' 1965 ■^‘ 378791 -3^7^ 9T^ 

W79fr9l^ I) 

^^37t 

(9F 9Mdl«M Pxir+rHI 37^ 9f9 9F 

r^^qfoiaid^ Wi ■<79i<7^ 37Wcllci, 

977 tl ^ 77^9^ ^ 1944 ■^' 378791 ‘377^ 979 
U9H9?ti7f It I) 1/ ■ 


(9) #197 “91^9979197 f^focMl 37^97” [^ W977t 79^7 (2) ^ ^ 3797l9 “9397 

f9?9f9?I7979" ^ WtI 3Tf99 TTI^ 9877 #197 *99197797 ^ %9'¥7^9n7* 9^919^(3 ) ^ ^ 

•9#I9] '% 3r9Tit9 9^ -7719^ 9#97 TTI^ ^ 979, PHnidRsId ’97997, 37«7f9^ ;- 


3T797 T^fefe9 (T^?! -qt 99/777^#^ PdP9>cHl) ” 


‘•37937: 37797 #3f99 #9 ^fifR) ” 


7^9 ( 7^ "It 7t9/77759lf997 PqjchWI) 

(77^ 997 Hl-ildlillVl Pt:lP9)r^r 37l97 9# •9t9 93 9397 
t9?9f9SI7919 m 9397 4fi^d'977#37, 9397 '1 
37797 97T # ^ -77*9^ ^ 1960 378791 979 

37919 # •qf 3t 1) 

99 # (^ #9’ t9^) 

(93 9^ 97^99737797 f9f97c^ 37^ 3# 9t9 93 9397 
t9?9l9?II^ S79 9397 AP^«bd 97#9, 9397 
37797 9^ Tt ^ ^ 919 ^ Af 2003 37«T97 ^39^ 97^ 

379H9ft9l3t 1) 


C^) #% “97^99137797 f9f9K?77 37^” [39^9?919'^TWT (2),'^ ^ dPcrdPTsId] ^ 3 Rt 19 “#9Tt 999 f93 

I9?9f91ird9,-AT3” ^ - 979 ^ 3#79 37f^987T#^‘TRt9n9T^1d9^S^’ [39^ 9?97?1^^RTW7 (3) 

Af ^9#A9] 3T9ll9 TsmA ■ 9191 ^ 37#9^ 37l^ ^ 97^, PdHPdPT^ #^ 5 , 971979, 3787f?7^ :- 


“im 399? AfeP^H (97^ f#9997) “ 


99 # (97dt#^oHl) 

(■93 99^ '9T^99TgT9T P9p9ir91 37^97 3^# 9f9 93 
#97t "999 "^73 l9?9f9S7I?79 '§[79 ^cil'=i Als«t>d 'bi<A'J|, 
9Tf9979K 37797 9rT "Ti iJlIf ^ 9^9^^ Af 

2007 ^ 378797 ■ 39 ^ 97^ 379B 9ft ■ 9 I ^ 1) 
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N) “TtiRmrara ww? (2) ^ ^ 

siw ^11^ (^ rwf^iaw^), ^ -^in^ 3ffim ^trW^ tw #sN? 

‘ ^ ^ (3) ^ ^ ■4’^ aT?pf?r-3^ Ti?^ ^ 

rHMfdr^ld -3^, -sm^ni, 31«rt?^ ;- 

2 3 

I ( W*H TT^) T?3T-W.T3[^. (H^IT^H TT3RT) 

(■^TF MMdiyT^ fTf%?WT snfFT fM ^ "ZIF 
i #5R TnMt ypF 4fe4>^ •^n#st (^ 

j Fm Ffsm THtfr 

^ ■4'■*Tf, 2007 ^ TRB ^ ^ I) 

1^) ■q?^^RiwT (2) ^ 1^ 

j ^ F«IT ^ 1 ^ ( 3 ) ^ 

tl'^f^ci] SfRpffT yr4^ ^ ^K, fiMfciHsin 'sfFi^'if, 3T®lfel^ :— 

[ ~ ' '2 - . ••' ' 3^----- 

^ i^'-^ stHf yr^'Ji, ^Kiuwl 
■4' • 91 ^ ^ T^ W^‘ ^ ^5P5R3[ ^ 1981 # 3T«r?T 

^ W=T 3fft ^ I) 

—i-:-------------- 

(|5i) ** HMdm t vi fii f ^en i wqi(i^^RT«? ( 2 ) ^ ^PctHnsi d] ^ ay^ **1%n ^rr^f 

"4* 'H^r^o] 3p?pfF yr^®b 9f^f^ ^ ^K, pT*^Pif<aci Wls! '^rnpri, 3i|S?ffT :— 

i-^---—-J--- 

“ tif'ii^K (TO (^"tt^ l^f^rmr)' 

(^ xr^ Hi*^aixixi r^i+r«l 3T^ tTF 1JT3[ 

Afe!*d , (rltel'1<*> FRT "^ITSf Afeibd ^(Hclflld), 

7^151^ 

2007 ■ 4 ’ 318^311 "3^ ^ 31^ ^ ^ ^ I) 

ck) “■»^|-^ 7 ^ 1 |yll^^ t^Scxn~3T^” [fxi^ ( 2 ) ^ ^ -qtS 

1 fco^dptltiw^ ” 3if^ •9f^ F«1T ‘T4t«R^I ^ 1^ X?^' 'TT^ (3) ^ 

I XT^f^m] ^ sFtpfcT’arr^ xp^'tRT 31 ?^ ^ f^Hf^tfci 3ft^ ^in^, 3?fi?hi^;- . 




“x^ ^ t^lTH TTgf ^ 


im fg?H, xf^ t^5TR XT^‘ 
^•dn^‘ Ukriim” 


C^iF Mt^diyiki f^%rxn ariNiT #ft ^ "qF xrx^ 

■ 4 ' ^ ^ X# ^ XTR»4 3^^, 2007 

3r8T5n ^ ^ Ff t) 

^ MRdWM f^fexXXT 3T^ ^ ^ •^IF X^X^ 
f^fX’Srf^^ircTy FTXT y^o^inl ehf5^'^, ^3BXXR?TF 

yrx^ ^ XF xjr^' ^ tp^ 3?^, 2007 

3?8TorF "Fx?^ Ft 1 ) 

^^^TTeT 

(•??F 'MF^CTyr^ 3nfFl ^ ^ "^IF XT^ 

IX y%3Fn ^ X# wyf ^ xxx^ s^, 2007 
srafsrr ^XT^ ^ xiFH ^ ^ ^ I) 




» .tmi'i(4«!4'«'t«H'MI '41 
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(<i) ( 2 ) ^ ^ ^ ap^pftr 

^ 3fRm llftlfe WI ^ fl?n^ CT5R& (3) ^ 

^T3l%] ^ 3Rr>f(T ^ 3rt^ wn, ar^:- . 

2 3 , 

(wgr ^ ' ^^WcSW^ 

Ttn Rmi»1 ^(tn) ” (^ •ll^illXIKl M+Wl >91^^11 

^ ^^1^r«hrHJ |5P^ 

3Tfifm ■'^ ^^ ar^, 2007 

aw^cre^^ WT^'n^^ 1 ) 

(-5) “-RPTmTlTO a#il“ [w^ (2) ^^ ■Sf^rTfeRT] ^ 3T^ ‘*3^5 

R<v«=tr^aw^ ” ^ WT^ a^ nl^ mf ^ (3) ^ ^ 

^T^3 ^ 3Rnf5i -3^ 311^ ^ irwt, rH«if^nsi«i “wn, :- 

"'“ —— 

2 3 

”-51^ ^ (infif^f+rH!) 

(^ T^iir H i ^iM i m r^ ' cMi 3i#?n #fft ^ -^ir 3 w»t 
, 1^ TlfW'n 

■sn^ ^ T# ^ 1^ 2001 2RW'3?T^ ^ 

* I) 

“ m^fii'iiH r^RhoHI 4 fSkii^HT” 

(T78 T^SP ^^tVI I M f^cH I #ft -^if^ ilF ai^ 
fVlc^ '^feeb^yl epl^'Jl, ftlc^ "^f 
yr^ ^'t# ^Rif 2000 3T«i^ "3^ ^ 

I) 


(^) reform 3T^” (2) ^ ^ aPedfeld] ^ 3r?pf?T **< Tfe^faPT 

t^^^rf^rai^" ^ afRp? cT«rT ?ft% ‘wi ^ 1 ^(3) ^ ^ 



“tri^ arry?:??^ (|t^r^)’’ (^ ^) 


(■qp Hl-Rfliy W RRhlfWI 3^^ ^ -Ilf^ -q^< <rclV!V< 

^ ^Fl^. 

yTR! ^ t# w^ ^ 1976 

aiq^n-atra^ ^ TRFT ^ TifI) 

(TR) “ MR it miim fafocm ai^” y?^7?T»=^ (2) ^ aRrir^] ^ 3?^ **TF?^giB 

3TN> ^?eT ^ ■^iM 3^yf^ 71«7I #4^ ’.M'jfiaRyi ^ (3) 

^ sRiiftT y<^ yftfe ^ Rnfcinsid ■strrt, 3T«if?i^ :- 

2 3 

(yp T^ r^Rhrwi 37^ 7R7*7R 

■^pHoiRidl 37Tyr ^n#^, w^ -m 

^ yf?T^ UM ^ Tt ^ 7C[J^4 4 
2007 3T«nsn-3^ -m y^ ^ yf ^ i) 

(yp T^ HI'^^IIHM r^P+icWI 37^ 7?Wt ■RF 
^ip T ciPQtO 37FP tR ?RT ^TRTRt i\U<h^ 

«T>j^'j|, «t>l<ii ^ URT 7^ 015(1 ^ 

2007 a7«raT -377^ 31^ ^ t) 

_^_:_I__— 
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^ yfHIV TTS?! ‘ ^ ( 3 ) ^ ■^'4* 

3?r^ ^ •^, rHRfdfeJd ^fter ^sn^, :- 


I (-^rr ^ ^RF^rrmro sr^ #Tt ^ ■???■ 

i <Jp1<=ir^idl iro T^.Tft.'^. Ai 

? -sn^ ^ Tt ^ Af 1988 Af 3T8T^ ^ 

I I) 

I 


I 

i [^.•2J^~12012/22/20Q8-T^R.i c^-ll) 3^.IV] 

'^. 'Sffe, zm 

New Delhi, the 10th July, 2008 

Sjp. 1842.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
incll Aot, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
Jwing further amendments in the First Schedule to the said Act, namely;— 

Injthe said Schedule — 

1 

(ai against “Sher-I-Kashmir Institute of Medical Sciences (Deemed University)”, under the heading ‘Recognized 
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto 
under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall 
j be inserted, namely:— 


“Doctor of Medicine (Pathology)” MD(Pathology) 

[This shall be a recognized medical qualification when 
granted by Shier-l-Kashmir Institute of Medical Sciences 
(Deemed University) in respect of students being trained 
at Sher-I-Kashmir Institute of Medical Sciences, Srinagar 
on or after 2004] 


against “Jammu University”, under the heading‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration' 
[hereinafter referred to as column (3)], the following shall be inserted, namely:— 


‘Doctor of Medicine (Anaesthesia)’ 


“Doctor of Medicine (Pathology)” 


i“Master of Surgery (General Surgery)’ 


MD (Anaesthesia) 

(This shall be a reCii^nized medical qualification when 
granted by Jammu University in respect of students being 
trained at AcharyaSri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 

MD (Pathology) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Acharya Sri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 

MD (General Surgery) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Acharya Sri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 
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(2) 

(3) 

“Doctor of Medicine (General Medicine)” 

“Doctor of,Medicine (SPM/ 

Community Medicine)” 

“Doctor of Medicine (Dermatology, 
Venerology& Leprosy)” 

MD (General Medicine) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Acharya Sri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 

MD (General Medicine) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
, tt'ained at Government Medical College, Jammu on of"ifter 
1995) 

MD(DVL) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Government Medical College, Jammu on or after 
2005) 

(c) against “Punjab University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
coolumn (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely 

(2) 

(3) 

“Doctor of Medicine (Obstetrics & 
Gynaecology)” 

“Master of Surgery (Anatomy)” 

“Doctor of Medicine (Anatomy)” 

“Doctor of Medicine (Pharmacology)” 

MD(OBG) 

(This shall be a recognized medical qualification when 
granted by Punjab University in respect of students being 
trained at Government Medical College, Chandigarh on or 
after April, 2007) 

MS (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Punjab University in respect of students being 
trained at Dayanand Medical College, Ludhiana on or after 
1981) 

MD (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Punjab University in respect of students being 
trained at Dayanand 'Medical College, Ludhiana on or 
after 1981) 

MD (Pharmacology) 

(This shall be a recognized medical qualification when 
granted by Punjab University imrespect of students being 
trained at Dayanand Medical. College, Ludhiana on or 
after 1980) 

‘ (d) against “Baba Farid University of Health Sciences”, under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as coolumn (2)], after the last entry and entry relating thereto under the heading 
‘ Abbreviation for R^istration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

(2) 

(3) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Baba Farid University of Health Sciences in 
respect of students being trained at Dayanand Medical 
College, Ludhiana on or after 1981) 
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! “Doctor of Medicine (Anatomy)** MD(Anatomy) 

’ (This shall be a recognized medical qualification when 

granted by Baba Farid University of health Sciences in 
respect of students being trained at Dayanand Medical 
College, Ludhianaon or after 1981) 

“Doctorof Medicine (Pharmacology)’’ MD (Pharmacology) 

(This shall be a recognized medical qualification when 
‘ granted by Baba Farid University of Health Sciences in 

« respect students being trained at Dayanand Medical 

College, Ludhianaon or after 1980) 


(e) against “Delhi University’*, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
j column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
i [hereinafter referred to as column (3)], the following shall be inserted, namely :— 


: “Doctor of Medicine (Psychiatry)’’ MD (Psychiatry) 

(This shall be a recognized medical qualification when 
granted by Delhi University in respect of students being 
trained at Institute of Human Behaviour and Allied 
Sciences, Delhi on or after April, 2007) 

: “Doctor of Medicine (Obstetrics & MD(OBG) 

j Gynaecology)” (This shall be a recognized medical qualification when 

granted by Delhi University in respect of students being 
trained at Safdarjung Hospital, NewDelhi on or after 1965) 
“Diploma in Gynaecology Sf. Obstetrics” DGO. 

(This shall be a recognized medical qualification when 
granted by Delhi University in respect Pf students being 
j trained at Safdarjung Hospital, New Delhi on or after 1964) 


(t) [against “Patna University”, under the heading‘Recognized Medical Qualification’ [hereinafter referred teas 
{Column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
! [hereinafter referred to as column (3)], the following shall be inserted, namely :— 


“Diploma in Gynaecology & Obstetrics’' 


“Doctor of Medicine (Community Medicine/ MLKCommunity Medicine/ SPM) 

iSPM)” (This shall be a recognized medical qualification when 

granted by Patna University in respject of students being 
trained at Patna Medical College, Patna on or after 1960) 
^‘Doctor of Medicine (Microbiology)” MD(Microbiology) 

(This shall be a recognized medical qualification when 
granted by Patna University in respect of students being 
trained at Patna Medical College, Patna on or after 2003) 

(g) pgainst “Ch. Charan Singh**University, Meerut”, under the heading ‘Recognized Medical Qualification’ 
^hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
iAbbreviation for Registration’ (hereinafter referred to ascolumn (3)], the following shall be inserted, namely ;— 


■‘Doctor of Medicine (Microbiology)’ 


■fDoctor of Medicine (Paediatrics)” 


MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Ch. Charan Singh University in respect of 
students being trained at Santosh Medical College, 
Ghaziabad on or after June, 2007) 
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(h) Oaadhl Postgra^Mte Initt of Medical Sdences (Deemed University), Lucknow**, under the 

heading *iUe^nixed Medical Qualification’ {heremafier referred to as column (2)], after the last entry and 
entiy relafing diereto under the heading ’AbhreviatioA ftir Registration’ (hereinato referred to as column 
(3)1, the following shall be inserted, namely 


(9 

0) 

**Maglstrar Chirurgia6 (Endocrine Surgery)” 

M.Ch (Endocrine Surgety) 

(This shall be a recognized medical qualification when 
granted by Sanjay Gandhi Postgraduate Instt. of Medical 
Sciettces(Deefned University), Lucknow in respect of 
students bong trained at Sangay (samlhi Pos^raduate Instt 
ofMedical Sciences, Ludoiow on (M* afterr May, 2007] 

(t) against **Banaras Hindu University”, under the heading ’Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heading 'Abbreviation for 
Registration’ [hereinafter referred to as Column (3)], the ftillowing shall be inserted, namely 

(2) 

0) 

"Doctor of Methcine (Nephrology)” 

DM (Nephrology) 

CThis shall be a recognized medical qualification when 
gruited by Banaras Hindu University in respect of students 
being trained at Inrtitute of Medical Sciences,* Varanasi on 
or after 1981) 

‘ 0 agahist "King George’s Medical University, Lucknow”, under die heading 'Recognized Merhcal Qualification’ 
[hereinafter referred to as" column (2)], after the last entry and entry relating thereto under the heading 
‘Abbrevi^on for Registration’ [hereinafter referred to as column (3)], the ftillowing shall be insetted, namely;— 

Q) 

(3) 

"Magistrar Chirurgiae (Paediatrics Surgery)” 

MCfi (Paediatrics Surgery) 

(This shall be a recognized medkal qualification when 
granted by King Gemge’s Medical University, Lucknow 
in respect of students beit^ trained at King George’s 
MedicaiUniversity, Lucknow on or after February, 2007) 


(k) against ‘^Sardar Patel University”, under the heading ‘Rect^nized Medical Qualification* [hereinafter referred 
to as column ^)1, after the last entry and entry.relating thereto under the heading * Ablneviatioh fOT Registrsttion’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely 


(2) 

(3) 

“Diploma in Clinical Padiok^’ 

DCP 

(This shall be a recognized medical qualification when 
granted by Sardar Patel University in respect of students 
b^gtrtUned at Pramukhswami Medical College, Karamsad 
on or after April, 2007) 

“Diploma in Venerology & Dermatology” 

DVD, 

(This shall be a recognized medical qualification when 
granted by Sardar Patel University in respect of students 
beingtrainedatPramukhswamiMedicalCollege, Karamsad 
on or after April, 2007) 

“Diploma in Dermatology, Venerology 

DDVL 

& Leprosy 

- ^ ■ ■ - .— - - - - ■ - 

(ThU shall be a recognized medical qualification when 
granted by Sardar Patel University in respect of students 
being trained at Pramukhswami Medical College, Kota on 
or after April, 2007) 
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* 0) against “Manipur University”, under the heading ‘Recognized Medical Quallficatidn’ [hereinafter referred to 
' as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 

' [hereinafter referred to as column (3)], the following shall be inserted, namely :— ; 

(2^ ~ (3) ^ ~ ~ 

“Doctor of Medicine (Dermatology, MD(DVL) 

Venerology & Leprosy)” (This shall be a recognized medical qualification when 

granted by Manipur University in respect of students being 
• trained at Regional Institute of Medical Sciences, Imphal 

^ i onorafter April, 2007) 

-T-;-------- 

(m) against “Assam University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
, column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafterreferredtoascolumn(3)], the following shall be inserted, namely :— 

; _ 0 _< 3) ' ~ 

' “Doctor of Medicine (Psychiatry)” MD (Psychiatry) 

(This shall be a recognized medical qualification when 
granted by Assam University in respect of students being 
' trained at Silchar Medical College, Silchar on or after 2001) 

^ “Diploma in Psychological Medicine” DPM 

(This shall be a recognized medical qualification when 
granted by Assam University in respect of students being 
' trained at Silchar Medical College, Silchar on or after 2000) 

(h) against “Pt. Ravishankar Shukla University”, undcf the heading ‘Recognized Medical Qualification’ ( hereinafter 
' referred to as column (2)], after the last entry and entry relating thereto under the heiading ‘Abbreviation for 
Registration’ [hereinafter referred to as column(3)], the following shall be inserted, namely 

" ~ 0 ) ^ 

' “Master of Surgery (ENT)” MS(ENT) 

(This shall be a recognized medical qualification when 
granted by Pt. Ravishankar Shukla University in respect o( 
students being trained at Pt.J.N.M. Medical College, Raipur 
onorafter 1976) 

' (b) against “Rajasthan University of Health Sciences, Jaipur”, under the heading ‘Recognized Medieal 

Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely 



“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical (|uaiificalion when 
granted by Rajasthan University of! Icallli Sciences, Jaipur 
in respect of students being trained at Govt. Medical 
College, Kota on or after 2007) 

“Doctor of Medicine (Psychiatry)” MD (Psychiatry) 

‘ (This shall be a recognized medical qualification when 

granted by Rajasthan University of I lealth Sciences, Jaipur 
in respect of'students being trailed at (Jovt. Medical 
College, Kota on or after June, 2007) 

(p)l against “Utkal University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
‘ column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation fur Regisiralion' 
[hereinafter referred to as column (3)], the following shall be inserted, namely ; — 
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“Doctor of Medicine (Cardiology)” DM (Cardiology) 

(This shall be a recognized medical qualification when 
granted by Utkal University in respect of students being 
trained at S.C.B. Medical College, Cuttack on or after 1988) 


[No.U. 12012/22/2{)08-ME(P-ll)/Vol.lV] 
N. BARIK, Under Secy. 

10^3cTT^,2008 

man. 1843.—grfqfPW, 1956 (1956^ 102) ^ MRT 11 (2) ^ 

f iHRrlfeld ifk ?f?i^ %, aTslfcf :- 

(^) “traR 3fn^f%RTfwH CRR ^“MWdiyikl fslfhWT 3^^'* RTTSTRf (2) ^ 

^ ^ ^ 3RPicT llc^ ^ rHHfdRsId 'mjW, :- 


(■ZTF HR^yiRi 3 #cn 31^ 

-RWH (TTR Isf^^rto^), #Tt ^ 

»)fe«hd chick's!, #Tt, HCKl*? 3rf?T^ "gilRT ^ 

^ 2007 aT«?^ ^ 31^ ^ 

I) _ 


(^) **'ST. t^‘«ffaraneRT. fRft. ^ MMdiyiRt r^fhrHI ai^ ’ (2) ^ ^ 

^ 41^pt|d ] ^#^^aRpf?iafftWTl^rf^cT8lT#^‘R5|toJT^1^'?T^^’ (3) 

^ •Rtlf^RT] ^ aiRpftl -3^ Tlf^ ^ rHHfdRsId '^, a{«lf<( — 


2 


3 


**^Ste 3TN> (r^r4><ui I^KH) ” (PcirWil^KR) 

(^ RPwraFcT f^t^TrRi ar^^i '^rf^ 
m "it. RTfecT fwl, : 50 ) im 

^ qirdd. Afe+d 451^31, fifUjO, ^ 3fF<i ^ 

T# ^ ■gni 2007 ai«?^ ^ 

31^ ^ "nl 1 ) 

“TTi^an^-R^ (^ T^f^Rn^)" C?RkT^ f^w^) 

(^ MI-MdiyTRT ^ 

:ST. '^. M- Iwl, ^ ^ 

wi APs+ei ^71^, "ftrol, ■ 50 ) 3rf^^ 3nRi ^ 

T# 2007 312?^ ^ 

y<rl'1 ^ ^ ?) I) 

**^11^ arPT) (?T^ tgf^) ” - T^.^. (M^FnTJTf^) 

(■qF 3133 H 'l R ' d i y TR! f^f^hc^T ar^FT F^Rt trf^ -qf^ 
tf. ■^. ^ ^ :5T. 

^ Mlfeci Afs=nci Ih^hO, ^ VltVlSin^ 3JF<i ^ 

7# ^ ^ ^ 2007 '^‘ 3^2?^ ^ 

3f3FT ^ 1 ) 
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|f^, ^ 1%5FT " 




MH^riiyr^ Nfron ^ 

"ST. ’^. '^. ^ ^ 

^ Mlfdd rH»^0, ^ 3IF^ 

^ ^ 2007 3^«|^ 

31^ ^ I) 

■“ T!^m Mfevrfttii ” 

(ttt TTFVciiyTT^ f^rf^nrn a?^ ?^Tf[ 

■^. ■srr^. 'qrf^ '3^ ?rt 

Hlfdcl Afs«ht1 chlc^'Jt, {^*^(1,3^ ^ TJF^ 

"01^ ^ TRRI ■gHT ■^j 2007/^ d^=h 

3KH ^ I) 

‘■sf^ a^NT (t^ Tf^ 3*?.'^. (%T 

('^w T7rw3jT?T ar^cn yfTft ^ 

tf. ■^. TTfe^ t^TPIXt, ^ 

"511^ Hlfdirl fv^, '^’ TITAT 

T# ^ TT^SPM -4’, 5rn 2007 ^ T¥fi# 

I) 

3n9» TT^ (TirHFl r^ir+cHI) ” 3*T.T?T.(Win^?T?^M^Jr?TT) 

(^ HMdlUT^ 37#m 

tf. TTfe^ frerft, -yit ^ m 

Hifdci Afs«bci ^T#ir, Pm^, 3^ 3if^w 3nAT 
T# ^ TT^fM ii, ^ 2007 ■^f ^5?!^ 

WT^ I) 

'^sf^ a^N> f2T5fH)'’' 3*T.'^.(75W ^1^?H) 

(■AF 3^ HI"4diyT^ Tjf^ 

fT. '^. '^. Mirdcrt fWT^fsraiFW, SRI 

^ mfdcri •^fs'hw 3^ B^IPn "SIAT 

T# ^ "SRI "33 2007 3!e?^ 

I) 


(Tf) ^ igs^” ^ “MM<TI9!m f^n+irqi 3T^” q?^T<f^q (2) ^ 

¥q ■^’TPiftm] ^ 3Tqrf(T art^ yPctP^d ‘Tjft'+iU! ^ tis^’ [iq^qT^T^rw? ( 3 ) 

Tisf^] ^ arqrfF "^qr^ "q^qf^fcT yP^fW qis, Pinf^Psin '^I'lsi, ’^stt^ri, aiqfci^ :— 


i“qF3T aqq» TT^ (TnqpT ^rfqq^) 


* sT<(d^ ainqr Afs(Vi*i (fq^iH) 


P^pc^^ l q fetcllqp * 


fq^iH, Tfirq "fq^nq qq 


■^.'^.qq. 

(qF ^«f5 Hi'^^iiyim fqfq>?qT Sf^cTT qfs ^F 

:sT. qr^. qrfe^ poivqpq^jwq, sri tf. qi^ qrf^ 

T^fFqR=T qJT^ SFRclW qq ST^qqH 

yPd^rq "SnRT qq ui^il qr q, 

^ 2007 ^’3qqqTqTI^qTq'SrqRq^tq^^ I) 

(qF 3q> •qpqcTraTqT fqp^T^q ^qi Ft^ft qfq ^F 
■^. ’^. qr^, qrf^ 1q7qfq?IRTq, SRI Ff. ■^. qif qTfe7 
^Ps+H qiT#F amFM qq af^rfqR ^ 

■qiq^ ^ Tjf^ej^T w qR t# tir ^*2007 
aiqqi Tq^ qrq siqrq q»t q^ F^ i) 


la^ta t la?i>a la^^^ 
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mi m tram: 19 , 2008 /srmrf 28 , i93o 

e'er) “ Hugqre i 1^ « q Pro i 6w , ^ ^ "Rpwrara 

’ 'qrti^tOT (2) ^ ^ tW%] # «Mw affiw w flWv* *xfaft^ 

^w^t?F*i (3) ^ If «v*raj V 3Rnw wrwfl utamc ^ hhihiw ^mnt, 3 t«w^ t- 


_ 2 _ ■ .- _3__ 

“ wt affy trifflctTWFT try? firfawi )" i^R.t?^Xtnm?^rtiw1^ifti?tn) 

(^ T5^> TTFornsfR ^ 

f«MfrfiW«*vt^E, miin^ai 1*fy!iftaiM^ 

m ^ftr ^ ^n#rr, mrsM ^ 3ifim 

9m ^ t# wlf # t!W 1982aWRIT-3^1^ ^ 

i9wii*t9<yio 

“ wt aflip ^ fttim) ” #11*<StR) 

(m ^ Hm(l(9m f^pbwi snN 9 W 9ft 9f H<id4IS1 
an ^ roi ^ a;M^< ' M05et i 5 i 

m ^fwi 91^^ 

91 ^ Vt W9f ^ 1981 ^ 3?«m S^ 9R 

9919 I) 

‘‘^ f99B ^ ■^.«^/^.«ft,^9ar. 

Tim ^f fe*5pf^*n‘’ 

(9f 9l^9W filfippm a?^ ^ 9f9 99 TTOOTTST 

flr#9Pl*WW9/^ 9191411^9 a!)i^<PT tTOOTISl 

m wp^ ai r mii irn i ^ 9f?T?R 

9m PR it mil 'ii wm "^f 1982 91 ^ 

99199^9^^1) 

(.■5^) “9PT^ tznt«9 1^ 1W9ST5rt," ^ tlM 9Fl?119m U%^\ 31^91" [9^1^ 9T9I(l,t?l^ (2) ^ ^ 

tr^i ^ gppifp 3i r< m y r^ if td m hH* * ^ ^ 9V9 T q ^ w»q (3)^^’^tT^] 

^ 3RRf?r ^ 9l^ 919, fHHfVlf^ff 91^9. Wl^ - 


2 

’'9fto 3lf9> Afsf^H(9T?r "d*! ** 




“tto 3Tf9> ArsfiR Ctqffp 1^) ” 


3 

^^Sj(9fS^i»rSSw 

(m 9^ «i«Rnum «irfm ^ 9 P 199 99TTm 
wiw 1*mf9raRi9 9RT 9;Hafti(9 

^*9|-A 9ftW9 9M 9 ^ t#^tP9?9^9| 
2007'AaW91'3tl^9R99R9!t'n^^ I) 

(99 HMWJIWI RjjPPWIT 3T^ IfW^ 9ft 99 99ltm 
t9R«9 ftRIFT ftmftin5T9 m 993ft99 Aft9>T^, 
9^ 'A 9ftm 9T9T 9^t T# ^ ^ A 9^, 
2007 A 3T99T T51?^ 919 99H 9?) 9| ^ I) 

9R.^.(l9f1?Tl99W) ^ 

(99 99* 91^ 1 9 1 9 1 afllftr 9W\ 9ft 99 9919*? 

lE9It«9 ftran feimPro ig ni ^ ^qaft^ri A ft ^ g l 9JT^, 
99 ^* 519 ^ A 9ftwmwti 9fraf a&9i9=9 A 9^,2007 
A 31991-39^ 9R TOT 95t 9^ ^ 1) 
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^ ^ f^nnH, Tf?Rdn ■*?F7?mrr^ f¥^Jr?n 3f!^ iM ^ 

^5IR8Z? rriR<=lf^aW^ ?Rr 3TNr 

1^'-sn^ ^ "31^’ 

1976 3mi ^ WT ^ "nf lit I) 


(^) “ wXh ^3?^" w*r ( 2 ) 

i ^ 3R1^ 3rf^ ^ •anq^, t- 


STW ^ r^r^rWl) ” ^ 

i (TT^ 1^ HF^f9F<T ^ ^ 

rqlVcfR^^W^I ?Rt TTiT^R 

^PT#? ^‘5*^ "Sira ^ 

' 2007 «T«I^ ^ 1 ) 

*' ^ r^kritMl ” 

(■q^ 1^ ^TRicTraT^ 3T#rn ?W •^if^ w 

^ ^7#'31^* 

■Rf, 2007 ararafT ^ If^ ^ ^ Bt i) 


(■ 0)1 “RRcft f^^^ffq’€ireFi’’ ^ “■RT^’myra f^f^«7T ar^cTr” ( 2 ) ^■^Kf^fcT] 

t ^ 3tRpf?T 3Tf^ Tifefe cmi ‘m41+<u( ^ ( 3 ) ^ ^ T^ ^ 

^ 3rf^ ^ fRRWsra :- 


•^. 37iqf 

(■R^ TTBFTniTRT 31#?1I #ft Tjf^ ‘R?’ HRcft 

f^aintc} fqi»!qfq€jl^n4 "gRT RRTlt 4fs^^ =hl^'jl, 

^ 9TRT-{f ^ T^ '^, 2007 

a^8^c|| ®ilq 9^1 ^ ^ i) 


(^) rcl5»«^rc(aidq” ^ ■RPT^ RMdISfM f^i^rRI ai#?fT ‘ ■qTgFi;RR«T (2) ^ aiRFtcT 

1 3ff?mTjWfe3^«n^?fH^’ ‘Tf’^iRWT^( 3 ) ^ aiRpf^^R^ 

Trf^fe ^ fTRf^rfecT ^sj):^, 3qarf<l^ ;- 


3TFF 'ArsRR ^ feraiR/ 
c^ in ^r?H, in t^r^ ^ iq) *’ 


“ ^ (% ten) ” 


(n? 1^ RFinraT^ fnten ate ^ nfn nF.,_ 

i nf^m niRT nR ■{# 01^ 1976 i 

3T«?^ ^-g^ nJt n^ ^ 1 ) 

nR.T^. (% ten) 

(•q^ T^ TTRmraTRT fnfnrrfn ate #nt nfn nF 

mi 3m ifeftB 

arP^, "9^ ^ nf^snn nR '{i ^ "^p^n i 

1976 i ai«T^7R^nm nmn nrt n^Bt 0 
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(■ 51 ) P=ivqR<6i igi *i ” ^ ^?rwT ( 2 ) ^ ^ ^ ^ 

^ TiPif%2 ^ 


_ 2 r ___3^^_^_ , 

"dn) ” (^ Hl'^flivrikl f^r+'W?! 3T^ ?W ^ 

?ro 3ff^ ^ 3 ?^^, 

1976 

31W wr ^ ^ ^ I) 

3?nir ’^T^ (^ ^^m) ” f^wr) 

(Ti? T?:^ Hr^^d isn m t^ten .arifm ^ ^ 
Pij^iiRiiyid^ SKI 5V)<^ 3inP ^rsr^H aif?^,^ 
■^f Trf?r^ 311^ ^ ^ 1976 3T«raT 

dJB«h "^1^ 3PvR ^ I) 

‘*TRe7 STTir(f^fffir 1??^) ” '^.'^r (^1^1^) 

(■*1? T?^ HMdiyiki r^r+dwi 3#tn ^ ^ 

?[RT T^R.'^.T^R. Afs<t>ci "5*^ ^ 

■yftOT ^ '^, 2007 '^f 3l«TgT 

^ Wf ^ "nf ^ I) 


(^) “7:^-4^f5^2^3^NrT^fe5F5i7n5#5r**7mt^»‘gftofrq‘‘^7irq^*‘’*TPi^^ 

TOT (2) 

(3 ) ^ SfRpfjT ‘3TT^ vjfqtit ^ ^i*\, ^Isi, '*li*<*n, 3Wf<J^ ;— 


2 3 


‘’■*7rR7 sm TT^ C?T^ Tm ^(m) " 


“•^T^.SINr (^ ^5TH) ’* 


" W7 3?iv TT^ (^^) ” 


“ rfR»ft^n^ T?:^ ^nztefTsit '^f fe'^*’ 


(■^ MJ’<HOI«l'<1 f^t^rtfl 31^ "Ilf ^TtIT ^ 

35^ Tn^ (Tm f^TSTf^mm) ^ 

Aft+d ^Ic^, T^pft, "All^WiPn ^ 7# 
^ "A* 2007 "A 3T«1^ -JTT^ ^ ^ 

T^tt.-^. ('?rft7 7^ ^51H) 

(■^IF m^dlWVI f^W; f)A^ ^ ^ 
sm Afe* ' ^ 7n^’ (7m‘fsR^ffeiim)‘STTT 
"Afeofv^i wi*n, "A Mf5fi*y'*i yiyi 7^ 
^ ^ 'A tt|, 2007 ■A 3T*1^ ^ ^ 

•T^^ 0- 

i^,H. y,71. (^'4*1 <3 ) 

(iiF Ri ^^d ra iki V^T^M '3if^ ^ ^ 

3?F?r Afechci 7iT#5t (7m f2i?5T^rai7m) "sm 

'^y,<nH'i Ats«h^ «hKA'*i, T^fAt, "A nf^ny''! ^Iiki 7^ 

^ TTCOT -a -R^, 2007 'A 3?ST5fT ^ tJ^ ^ 
•T^^ 0 

^ , 

(RF 'RFRffrar<![ f^^rTH ST^dl FW "Rf^ ^ ^TrlT 'AA 
FTStejE 3ntF Afedxri 7F#A (TTR fdVMfdaM^) "sm 
Als'hcd wm 3, A Mf?(8inn^n<i 7 ^ 
■gnA ^ TTiOT A 2007 A 3T«mT cfT^^ ^ ^ 

I) 
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^ ^ ^ ” (TJf ?tTft Tjf^ ^ ^ 

arr^ -m^sr (ittt ^ 

TT^m ^ 

unrf ^ M, 2007 ■^' ^ TO ^ 

I) 

r 3Tr?r TT^ r^'m) ” t?:»T.^.(if^TOTn- ) 

tTFTOT^ 31# -^F W ^ 

3n^ (^ ?m 

^ 3F 

I#* ^ ^FTC?^ i^’ 2007 ^ 3Tei^ ^ TO ^ 

^^1) 

X sm i^feRn l^m) " T^*l.^.(lT#TITO t^^) 

T?5F ilKclfyim Rfi+jr^I 3T# #ft ^ ^ ^ 

^ 771#3I (IW n^Vc(R<«lM^) m 

'^<i<r(^'i Afe<h^ , ^Mi), ”4’ "S#^ '9iT'?l ^ 

■gr^ff ^ T^' M, 2007 ^ 3?tMl ^5^ ^ TO ^ 

•n^i^i) 


3Tr?r TT^ inlTR) ” 


"3Tr<<nuii ^ "hw«i«fv! rxiPfi^^i 3i#" (2)^^T^^Tnf*m] 

^ 3RPfcT 3ffiR W 7ft#’ TOT?I^^RIW3 (3) ^ TT^fflF] ^ 

3F?pf?T ^ ^ rHRfgffiartl 7#, -^1, 3?«# :- 


'‘#ei 37np ^feftrr (^4 ^^hi«<ui l^ram) 


“^np 3?rT7 IT# (#T T^ 1#m) ” 


“■51^ 3IFF ^ffeftH (#c ^r^) 


“ srmr 71# (##) ” 


’V^fttii^fi # siTJ^rsft fe#m ” 
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■ 371 ^ RTRTH^TRPT Rft R^ ^ I) 
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“Tfim ^ ^T^(- #^<HtgtU | f^) *' 


‘‘tm W %W) *' 




** W7 ^ ^ Wnt) “ 


“■SI^ 3irp ^feftpT (^ t^) ’* 






3 _ 

(■*1? V?F '^MdiyM ^ -q^ 31K^ 

m -^srpft ■^‘ 

3 rfw 3 m?r ^ Ti^ ^^'«l'^^, 2007 -^’^«l^ 

■ 9 TqR( WT ^ I) 

T^*?.’^.(7rMsFm1q5TPT) 

(W Tj^F ^msn?i f%fq>??n 3 (?#m ^ -q^ "q? 

•jqnjT fq?qf*raroq ?ro srrgfe^ ^Tf«7R, 

^TFT37 im?? qrr vr^ ■% ■^’ -q^, 2007 

■^f 3 iqqT^^.q?^KFrqfl q|?) I) 

(^?i^qqiFrq ) 

(ti? Mi^i'fliMM pt^f+om 3T#m ^ ^ ^ 

P^V^Jpai^i'^q ^ AU,^ 

3IT^ ^ t# ^ ■?P5p«l f4> 2007 

<i«(«h q)) 1 ) 

T(q:^. (Tfl^wT^q ) 

(■qy Hi'^idxiKi Rftf»“rHi 3 ?^ "ql^ "q? aro^h^ 
ft<f4f^6iiciH ^RT TFqfqt ^ 

iif ^^wsii ^2007•^’ s{m\ 

qyqrn, WT ^ ^ I) 

■^.^.T(q. 

(*ic M,^ 3itjcili ^V'il ql!^ q? aTRstq^q 

tqv<5rPq«;i<rRi m ■q^Tcm -nrqt air^f^q m^m, 
^qraiq, 31%^ ^ ^ Tt tff# ^ w^'^ ■^' 
■qf, 2007 wqi^ 3*^ ^ ■q^ ^ 0 

(Wt 15^ -qRmrjM ^iff^WT 31 ^ ^ -q^ ^ arK^H^q 
^ -05 qt -qi^ 

qFT3^ ■^‘trf^fnr»!'»p5!t ^ x^ ■^’q^, 2007 

I). 

T^q.-^. (trIt l^iin) 

(•qf ^ q i ^n i mm a^^ ^ qf^ -q?^ mi^ 
qiq^T Pqv<<f^g i wq gttr ^ aq^f^H 
qnr^T'^irf^W'srrqTqqT^^ 2007 

■^aiqqT^q^ q?qT<iWTqj^q^‘^ 1 ) 

(qg qi-qyii sq qi 3^ ^ aqrstrrq 

qrq^t fq^qfq^nm ?Ri qq^ qr^ ao^f^^iTH ^qwB, 
■^■si%iTqqTqTqrtTt^ ^-qtq^-^'ql, 2007 
•^f arqqr qq^ q^qRpKB q| ^ I) 
xp.m (y;yMit!;q/qT^«^rrqq7 

(qg 1 ^ qMd f yi^e f fqfa i q i •g)^ qf^ qg afrqqtqq 
qiq^T Pq?qfqEII^ ?RI ^ 4 ^ 9 ') "qi^ afq^f^f^ qW!, 

qtn^tqr<T qR ^qjq-'q-^’q^, 2007 
•^‘aiqqr qjfqr^ qqR qfl q^ ^ I) 
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(H) “TRtg -TlMt ^ 3T^” (2) 

"4* TT^if^RT] ^ SJRnfcT 3iTaH "STf^fe cWT ^ Hriy, ' [5^=^ (3) 

^ ^ W^, rTHPc^ryd ^SITTm, :- 


! "Tfcl'^iVT feR ■4* ^ t^RTR, 

i TfrST^ feR ^ -q 




3TTT (^Im^TPR) ” 


‘I^T^ 3TN7-^fef^ 


‘l-^Rer 3TR7 'Afsr^R 


“kRer -OTT Tfel^ (^ tr[ iRferW) " 




“tRST 3TNT (c^ -Q^ TI^ ^/ 

^ f^TIR ■^) " 


(RF TRT ■qFTcTRTTcT l^f^T 3T#cn ^ RF TTt^ 

TRt T^TTSR 1^ ^ 

2007 Ta^ ^T^TRI^KR ^ 7]^ ^ I) 

(R?" ■RRRT9r<I 3T^ ?pTt "^ff^ 77^ TFjft^ 

tjt^ TRTT*T tTijTR fqi?q[^sjiciiH, <^^ici^ ^ ^q<iq 

^T#3T, TTf^OT W?T ^ T# ^ 

■^' Tf, 2007 '4' ^m\ ■'T7RTT TRR ^ ^ 

i\ I) 

(R^ Tfp^TcTRRT 3T^ '^V'Ty <,l^q 

Tfftft -^i\^ tor fqsRifdrawtf, -iR^T ^ ^ ^T(R 

AfeHiR T ^ ^ 

■^‘ 2007 ^ 

it I) 

(R?" TlMrliyi^ fqf^T'Hi 33^ TRt^ 

■R^ TRT*R f^TlR r^^qfq^i^q, TT^ftr ^RT t^. 3tr. 

■^feRR RT^, ■^‘ TrfROT ^ ^ 

TPR-'^ i 2004 T ^m\ 3Tr^ ^^i\ 1) 

(R^ T^ RP^R^IRI 03^ #ft -irf^ TsftR 

R^ 7RTT8R fq^lH f^^qfq^JiRq, q^(ci^< gKi RR. 3 tr, 
RT^, 7]R^ •^’ 31%^ RR ^ li •5T^‘ ^ 
1995 I) 

(RR ^ fTfecRT) 

(^ TPRTMR MRtR #ft TRI^ 

•Rtft TRm t^fRR fqvcri'q^rdq, Rl^< ^ Rtft RR 

WT«T TTT«T3 T STIr^ RR RT Tt ^ 4 

TTf, 2007 ■4' R«TR ^TRRcI^’RRT ^ tT^ ^ I) 

Ttit.X^. (TR f^RR) 

RRRRR fRfRRTT ^ TRt^ 

Rtft TRTSR f^R R^fk ^ 3TR 3RtT 

^feRR RTc^, T yRfl^R RR RT Tt’ W^ 

2006 TR2?R^3TT^WRT^'^'^^ I) 
(?^ T^’ Tf^ ■^/cRR ^ f^RR TTg 
(R?'TTRRRRWR fRlRcR 3T^ Tl^ Rij^ 

TRT«^ fR^^n^f^RjTRR,RT#T IRTWf^^feRR 
RTq^, 3ffR?RT RR RT 

Rf, 2007 i R8TR TT^ ^ 7|^ ^ I) 
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“ ir*\ r«f5flH IRI'sHVi 1%RtR/?*Rl “^T 

f2Tfn5, ^IW ^ ^5TH TJflf ^ T^f “ (^ HRai5|i<l STlfm ^ ^ 77^ 

^5RT^,TJT^ ^ ■0^ 

2007 1) 

“ mF (^ I^RfH) '* TB’R’fll (^ 

{"ms HRRTniM f^RPcHi 3?^ fHl ^ ^ trN[ 
iM f4|«fiH fj<5fqf5<grcr[<l, 4»(^< ^ 

^ ’^m ^ 

, 2007 ^ tR^ WT ^ ■nf ^ I) 


{mv?F 3T#(n #ft ^ 

•»M TP^TPar fifV^qeffcT^ , m 

g n # r ^ R '^m ^ ^ 

^ 2006 ^ 3fl«W ■5^1?^ WT ^ 

1^ 1) 


2012/22/2008-Tl?T.i(it-ll )/^ I ] 
TR. «flR«+i, 31^ ^Rcj 


New Delhi, the 10th July, 2008 

S.O. 1843.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Gqvemment, after consulting the Medical Council of India, hereby makes the 
following ft^her arriendments in the First Schedule to the said Act, namely:— 

in the said Schedule — 

(a) against “Pravara Institute of Medical Sciences (Deemed University)”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as coolumn (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ {hereinafter referred to as column (3)], the following shall be inserted, 
namely;— 


_©__^_ 0 )_ 

“Diploma in Anaesthesiology” D.Ai 

(this shall be a recognized medical qualification when 
granted by Parvara Instt. of Medical Sciences (Deemed 
University) Loni in respect of students being trained at 
Rural Medical College, Loni (Maharashtra) on or after July, 
2007) 

(b) against “Dr. D. Y. PatU University, Pimpri, Pune”, under the heading ‘Recognized MedicaT Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinaft^ referred to as column (3)], the following shall be inserted, namely:— 
_ - - 


“Doctor of Medicine (Radio-diagnosis)” MD (Radio-diagnosis) 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y. Path University, Pimpri, Pune in respect 
of students being trained at Dr. D. Y. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 
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‘Diploma of Psychological Medicine” 


“Diploma in Tuberculosis & Chest Diseases” 


“Master of Surgery .(Anatomy)” MS (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Dr, D. Y. Patil Universfty, Pimpri, Pune in respect 
of students being trained at Dr. D. Y. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 

“Doctor of Medicine (Anatomy)” MD (Anatomy) 

» (This shall be a recognized mqdical qualification when 

granted by Dr. D. Y. Patil University, Pimpri, Pune in 
respect of students being trained at Dr. D. Y. Patil Medical 
College, Pimpri, Pune on or after June, 2007) 

“Diploma of Psychological Medicine” D.P.M. 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y. Patil University, Pimpri, Pune in respect 
ofstudents being trained at Dr. D. V. Patil Medical College, 
Pimpri, Pune on or after May, 2007) 

“Diploma in Tuberculosis & Chest Diseases” D.T.C.D. 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. Y. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 

“Doctor of Medicine(Skin& VD/ MD(Skin& VD/Dermatology/DVL) 

Dermatology Venerology & Leprosy)” (This shall be a recognized medical qualification when 

granted by Dr. D. Y Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. V. Patil Medical College, 
Pimpri, Pune on or after J une, 2007) 

“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized metrical qualification when 
granted by Dr. D. Y. Patil University, Pimpri, Pune in respect 
ofstudents being trained at Dr. D. V. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 

“Doctor of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognized medical qualification when 
granted by Dr, D. Y. Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. Yi. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 


against “Dr, D. Y. Patil University, Navi Mumbai”, under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating theteto under the heading 
‘Abbreviation for Registration’ [hereinafterreferred to as column (3)], the following shall be inserted, namely 


“Doctor of Medicine (Skin & VD/ 
Dermatology Venerology & Leprosy)” 


“Master of Surgery (General Surgery)” 


‘Doctor of Medicine (Microbiology)” 


j “Diploma in Psychological Medical” D.P.M, 

(This shall be a recognized medical qualification when granted 
by Dr. D, Y. Patil University, Navi Murtibai in respect ofstudents 
being trained at Dr. D. Y. Patil Medical College, Hospital & 
Research Centre, Navi Mumbai on or after June, 2007) 
“Diploma in Dermatology, Venerology & D.D.V.L. 

Leprosy)” (This shall be a recognized medical qualification when granted 

by Dr. D. Y. Patil University, Navi Murhbai in respect of students 
being trained at Dr, D. Y. Patil Medical College, Hospital & 
Research Centre, Navi Mumbai on or after June, 2007) 


(d^ against “Marathwada University/Dr. Babasaheb Ambedkar Marathawada University”, under the heading 
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry 
relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the 
; following shall be inserted, namely :— 
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‘‘Master of Surgery (General Surgery)” ’ MS (General Surgery) 

. (This shall be a recognized medical qualification when 

granted by Marathwada University/Dr. Babasaheb 
Ambedkar Marathawada University in Respect of students 
being trained at SRTR Medical College, Ambajogai on or 
after 1982) ' 

‘*Master of Surgery (Ophftralmology)” MS (Ophthalmology) 

(This shall be a recognized medicjal qualification when 
granted by Marathwada University/Dr. Babasaheb 
Ambedkar Marathawada University in Respect of students 
being trained at SRTR Medical College, Ambajogai on or 
afterl98l) 

“Diploma in Ophthalmplogy/Diploma in D.Q/D.QM.S, 

Ophthalmic Medicinc.&Surgery” 

(This shall be a reco^lzed medical qualification when 
« granted by Marathwada' University/Dr. Babasaheb ' 

Ambedkar Marathawada University in Respect of students 
being trained at SRTR Medical College, Ambajogai on or 
after 1982) 

(e) against “Maharashtra University of Health Sciences” under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entiy and entry relating thereto under the heading ■ 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

(2) ~ ~ ~ ~ ~ " (3)" ~ 

“Doctor of Medicine (Paediatrics)” ’ MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Health Sciences in 
respect of students being trained at MGM Medical College, 
Navi Mumbai on or after May, 2007) 

“Diploma in. Child Health” DC.H. 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Healdi Sciences in 
respect of students being trained at MGM Medical College, 
Navi Mumbai on or after May, 2007) 

“Doctor of Medicine (Patholo^)” MD (Pathology) 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Health Sciences jn 
respect of students being trained at MGM Medical College, 
Navi Mumbai on or after May, 2007) 

“Doctor of Medicine (Dermatology/ MD(DDVL) 

Dermatology, Venerology & Leprosy)” 

' (This shall be a recognized meaical qualification when 

granted by Maharashtra University of Health Sciences In 
respect of students being trained at Instt. of Naval 
Medicine, Asvini, Mumbai on or after 1^76) 

(f) against “MGM University of Health Sciences” under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely — 


( 2 ) __ 

“Doctor of Medicine (Paediatrics)” 


__ (3) _ . 

MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Mahan^htra Universib^ of Health Sciences jn 
respect of shtdents being frained at MQM Medidal College, 
Navi Mumbai on or after May, 2007) 
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: “Dioloma in Child Health” D.C.H. 

j (This shall be a recognized medical qualification when 

granted by Maharashtra University pf Health Sciences in 
respect of students being trained at MGM Medical College, 
> Navi Mumbai on or after May, 2007) 


(g) 1 against “Bharathi Vidyapeeth University” under the heading ‘Recognized Medical Qualification’ [hereinafter 
I referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
I Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 



“Diploma in Orthopaedics” D. Ortho. 

I (This shall be a recognized medical qualification when 

' granted by Bharati Vidyapeeth University in respect of 

students being trained at Bharati Vidyapeeth Medical 
i College, Pune on or after June, 2007) 


(h) against “Bombay University”, under the heading‘Recognized Medical Qualification’ [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely 


[‘Master of Surgery (Ophthalmology)’ 



[‘Doctor of Medicine (Dermatology/ MD(DDVL) 

dermatology, Venerology & Leprosy) 

(This shall be a recognized medical qualification when 
granted by Bombay University in respect of students being 
trained at Instt. of Naval Medicine, Asvini, Mumbai on or 
after 1976) 

‘Master of Surgery (Ophthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Bombay Un iversity in respect of students being 
trained at Instt. ofNaval Medicine, Asvini, Mumbai on or 
; after 1976) 


[gainst “Mumbai University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to 
IS column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
hereinafter referred to as column (3)], the following shall be inserted, namely :— 


Doctor of Medicine (Dermatology/ 
ermatology, Venerology & Leprosy) 


MD(DDVL) 



(This shall be a recognized medical qualification when 
granted by by Mumbai University in respect of students 
being trained at Instt. ofNaval Medicine, Asvini, Mumbai 
on or after 1976) 

“jMaster of Surgery (Qphthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Mumbai University In respect of students being 
trained at Instt. ofNaval Medicine, Asvini, Mumbai on or 
after 1976) 

)octor of medicine (Pathology)” MD(Pathology) 

(This shall be a recognized medical qualification when 
granted by Mumbai University in respect of students being 
trained at MGM Medical College, Navi Mumbai on or after 
May, 2007) 


ainst “Datta Meghe Instt. of Medical Sciences (Deemed University)”, under the heading ‘Recognized 
edical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto 
ider the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall 
! inserted, namely :— 


“poctor of medicine (Pathology)’ 
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(3) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) ' 

(This shall be a recognized medical qualification when 
granted by Datta Meghe Instt. of Medical Sciences (Deemed 
University) in respect of students being trained at JLN 
Medical College, Swangi, Wardha on or after May, 2007) 

“Doctor of Medicine (Anatomy)” 

MD (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe Instt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

“Master of Surgery (ENT)” 

MS(ENT) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe Instt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 


2007) 

“Diploma in Laryngology & Otology” 

D.L.O. 


(This shall be a recognized medical qualification when 
granted by Datta Meghe Instt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

“Diploma in Venerology & Dermatolo©'/ 

D.V.D./D.D.V.L. 

Dermatology, Venerology & Leprosy 

(This shall be a recognized medical qualification when 
granted by Datta Meghe Instt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

‘^Master of Surgery (Anaesthesia)” 

MS (Anaesthesia) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe Instt. of Medical Sciences (Deemed 
University) in respect of students being trained at JLN 
Medical College, Swangi, Wardha on or after May, 2007) 

“Doctor of Medicine ^Anaesthesia)” 

MD (Anaesthesia) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe Instt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

(k) against “RTM Nagpur University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred 

to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely :— 

(2) 

(3) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 


(This shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at JLN Medical College, Swangi, Wardha'on 
or after May, 2007) 

“Doctor of Medicine (Anatomy)” 

MD (Anatomy) 

(This shall be a recognized medieal qualification when 


granted by RTM Nagpur University in rdspectdf students 
being trained at JLN Medical College, Swangi, Wardha on 


or afterMay, 2007) 
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CHiis shall be a recognized medical qualification when 
granted by RTM Nagpur University In respect of students 
being trained at JLN Medical College, Swangi, Wardha on 
or after May, 2007) 

“Diploma in Laryngology & Otology” D.LO. 

(Tills shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at JLN Medical CoHqge, Swangi, Wardha on 
orafter May, 2007) 

“Diploma in Venerology& Dermatology/ D.V.DyD.D.V.L. 

Dermatology, Venerology& Leprosy” 

(This shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at JLN Medical Collie, Swangi, Wardha on 
orafter May, 2007) 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when 
granted by RTM University in reject of students being 
trained at JLN Medical College, Swangi, Wardha on or 
after May, 2007) 

“Master of Surgery (Anaesthesia)” MS (Anaesthesia) 

(This shall be a recognized medical qualification when 
granted by RTM University in reject of students being 
trained at JLN Medical College, Swangi, Wardha on or 
after May, 2007) 

I “Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

! (This shall be a recognized medical qualification when 

granted by RTM University in respect of students being 
trained at JLN Medical College, Swangi, Wardha on or 
after May, 2007) 

) “Diploma in Psychological Medicine” D.P.M. 

. (This shall be a recognized medical qualification when 
I granted by RTM University in respect of students being 

, trained at Mahatma Gandhi Instt. of Medical Sciences, 

Sewagram, Wardha on or after May,! 2007) 
i “Master of Surgery (Anatomy)” MS (Anatomy) 

1 (This shall be a recognized medical qualification when 

granted by RTM University in respect of students being 
trained at NKP Salve Instt. of Medical Sciences, Nagpur 
on or after May, 2007) 

“Doctor of Medicine(Anatomy)” MD (Anatomy) 

(This shall be a recognized medical qualification when 
granted by RTM University in respect of students being 
trained at NKP Salve Instt. of Medical Sciences, Nagpur 
on or after May, 2007) 

“Doctor of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognized medical qualification when 

I granted by RTM University in respect of students being 

’ trained at NKP Salve Instt. of Medical Sciences, Nagpur 

on or after May, 2007) 

^‘Doctor of Medicine (SPM/Community MD(SPM/Community Medicine) 

Medicine)” 

' (This shall be a recognized medical qualification when 

' granted by RTM University in respect of students being 

trained at NKP Salve Instt. of Medical Sciences, Nagpur 
on or after April, 2007) 
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(1) against “Rnjiv Gandhi University of Health S«}ences, Bangalore”, under the beading ‘Recognized Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 


( 2 ) 


(3) 


“Diplioma in Veneral Diseases/Diploma 
in Dermatology, Venefology & Leprosy” 


“Doctor of Medicine (Microbiology)” 


“Doctor of Medicine (Biocherhistry)” 


“Doctor of Medicine (Physiology)” 


“Doctor of Medicine (Microbiology)” 


“Master of Medicine (Paediatrics)” 


“Master of Surgery (Orthopaedics)” 


“Doctor of Medicine (Skin & Veneral 
Disease/Dermatology & Leprosy)” 


“Master of Surgery (Ophthalmology)” 


L 


DVDDDVL 


(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
'^Uigalofe in respect of students being trained at JSS 
College, Mysore on or after May, 2007) 

MD (Microbiology) r 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respects of students being trained at Sri Devraj 
Urs Medical College, Kolar on or after May, 2007) 

MD (Biochemistry) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Itcallh Sciences, 
Bangalore in respect of students being trained at Sri Devraj 
Urs Medical College, Kolar on or after June. 2007) 

MD (Physiology) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Healfh Sciences, 
Bangalore in respect of students being trained at M. R. 
Medical College, Gulberga on or after 2004) 

MD (Microbiology) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained ai M. R. 
Medical College, Gulberga on or after 1995) 

MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained ai Indira 
Gandhi Instt. of Child Health, Bangalore on or after May, 
2007) 

MS (Orthopaedics) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at Al-Amccn 
Medical College, Bijapur on or after June, 2006) 

MD (Skin & VD/Dermatology & Lcpro.sy) 


(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at 
Government Medical College, Mysore on or after May, 2007) 
MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at Command 
Hospital, Airforce, Bangalore on or after May, 2007) 

[No. U .H 2012/22/2008-MU(P-ll)/Vo!.li 
N.BARIK, Under Secy. 
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THE GAZETTE OP INDIA: JULY 19,2008/AS A DH A 28, 1930 


[Part II—SiiC. 3(ii)| 


! M i 1 2008 

^.3TT. 1844.—'mrcTt^ 3TT^;TR 1956 (1956 ^ 102) ^ 11 (2) 

lM=rf?ffW 3 |[t t, 37«rf?i;;- 

f I 

I (|^) yiH^ “Ri^-fl'iyra f ^r^f yn iT?^ ( 2 ) ^ ■ 4 ’ ^ sr^RfcT ‘‘sTRmFrrf 

fcjidfciar^^” wi4, arf^ ct«tt ?fr4^ ‘%ti [T?t^ 3TREt?T-R=fq (3) ^ 


-sr^ 




37TfF 4f^H ( Tt 4 CqHTRaiR) 

‘ TT^ HPTaiyTRf 3i#T ^ ^ sT^rmcTTf 

fcj^-cirfcj^jieiii iTO TTsn^ ■qfe-c+.^ ^#3T, 3Fn^c^ 

: ■' ^<1 ^ ^ R’ T^, 2007 3T8|m 

■ 51 ^ ^ ^ "^T) i 


(i0) tfPJcliyiWT 3T#^"[?^TcT’J (2) ^ 3T?Ff^ “ ^d)<RTJ W 

■HT^, 3ff^ ?tH^ ‘ 'RT4><uI %Ti ■?T^nTJT’ 3;RFf?f C 3) 'P' ^Rrdfed] ^REfcT 

y^'^' yf^(W 'fll-si 'jimjTI, :- 


TTsfft) ” ^sf^) 

i I (TJF XT^ ^RJcl'igTRT 33#^ iPf{ ^ ^TRdkTTR 

■ ?RI <RT^ ■4f^^ ^fT^, TT^ 4 '9^m 

* ; ^ t 4 ^ ^ 4 1981 4 3T«jm 

i 


(XT) 3T^" (2) 4'3l^f^'] W STRpf^ 

34^ 3lf^ ^2TT ■ 544 ^ ‘xfsOcpTTtn %TT :?74 ^ut’ 3Rn% (3 ) 4 ifr^feld] 3T?d4cl Tr4ftT?T ^(r4^ 

•5rf^ 4^, 4rRf^TfecT ^ xjUTHTT, 37 «t4i; ;- 


“xrf^’^R ^' ^<P l X T ('^rllfe^. ^T^) ” 


“■RT^ 3TTO V;^ " 


“Tr^T4^)# 4 fekdlm" 


xrq. 4 !x 3^. (■'^TTfe^ 

XT^ HT^'diyr^ fdf'Tr^HI 3T^ ^x4 xrf^ ■2fF XT^ITT 

f3|?^^lcHX7 ITT? cf^TT^ 4fe^ rT^ 4 3rf?T^ W<T 
^ r4 w4 ^ - 44 ^ 4 1981 4 3T5T^ ■'3?^ W=x 

I 

T!3^ il\fR t4?TR) 

('W XT^ xqrRTcTTyiRT f^rf^TcHT 3 h^c11 444 _ XT^ITT 

f47orf4?ITHXT"gR11444^^ ‘^is'^d shies'll,4e^4W<T 
^ t 4 t5r4i ^ - 44 ^ 4 1966 4 vi^ 

\ 

4 i ^al ' Hl4 ! 4 f^kr T H i 

(W X^ H-p^IrrnJT^ f4f4r?RT 3T4 tTT Fixfl •JTF xt^ITT 

t4?5rf4?TT^ w\ OfSd^d 4^ 4 TTf^yxrr 

^ x4 «5i4f -4 4 1987 4 ararm 

! 















aiT^ Ar^frlH THT. it. (f^jf^f^) 

('^ v^ ■Ri'^iynki 3T^ ^Tff 1^ -q? 

1^r??[^RIT^FT im "ST. ^,y.cm,H ^I'W. it'^y.d 3TRi 

■?n^, dRm^. Tf ■Srf^^aTTT W<T ^ T# ^ 

1982 ■'T?^ WT ^ ■n^ ^) I 

fS T f ^ 

(^ *Tf-z?'dfyTVf f^1%c?n 3T^ ^ 

r^r<»iiw’^i ^ Miwit^iJ^ 3#^ 

W#3r, dRTHdt, ^ TIF^ ^ T# ^ ^ 

1983 ^ I 


('q) “MRciiyu^i ^ (2) ^ ^ -^f ^Jl^fed] ^ sRpfcT “^. -cnriiiaTR -qfe^ 

f^Tsf%n^'* ^ stRr WT ^ 1^[^ 3Rrtd t<i>t (3) ^ 

sRnfcr thtT^ at^fW ^ l^f^fisRi ^ait^ ^p?it, :- 


(2) ' (3) 


“■Hi^^ f^{Pr^ Tr^) *' t^*t. ir^) 

C?l? 'RFTPiraT^ i^+oHI 31^ ^ ^ ■ZTF 
itfei*7a ^ cRT^ itfe^ficl ^5T^. -^f 

•sTRi ^ it sjraf ^ 1981 arqgr :3^ 

i 

‘‘ill^aqpir (TlftTTg^l®!^)" T^*T. 1?^?. C^Rk T^RT f^f?H) 

(■q? RPRiaTR! 3T^ "SW "^it^ ■^. [^H'4t3TR 

Afk3f^ m »tfe4.ci 

3rM ^ Tt 1966 318T^ 

37^ ^ ■^) I 


“RRst 3TPir (Tiftr Tg^ l^m^) 




":5T^ STRi AfeftR iRilB) ! 


":5R5T 3TR» (c^W #1 I^^IH, Tf^ iPl 

Ig^iR la;^ #r) '* 


**cg^ ^ 1^5IR, T^ 

ftn fevritrii” 


(■q? ^ fiMdiytm ^d^rfn 3 t^ ^ ^ -q? wIstr 

TTM^TtlJraf 1987 ^ ^ 

■^^) I 

TTR. iRilB) 

(■q? tr^ RRRRM 3T#dl #Tt ^ ^ Ta31^3TR 

31M ^ Tt ^ 1976 W3 ^ 

•q^^) I 

THT. (^Ht^) 

(■q? TaiqT Hl^dlinvi f^fcRrHl 3T#rlT qf^ "q? THT^STR 
^^■q^cri fsr?qf5Rn^ ^ Af^qrd qq^, 

W<T qR Tt W^ ^ TR’q 1979 qJqrq^qqH qit 

■q^^) I 

^WlTTcl 

(■q? T^qr HI'qdiyM M^cRI 3T^ -grlqt q^ -q? :ST. q^l^aTR 
T^feqid fci^qfc^raidq ^ -^feq^d qq^, q^ if qt?m 
qM qR Tt ^jfqt ^ qq'q •^f 1979 aq^qr^sq^ qrqici^qqH qft 

q^^) I 
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^ (^-TOFET) " (^-WR) 

C^IF.TT^ MMdiyikI 37#cn ^ ^ 1TIRJ3TR 

m ^ 7# ^ WJ 2006 ^ 37«^^ ^71^ ■qT^TFTR ^ 

1 

Rifn (fq^T^) ’’ w. (f^) 

(^ TT^ HMdiyikl RPhrTII -ST^dT ^ ^ 
ifepR ^ 7^ AP^fcbd ^ M 

TfTR dT7 7# %?r^’ ^ 7R«J n 2007 F’ eT«T^ ^71^ ■qTdTcI^'y^ dft 

1 

(THP^'+N 7?t^. (TlP^chd 

("dF T^ MMdiyM MdFTir 33^ ^ m TFNff3TR 

^fedicrt 'f^?drf^incTd '^ITT Tidd APsfchd ^ 

JIRT dT7 7# t^R!’ ^ 7Td»J ^ 2006 ^71^ ■qTdTcI^'y^ 

^) i 

T7P^P4R ^37. ■^. ("5173^ ^ 

t ^ tad) " (df HpTfcfiyikl fdtaTT 3ta ^ TfF •ST. T^d^STR 

PctJ^qP^^iid-M ^ ^fsdid d 

WFT dT7 T? ta ^ 7R?J 2002 3T«Tm dTT^ 

3JdH ^) I 

TH d fta'iMi '* ■^. 13 . 

(TT^ Tn^^r^dM ""^taRT -sta ta did d? dd^3TT7 
Alsohd fdWfd^ITdd ’^RT ch'i'MMc^^ *)rscbd =hid'Jl, dfFEd^ 
dTR dT7 7i ■gTdT ^ TRd '4' 1 981 3T«J^ ^7^ 

3ldH d^ ^) I 

TFddJdTdT fdtad 3ta’’[W^ dTdTcI Tdd (2) ^ ^tafed] ^ 3tad "d^ twtadd” Tddd, 

ddT ?fta ‘-qrdtad ^ ta; Tfta' atadTdd ( 3 ) ^ ft d dtafed] ^ arddf^ 37T^ Ttam dta 


“Td7e7 3im TTjfTT (ta^) 


I 1 

jdfta| taTfdd 


“tae7 

Cbrd^T 


Fd dfefdFT 
T5ft tad) " 


'ktaRt tad d fta'iMi 


dj^ ^ did, PdHPdP^d dfr^ ^dTqjn, :- 


"felddT 3^ ■^fefdd (7|P.d^ ftad) ” dJ7. (7Jdd#d f^TH) 

■ : (dF dd7 dT^ddTdTdf fdtaTTT 3T^dT dfd df d^T^ 

fdTdtafdd W\ ■RiT^ dfedTd dd^dT, d^ df 

dldT dT7 7# taf ^ 7T7d d 1976 T?ddT dTT^ dTdlc^ddH dft 

df ^) I 

(Ef) “ MH7diyik1 pr4p+.^7d 3ta”[W^ dTdlcpTdd (2) dR d dtafed] ^ ^Rdtd “d^ (dddTR fd^dfddlRd” 
^ 7TTddj3ffdd dta? ddl ’dta ‘dtaFTd ^ TT^d^’ [fTT^ stad Tdd (3) ^ ?d d dtafed] ^ 3tad TTTd 
d^dd dfRT dfdfe ^ did, PdRP^PlslcI ta dT^dT, 3?df^ :- 


ajlR dfef^ (Tjs^d^ tad)" 


dd. (^Wd[d f^IR) 

(dF d^ dT^ddTddd Mtad 3T^dT ta did dF d^T^ 
dddTra 1d?dtadid diTT d^ dd^, d^ d 

dldT dI7 7# 'ta ^ Tid’d d 1976 3jddT dd^ dTdTddFH dft 

df f1) I 


»l»|l<fX' 4 *<» <1 
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W 37#m"[^ (2) <jf^fi§id] 

-arf^?Nsp *[^ 3?^-w*! (3) <i'rrdnsici] ^ 31^ 
^ fi’j^rcTnsRT ^ ■sni^m, 3 t«iH ;- 


31197 


3TT97 ( Af^'+xH ) ’’ TJ;R. ) 

iw ■HF^dT5n'<T Whm\ 3r#m 'M ^ ir^ 

r«i!^<=irc|^lldil ^ Afet+id «fl^3l 1^ 

■^'afwn ^irRT ^ ^1^ WT 2007 3i«i^ 

• 3 ^ 11TS[T?I^3KR ^ ■nl ^) I 

‘’^(lif^ r^r+Hii r^M^Hi” 

(^ Hi^diaikt writ ^ ^ TTi^ 

[q?oi[qti|ci*( stti ^ HS Rti^ 

^ T# ^lilf ^ ^*=1 "i 31^, 2007 ’i 


C^) “MRidiyi'^ 3TidT”['5^ (2) ^ "i '^R^fiati] ^ 3Riiii “^tw^ 

m^, 3i1^w^iH^*t4wi [^?i^ smnfii ^ (3) ^3T^<Ti?i-3 ^ ^«tct 

^ Tsit^ >311 Hm, 3l«lt?^ '- ■ ■ 


(^ X!37 MMdiyikl 31^ ^ -qf^ -qW 

^ -qn^, +tqw4< i 

■yrw ^ T# ^ ^ A 1981 A 3i«t^ 

^ ^) i 


(^) *'vpmm{ M^rw ar^rn’t^H^ (2) ^ ^ 3?^ *' ^rwhh^ 

31:^ Ti'T (3) ^if wfM^] ^3RpfcTW^^^ 

■Rl^qr 31^rfe ^ ^l^, P^*^Rrjf<aa Wt^ 'i?n<'ii, 3l«i?l^ :- 


“ ^<?rd^ f^f^ -i fekriMI ” ^ 

(w 'Ri^<fimi fAf^ciJi 3^ ^ -qf^ ^ qricftqie 

foi^qf^iciq ^ incite qnefte A '^m 

qrq -oR T# ST5i ^ •?Tqq A 1976 Siq^T Wqicl^ 
wiqjtq^^) t 

“ 4f^ Trq if feVlVRl ’’ ^WttrR3m 

(qF qi-qdisnm 3i#qT iWt qf^ qw qn^ite 

tq?qfq?iMq ^Ri qiRitq^ Ar«=b^ qn^^, qjT^rtqiz "i 
wq qR T# wA ^ Tffqq icf 1995 A 3iqqT q^qi^ 
q^qitqf^) I 


(qi) ?iti^ “qrqm tort fqf^cRi 3TiciT”[^^qTqn^^ (2) ^Fi'i^r^Rsid] ^ arqpfci qfqt fqvqTciuwq’’ ^ 
HRi,.3ff^ qf^qqi ‘i^tq^^^ aiRii^( 3) A arc^te] ^ 31^1 %ir^Td 

wA^ yRjffe 'A qiq, fqj=#Tfeq qftwr ^nw, siqtc^.- 
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("cff^I^T foI^IH) 

tTRIclT 37^ BWt 

^ 

w<i ^ T# tjraif ^ 4 ■rH, 2007 37 * 7 ^ 

■5KB ^ Tlf ^) I 

371)77 (^7^ ih) ” 7^. 7^) 

■ (7K 7^^ 777^ f^feTT 37f7n #ft ■Rf^ tT^TcRT 

r^^fclOTd^ IRT ^FTT^^, ■^^Pm Tff RfVr^FT 

■ 57^7 ^ 7# ^ TR^ 2006 3787^ ^^7^^ 

3KB ^ ^) ! 

(Z) ’TTBTfRl^pc^ 37^*’[-?^7^-qT^Tcf'>7 (2) ^ aRlpfa ^ TTTRT, 

3Tf^ ‘ 941cfi7ui ^ fm 77^’ 37RpfcTTcT''»7 (3) ^ 3T^7TTf^ ?T#B 3rf^ 

^ f^irdfen 'Jim.Ml, 3787f7J^ ;- 


(Z) it[^ 
34'f^H '5rf^ 




f|l^<r'B 


(RF 7^ "RFRcn ■gTR fRf^TcTTI 37^ it^ -qf^ -^TF ^TB 
lR?RfeBPT ^ <hM^, 

' TTBT FR - 7 ^ ^ -RF'^T t^' 2005 ■^' 3787FT T7RTF 

TKB^'n^Ft) I 


, [ 1201 2/22/2008 -T^. t (i\tF-11) 1111 

IB. 37FT RfRF 

New Delhi, the 11 th July, 2008 

S.p. 1844.—In expreise of the powers conferred by sub-section (2) of (he Section 11 of the Indian medical 
Coijncil Acjt, 1956(102 of 1956), the Central Government, after consulting the Medical Coiinei! of India, hereby makes the 

folli)wing f|trther amendments in the First Schedule to the said Act, namely;- 
1 . 

s Injthe said Schedule - 

(a) ^gainst|"Annamalai University”, under (he heading ‘Kecognized Mj^dical Oiialitlcation’ |hcreinat\cr referred to as 
colLjmn (2)j, after the last entry and entry relating thereto under the heading 'Abbreviation I'or Registration’ [hereinafler 
retefred to ^s column (3)], the following shall be inserted, namely;- 



(c) against "padras University”, under the heading ‘Recognized Medical QualiUcation’ [hereinatfer referred to as column 
(2)|,|arter th^ last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
as column {3j)], the following shall be inserted, namely;- 


'U I 
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(2) 

(3) 

“Magistrar Chirurgia^(Plastic Surgery)” 

M.Ch (Plastic Surgery) 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Thanjavur Medical 
College, Thanjavur on or after 1981) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) , 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Christian Medical College. 
Vellore on or after 1966) 

“Diploma in Diabetology” 

Diploma in Diabetology 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Chennai Medical College, 
Chennai on or after 1987) 

“Diploma in Anaesthesia” 

DA 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Coimbatore Medical 
College, Coimbatore on or after 1981) ■ 

“Doctor of Meclicine( Pathology)” 

MD(Pathology) 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Dr. ALM Postgraduate 
Institute of Medical Sciences, Taramani, Chennai on or after July 1982) 

Diploma in Clinical Pathology” 

DCP 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Dr. ALM Postgraduate 
Institute of Medical Sciences, Taramani, Channai on or after July 1983) 

(d) against“Dr. MGR Medical University”, under the heading‘Recognized Medical QualiHcation’ [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be insertfed, namely:- 

(2) 

(3) 

“Magistrar Chirurgiae (Plastic Surgery)” 

M.Ch (Plastic Surgery) 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Thanjavur 
Medical College, Thanjavur on or after 1981) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Christian 
Medical College, Vellore on or after 1966) 

“Diploma in Diabetology” 

Diploma in Diabetology 

(This shall be recognized medical qualification when granted by Dr. MGR 
^ Medical University in respect of students being trained at Chennai Medical 
College, Chennai on or after 1987) 

“Doctor of Medicine<Microbiology)” 

MD(Microbiology) 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Madurai Medical 
College, Madurai on or after 1976) 

“Doctor of Medicine(Dermatology 
Venerology & Leprosy” 

“Diploma in Dermatology 

Venerology & Leprosy” 

MD(DVL) 

(TTils shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Madurai 
Medical College, Madurai on or after 1979) 

DDVL 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Madurai 
Medical College, Madurai on or after 1979) 
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“Doctor of Medicine (Biochemistry)” MD (Biochemistry) 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Stanley Medical 
College, Chennai on or after 2006) 

“Master of $urgery (ENT)” MS (ENT) 

(This shall be recognized medical qualincaiion when granted by Dr. MGR 
Medical University in respect of students being trained at Stanley Medical 
College, Chennai on or after March, 2007) 

“Maiistrardhirurgiae (Surgical M.Ch (Surgical Gastroentrology) 

Gas^roentrojlogy)” (This shall be recognized medical qualification when granted by Dr. M(jR 

■ ■ Medical University in respect of students being trained at Stanley Medical 

College, Chennai on or after 2006) 

“Doqtor of Medicine (Obst. & Gynae)” MD(OBG) 

r i (This shall be recognized medical qisaliftcation when granted by Dr. MGR 

! i Medical University in respect of students being trained at Coimbatore 

Medical College, Coimbatore on or after 2002) 

“Diploma iniAnaesthesia” DA 

i (This shall be recognized medical qual ification when granted by Dr. MGR 

! Medical University in respect of students being trained at Coimbatore 

Medical College, Coimbatore on or after 1981) 

(e) agpinst “Njladurai University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2)], ^fterthej last entry and entry relating thereto under the heading 'Abbreviation for Registration’ [hereinafter referred to 
as column (3)], the following shall be inserted, namely;- 


“Maiistrardhirurgiae (Surgical 
Gas^roentrojlogy)” 


“Doqtor of Medicine (Obst. & Gynae)’ 


“Diploma iniAnaesthesia” 


“Docl|or of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognized medical qual iftcation when granted by Madurai 
University in respect ofstudents being trained at Madurai Medical College, 
Madurai on or after 1976) 

(f)agJ inst “Madurai Kamraj University”, under the heading ‘Recognized Medical Qualification’ [hereinafter refened to as 
column (2)], after the last entry and entry relating thereto unt^er the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namily ;— 


‘Doctitrof M( 


( 2 )__ 

tdicine (Microbiology)’ 


(g) against “Si 
as coliimn (2)^ 
[hereinafter re 


dicine (Microbiology)” MD(Microbiolog^ 

(This shall be a reco'gnized medical qualification when granted by Madurai 
Kamraj yniversity in respect ofstudents being trained at Madurai Medical 
College, Madurai on or after 1976) 

i Ramachandra University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to 
, after the fast entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
ferred to as column (3)], the following shall be inserted, namely 


“Doctor of Mejdicine (Medical 
Gastrdentrolojgy)” 


“Diplotna in Physical Medicine” 


DM (Medical Gastroentrology) 

(This shall.be recognized medical qualification when granted by 
Sri Ramachandra University in respect of students being trained at 
Sri Ramachandra Medical College & Research Institute, Chennai on or 
after July, 2007) 

DPM 

(Th is shall be a recognized medical qualification when granted by 
Sri Ramachandra University in respect of students being trained at 
Sri Ramachandra Medical College & Research Institute, Chennai on or 
after April, 2007) _ 


lU 
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(h) against “Bhartilfir University’^ Ufider the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2)],. after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
ascotumn(3)], the following shall be inserted, namely:— 

~(^.j. 0) ___ 

“Diploma in Anaesthesia” ' dA 

(This shall be fico^ized medical qualification when granted by Bhartihar 
University in respedt of students being trained at Coimbatore Medical 
College, Coimbatore on or after 1981) 

(i) against “Calicut University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
as column (3)], the foltovVing shall be inserted, nafnely:- 


_ (2) __ (3) 

“Diplotna in Clinical Pathology” DCP 

(This shall be ^ recognized medical qualification when granted by Calicut 
University in respect of students being trained at Calicut Medical Col lege, , 
Calicut oH or ttRer 1976) 

“Diploma in Physical Medicine & DPMR 

and Rehabilitation” (thlsshallbearecognizedmedical qualification when granted by Calicut 

University in respect of students being trained at Cali cut Medical College, 
CaiieUt On of after 1995) 

(j) against “Mahatma Gandhi University”, under the headrnj^’Recognized M^icarQoalification’ (hereinafter referred to as 

eolurnn (2)], after ihe last entry and e’htry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the followihg shall be inserted, namely:- ' 

( 2 ) 0 ) ' 

DM(Neuro!ogy) 

(This shall be a recognized medical qualification when granted by Mahatma 
Gandhi University In respect of students being trained at Medical College, 
Kottayam on or after March, 2007) 

MD(TB&RD) 

(This shall be a recognized medical qualification when granted by Mahatma 
Gandhi University in respect of students being trained at Medical College, 
Kottayarti on or after December, 2006) 

(k) against “Kerala University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2)1, after ihe last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
ns column (3)], the following shall be inserted, namely*- 

~ oT ^ 0) ^ ^ ~ 


“Doctor of Medicine (Neurology 


“Doetorof !yiedicine(TB & Respiratoi 7 
Disease” 


“Magislrar Chirurgiae(Surgieal 
Gaslroenlrology)” 



M.Ch(Surgical Gaslroenlrology) 

(This shall be a recognized medical qualification when granted by Kerala 
University in respect of students being Irafined at Medical Coflege, 
Tiruvananalhapuram on or after December, 2005) _ 

(No. U. 12012y22/2008-Ml-:(P-!i)/VoUlM 
N. BARIK, Under Secy. 


M 11 1^, 2008 


^.3TT. 1845.—^^ TO^T 1956 (1956 ^ 102) ^ ’•TRl 1 i (2) ^ 


-ft' - 

(^) “3TRI-sr ^“'rttoto (2) ^ 

ft' 3RPf?T (3) ^ 

wPcir*^ ^ pTHtrffed 


2551 GI/08~6 
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TTpr^fT -srRT fT=[fc+v^i 3T#cn ^ ^ ^ 3W 

w\ ^ 11%^ ^ 

'; 1981 ^) I 

“ ^J|>ai4 TTgf 'R fe^cTTqr” 

(^ TTFSRn M^pm ^ 3!R| 31^ 3TFT 

' tr«T f^W^.T ^ TTT^ 4f^>cf)'d ^7^, ^ 

Ti ■SJnif ^ TR^ ■q 1981 ^ 3T^ ir^ ^ TTf ■g^) I 

"^ST^ 37T^ 'Afef^ (^ i[R rTir«brWI) ” ^ ^ f^rf^TTn) 

(^ TRT ^TTRclT TlRl r^rf^f^ll 37^ ^ ^ 3TRT 31^ STNi 

I r^'ir<!RfST ^ •4’ 3i%yT^ lafTR ^ 

it ^ W4 ^'!977 3TaRT ^ KB ^ TTf ^) I 

! (K KT T^BORTf ifnfl ^ K 3TPy 

tr«T m IcRBI^ t^' 

^ j 5T^‘^ 1978 ^ ^ KB ^ frf ^) I 

: (•#) “tb^ 37TT 3BT fKTKIST” ^ TIR^ ‘*BRB 31'RT IrIb^ 3T^'‘ [fK^KRTTBr'q 

(2)i^.^f TET^] ^ 3BT4cf 3ffhn -R^rfe cf^TT ^ ^'jm' (3) ^ 

TT^K iri^rfe iBBfBferT ^jff^ RTBTf. '^T^lfcl, :~ 



__(3)__ 

TB- ^.. (t^) 

(K "QB BR 1r1b?B 3T^ ipj\ ^ K K ^ ^ 3BF 

tr^TB/f^, fKPRT^ 311?^ TTTR BT 

li ^ TRV 1981 ^ 3T«RT KB ^ fTf ^) I 

(K KF BRcH KR fRfBrB 33^ ^ K K ^ ^ \fKfM 37TB 
|r 87 ^vSPRf^ ^ BT^, |<7R1^ irf^OTBR BT 

T? 'M ^ 7R^ ^1981 37«RT-B?TB KB ^ Rf -g^) I 
^ (^ JRBT) 

(K TTB BBB BR iRfBrB 37^ K K ^ ^ ^fHcif^dl 37TB 

37^^, fRBKTB Sm B^-Tt RfSBB BT^, fHBBRK ^ 3lfB^ BR 
BT T# tJTjff ^ W4 '4' 2007 37'^7B BRB KB ^ Rf ^) I 

B7K1 (3Tf^-^ f^BT) 

(K KTBBB BR iRfBrB 37^ #Tt K K ^ ^ ^T'RIM STTB 
Bf^, Iq'jfqqisi ^RT KBR BTc^ 37IB "^feBB 't<BK R 

BR B7 7^ TR^7 2007 37&RT "K KB ^ Rf 

B^) I 

(BBBfRtBcB) 

(K TJB BBB BR fRfBrB 37^B BTB rTt K K ^ ^BE '^jfKff^T^ 37TB 
to^ar fRRKTB -m BT^ 3TrB RfeBB 771^, t^RT^ 
3TfR^ BR B7 TB W^ 7RR 2006 R 37Kn ^TTB KB ^ 

KB^) I 
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3n^ fsRlH) ’* 


3^r?r (^ Ttn ” 


3TRr ijfeftjH 


(^ Hl*-Mfll 3ir?l r^f^rMI "^1? “St 3IK 

1^ 111?^, r<4<H^c(l4 l ^ sm Tlf?^, ^ 

IJlWJI 3JM ^ Tt’31^ ^ ^‘*1 2007 37*?^ WT 

■^^■?^) I 

3n^ ^ T?R (^|W 1^5H) 

(^ TTF^?n w 37^ #rft iTF ^ am ^ 

^ r<=l^’»l<^l^ l ^ 31RI AfecbtH r«15JII<§T9iHR 'afWH 

im?! ^ 7 ^ ^ TWti ^;?TT^, 2007 "^f 3321^ -aiK ^ ^ 

a;n^ (^ (^-^n f^r+wi) 

(m ^ W^ nd^cHl 3T^ ^ IT? ^ 3m '-iJpTcjIM 311^ 

|?«af Trfj^af, ^ ■4f?^ 4 iifTT^ip’T 3imi ^ 

^ 1^ 1977 1^ 378?^ :37T^ ^ TT?H ^ ^) I 

“^T^ 3TRr ijfeftjH (^^fTi<)cf75ft) ” 

(■«?? 7^ ■*lFT?fT W^ fVl(<hrHI 37^31 ^Vft '^T? T?;^ 3m 3719? 

tw 7n§^, ^ 3TRiI Afe+'d f^TTT^memT ^ 9t7W 

9197 7i ^ ^ TT^'q ^3?nf, 2007 ^ 37«79T :371^ 9K 3I?R ^ fT^ ^) I 

“^T9m 3995 (^Ttn r^+(7n) ’- 99^ (^■^t^r^pmi) 

(■ 9 ? 7^ "^PT?!! 9I9T 31^ "^Wt 9? T^ 3m 3n9> 

Whj'^'al, fq'siM<=»Si ”519 9Hdl 9iT^9, ol^H yf^5P9 9T9T 99 

7^ ^ ^ 7T99 1^ 2007 ^ 3T«mT ^7T^ 9K 99H 9ft 9^ ^) t 

“^99T "^9 7f^ "^9 tq^lR 99 ‘Stst^tT^ 

r ^ t9T" (^ 99? HRdiyPd r9f9>cW( 3T^ #Tt 9t9 9? 99 ^ 3m 399? 

■fpST ^9997^ ^T9 999T 4^5 =hd 9?R^, '^0979 ^ 9f^99 1799 9?7 

7^ tJT^' 7T99 4 ?^, 2007 ■^‘ 37*791 ^3?7^ 9T^ 99H ^9^.^) I 
7^ ^f9iTH r^»dlm" ^3lt 

(9? 99? HROmiM M+c^ 31^ ^ 9f9 9? ^ 3m ^f9c(r^ 3719? 

7715^9,199991^'51779?lt9^^ ??2t2^ 3779?97?^^, 979?29r^ 
9f77OT 9797 9?7 7t ^ 7799 xf -SJ^; 2(H)7 37*797 ?5^ 97? 9979^ 

9^^) I 

“^T9m 3779? 4fer^79 'f9?H)" 99^(9^f9?T9) 

(9? 99? 97Rc779797 f9f9??777 37#r77 ^ 9f? 9? 99 ^ 3m 3779? 

tp9 777?^, t99W^ ^ 9 ^ 9?7^, l9^?9l9 9797 9?7 

7t ^ 7799 "^f 1978 ‘^f 37*797 ^77^ 97? 9?H ^ 9^ ?t) I 

(9) “I 9979 37igf^5779 71T*7H (TT9 t9?9f9?n7^) t?7797? ”7779^ “97R9T9797 t9f9?^ 37!fcTT" j 9?9T?I^799 

(2) ^?^'^7T?f%] ^ 3T?mf9 37^ 9f^ 997 ‘ M9l9)<9 ^ 77^’ [?77^ 9?97c^ 799 (3) ^ ^ 9 77?f% 1 

^ 379T7fcT ^777^ 77^99 ^ 97?, 9jt?7 979T7, 37*7f9 :- 


“7997 "^9 7f^ "^9 tq^iR "99 


"973f9 99 7^ ^f91TH %'#9T" 


“^T9m 3779? 4fer^79 'f9?H)" 


“9T7m 37T^P 77^ ( 37l^ -^9 t9^) ”' 


99. 977.. (37t7*7 ^f9?R) 

[9? 99? 9ROT<f RP^^rTO 37#77T ?9ft 1 ^ flT3n9 31i^^f^5lH 7TP7H (T79 
f9*9t9?ITPT9) ^ 19979 377^12(^9 7779H, t?7T9T? W<7 9?7 7# 

^ -^'9 379^, 2006 37*797 ^77^ 97? 9?H ^ 9^ ^ J I 
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(K) “ ^ (W] ^ 3TO ‘‘t^TRtTMR f^rf^^cFfl 3T^” [j^ 

(2) ^ ^ T^' ?f#T?T] ^ ST^^pfcT affrw ^ %T Tj'^nrri' ^ (3) ^ ^ 


^ ^5m^, ar^jfr ;— 


4t)‘’ ^ 




■^TTH 




^7^ sTNt ‘^r^r^u (^ 


(4) u 

^ ^ i^‘ ^ 3TRTfcT 3fRw 

TT^^cT ■gW? ^ PiMPur 


■QTT- 

(^ TR7 TTTRdmR fsrfecR 3#?TT ^ 37T^f%n 

(TR ^ ^’qR^ 37Pjf^?H RFSJH, f?RRpT Pf ‘gf^^R THR 

^ I? TO ^ Tf rI, 2007 R R^-RI RK W7 Rp R^ '^) I 

■QR. 7^ 1^ (R^cR^/^fRRlRfRRt TUTR) 

(RF RRT RMdWIkl MRkRT S^cTI ^ifj Trf^ R^ s^ ^'ReRRT 3nRf%H RRTH- 
(RR fR^RfRRlcTR) UR Rt RRR?R7 STTRIrRH RT^RH, iRRRfR R ypR^ giRf 
RR T# ^ RRR R RIR, 2007 R RRRT RR^ RK RRR Rp R? ^) I 
RR (RR7 "^R IrIRkRT ) 

(R? RR7 RPRTORT f^f^KRI 3T#RT URt RfR RF Rt 37TR%H RRRR 

(RR iR^RfRRTm) UR RfeRT^ RR^, T^’ RfR^ RTRT RR 

^ ^ 1977 R RRRT RRU RK RRR Rp R^ ^) I 

^RtRR 

(RFRURPRRTgPRfRfeRTR^RTUfftRf^RF U RR5RRT aRRf^RH RFRR 
(RR fRTRfRRIcRT) UR RfeRTR RiU'd, R 'gfRW RTRT RR T? 

^ ^‘r t^‘ 1977 T^ RRRT RRU RT^ RUR Rp R^ ^) I 
■QR ^ (^RR fRRlR) 

(RF RTTOgiRT f^RFRI 3T#U Uit RfR RF ?Tt ^fR5^ 3RRf^UR RRTTR 
(RR lR?RfR^Ilc7R) UR RR.^. RfeR^eT RR#R, PdR^fd R "gfR^FR RFR RR 
it TO' ^ RRR R 1978 RRRT FRU RIR RUR Rp R^ ^) I 
RR^ (R^UTTFRR) 

(RF RR7 RPRRrgTRT fRfRRRT R^RT Frit RpR RF Rt RRHFRT 37TRf^RH TTRTR 
(RR lR?RfRTOR) UR Rt RR%?R7 RT^f^RH RRTH, tRRgfR R 'gfRRR rtRT 
RR Tt TO ^ RRR R|, 2007 R 37RRT FR^ RTR RRB Rp R? 1^) ! 


^RtRTOR, RRcTRnU" R? RTRR “ m^diyPR fTOcRl 3TO’’ [FRR^ RFRTRRfR 
RRT RTO ‘rTOrR ^ f^ R^RR' [F3^ RTRTRRTR (3) U RR R^f%] 
^ Rter 'FTRRT, RRfcT :— 


FT^ TOjRfePfH (iTO fRRTR) *’ 


RRET aw 


R^ (R^ 


FTRET 37TR> I J^fFpRH 


RR^ (RRR TOh) 

(RF RR^ RTTORFR pRpchoHI R^RT URJ TRTRR TOh 

tTOTOlRR UR R^TO RfFRTR R)lUR, RRRH R RfR^ RTRT RR 7F TO 
U RRR RTO\, 2007 R URRT FR^ RTR RUR Rp R^ ^) I 
RR RR (RRFRT?RR fRRlR) 

(RF RR^RFRRTgTRTfTOcRT 3#rn^f( RIF RF Rf^RRRRI^TRTRR TOr 
fTOTOcTR UR rTOt ^4fFR7R R7TRR, rTOi -giRT RR it TO 

^ RRR R 31^, 2007 ^ 37RRT FRU RTR RRH Rp R^ ^) I 
RR:^ (r^rrtfrr) 

(RF RR7 RPRUgrR fRtRRRT FT^RT RfR RF Rf^UR RRIRT TRTRR 'IrRH 

fRRRfR^nUR UR R^HM RfFRiU RTTUR, RRRH R yf^l^RR 'giRT RR I? tRRT 
RRR 37^, 2007 "Pi 3TRRT FRU RTR TO Rp R^ ^) I 


H t ... "'HlPf' 
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''X^ ^ (^ TiTT f^) ” 




“^TRet 


“^37^ AfefHl (3Rjf!l TJ^‘ TiTT ” 


“^TR^ 3TR> ** 


“"si^ aw (T^ ^ 


“■ST^ 30^ ** 


‘‘^RKT: 37R> (t^R 

r^tVi^o ” 


“:5l^ 3TN? (■y^^TT^TTn) ” 


“•SRST 371^ (wti ^m) *’ 


T^TT^^r (sTf^Tmt^r^) 

(^ TT^r -^f^diaw r^nPoWT 37#?TT -irf^ ^ 
iq5{qfq'aiciM "SRI Tf yPlflSiPn TtTRl 

^ -^f 2007 ^ 2387^ ^ WT ^ T^ •^) I 

■037 ^ f^5TH) 

(■^73 "O;^ ■RFTcnWcl 37^ "gHt "9^ s( 0 W "T^RKO 

^ 3nt^.^ ^7T#S, ■RTRI ^ '7# 

W5jf ^ 2007 ^ 378^ ■??l^-’^ 37^ "Ol '^) I 

TTR^ (^1^) 

(:^IF " 0 ^ Hl^dlyiRi fqf^c77j 37^ ^tot "^Tf^ ’’T^ ’'TfV^ "sfORrl l^liTH 

^ 37R.'5fl.^ ^>T#3I, ^Ttd^RlT ^ -SffVT^Pn ^ "T# 

URf ^ a 37ll^, 2007 ■^ 3787^ WK 3KR ^ tT^ •^) I 
"037 7337 (37^^'^) 

(^ T^ HRMTliyiM f^3i'c37[ 37#?fT "^7? Hfv-cfH ^^77*^ 1^W=7 

|q^qfq€7f<n^ ^ 37R.'^.^ ^fe^hd '3>«^'*t, «<i)<rt«7)ial "STt^SiT^ '5tTR7 "7^ 
•grsff ^ ^73 ^ 3f^, 2007 3787RI -3^ ^ 37^ ^ 1T^ •^) 1 

7737 (37^^^) 

(■qf T^SF ^TIT^JOTtCfT f^f^RTfTT 3rfcT7 "^Tf^ "^TF WOTd f^f^TH 

I^R^farBRRT ^ STR."^,^ tI) foetid 47lci^i0l 37f?T8rFT37TR7 TF 

W5j\'37ll^, 2007 3787 m-3^7^-gKirf ^) I 

7137 7337 (^ 7 ;^) 

TT^TTr^ 377^7 RlPcFrfll 37^ fW ■27fF W ^^^7^ 

^137 37R.'^.m7 T^femd "ofiT^^, ^Id^iRn yOjiSJd ’STtR! "mT; 
^ ^ ^ 37^, 2007 3787 m - 3 ^ T7m^ ^ TT^ F^ ) I 

7337 (7337 ■'ft T^R/^TT^mf^ f^fmRTl) 

(■ 5 F 7^^ ■RPRFniTRT fqf^rRl 3Ti^ fW "RfF ■RF ''Tt?^ ^’RTd 'TmTSJR l^^iR 
ftjVcijr^afd T? ^ ■ftfemd ■^5T#F, mIdTWOI ■^ 3rf^37d 377^ mT T# ■^^ ^ 
^■«7 -ft 37^, 2007 3787m m^ 37m^ ^ 7T| ^) 1 

75 R ^ C^rft? TEpF t^) 

(77f ■HMdiyi'H %fmR7l 37^ #ft 77f^ ■RF Mfv^H 7m?827 
f*7Vc(f®7llWO "gRt m*f «<Viicj 4fa^d '^7^, <if^fdM ylVl37^ "Snm ■^7 'TF 
^ ^77 37ftd, 2007 "ft msTm'F^ T7m^ ^ ■rI ^) I 

7737 ^ (7337 Tft 7 i 3 lR 7 T 5 ^Tfftm f^f«fic^l) 

71 ;^ TTRTFnnm r^f«hWI 37^ FWt ’’TF 'OfHR ^PTTd 1^W7 
f^sNP^§7d^ ■m 8 j sf^iid "ftfemd ^rPSitdo ■^ ■srf^?i7’^ "STTm "mT: 

^ 37 ^, 2007 ^ 3787m -JfT^ -SKH ^ ^ ■^) I 

7337 

(■RF y.'h Hi^qciiyiKi r3f«F?Rl 31^01 ■qf^ "RF 9n?qH q'^Rcrl ^<7827 

FTO "msi wd ■ftfemd ■mrc^, «?yfSifd*i ■ft -snm mi: t# 
'$ "ft 37^, 2007 'ft 3787m \ 

7337 (mft^ HFm ten) 

(17F 73 ^ 77PTm5irm P^rmwy sT^ Ft^ft "RF ■'Tfrmr ■^rtct ■fmfsa; fq^M 

f^y « ll^Td77 FTO m8j ■ftfem'd mr^, ■ft Tff^siPn mm mr tf 

Igf^ ^ ^ 37 ^, 2007 fti 3787m 'F^T^ XK 'nf ■^) I _ 
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(2) 

(3) 


TIM ^ TRtI 1^' 2007 ^ KFT ^ 

ft^^) 

. Chlcl'=hic1l ^ TiiitA 3T#rTT" (2) ^ ^ ^ 

3F?r^ 3 tM ^ (3) ^ ^ 3T<ni?i 

Vlf^f^ ■^TTCJTT, 37£?f^ 

-1-1-_ 

(2) 

(3) 

i ‘ 

(^ ■^pft ch)c*l«hidt 'gKT 

ft' ^ 7ft 'Srft ^ ft’ 

1973 ft ^ ■ftf ft) 1 


[ft. ^-12012/22/2008--^. i (ft -II )/^ -11 ] 




New Delhi, the 1 Ith July,2008 

S.O* 1845.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 11956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
follo\4’ing further amendments in the First Schedule to the said Act, namely;- 

In thje said Schedule - 

( 

a) against “Andhra Pradesh University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical 
Qualijlcation’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbri^viatioij for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

; 1 (2) 

(3) 

"M ast^r of S ui‘gcry( EN T)” 

MS(ENT) 

(This shall be a recognized medical qualification when granted by Andhra 
Pradesh University of Health Sciences, Vijayawada in respect ofstudents 
being trained at Gandhi Medical College, Hyderabad on or after 1981) 

“Di'plo^na in laryngology & Otology” 

D.L.O. 

(This shall be a recognized medical qualification when granted by Andhra 
Pradesh University of Health Sciences, Vijayawada in respect of sfudTams 
being trained at Gandhi Medical College, Hyderabad on or after f^W) 

‘Doctclr ofMddicine(Paediatrics)” 

^ i 

MD(Pacdiatrics) 

( Phis shall be recognized medical qualification when gijwrted-by Andhra 
Pradesh University of Health Sciences, Vijayawada wr^fepect ofstudents 
being trained at Kurnool Medical College, Kurnooi on or after 1977) 

“Doctor of Medicine (Pharmacology)” 

M D( Pharmacology) 

(1 his shall be a recognized medical qualification when granted by Andhra 
Pradesh University of Health Sciences, Vijayawada in respect of studohfs 
being trained at S.V. Medical Coft^'e, Tirupati on or after i 978) ^ 

h) against “N'ltK University of Health Sciences, Vijayawada”, under tjie heading ‘Recognized Medical Qui^fi cat ion’ 

1 hereinafter reljcrrcd to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registrjilion’ [licreinafter referred to as coiutnn (3)j, tiic following shall be inserted, namely:- 

P) (3) 

"M as tell of S urgery( ENT)” 

MSfl'iNT) 

( Phis shall be a recognized rtloidUjarl qualification when granto<W|P^^fn^ 
University of Vijayawada in respect of stuiftSitS being 

trained at Gandhi Medical College, 1 lyderabad on or after 1981) 


II 
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( 2 ) _ 0 )_ ' 

“Diploma in Laryngology & Otology” D.L.O. 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Gandhi Medical College, Hyderabad on or after 1981) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Gandhi Medical College, Secunderabad on or after June, 2007) 

“Master of Surgery(Orthopaedics)” MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Deccan College of Medical Sciences, Hyderabad on or after 
June, 2007) 

“Doctor of Me dicine(General Medicine)” MD (General Medicine) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Deccan College of Medical Sciences, Hyderabad on or after 
December, 2006) 

“Doctor of*Medicine(Biochenvstry)” MD (Biochemistry) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Deccan College of Medical Sciences, Hyderabad on or after 
June/July, 2007) 

“Doctor of Medicine(Nephrology)” DM (Nephrology) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Andhra Medical College, Visakhapatnam on or after July, 2007) 

“Doctor of Medicirre(Paediatrics)” MD (Paediatrics^ 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Kumool Medical College, Kumool on or after 1977) 

“Doctor of Medicine(Gastroentrology)” DM (Gastroentrology) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in resect of students being 
trained at Andhra Medical College, Visakhapatnam on or after July, 2007) 

“Doctor of MedicinefPaediatrics)” MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Mamta Medical College, Khammam on or after June, 2007) 

“Diploma in Dermatology, Venerology& tXTVL 

Leprosy” (This shall be a recognized medical qualification when granted by NfR 

University of Health Sciences, Vijayawada in respect of students being 
trained at Mamta Medical College, Khammam on or after June, 2007) 

“Diploma in Gynaecology & Obstetrics”. DGO 

(This shall be a recognized medical qualification whenigranted by N I'R 
University of Health Sciences, Vijayawada in respect of students being 
trained at Kamineni Instt. of Medical Sciences, Nafkatpally on or after 
June, 2007) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

, (This shall be a recognized medical qualification when granted by N'l'R 

University of Health Sciences, Vijayawada in respect of students being 
trained at S.V. Medical College, Tirupati on or after 1978) 
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(c) against “Nizam’s Institute of Medical Sciences, (Deemed University) Hyderabad”, under the heading ‘Recognized 
Medical Qualification’ [hereinafter referred to as. column (2)], after the last entry and entry relating thereto under the 
heading ‘/[bbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely 


“Master oiSurgery(Orthorpaedics)” MS(Orthopaedics) 

(This shall be a recognized medical qualification When granted by Nizam’s 
Institute of Medical Sciences, (Deemed University) in respect of students 
being trained at Nizam’s Institute of Medical Sciences, Hyderabad on or 
after October, 2006) 

(d)lagainstj “Sri Venkateshwara Institute of Medical Sciences, (Deemed University) Hyderabad”, under the heading 
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto 
under the Heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
nanely:- | 


“M^gistrarphirurgiae(N eurosurgery)” M.Ch. (Neurosurgery) 

i (This shall be a recognized medical qualification when granted by 

I Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 

respect of students being trained at Sri Venkateshwara Institute of Medical 
Sciences, Tirupati on or after May, 2007) 

“Magistrar(phirurgiae( Urology/Gen i to- M.Ch. (Neurosurgery) 

Uriniary Surgery)” (This shall be a recognized medical qualification when granted by 

Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 
respect of^tudents being trained at Sri Venkateshwara Instituteof Medical 
Sciences, Tirupati on or after March, 2006) 

“Doctor of fjledicinc (Paediatrics)” MD (Paediatrics) 

j (This shall be a recognized medical qualification when granted by 

Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 
• respect ofstudents being trained at Kurnool Medical College, Kiirnool on 

or after 1977) 

“Dipjoma injChild Health” DCH 

I * (This shall,be a recognized medical qualification when granted by 

i Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 

respect of students being trained at Kurnool Medical College, Kurnool 
I ^ on orafter 1977) 

■‘Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

: I (This shall be a recognized medical qualification when granted by 

Sri Venkateshwara Institute ofMcdical Sciences, (Deemed University) in 
respect ofstudents being trained at S.V. Medical College, Tirnnati on or 
after 1978) 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

* (This shall be a recognized medical qualification when granted by 

Sri Venkateshwara Instituteof Medical Sciences, (Deemed University) in 
? respect ofstudents being trained at Sri Venkateshwara Instituteof Medical 

t * Sciences, Tirupati on or after May, 2007) 

(c) against “Vfest Bengal University of Health Science^ Kolkata”, under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entiy relating thereto under the heading ‘Abbreviation for 
Regis^atioiT [hereinafter referred to as column (3)]; the following shall be inserted, nainely:- 


“Do$tor of rjledicinc (Paediatrics)’ 


“Dipjoma injChild Health’ 


edicine (Pharmacology)” 


“Doefor of Medicine (Anaesthesia)” 


‘Doctor of Medicine (Pharmacology)’ 


MD (Pharmacology) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect ofstudents 
being trained at Burdwan Medical College, Burdwan on or after February, 
2007) 




t 
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(2) ‘ , 

(3) 


“Master of Surgery (Anaesthesia)” 

MS (Anaesthesia) 



(This shall be a recognized medical qualification when granted by West 
' Bengal University of Health Sciences, Kolkata in respect of students 

being trained at Burdwan Medical College, Burdwan on or after April, 
2007) 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at Burdwan Medical College, Burdwan on or after April, 
' 2007) 

“Master of Surgery (Orthopaedics)” MD (Orthopaedics) 

(This shall be recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at Burdwan Medical College, Burdwan on or after April, 
2007) 

“Doctor of Medicine (Paediatrics)” MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at R.G. Kar Medical College, Kolkata on or after April, 2007) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

V (This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at R,G. Kar Medical College, Kolkata on or after April, 2007) 

“Master of Surgery (Obst. & Gynae)” MD(OBG) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
beingtrainedatR.G. Kar Medical College, Kolkata on orafter April, 2007) 

“Master of Surgery (ENT)” MS(EKT) 

(This shall be a recognized medical qualification when granted by West 
. Bengal University of Health Sciences, Kolkata in respect of students 
being trained at R.G. Ktu" Medical College, Koikatta on or after April, 2007) 

“Doctor of Medicine (SPM/Community MS (SPM/Communify Medicine) 

Medicine)” (This shall be a recognized medical qualification when granted by West 

Bengal University of Health Sciences, Kolkata in respect of students 
being trained at ^dical College, Koikatta on orafter April, 2007) 

“Doctor of Medicine (Anatomy)” 'MD (Anatomy) 

(This shall be a recognized medical qualification when granted by West 
Ber^gal University of Health Sciences, Kolkata in respect of students 
being trained at North Bengal Medical College, Darjeeling on or after 
April, 2007) 

“Doctor of Medicine (SPM/Community MS (SPM/Community Medicine) 

Medicine)” (This shall be a recognized medical qualification when granted by West 

Bengal University of Health Sciences, Kolkata in respect of students 
being trained at North Bengal Medical College, Darjeeling on or after 
Apr9,2007) 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
, being trained at North Bengal Medical College, Darjeeling on or after 

April, 2007) 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at North Bengal Medical College, Darjeeling on or after 
i April, 2007) ___ • • 
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“Magislrar Chirurgiae (Neurosurgery)” M, Ch. (Neurosurgery) 

(This shall be a recognized medical cjualillcation when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at Post Graduate Medical Education & Research. Calcutia 
on or after April, 2007) 


(fj against “Calcutta University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2|>], aftehthe last entry and entry relating thereto under the heading‘Abbreviation for Registration’ [hereinafter rd'eired to 
asicolumti (3)], the following shall be inserted, namely ;— 


“Poctor ojf Medicine (General Medicine)” MD (General Medicine) 

; (This shall be a recognized medical qualification when granted by Calcuita 

University in respect of students being ti'aincd at Vivekanand institute of 
Medical Sciences, Calcuta on or after 1973) 


[No. U-12012/22'2()08-ME(F-l I)/Voi. 111 
N. BARIK, Under Secy. 

^1^^,12^,2008 

%.3TT, 1846,—TTlt^3Tfq1wt, 1956 (1956 ^ i 02) ^ '■M 11 ^ (2) m ^ 

WMl WRI ^ ^ ’RTSflcf W ^ 3^^?^ ft' Tr^vyi 

fttftffeftoRTj 3fft ft, 

^ ■ 32 m ft' • 3 ^ ftftftTcT ^ ^ ^ftM 

(2) ^ ft'^ aftpTcT cT?TT "^ 

(3) ^ ^ ft ’St^rTfecT], TTfft^ ^ aftlftcT SRT: T«Tlftm ^ftn, ;— 


HRhr^l 3?ftcTT 




ft tiLftftil 
■ft; 

ft f^wn 

ft feurffti ' i 
m ■ftftf ft 1^1 HI 

3TFF ftfepHn (ft^T f^?n) 

3TFF ftfeftPT (^ite n=rf^c?lT) 

3TFF (TlIHRI f^^boHl) 

aw ftftftH CSRjftr T^‘ftrr 
aw ft^T ^‘5TR) 

aw ( yiRl'l ) 

awftrftft (a?T^-Tr?ft1-'^Rt!l<riNl) 
aw ■ftftft (TTPWr f^rcFbHI) 
aw (y^jTd tr^ Iq^inl) 

•RTH^.aW^ (ft?1^^) 

^RT^- 3w 4^ (aftwftR fgw^) 


tsltr 
^ ^ aft 
aft. 

t^. anftf. 

■ftt. aft. 

ftt. (ftt. 'ii. t?:^.) 

■QT?. ■ftt. ( 0=1 ■cfl TTf fft^TTd) 

(^ifW IftfthW) 

•qi?. (TITRFqf¥ft>TRl) 

1^. 173^ TTf TFT 1%W) 

T^. (Wr TFT MftFTTT) 

1 ^. ( ^FRftr Tift TR) 

T^i?. ■^. (1^^) 

■^. TTTl* (RcR fft'f^TTRT) 

Ttlj. trn. (TRilfft TTft TTf TFT 1 %W) 

Trrr. ( ft? 1ft jfR ) 

•qi?. (arft^ TfT [%^) 
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3T^ ^ ■ql^ 1^ 1¥<^rciiii<ri^i, chl<ri+idi, ^ 

, '^. «fTT^ "^f 3T%^ W<T ^ TI^ ^ "hI ^I) 


(2) (3) 




■sNcTT ^ ^feftrr 3ntF i^it.^.^.'q:^. 

i-i'<^<Hi'^i Ps’^Ihi ^ -q; 

3w (wir'=q r^r^oHi) C?iihm f^r=bc^i) 

3W (^ Ti:^ tn) THT. ^. (w trg «^?FRt tn) 


37lt;p ^3^^ (yiMI-q f^) T^R. 't[. (^IHI^ %?TT) 

fsRTH) l^iT. 13;^. (^iftsT f^RTH) 


#Tt ■qf^ mP^xIh ^ttt^ ^^^ni^SZl f3|^ <+,'l^4iIdl, ^ 33K. ■^. 

fcTT, ■'T, «l*licl TIT^ 151^ ^ ^ y«^id ^ "nl ) 


(2) (3) 

■^x|d< 3TT'TT i3PtfT3^ ^'EfHT 3l|-qi y4<1 


■R^^WTHT Tp 

^■q; 

Sl^< ^TW ■J^PsP^d ( WTT^ P^f^TRTl) 

1^.^. (^Hi^ P^PtirHi) 

'ST3^3 3W ■^PsPPh (TRJpT TT^’ 3F^ tn pERTH) 

•T^iT. (TRJpT ^ tn P^) 

■^T^ 3TTH ■^[felpH ( ^f#fT TT^* TIH) 

TRT. ('OTH 133 ’‘^^ ■^) 

qrw 3W -piM (WTT^ P^) 

T 31 T. 33 ;^. ( yiMM ■?TFT Pgw) 


‘-ii'4diyi'-d r^PtiCVHi 'hIV'^ ^dld f^^TH '^^Id'+iidi, •^'llcd ^TO ^'lcl'+>idi ‘^^Md 

ct)lci«*ildl, ■'T. “PTM Trf^^FT ^ y«^H '^l) 


_ _(2) ___ (3) _ . _ 

'<sm T^s 'k^m ^ xp.'^.'^.'QiH. 

TI%WT^ ^ -q; 

MpJl^K r^''<!^<niq, ('^Id r^fdirHi) • l^. "Ht. TJ^. (-mi^ ^icr^ r^n+ic^^i) 

■^T^ 3W f^chr^T) T^iT. ^. (WIFI 

3W ('5Rjf?l TT^'T^ t^5TH) 1^13.^. ("SR^ TT^’ tn f^WT) 

WTTi^felw (wi tnl^lWn) xp. tn 

WTT (^P#fT IT^' ■^) T^T. ^ tn) ' : , 

TfTFT 33141 IT^fPt ('WTF? '^TFT ) 1^. ('WTFT '^TFT 1*41) 

■RTW WFiT^ (37f^ T^R. 13;^. (31^ tn Perth) 


3T#cnT3 #lP ^ mPV^H fmWT Perth P^^d^JI<^<4, diPHdildl, MP^-dH ERTTH ^.HldidH ^RTHTR 
ACsdid chleHr, ilddiidl, "q. ^diH "4 TTP^^H TIFT ^ ‘Jp "THH "hI "gPl) 

(2) , (3) 


RH 'cl fekri'lHI ^33; 

3TT^P%H tP'P^ftIh (-mkr^P^H) ^•^T^tn3:H'^Pt (■^Tptrrg^ Perth) 

3TT^1%H ■^'feFTpH ('^ Perth) ^ •^T^in3:HiPt Perth) 

3Tr^P%HT^' (TRkP^P^RTH) ^13;^ # (TrPt P^ 1^W=T) 


i^H Tp’ PshtPh 
H ^iiTTHTETt Tp PsHTPh 
I fwm P^FpiHi 


‘Ht. 
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■ ^ 2 ) 


(3) 


PsHiIhI 

fel! ^ fekrllm 

4 fekdlm 

STTT (^fpl 1 ^^) 

33FF "fW^TR) 

^ ifeftR ( TITRRT ) 

SI<^I 3HfT> 'Jllct- ) 

^SRet ^TTT iteftR 

^TTT fs^M) 

■rM (RTFTFI 

STTT T^’ ^ 1 ^^) 

37FFTf^ {3Tf^#T 


TTq. 

t33T 

ttit. (^tt^) 

T33T. (7^ -^71 1 ^^) 

1333 . (RTTRPq fi^f^r^l) 

t?7. ■^. {-^J^ #cf 1^^) 

TTR. (TRjfcI 1^' 

TTR. (fert^TFfrfFFT) 

T33T. (tfe^f^Ftrt) 

TTR. tr^T. (TfFTFT ‘FTsfff ) 

TTR. (TRjfcT ^ ^ 1^^) 

1331 . "q^. (3Tf^ frc fWT) 


33R? WPsP^H, R. -^iTM ■4’ W<I ^ T# ^ 'm^'V W3 ^ ^11 oT I) 


I, Tf^ ^ RTT^ 


( 12 ) 


(3) 


WFsk P^kdlm 

i 


■fewn 

RT^ TT^ ^ Tf feFfmr 
^ P4>^lm- 

■si<^rt< ariF ■^fefer (cilHlP^cti pT:jr^rfII/''HI3[<IPM4) 

t^P^r^l) 


^ ^ rff 
xr^ 

T^. ■^. { <HIHl[^=b 131^ fr^R^ pT:(Pt)OH!/^l‘j_<^lPq<+> 
P^P4)0H!) 


^ P^P4)oH! ^ ^ 


f, -^'lel^ldl,, ^ 3TfeR RRrTtR 


^ TR8IR, =Fld'=hidl, ^Pv^H ■^' 3lf^^ W<T ^ T# 'gfRl ^ TR^ R KH 'qf ^1) 


____(^)_ 

STTT J^^P3R (RTR PdP4>r^ |) 


(3) 


Rt TCSf 

■qxT. (RTR fm TRfeRTT) 


(■s? R^TdNl^ pRphrRI 33#?ITTT i\ hP^^M RTTR fcl^lH iR^RfelTcRl, RTrcldildl, RpVRR RRM ^ «nR TRR^ 

RiyiR R 3ITRr RR T# ^ TRR KH ^ I) 

^Tr^^r^pRd xr;? 5TFR RXjfft 


__ oi_ 

tRT.'^.'^.XTR. 


(R fRfecRI sr^diq. '?fn\ Tf^RR RRTcT T^R^R fq^in 1 r , ■-^Icd^^ld!. Rt?RR RRTcT ?RT ■MWXI Rpi-Hcidl 

R. #TIcI R' WR RR tJRH ^ KH R7t Rf ^!) 


( 2 ) 


(3) 


31fcil-‘\l5iV<^P<M'lc1I'dl feRTTRT 
^gTRexi ^TTT J^PiPFU (IRR 7FT1 r^) 
STTT T|fe 1 ^d (^-^iP^dlHI'dl) 


■^. RcT. 3TI. 

■^. RR. {iR] ■'RITH ) 
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■5T^ 3TNr ) 

■ST^ 3TNr Afef^H ( Aihlg IF aD ) 

■§T^ 3TNr AfefVn () 

(«binAl «iftpFf5p ^r#) 
■crf^T^ (-^ ^ 1 ^) 

■fll^Rlz r^<«v<p|^ (x^nfeap vM) 

r^<M.Pn< (Picil/^jR’iO 'h 40 ) 
IJT^ 3Tr^ ( ^’A<Hie<Ul ■p?51R) 

3TFP AlsUl'l (■^-<t1l<l'l) 

1,T^ ’STTTf (7IP^ 

^>I«K<. 3TF?r Afsl^i ( H^jfd TPT fq?lM) 

1>W^ STNfAfefWH (1^i1?Tl^^) 
i>w^ aw (’llfw f^f+rHi ■^’ 
aw Af^UiH (■^' -Att) 

^TT^ aw ttM (an^-Tt^- ^R^ i Yg iT^) 
iTT^ aw (^?n*7RT f^laFcBT) 

iTne^awTT^ (Trqf^ tjp ^ f^yn) 


-it. T^^T. 

i(. T^q. (^yA<HNl) 

-it. T^tT. ('^A<ril'^) 

T^q. -it. trg. (<«TftA^ ailYRl'b ■?l^) 

i^*T. ■#. ("^ ■?r#) 

1 ^. '^. ('<nllW+ 'h4'0 ) 

■^. (<jA^I'J|)/'^fH^/^R'l(l ) 

-it. T^. («<S|^HI?<''I I^RTH) 

-it. vj{. ("^-WR) 

-it. cmi^ r^r^tm) 

it. T^*T. ( M^RI T3(^ TR fq?(M ) 
it. ’^. (1^;f?Tl^) 

-it. T^. ( 'Alfdoh rAf+rHI ■^’ '3 h4^) 

■^. T^tT. (^■^*"A^) 

T^R. ■^. (^■A<Hi^<yi) 

v^. '^. (an^-^n^-<^Rj ) 

1 ^. T^¥T. (wiHM f^rf^K^n) 

'^. ( H^jfd Ri^IM) 



(■A ^tTFTcmw ar^rni^ ^ ^ ^wi fNirr '^TiR^icn, ^wi ^ -HidchlTK 

I^Rhwi IrRin «hl^ehiai, ■'T. "^RTR "A Tll^T^m TIT^ WSfr it "A y<^M xt| ■^t) 


(2) (3) 


-m^ aw Afefin (^-WR) -it. (^-wr) 

■5|0K.< aw AFsRh’I ((q'^d fq^iM) T^^l. (iq<f>fa Rj^in) 

' 5 i®K.< arR’ Af^Ri’t (Iq^iM) 4 * 1 . (Aq'*i fq^iN) 

aif'li Afef^n (??l(k t»qi tq?fR) '^. T^. (^lO^. I#i^i fq^m) 

aw (^lOi. •(.■q'lf fq^iH) (^i0<, 


f f ^faoH I ^ ^ ^niR fgRlR 4>><rlchk1l, ^ it. it. TPT 

2 a^iw* Afe«bci ^i$A'>i, "^IIR Af llf^T^RT hiki <ti< li ^ Af y<\M ^ ^!) 


(2) • (3) 


*iirM«4j(rl AfefAH IrsT "A fe^r 1 l*^l •^. ^. T^q. tf^. 

■SI®Ki<. aTRi’ AfstVi'i (AIsRii) K*i. "AfeftR) 

{i ^[^cTraFfT ar^' #f^ ^ i aw AfeRi^ «h)dqf>idi, t# wi ^ 

-SRH ■n^ ^* 1 ) 


(2) (3) 


-qr^ 


jRjfci -qaf iFsft ^ ^ feidiHI 

an^-TifAl--rfR%iT# Af H^itm 

•S!««.<. aw "AfetYR ( y«j|d Iq^lM) 


it. it.it. 

-it.it. 

-it. T^. ait, 

T^fT. '^. (y^ipl PlijiN) 







3700 ’ 


THE GAZKITE OF INDIA; JULY 19,2U08/ASADHA 28, 1930 [Part II— Sfc. 3(ii)] 


( 2 ) 


(3) 






"RR^iSTEE PfM<l ) 


T^R. (RT^ ^ 'f^f^rRT) 

T^. ■tTR. (3Tra-TI|Rr-c^r(J|MNl) 
T^R. "OiR. (RIRFR %RI) 

"OiR. (^ 1WR) 


(^ fRf^RRT ^ Mr?RR '^RTRER [RJfRfR«I!dR, 'Fld^hlrff, Hf^RR RW ^ fRRRTER 

arrjf^H TFfIB, RTtoTRURI, R. RfRM RRT RR T# 'RRR T^’ RRR Rit Rll ■^' i) 


(2) 

(3) 


33TO "^RcR 3TEF R^ 

IRlRt.Rt.RR. 


TRJpT 1^' Rlt tR^ fekdlRI 

3A. ^ 


^TR^;-3TEP (RRIi: TRRT tWR) 

TRl. (RRkRR^fTlR^) 


^TR^i3JTR^ (^-RETIRR) 

TRT. -it. (Ar-ritrr) 


^TR^;3TTR> (RM An PRpRioHl) 

-> ^ 

TRT. Tt. (RT^ An iRf^cRT) 



RMld TRTRSR 


RTI^I, Rf^jRPt, R, RRM IITRT RI^ T# ^ -RRR ^ RRPT Rit Rf ^l) 


L RTt^IRTTRI, RfrEfR RW ^ R^IrH Af^ohd 


( 2 ) 


(3) 


RR.'^.‘^.R[R. 

RR. (RKk TRRT f^m) 


^STRe^|aRR> T^^RR (RT^TRRTfR^) 

C?^SSSi^~SSSr^^i<~#S'R^~^~RS5R^TS^ST^rSiTR^SRSa7^Ry^t?IRTmi, ilP^RR RRIRT ^ RT«f R^ 

RJl^, =hldR>MI, R. RRM 4’ 3lf^^ RTRT R7^ 'RRR RRH Rit ITi) 

[R. 12012/478/2007-TRl. i (^ -II) ] 

TET. RlftR?, 3TR7 Rf^ 


New Delhi, the 12th June, 2008 

S.O^ 1846.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Coundil Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following fliiiher amendments in the First Schedule to the said Act, namely;— 

In the said First Schedule after “Calcutta University" and entries relating thereto “West Bengal University of 
Health Sciendes, Kolkata, West Bengal” shall be added and against“West Bengal University of Health Sciences, Kolkata, 
West Bengal [mder the heading ‘Recognized Medical Qualification’ Piereinafter referred to as column.(2)], and the heading 
‘ Abbriviatior^ for Registration’ [hereinafter referred to as column (3)], the following shall be inserted^, namely.- 

Recoghized Niedical Qualification Abbreviation for Registration 


(2) (3) 


Bachelor of Medicine & Bachelor of Surgery 

M.B.B.S. 

Diploma in Anesthesia 

D.A 

Diplorpa in Obstetrics & Gynaecology 

D.G.O. 

Diploma in Ophthalmology 

D.O. 

Diploma in Otthopaedics 

D. Ortho. 

Diploma in Oto-Rhino-Laryngology 

D.LO. 

Diploma in Tuberculosis & Chest Diseases 

D.T.CD. 

Magis^rar Chitiigiae (Cardio Thoracic Surgery) 

M.Ch.(C.T.S.) 

Doctor of Medicine (Dermatology) 

M.D. (Derm.) 

Doctor of Medicine (Forensic Medicine) 

M.D. (F.Med.) 

Doctor of Medicine (General Medicine) 

M.D.(Genl. Med.) 

Doctor of Medicine (Obstetrics & Gynaecology) 

M.D. (Obst. & Gynae.) 
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Doctor of Medicine (Paediatrics) 

Doctor of Medicine ( Tuberculosis & Respiratory Disease) 
Master of Surgery (Oto-Rhino-Laryngology) 

Master of Surgery (General Surgery) 

Master of Surgery ( Obstetrics & Gynaecology) 

Master of Surgery ( Ophthalmology) 

Master of Surgery ( Orthopaedics) 


( 3 ) 


M.D.(PaedO 
M.D.(T.B.& Res. Dise.) 
M.S.(ENT) 

M.S.(Surg.) 

M.S. (Obst. & Gynae) 
M.S. (Oph.) 

M.S. (Ortho.) 


(These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at Medical College, Kolkata, West Bengal.) 


Bachelor of Medicine & Bachelor of Surgery 

Diploma in Anaesthesia 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Tuberculosis & Respiratory Disease) 
Master of Surgery (General Surgery) 

Master of Surgery ( Orthopaedics) 


( 3 ) 


M.B.B.S. 

D.A 

M.D,(Genl. Med.) 
M.D.(T.B.&Res. Dise.) 
M.S.(Genl. Surg.) 
M.S.(Ortho.) 


(These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at R.G. Kar Medical College, Kolkata, West Bengal.) 


Bachelor of Medicine & Bachelor of Surgery 

Diploma in Anaesthesia 

Doctor of Medicine (General Medicine) 

Doctor of Medicine ( Obstetrics & Gynaecology) 

Doctor of Medicine (Tuberculosis & Respiratory Disease) 
Master of Surgery (General Surgery) 


( 3 ) 


M.B.B.S. 

D.A 

M.D. (Genl. Med.) 

M.D. (Obst. & Gynae.) 
M.D. (T.B.&Res. Dise.) 
M.S.(Genl. Surg.) 


These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkaia, 
West Bengai in respect of students being trained at Calcutta National Medical College, Kolkata, West Bengal.) 


Bachelor of Medicine & Bachelor of Surgery 

Diploma ir» Anaesthesia 

Master of Chirugiae (Paediatric Surgery) 

Doctor of ^>ledicine (General Medicine) 

Doctor of Medicine (Obstetrics & Gynaecology) . 
Doctor of Medicine ( Paediatrics) 

Doctor of Medicine (Tuberculosis & Re^iratory Disease) 
Master of Surgery (General Surgery) 

Master of Surgery (Orthopaedics) 


( 3 ) 


M.B.B.S. 

D.A 

M.S.(Paedl. Surg.) 

M.D. (Genl. Med.) 

M.D. (Obst. & Gynae.) 
M.D.(Paed.) 

M.D. (T.B.&Res. Dise.) 
M.S.(Genl, Surg.) 
M.S.(Ortho.) 


(These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at Calcutta National Medical College, Kolkata, West Bengal.) 


Diploma in Anaesthesia 

Diploma in Basic Medical Sciences (Anatormy) 

Diploma in Basic Medical Sciences (Pharmacology) 

Diploma in Basic Medical Sciences (Physiology) 

Diploma ir Cardiology 

Diploma in Clinical Pathology 

Diploma ir; Dermatology 


( 3 ) 


D.A 

D.B.M.Sc.(AnaL) 

D.B.M.Sc.(Phaim) 

D.B.M.Sc.(Phy.) 

D.Card. 

D.CP. 
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Di^iloma Psychological Medicine 
Diploma Radio Therapy 
Dijiloma i^ Radio-Diagnosis 
Dojctor of Medicine (Cardiology) 

Dojctor of Medicine (Dermatology) 

Doctor of Medicine (General Medicine) 

Dojctor of Medicine (Microbiology) 

Dojctor of (Medicine (Obstetrtics & Gynaecology) 
Dojctor ofMedicine (Psychiatry) 

Master of (Surgery (Radio Diagnosis) 

Dcjctor ofMedicine (Radiothrapy) 

Mister of jSurgery (General Surgery) 

Mister ofjSurgery (Obstetrics & Gynacchology) 
Mister of Surgery (Orthopaedics) 


(3) 


D.P. M. 

D. R.T. 

D. M. R. D. 

D.M. (Card.) 
M.D.(Demi) 
M.D.(Genl. Med.) 
M.D. (Mic. Bio.) 
M.D.(Obst.& Gynae.) 
M.D.(Psyc.) 
M.S.(Rad.Diag.) 
M.D.(Rad.Ther.) 
M.S.(Genl. Surg.) 
M.S.(Obst. & Gynae.) 
M.S.(Ortho.) 


(These shell be recognized medical qualification when granted by West Bengal University of Health Sciences, Kolkata, 
W^st Benfeal in respect of students being trained at University College of Medicine, Kolkata, West Bengal.) 


! (2) ' (3) 


Dipoma ip Health Education D.H.Ed. 

Di()l oma ih Industrial Hygiene . D. Ind. Hyg. 

Dijjloma ip Maternity & Child Welfare D. M.C.W. 

Diploma ih Public Health D.P.H. 

Doctor ofjMedicine (Social & Preventive Medicine/ M.D. (S.P.M./Comm. Med.) 

Cqmmuniiy Medicine) 

(T|iese shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at All India Institute of Hygiene & Public Health, Kolkata, West Bengal.) 


; (2) (3) 

Diploma ill ghild Health ’ DCH. 

D()ctor ofjMedicine (Paediatrics) M.D.(Paed.) 

niicsc sh[ill be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
Wpst Benigal in respect of students being trained at Institute of Child Health, Kolkata, West Bejlgal.) 


i (2) 

(3) 

Bachelor pf Medicine & Bachelor of Surgery 

-i-■ —-—..... 

M.B.B.S. 


( iViis shall be a recognized medical qualification when granted by West Bengal University of Health Sciences, Kolkata, 
Wpst Benjgal in respect of students being trained at Bankura Sammilani Mfedical College, West Bengal.) 


; ^ ( 2 ) __ 

D^loma in Anesthesia 

Diploma In Oto - Rhino-Laryngology 

D(i)Ctor ouMedicinc (Cardiology) 

Dbetor OfMedicine (Endoainology) 

Doctor of Medicine (Gastroenterology) 

Doctor ofMedicine (Nephrology) 

Doctor OfMedicine (Neurology) 

Mpgistraij Chirugiae (Cardio Thoracic Surgery) 
Magistral! Chirugiae (Neuro Surgery) 

N^gistraij Chirugiae (Plastic Surgery) 

Mjagistraij Chirugiae (Urology/Genito-Urinary Surgery) 
Doctor of Medicine (Anaesthesiology) 

Doctor ofMedicine (Bio-Chemistry) 

Doctor of Medicine (General Medicine) 

Doctor o| Medicine (Obstetrtics & Gynaecology) 
Doctor of Medicine (Pathology) 


(3) 

D.A. 

D.LO. 

D.M.(Card.) 

D.M.(Endoc.) 

D.M.(Med. Gastro.) 

D.M.(Nephro.) 

D.M.(Neuro.) 

M.Ch.(CT.S.) 

M.Ch.(Neuro. Surg.) 
M.Ch.(PI. Surg.) 
M.Ch.(Uro./Uri. Surg.) 
M.D.(Anaes.) 
M.D.(Bio. Chem.) 
M.D.(Genl. Med.) 
M.D.(Obst. & Gynae.) 
M.D.(Path.) 











mm m mnm : laimmmi u, 


m 


ad MmfciMfte & W AdbiMitiitMii) 
O«cinr«ofiiotfkjii£<r(ilwfc«dos^i&llies;^^ ilDjiCTB.ARes.Dii^^ 


Miister«fSiBgfiiy<Oto4l9l^^ MSXENT) 

liiiuiQr«ifSw9Qiyt^G«a^^ i4.Sj(GeBi.SiB!ig.) 

Master ^SiBgBiy<Obsteitrks A <^afidbd il.SB%sk.&C!9«ae.) 


Wicat Btnigal in ceqiMiot sliidfiBSs tbe^^ fteaimel at faMtitiitf <ti£ P<osi liraiiiiatff Medial A Keseaiidh, ICoilkata, 

WestBoisd.) . _ 


-- ■ - m 


OGKilar<fitf‘iMeSlifiifte<^ MJ>^0BiioCXtein.^ 

OtecSoreifMedfticiBetCf^sA^^ MJDjf(Pnlh-) 

9)octer(«(fMedkinet(f^^ - MB^^HuMm.) 

iDU)cttar>fl(f Meditbiiie((^^ !Mi>4(f%s-) 

Master vOiriSAir.gc»y(CAdsa^^ 







OiqEilpinaimTiRqpica 
DocAorLdfMediemei(Fa{G||^c^ Ailedkittieil 


t(lDh£seShalll ihe 


DX 

MBXTnqp.MM.^ 


. m 


iDtplQinaiinCftiikl iMedhb 

iCK^fflffna iin CIbsteteia A^GynaecollQ^. 

0||3ilmiiain^|ii^ttudnidk»g^ 

iD^ioma itnCttoHRhino-iLar^ngoilogy 

iDootariof .Medicine i(«Qbsitetiiics ,& tGynaecollogyjl 

J^otor.dfMfidioineiOi^aediatnics) 

Master of 'Sur^eiy <(Otto-tRlhino>iLaiyngalQgy)) 
Master QifSuiigeiy<(<General Surgery) • 

Master (OifSurgBi^((G)|ptidialindlogy) 

^(Illhese shall the irecognized imedical iqualiftatifim 



DCIf 

DiG^. 

DiQ. 

MB^Gtbst. A<Gynae.) 


M.S(ljEjKX) . 
MS<GBril.Sui£.j) 


s, iKolkata, 


West Aei^l in ire^ect .of students .being trained at Vi\tdkanand iof.M^icdl Sciences, iKolIkata^ #^at ^ngal.j) 


i(2i) , *(3) ■ -. - f -- . ■_ 


iBadhdor.elflMedicineAtBadheIarafSur^ry MiBiB.S. 

[C)ij|Slomaiin<Qbatetrics.i& (Gynaecology IDGG. 

iDoatar^f^Bstodicine ((Anatomy) MiD^CAnat.i) 

iDootorcofMedioinetOBio^Ohemistry) MiD^OBlKHOhem.^ 

iQbfltoTiofMedioineiQPaediatrjcs) MiJ^dBaed.) ■ __ 


((inheae dhall Ifce jceongniaed ^medical^alilficatkiiis uben granted ifcy W«at fiengal lUnixerai^ «of ihkadhStoiencis, iKoIkata. 
West in ifeqpeot >af students (being drained at Butdwan Medical Gol^ge, lIuKdwan, Weat^angal-^v ‘ . 


.(2) •_ 01' / :’ ^ 


(BadhelorctfMedicine A iBadheior<ofSurgery MBJBS. 

iDoatorvorMedicine (Anatomy) M JDi(Anat.j) __ ; ‘ ; _ 

((iHhoe shall Ihe recogniaed iinedical qualifications aihen granted ifey West iBengal (University ili^Ub J^dlkat^ 

West (Bengal inire^pect.of studehts being drained .at North (Bengal Medical Gdllege, iKOlkata, WeatlBengal.) 

pQ.lU^120l^2/428/2^M)7MEt(jP^ll^)i} 
N. lBAKltK.,tUndorSooy. 


23m Gi/oe-^ 
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^ 1^, 14 2008 

|iT.3?r. 1847.—^^ ^ 1948 (1948 ^ 16) ^ 10 ^ (2) Wi ^ 

Tltefl 'Sfk 3r!i^ ^ ^ ^ r^r^ToH! ^ ^ ^ ^ ^ ^ ^ ’^FT-I ^ 

fsffrtwf^ 3jk t; 

i ^ f^PchoH^ 1948 (1948 ^ 16) ^ 313^^ ^-I'^’TT^'nT^'JjfT^W (3?R 

TkT5??),'^fn^^^’«? ■^^TT. 49 ^^<rpq 2 ^ 3 ^ y'o;^ f fer , 

TIt)^ ^ r^Hr^insid yldpti^f T# 3T8?f?I^:- 


XXXII ■<6[tr)'3| TT^ irp^ 

i^RlR23[ 31T»?> 
di) 3ff«Mf22RI 

■*?? 33-5-2007 ^ ^O-d "SKH ^ ^ 1^) 

,.r T 


^ ^ xr^T (3ffqts)t^) 

311^? #81 


' I [U ^.-12017/33/2000-^^] 

TR 1^, ^7f# 

New Delhi, the 14th July. 2008 

S. O, 1847.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Utenttsts Acd, 1948 (16 of 
19' 18), the Central Government, after cosultation with Dental Council of India, hereby makes the fiHlowing aroendmcnts in 
Pai t-I of tl e Schedule to the said Act, namely :— 

2 In the existing entries ofcolumn 2 & 3 against Serical No. 49, in Part-I of the Schedule to the Dentists Act, 1948 
(I6( of 194 8) pertaining to, Rajiv Gandhi University of Health Sciences (RGUOHS), Bangalore, |rt»c foUatwing entries in 
resbect of \ME's Dental College & Hospital, Raichur shall be inserted thereunder:— 


Ml ster of Dental Surgery 
) 0 rthodontics 

Vh m granted on or after 23-5-2007) 


AME’s Dental College& Hospital,IRaichur 
MDS (Orthodontics) 

RajivGandhi University of Health ^cienccs. Bangalore.” 

iN4.V-120n/33/2000-DE| 
rKj SINGH, Under Secy. 


i ^ "mm 

■ ^ f#dt, 11 2008 

W,3?r. 1848.—1948 (i948^6l)^W4^^-^IRl(3)‘^y^?lf^#y# 

^ ^ ^ ^ ^ fdHP<drt3?l ^ dIMRid flKTrft t :-„ ^ 

Vm 4 (3)(x^) 

133, "3^ W, ^ ^ TfRTR ^ Hlf# I 

i ^ f -110049 

—^-F--— 

[9^:^.25012/56/99-^1 

IVIINISTRY OF TEXTILES 

New Delhi, the 11 th June, 2008 

i P* *848.—In exercise of the powers conferred by sub-section (3) of Section 4 of the Central Silk Board Act. 
1948 (61 onl 948), the Centra I Government hereby notifies the nomination ofthe following person toiserve astnemberofthe 
Central Silw Board for a period of three years from the date of this notification subject to the provisions ofthe said Act ;- 


Ms] Mamta Khandelwal, 
l33ludayPark, 
NewE)eIhi-110049 


Nominated by the Central Government under 
Section 4(3) (j) ofthe Act. 


lI':No.25012/56/99-Silk| 
Bl lUPENDRA SINGl I, Jt. Secy, 






1 




*)l ,< .4.J 
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altr f^mrtrr 

(iMtllswi 1%n:iTir) 

8TTR^,2008 

^,3?r. 1849.-^^#^ infV^ ?RT *3^ 3Rg?I ^ ^ -qp?^^ H W t 

f^'d'cWI ^ I976 (1976 ^60) 3^ ^^WT Rm-RPWT 

■Jt*II*fel ^5®^ ■![#nT ITT^pW U*5TrI ^9FR!I T^; 

sm:, aw, 'OTW 3(fM f S w q ^ m 36 ^(7) (8) 

^ ^ w<^uga .-364S 15, jpm m ROPT W^eir (^wfm ^nf iii) ^ 

^ ^ ^-03 ” *fSRn ^ 3^W> 3Rara^T3 Tit’PrT <4M4>’'l»l (^W<£I^ 3nRR) ^ rs^wft 3lfe ^ ’fPT 

“■^rgftr" i (t^ to w t) afk ^ ^ 1^3 ^/09/07/484 1^ w t, 

a(T^^ -3# 

“Pt^ ^ IITO ^ iflR ^ 3n?nft?T a^w-iofcrlfl #?R 3H%1»I (t«RRN IfTO) % I srfMTOT 
«PRiT 30 “PF.m t ^-j p iii TOn 100 w. 11 -mm -mm 5 m i 1 a^n^pR m 

^[|^ f ! TTifz ■swte ^^?^Ph?r TOT t I 230 ^ ^ 

50 M^w<ff «iii||iiim miliiiiji^ 



\:% ^ 

V'* 

'.-A ■.,>:■'•• •■' 

\s£. ■■i^'.l.''\ 

a^Ifif^ 2 ^ TIWMH ^ 

^ -^ m ali^ ^ ^ ^ ^ ^ 11 ^ 

3IW<IR TW* SliliTIH 1^ ■*WT “t I 

alk^sNt^ 'Rwn^’H^ aif^^ m 36 ^ -^-m (12) ?m 3m 7if^ ^ip#^ ^ toP t 

f ip 'SRRT *^1$^ ^ ^ "5^ ^ 3T?pf0 <i'^'1^Pi^Itii ?R1 "3^ f^^lci , ^ a^^OR afir <}4I ITTOlt ^ 

'sm arftdi^ *#5 r ^ P^fWn ^wr w f, P^Piffici ^ # 4^, ^«n«Pn toPirr ^ "apwRoi ^ 

100 "Pi k-3^ 2 m ^ 100 10',ooo: CRT^^^rqm-i -mm 3mm (tr) aJks i*w‘?n3ii^3if«wr 

TO ^ 1^ 500 10,000 TO TOITOTOTO a;i^ (tr) ■Rf5?T 501^!#TO TO aiP aflftTOT TO^ff ^ t 

a^lT “t'* TO 1X10* 2^ 10^ ■*0 5^ 10^ t, ■3ft *RltTO'^ TOTTOf ■?pi I 

[m ^sa?^l(*T-21 ( 260 )/2007 ] 

am. Mto, lRl%wr to 1^to 
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MINISTRY or CONSUMER AFFAIRS, POOD AND PUBLIC DISTRIBUTION 
^Departmeirt of Commuer Affo'rrs) 

New Delhi, the 8th February, 2008 

S,€l. 1849. —Whereas the Central Govemmenf, after consiefering the report submitted' to it by the prescribed 

awtbdrity, is satisfied that the modei described in the said report (see the figure given below) is in coofomiity with the 
provisions©rfine Standards of Weigfrts and Measures Act, f976(60 of f976) and the Standards of Vi'eights and Measures 
(Apwovali o^ ‘Models) Rules, 1987 and the said model is fikefy to maintain its accuracy over periods df sustained use and to 
rend^ acerw^c servrce under varied conditiorts; 

No^, therefore, in exercise of the powers conferred by sob-sections (7) and (8) of Section 3 6 of the said Act, the 
Central GovirrHncrrt hereby issues and publishes the certificate of approval of the model of non-autoffiatic (Tabletop t>pe) 
weignmg msiniment wkb digital indication of “YSTT-93”'series of medium accuracy (accuracy cla^s-PFP>and with brand 
narwo “YARJUNA” (herein referred to as the said model), manufactured by M/s. Yamuna Scale Industries, Shivajinagar. 
Saiva^Wdal*-3b4 5J 5, Gujarat airid which is assigne d Ihe aipproval mark FN D/09/07/48 4; 

i Thd said model is a straum gauge type load cell' based non-automatic weighing instrument (Ifabfetope type) w ith a 
maxii nwn capacity of 30kg. and minrrmim capacity of lOOg. The verrfication scale interval (e) is 5 g. Ftihas a tare device with 
a 106 per cck se^fractive retaitred tare effect. The Light Emitting Diod(LED) display indicates the weighing result. The 
instni mert orcrales on 230 Volts and 50 Hertz alternative current power supply. 



Fig. ^ Schematic diagtOTi o-f sealing provi.sion of the model 


j The Inode! is sealed thr<«igh the holes made in the opposite side of the stamping plate in the boltotn ami side part 
of the )t>ody. A typical schematic diagram of sealing provision of the model is given above. 

I Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Goveriiment I ereby declares that this certificate of approval of the said model shall also cover the weighing instrument o-f 
sinwlar make, accuracy aiKl performance of same series with maximum capacity up to 50 kg. and with verificalion scale 
irrterv^Un) in the range of 100 to 10,000 for *e’ value of 100mg, !o2 g, or with verification scale imervat (n) in the range of 
50O!ofilO,(X)O for ‘e’ value of 5 g- or more and with ‘e’ value of I x 10*^, 2x (0** or 5x 10*', k being a positive or nagative whole 
nijmlH|r or eqt at to zero manufactured by the same manufacturer rn accordance with the same principle, design and with the 
same /pateriai 5 with which, the sard approved model has been manufactured. 


[F,No.WM-2[ (260y2007] 


R. MATHURBOOTHAM, Director of Legal Metrologv 











^ ^ Ii9', 2008/^flWW 28v li930) 


8 2008 

15IIW, lasot—<^H{i'-*< ^i, B'<i 4^i tHlf ftwi? it. W TmMPT 1^ tWI i % 

■3W 1^ ^ ^ 3fl^ ^)} 'm w^> Tm afftftjw, ii» \m m doO w**r wnro thhw. 

(■qWii m 1?mv mi ^ aig^# 4t ^ #?mt f % wnw^ie ^ 3m<^ T¥>ft -^aini -mm 


m:, m, mm, m 3« w (7) ^'^mc (»)> tim 

^PfTT W^y«lHt-3«4i5li5„ ^fTOfT ^ N^jl^lfli mm ^Wlifer Mi (TMIifefr M BBB> ^ 

"M Tr>?r ^ -03 awrv. •wqpv,, a3?^MN?r,,.'?Am (MpiM ipwi?> #• IfeuM njis 

w argpii^ iwpn*>^ 3^ wnf^ i" t: 

^ (Mffvirt wm) i a#wnm 

1^ 300' ^ aro i: 1%.nr, 11 xmt 50> m i b "p^ upv. ^im f Ifeww 

W »l^«ffn »i«^n'Tiw«h «n% 3 TtM^ in?W t |: ^ll^fidH. «||^;& ^#IPP f l! ‘SWTOB 230* ^ 

;)0 «iRr m f i 



371^ 2--Tirfe^ ^-^tepc? ^5R# ^ "sriwr ^ mm ^) 

■qfSeT ^ ^ ^ M ai^ pt 

^v "qr M1^ ^51# ■^jfr# f t *ti«ci #1^ -irawjR ^ ij^r ■?M4fe4t' 'swiw 3»qi? 1^ f ii 

^', mm ^sm 3qf%#TO m ^6 ( 12 ) m m ?r# ^ w^ t % ^ 

^ aq^j^ ^ p »Hi«iH5r ^ 3 tMt "3# fq^wfoT wr “s# f?f5M, tejp ^ anjqqR qi*# ^ fmm im 

-tn^ h&mhv w^ i, Wf^W' 'J# *piw ^ ^ ^ M, ^i*nMr all^ ^ 0^ 3wt^ 4 it^ 

5 uw ^ arf^ ^ ’ TRH ^ 500 10,000 < 1 ^ 1 ? ^ ^ nn^fl^ 3T?roe qiqfim 50 wm 5oo«' 

aql^qjp aiPi^rr^^'a^ ^ i>< 10*, 2 x 10 ^await 5 x 1 0'^,^f,‘3j^ 

I* t 

‘S^.P-21(2M-)O/2O07] 

atH. rH^vi%, TOT 
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New Delhi, the 8th February, 2008 

■ S.O.i 1850.—Whereas the Central Government, after considering the report submitted to it by the jnescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in Conformity the 
provisjons of Ihe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appr(|val of lylodels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
renderiaccuraie service under varied conditions; 

I Now] therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die Central 
Goverjnment (hereby issues and publishes the certificate of approval of the model of tHe self indicating, 
non-auiomaticj(Platform type) weighing instrument with digital indication of“YSPF-03” series of medium accuracy (Accuracy 
class-jll) anB with brand name “YAMUNA” (herein referred to as the said model), manufactured by 
M/s. Y^una ^cale Industries, Shivajinagar,Savarkundala-364 515, Gujaratand which is assigned the af^rovalmaHc lND^/07/485. 

■ The Said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of30p kg and minimunkcapacity of 1kg. The verification scale interval (e) is 50g. It has atj^e device with a 100 
per cejit sub^active retained tare effect. The Light Emitting Diode (LED) display indicates the \Veighmg result. The 
instruijient operates on 230 Volts, and 50 Hertz alternative current power supply. 



Fig. 2 Schematic diagram ofsealing provision of the model (at the indicator) 

fhe ^dicator of the model is sealed through the sealing wire passed from bottom hole run over the top part of the 
indicalior and passed through the other side of the bottom plate. A typical schematic diagram ofsealing provision of the 
model ;is givet) above. 


• Furtlier, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same spries w^h maximum capacity above 50kg. and up to 5000kg. and with number of verification scale interval (n) in the 
range (if500 td 10,000 for‘e’value of 5g. ormore andwith‘e’vaiueof Ixl0\2xl0'^or5xl0^k being the positivcor nagative 
whole humbeti or equal to zero, manufactured by the same manufacturer with^the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 


|F.No.WM-21 (260)/2007t 
R. MATHURBOO ri 1AM, Director of Legal Metrology 
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^ f^, !8 2008 

W.a?r. 1851.—Ulftrot *3^ 1t^ ■'TT t^pgR ^ WRB "W t 

ft? ' 4m - ejpS l d qTg ' iyl W 3fl7RRRH??3lftf^ 1976 (1976 ^ 60 ) RN RFRF 

(RfS#^ fWT, 1987 ^ 3T3??q t 3^FT W ^ RRRRT f ft? mi<lR ^ 3T^R ■^‘ ^ RTS^ 

R«W«ftl ^RFR afk Wf '^iTcH T#^; 

5RTt, aw, ^ a[r#nm ^'rri 36 ^’cRRTu (7) ailr■a^RRr (8) iro ^ ?Tftcf^‘ ^ rrW^ 

tsf^M vnM # 166,3 i«ft) '^, 7m t ■sfn^-560 057 ^ ftftftw 

RSW?Wl«ftl^ (W«ftT^ 111) ^ ^ 1^--^^ 31^1%^, ci^ 3M2»?Tq 

iraR) t w wt) aftrftn^ anf 

XT!! mm/h^ ftrtnTRiT f, -siRm-Tf^ 11 < 


:3«RH^T^fsf^Tt^sr^ aR^f^rfecf m a^'cRq 11 ^Rspt arft^RTR 

^Ricn 30 ft?, m t afk ^R?n loo m 1 1 ^tT'T ttoh afcRiH (^) s’m f i ^ f 

TO Rftro ^q^TOTcR^ Rrfcr an^Rgro t i (r?i i ^) "sr:?! citro qR'JiiH i* i 

awToi 230 aftr 50 ^ -ac^nrof «trt ft^ 3 Rfi ^ ^ wf t i 

T^ ^ ^ arftlr^ r#! ^ M34;of dTdgrd’ ^ ftrq ^ Tft?^ ^ ftiR «ft ft^n 3^^ 

•*fe! ^ ftraft Ri -sfR ■^‘ R«n«ftT, ^^RRirH Pm^ fertci anft ^ to! rt ^ ft^n 

^irnro I 

alR, iFR^ aro arf^^ftRq ^ ^ 36 ^ (12) ?ri ^Tft?r«if ^ xptW ^ rf Rftw ^Rcft t 

ftf? 3TO -sfer ^ argqt^ ^ ^ wro ^ aftnft •a^t ftft'Hfti ^ 3RTt 1 r^, fswf ^ afk wrot ftr??^ 
aro 3?5Rtftcf hTscI ■'^ ftftRftr ftrpn Rm t, ftiftft?! a^t »j^RT ^ '^, R«n«ftT alh: ■arr^TOR cftro atR?T^ ^ #t 
•3ft 100 ft. TfT. 2 TIT. ^ ^ RTa ^ ftiR 100 10, 000 ?R? ^ ftf ■^‘ WWR -RTW-T afcRT^ (R?T) aft 5 TIT. RI aTT^ 

aift^ ^ '^’ RH ^ ftTR 500 ^ 10,000 cT^ ^ ^ ■^'Rc^Tqa RTqRH aftriR (R^) TTftcT 50 1^ TITR ^ aiftTOR ^TTOT 
faft '^' RR lx|0*, 2x10*, 5x 10*, f, •3ft ?TOtTO? RI ^'^lIcR^ ‘'pift? RI ^ f I 

[R)T. R. ^^^■QR-21 (81 )/20071 
3TR. ■RT^«Tq, -ft^TO?, "ftte RT^ fWT 
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New Delhi, the 18th February, 2008 

$4^. 1851 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 

autltority, k satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions pf Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Ap^sroval^f Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
ren4er acciirate service under varied conditions; 



Injaddition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
frau|iulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle et^. before or after sale. 

iFutther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Govpmmeni hereby declares that: this certificate of approval of the said model shall also cover the vkeighing instrumcni of 
similar mak^, accuracy and performance of same series with maximum capacity up to 50 kg. w ith verification scale interval 
(n) jn therdngeof 100 to 10,000 for‘e’ value of lOOmg, to 2 g or with verification scale interval (n) in the range of 500 to 
I0,0p0:f(ir value of 5g. or more and with‘e’value of I^IOS 2xI0‘‘or S^IOS k being a positive or negative whole number 
or ecjual to iero, manufactured by the same manufacturer in accordance with the same pi inciple, design and with the same 
mat^ials with which, the said approved mode! has been manufactured. 

[F.No.WM-2! (81) '2007] 
R. MATHURBOOTHAM. Director of Legal Metro log\ 
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18 W7t, 2008 

'^.3TT. 1852.—f^rfecT Tflf^^Flfi ^ y'^d ^ f^RK =h<H 'I<41 "t 

^ 3TT^ W 3|k -ciN 3 tM¥ 7R, 1976 (1976 ^ 60 ) 71«TT ^ -BTR "RIR 
^T f^, 1987 ^ ^ t afk ^ ^ T^'Rmr t ^ WMK WT ^ 37^^ R “Rl 'Z^ iTte^ 

w?fm w:[ TTinr sfir ^^rcTT t^; 

m:, 3T^ <^■'^19 3Tft7t^^ RRT36^^^ (7) sfR (8) ^ 37^ ^ WT ^ ^ 

i"c7%n5ft # 166, 3 (T^’ ^ ^^■^yc((i ' H ' 9 " < , t <^118#, ^79^-560 057 ^ 
w4m ^ (^«Tm ^ HI) ^ ^ iT^-Rr ■^” ^ 3f^ 't^r "TTf^ ai^T^iPdci, ctrh 

5n;Fr7) ^ T|f^ ^ ^ TfR t (f^ ZT^ Z^ RT^ RRT t) STR ST^RT^ 

3^T^ 1?^ 709/07/165 RR:i<R?Id t^I RRi f , 37^RkR RRM-RR RRRl t ; 



RT5^ ^ f^RT ^ 3RJR.^ RR ^ 37TRTfRT 3R^^Tf^ t 1 arf^WT ?TRRT 1900 %. TIT. 

t ^K ^55fr?Rr TOT 4 1%. m t i Rc^trr rtrrtr srrt^ (i)^ 200 m t i ^ t ;m Rf!r?TR 

»!7^RTcRR1cR^fr Rlfto 37T^R^dH RRT^ t I R^TT^ ^oR^ (T^ i ■^) K^ mRuiIR ^lM<f$lc1 ‘^RcTT t I ‘^RTRIRR 230 
3lk 50 RcRIRcff RRT fq^ci TKIR RT RTRJ RRcIT "f I 

I^Srlctii 3ifdn.«W R?ftR R^l RTRJtjM oRR^T^ ^ tdCj. Tat^ fcrIM, RtcTR^ Rt RtiRl 3TR 

RTIT^f 'R<^ f^7f RF^ RT RlR <i^=hl ‘RIRTlt, RRI^IrT, fs'Jli^'l, TRf^cI "RRITITR Pl'^Kd tR^TR -STTfR ^ ^flclT RT nU'^fdd R^ fRTRT 
ZNJ\]\ 

zhi, TRRTR RRR SlfRfRRR RRT 36 RT^ RRRRT ( 12) ^RI RRtT V'lPRdRT RR RRH RR^ ^ R? RIR^ RRRt t 
fR «RR RTl^fl ^ RRTiRRR 3fd^ Z^ t^RR^RT ^ Zf^ feRT?R ^ 3P[RR 37^7 ^ RTTRTit ^ f^TRR 

^RR 33^^T ife7 RTT PrIrRH RRT t, f^M^lrl R# ^‘tR^ ^ ^ RTOfRT^ RtRTRRRRR Rp 

5 Tn. RI Z^ arf^RT ^ ‘-f ’ RIR %TT 500 ^ 10,000 RRT ^ R RcRNR RIRRH SIRTM (R^l) RpRR 50 P^. TOR ^ 
RffRRT sflT 5000 P^.TO. RRTRiP RffRRJcTR ^TRcO RT^ t 3^'^’ RR.! x 10^ 2x 10^ 37RRT 5x 10^, f, Rt RRlcRRT-RT RTOTfRRT 
■'J'otRT RT ?pi RR^irR ‘f t . ■ 

[RO. R. T5^T^-21 (81 )/2007 J 

am. rtot5^. rtr P%r 


2561 GI/09^9 





37112 
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[Part II—Sec. 3(ii)l 


New Delhi, the 18th February, 2008 

3.0. 1852, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
au|hority,iis satisfied that the model described in the said report (see the figure given below) is in conformity with the 
pr^vision^ of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ofshstained use and to 
reiider accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central (government hereby issues and publishes the certificate of approval of the model of the self indicating, 
no|i-autonjatic (Platfonn type) weighing instrument with digital indication of "STPL-PT" scries of medium accuracy (Accuracy 
cl^ss-lll) and with brand name "INNOVA” (herein referred to as tlie said model), manufactured by 
M^s. Senpeinnova Technologies Pvt. Ltd,, H 166, 3rd Cross, 7th Main Bhuvaneswarinagar, T Dasaraha^ 
B^ngalor^-SbO 057 and which is assigned the approval mark IND/09./07/165; 


i 

J 

I 


i 

Tlic said model is a strain gauge type load cell based non-automatic weighing instrument 
w^h a maximum capacity of 1000 kg. and minimum capacity of 4 kg. fhe verillcation scale interval (c) is 20()g. It has a tare 
de\'icc will) 100 per ceni subti'activc letaiacd tare clTeet, The Light Emitting Diode (1.1-iD) display indicates the weighing 
re$ult. fht insirumenl operaies on 230 Volts and 50 1 lert/. alternative eitrretu power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine loi' 
I’raudulenI practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle fte. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
G6vcrnmtiU hereby declares that (his ccrtiftcalc of approval of the said model shall also cover the weighing instrument of 
saine serifs with maximum capacity above 50 kg. and up to 500()kg. and w ith mimiier of verification scale interval (n) in 
tht range^f 500 to 10,000 for‘e’value of 5 g. or more and with 'o’valiieof l>^10g 2' 10^ or 5>^i0‘', k being ihe positive 
ormegative whole number or equal to zero, manulacturcd by the same inaniifaciui cr with the same principle, design and 
with the .stime materials with which, the said approved model has been manufaciuied, 

if. No WM-21 (81 )/2007| 
K. MATHURBOOI'l! AM, Director of Legal Metroiog\ 





■H I "I '■Wr'f' 


I 




IM i. it 
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W ^ TTsm : 19, 2008/3TT3re 28, 1930 

^1^^, 18^^^,2008 

1853.—fsrf^ ^ 31^ ^ ^ ^ TRn t ^ 

Mi '4' (4t^ ^ Tjf 3nf% ^‘) W RN 3TMm, 1976 ( 1976 ^ 60) ^«7T ^ 3^ "RN 

(•Rfe#' ^ 3^34^) Mr, 1987 ^ ^ 33^ i aftr ^ "RRmr 1doidK Mr ^ 4rM rMt 

RRP^ <.<^<11 3t)t iqfV’R nRI^fd^T 4 4 rT if'^R RRcIT <^*l[; 

31R::, 3TR, 34RfWT r4 RRT 36 r 4 ^-RRl (7) siR ^-RRl (8) ?RT MM r4 Mr RR4 

M4 m. WRT^RRT, Mn 3733 T, sfPTcn^ ite, r^^rM r m MtM ^^^ rrtM (rrtM r4 111 ), M 

'M STRJRT Mr, 3T^rMtR Mr RRRRRT (Mrr4toT) ^RTSRRR, fsiMMRS-RTR 

“rMf" t (MMffMR?^RRRRMTR^RTRRT t) M fM ST^MR M ^ ^ ^09/07/163 Mr RRT 

t, st^Mr rrri-rr M rM t I 



RR?f RMT ^ RR RR M 3nRlfTR 3RRRTfM Mr dMR<u| i I 34RRRR ^IRRT 200 fe. Rl. 

t M ^=3 RRi:T ^IRRT 400 RI. t I RcRIMH RTRRH sfcTOR (|) 20 RI. t I rM t MtRR ^IR yfaJOd 

oRRchcHIrHRT RlfRT Mr^cHH RRTR f t RRTm, (Xr^ i ^) rM hRuII'H ^5H<^Ric 1 RJTRT t 1 230 

qlrd 3f4 50 RcRTRR? RRl fR^ RRTR RT «til4 RRRI "t I 

Mrr ^ 3[sMr ^ MtMt rMt r4 r^r^34 ^rrM ^ %R 4 M4 ^ %r 4l IMr rttirt M 

rMi r 4 fRsi4 4 rM rt rtr 4‘'3Mt ■rirr^, rrtM, "rM ^ptrtr, fMiRR t4M 3nfR r 4 Mf rtrMM r^' IMt 

^TTRRT I 

M, 7RRRT RRR STTrMr r4 RRT 36 RtI RR-RRI ( 12) ?RI RRR MM RR rM Rr4 ^ R? MrT rM t 
% :3RR RTScR ^ 3^31^1 ^ ^ RRFTRR ^ 34M M M4M ?R1 M 14M, MtT?R 4 3T3RR 374 M TflM 4 MPR 
^3RR 3734^1 Rl^d IrMiW IRtRT RRl '§', fRfRf^R 3-41 ^islcll 44 41 4=6’, RRT4 rT 3^4 rMtRTR cllcH 'JRRiRR 4l 44) "RI 
5 RI. RT ■3775^ aTfRRT '4' RH Mr 500 4 10,000 RR' 4^ 4 RRRIRR RTRRR 34rIRT (RR) MR 50 fMfl RTR 4 
5000 fR.m RRR4 3rfM ^IRRTRT4 I RH IxlO*, 2xl0*, 5xI0^, '4l, 4)‘RRTR7R7RTRrRTR7RIRM?RT'?p7^ 

7TR3RR f I 

[ RR. 4. ^^RR- 21(68 )/2007 J 
377^. T7TgT3RT7, fTOTRI, MM RP7 MtH 
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New ncihi, the 18th }'’(‘hruai v, 

S.t). 1853.—Whereas the Ccntrai v}overn!ncnt, after consideii-ii.; t^t' i: ^ ■.'A)iniile;j 1o it [)v the prcscilbeu 

authlority, satisfied that the model described in the .said report (see the ficure ^d .en Nekiw) rs in eontormity wiyir (he 
proyisions ^fthe Standards of Weights and Measures Act, 19 76 (6t) ot anri Na;i)dard.s o: Weights and Mer-sares 
(Approval (if Models) Rules, 1987 and thi,' sad.- model is likely to rnainta. sis acce^.-, ;.r periods of sustained u ;s,' -ui 

render acedrate service under varied condiiion,;; 

N^w, therefore, in exercise of iitc pc>vcrs conferred by sub:Scctions (7} t.^u (8 : at Scciion 36 of the said 3. t. 
Cenitral Gdvernment hereby issues and publishes thc^ccrtificate of approval ol liic model ol tlie selt iitincatnig. 
nonlautomajtic (Platform type) weighing instrument with digital indication of “SP” series oi'rncditim accuracy (Accurcu.;; cla w- 
111)1 and With brand name ‘‘SIRTECH” (herein referred to as the raid model), manufactuicp 'oy 
M/s; R. K, ijraders. Near Railway Fatak. Anupur Di.stt., Hospital Road, Anupur NNl'. \nd wiiich is ii,ssigned lir.: ;ippr>' a; 
mari 1ND/OS)/07/163. 



rhe said model is a straii^ gauge type load cell bitsccl m.oi tiuNsnat w' v>.cighirp.; iit.>'.rumeiU 
with a maximum capacity of 200 kg' and inininuiin ctipacity of 400 g. The veritlcalion scale imerval (c) is 20g. It itas a tare 
device with 100 per cent subtractive r..:e.j -J ^ ■’ cfloci. i’hc l.iglit limilting Diode display indicates the weighing 

rcstilt. 'riielitislrument operates 0 !i 230 '■ • . -0 I lerl/nliertiaiivc cinre it po-.w.- virrN - 

Ini addition to sealing the shni.;-; : a- scaling tdedi rd u; be iC ii. ■ . ■■ iMH .iing of the mach.cc io; 

IrLiUdulent practices tmd model slittl! not b i s b ;u c iins :N its , cuc'S i > ...c, ; u- idt dupimn. ^s. iKiug 

pr j n c ! p I e c Ic. be fore o r a ft e r sa 1 c, 

f'liirther, in exercise of the j'-. ... , .botsvv! by s'diseciion {,?} •>? .a i b ;C ,i;( smd Act, tlic C'C:a;a! 

GoyernmetU hereby declares that this cc ^ ..eg • c- 0-a ti s-d.; ;,w ■ ' re . . c v;o\ t,r ihc \^'^.:jghing instrumciU ot 

stuiic scriei with maxinuim capacity abi)\v ■ aid hji to :b)iiO ke ami ’-■■an cc. ! -rLsUton scale interval (n) in 
thehmge of 500 to 10.000 for'c’value of 3g ci ! i av-m.; vviiii ’c'vahue (r! ; i(;k 3 f- m' '■i b.'y k being the po.siiivcor 
negjtitivc vyimlc number or equal to zero-. ■■ b. ■ 'icd In the same mannfacturer ■.m;!, tce same ’principle, design and with 
the same inoierials with which, the .stud :r ■. I model has been manufaciureif 

[F.No. WM-2l(68)';;0(i?: 

K- MAt f H iRihdO fi iAM. Director of Legal Metrology 








19,2008/3TT^ 28, 1930 
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18 2008 

W. 3 TT. 1854 .—■^, l^lgcl ^ RwU "'R jq-c||< '^TT# " 9 xfcHti^'^T?‘’?TTTTKrp[ ^ "W"? f% 

^ ■^‘-qTS^ (it# ^ TTf 3TT^ ^■) ^ 3^^-RN-RW 1976 (1976 ^ 60) cT^lT ^ 

(■qf5#f ^ 3T5IT\^) fWT, 1987 ^ ^’#1 ^ t 4 t W W ^ ^‘WTT f % mm 3TiW'^ 3T^i # it ^ 
■R^nicn 7^<ii sfk f#fi^ ^<di t^rt; 

■3M:, 3^^, ^i.'hK, 3cK1 3TfijPl<4H KfRI 36 '3R-*?RT (7) 3i^ "JR-^RT (8) TRTRT ^ 

ini 3TR ^I^ nm, ^mrciM #5, ■gnj "3^ ^^nicn (^^nicn ^ ii) “'on 

it" it 3T^ nf^ siw^if^d, iteR sT'fRui C^'iR WT) ^RTR f (f#i 

in# RT^ 3^ nfe^ ^ fTRT t) 3fi f#i 31^#^ f#i; 3n^ -qiR it/09/07/i62 nn^##^ f#RT m\ i, 3^^hkh 
IRM-n^ ^(t "<ti<a1 i I 



3^!T nfe^ T^ WT ^ nrt (i^^ m tot) ^ itcRr 3TOTn 1 1 in#t arTTOw 

20 t#. in. t air ^HdH ^inm- lOO m ti ncRm hirrh amn^ (^) 2 m t i m# 37 t#R 5^ t f#n^ 
m yPdJ^Id cijc|+^HIrHc+> IJiftcT STT^'M^trH lini^ t I TO?l 3rH4<=b ^TRte (t^^ i it).TOf #eR mRu|IH 34c^f^ld t I 
3R^nR 230 #te3 sk 50 ^ Wm^ «1KT 1#^ TOT ^ ^ t I 

T3ffRR "^#3 # ^#R7R # STfMtRrT nitR "^t ^JRS'ji w<qeKT # <sil(ri^ i Och-t # ntcT^ it 1#^ 'flip'll ## 
*iTsd #t l^^t i Rf# RT i 3n#t nmit, Rsnitn, nf%3 ■strittr tn^rcr anf^ #t ?!# rt Rferf^ 3it 1#rt 

■J^TITRTI 

afrr, nTRRT 35Rr 3TfRfRRn#t «Tin 36 #t 3R-«Tin (12) ^ TO RH RitR RT# ^ RI itro wt f 
% 3RR nfe^ # ai^it^H # m RRTRRR # 3nt rcifHRidi ^ 3nt fn^, #. ar^rm alk 3nt nmit i 1#nn 
3RR ai^ilRcT nls^n f#fiRW fRRTi rri i, liPif^id 3nt ^<2(cii ### it iRT, R^iciT air «tii4Hnrn # otei'i 3RR)nR it FTR ir 
1 fi. in. i 50 fR. RT. RRT # ‘i’ -RTR # 100 # 50,000 RRT# ^ i TloMlHH RIMHIH aTRTI^ (RR) afi 100 fi. RT. RT 3nn 

3TrRR>#**i"nR#t^ 5000 i 50,000 RRT R>t ^ i ncRTRR RTRRR arcRT^ (RR) n%cT 50 f##t RTR Rit aifTOTR 3TRfTT 
RT# f afi ‘^’ -RR 1X10^, 2x 10*, 5x 10^, # i, it TORRT RT ^OTfR^ ^jyitRf RT # ITR^ t I 

[RR. n.^^RR-21(68)/2007] 
3RT. RTHT^RR, liiTTRT, f^RRT RTR fRRTR 
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New Delhi, the 18th February, 2008 

S.O. 1854. —Whereas the Central Government, after considering the reporl submitted to it by the prescribed 
authority, isisatisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ojfthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appjroval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

. Notv, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Centjai Government hereby issues and publishes the certificate of approval ofthe model of non-automatic weighing instrument 
(Table top t^pe) with digital indication of “ST” series of high accuracy (Accuracy class-11) and with brand name “SIR TEC 11“ 
(herejin refetjred to as the said model), manufactured by M/s. R. K. Traders, Near Railway Faiak Anupur Distt., Hospital 
Roaej, Anupftr, M. P. and which is assigned the approval mark IND/09/07/162. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
w'ith|a maxpium capacity of 20 kg and minimum capacity of 100 g. The verification scale interval (c) is 2g. It has a tare 
deviqe with jlOO per cent subtractive retained tare effect. The Light Emitting Diode (LED) display Indicates the weighing 
rcsulf The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, w'orking 
principle etc. before or after sale, 

Futither, in exercise of the powers conferred by sub-section (!2) of Scciion 36 ofthe said Act, the Central 
Gov^mmenli hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument of 
simiijar mak^ and performance of same series with maximum capacity up to 50kg and with number of verification scale 
interval (n) |n the range of 100 to 50,000 for‘e’ value of 1 mg to 50 mg and with number of verification scale interval (n) 
in thd range cjfSOOO to 50,000 for‘e’value of 100 mg or more and with‘e’value of l><i0\ 2 <10^ or 5x|0^ k being the positive 
or negative (whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

|F.No. WM-21(68)/2007] 
R. MATIIIJRBOO I'i! AM, Director of I.egal Metrology 
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?t| 182008 

•3^ tfel (iH ^ ^ 3115^ W 3i^-HR StT^^PTR, 1976 (1976 ^60) ^«TT * iTN ;RH^ 

(^tTfe^' ^ ) fW, 1987 ^ ^ 31^^ i sfl^ ^ t % WTRTR TRI^ ^ sRfv ■4’ -qt ^ 'JfeT 

^*TT?^?TT ni^TT 3Tk 'f^rf’T^ hR^^Ri^I' y<^H =t><cil <^II; 


3ni:,3R,-^^^BRn7,’3^3Tf#Rq^ ?1KI36^^-^ (7) (8) IRTO ^3 RRt^ 

IT?: ■q. 18/13, # 1 , cfiwl'4'^1 •^, ^^-6001 12 ^ ^esf il 81 I«Rn (■^^«lT«^m 

^ II) ^ 31W^cl cll^ c5qof,<U| ^IcFR) ^Tfel 

Rfi‘Iw’t (fsT^ 3ik t^' 3j^Hl<H 1^ 3n^ TI7T ^ /09/07/244 tor 'm 

t, 3r^l^ TRRT-^ ^ ^Rlt t i 



^ TRTR ^ ^ ^ 3 ntTTftcr arw^Tp^ (t^ ^ 3*) ^ <m<hm 1 1 3 iRR^ 
WT 30 m t 3^ ^qdR 100 m ti rrfr ^rfrh 3Tcme! C^) 2 -m. t 1 3n^^ig^ "gf^ t 

7T^ Tlt^ o?7^^reHTctR7 3n«kg^ t t IRUTl 'Sc^l^ ^pfte (li:^ ^ ^) Wi cte mRuiIH t I 

230 3fR 50 yn4lcJd7 ^ ^ t I 


Rlfl^ ■g^''=h'q ^ 3{rdRcK1 Tl#q ^ ibHiguj 6i|c|gKT ^ fel ^RnTT 3fk 

'^* '311^ ^IHill, '^8TF*fdT, rS'Jll§i, flf^<i ^IMiliH RTRK^ Ri-fild 31Tf^ ^fldl "qT qRcjldd 3^ I^FRT 

^mjw i. ■ 

3?R, STRtIwI-^ VRT 36 3^-^ (12) ^ ■SRR JJlPddilT ^ TRRt ^ 'ef*! t 

% 3^ TTf5H ^ 3Tgife ^ ^ 3FIFT-'9^ ^ sflfifcT PcIpHqidI IR ^ P^^fd, P^'^'f^H ^ 3|^?TR sflT 3# RRTlt ^ fSR^ 
3^ 3Tgq)1^ T^ pcjpHHlui Tpqi l^pqpEid ^ »jig^ ^ ^ ^ ■^, ^8ii«Rn 3?^ cj,i4HraH ^ -q) ^ ^ 

1 fir, m ^ 50 Ri. m 3^ ^ ^ lOO 50,ooo crt^ ^ -^f wm^ wm afcRci (■q^i) alR ioo Rr, m '^n 

3Tpq^ ^ -qn ^ 5,000 50,000 ^ ■^f wm^ ■qmn stcr^ (■q^r) Rfwci 50 m 3 ^ arp^iwi 

■qn 1 X 10 ^, 2x 10 ^ 3T«RT 5X 10 ^, ^ t, ^ yR'fcq^ Rl ^ui|cH'<?> Tjuifsp? ^ ^ f I 

[qq. R. ■5^TR-2i (126)/2007;) 


3TR. ■qT^T^STq^ Pd^^ldi, ^19 f^RR 
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New Delhi, the 18th February, 2008 

S.Q. 1855.—Whereas the'Central Government, after considering the report submitted to it by the prescribed 
ai i$ satisfied that the model described in the said report (see the figure given below) is in conformity with the 

pr r ;us (i>f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Ap[..oval (if Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accirate service under varied conditions; 

Npvv, therefore, in exercise of the powers conferred by sub-sections (7) a ) of Section 36 of the said Act, the 
Central Govjemment hereby issues and publishes the certificate ofapproval of the mode ..'non-automatic weighing instrument 
( Tajble top! type ) with digital indication of “VC-JP” series of high accuracy (Acci ncy ciass-li) and with brand name 
‘'SliTRA”b lerein referred to as the said model), manufactured by- M/s. Vandana A & 'o, No: 18/l3,Varadachari Lane, 
Kali^appa Street, Chooiai, Chennai-600 112 and which is assigned the approval mark i 9/07.''244. 



Th^ said model is a strain gauge type load cell based non-automatic wciohing inslrumcni (Table top t>'pe) 
with a rnaxiinum capacity of 30 kg. and minium capacity of 100 g. The verification scab-interval (e) is2g. It has a tare device 
with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrtiment olperates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate scaling shall al.so be done to prevent opening of the machine for 
frau4ulent pfactices and model shall not be changed in terms ol'its materiak accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) ofSccticin 36 of ihe said Act, the Gential 
Governments hereby declares that this certificate ofapproval of the said model shall also cover the weighing instrument of 
similar make and performance ofsame series with maximum capacity up to 50 kg. and with number of verification scale 
interval (n) \n the range of 100 to 50,000 for 'c’ value of Img. to 50 ing. and with number of verification .scale interval (n) 
in the range if 5,000 to 50,000 for‘c’value of 100 mg. or more and with‘o'value oi' 1> 1()\ 2'<l0'‘or 5><i0'‘, k being the 
positive or negative whole number orequal to zero, manufactured by the same maiiulaciiircr in accordance with the same 
prindiple, design and with the same materials with which, the said approved mode! has been manufactured. 

[F.No. WM-21 {i26)/2007| 
K. MATI iURBOO ri lAM, DirectorofLegal Metrology 


n - <1 


cftHMItM* 


■U 1 ... V ' " 


1 
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18 Wit, 2008 t 

^.WT. i»56.—••®NNi mm-m,m ^iRg?i^"9?^^ 

t Tdm (^ ^ ^) ?pr: att ‘*frT adt^rn, 1976 (1976 ^ 60) -a*?? w -qn 

(:*lfe#‘ ^ argq^) Pm, 1 987 4 ‘s^ t t atr m ^*jwm t tirwwR a;^414 

atr f^lf^ t ■3q^?RT t8f! 1P?B WO 7^; 

m:, aw, w atilPm^ w 36 (7) at^^-w (8 )'Sit! 

^ T^ wrt, 5. 18/13, #T, ^rrdhrqi ^,%^-600i 12 sra r«ifqft?i ^m ^«n«feo (‘q«ii«J<n 

^ III) ^ ^ ^ ^#?r aiFrarf^, fto 39 W( (^ m ^xm) ^ *ifsef fw^irfe ^ 

“im ’fern’ t -iff!??! w>w! t) alk 1^ aryt^ 1^ a^ t?5 /09/07/245 Pm\ -m 

i\, 3RfOT-'W Wft Wfr i t * 



^ ttor 15 ^ 15if?r wm ^ ^ tei ^rm i ftia (i^ ^ wr) Tte?! ^w n 11aif^iaRw 

mm 30 m f air aprm loo m ti iTOPr atra?! (i) s m 1^ 
fW yfiWWI a(Ht«g^ TP'IM t I 3R|!I?1 a?w4*l» "SWiRf CW^ Wfl t I 

230 a4k 50 ^ wm^ 11 

5Kpq ^ '3^ a(flR!la;79#q%Qf "sli^ t ^ fWr ^srrq^ atr 

^ 1^ -5^ T^ ^ -sroq fqwn^ fesm ^ ^ ^ -qftgrf^ fWr 

I 

12) 'm 3m ¥ifeiV ^ wft t 

Pf ^ wf ivxm, ^ 31^ 3^R ^ 

33m 3113*^ 3feT ^ •^«^T«^c^I at^ ^ 3tcw irm^ ’t m ^ 

100 ti. m 12 m ^ ’i’ iim tob t lOW- t ^iwm wtriqn atRmr (-qrq) sIr 5 m 3 ^ stRwt 

^ “I*’ 'm=! 1 ^5001 10,000 (Wr^^ awo^ (ti:^) 50 m mm ^ t 

3k 'f tim 1 x 10 *, 2 x 10 * am 5x 10 *, ^ t, ■aft t wffft y 311■qr -^jw ^ 1 1 

^ [■^. 4 : 53 ^ 37^-21 (126 )/2007] 
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THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28,1930 


fPART II— Sec. 3(ii)) 


New Delhi, the 18 Februoy, 2008 

Sj.O. 1856.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
auijhority, !ls satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prcjvisioii^ of the Standards of Weights and Measures Act, 1976 (60 of 1976) m>d the Standards (^Weights and Measures 
(Approval of Models) Rules, 1987 end the said model is likely to maintain its accuracy over periods of sustained use and to 
reijder accjurate service under varied conditions; 

h low, therefore, in exercise of jhe powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
CeitralG(vemment hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type) 
weeing nstrument with digital indication of “VC-TB” series of medium accuracy (Accuracy class-ill I) and with brand name 
“S TTRA ’ (herein referred to as the said model), manufactured by M/s. Vandana- & Co, No. 18/13, Varadachari Lane, 
Kaliyappa Street, Choolal, Chennai-600 112 and which is assigned the approval mark IN D/09/07/245, 



le said mode! is a strain gauge type load cell based non-automatie weighing instrument (Table top type) 
limumeapaciiyof 30 kg.and minimumeapacity of 100g. The verilleation seale interval (e) is5g. Ithasalarc 
I 100 per eent subtractive retained tare cfTcct. The Light Emitting Diode (LED) displa;^' indicates the weighing 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Iij addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraiidulent [practices and model shall not be ehanged in terms of its material, accuraey, design, circuit diagram, working 
priiicipic cjo. before or after sale. 

I'iirther, in exereisc ol’lhc powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this ccrlincate of approval of the said model shall also cover |bc'weighing instrument of 
similar ma^e, accuracy and performance of same series with maximum capacity up to 50 kg. and! with verification scale 
interval (n)! in the range of 100 lo'l 0,000 for 'c’ value of 100 mg. to2g. or with verification scale imterval ^n)in the range of 
50C|lo 10,000 for‘c’value of 5g. or moreand with‘e’value of 1><I0^ 2x10*^ or 5xl0^ k being a polsitivcor neg^vc whole 
nuiiiber or jcquai to zero, manufaetbred by the s^ne manufacturer in accordance with the sa^ design and with 

the jsame rpatcrials with which, the said approved model has been manufactured. 

^ , [F.No.WM-2t(126)/2007i 

, R. MATHURBOOTHAM, Director of Legal Metrology 
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■ 3 ^ TT^ ^ 3R?R ^ %7R 3?Tm% ^Ifoi-qirdd t I 37fv^fi;<m ^mcTT 600 m 

t aflr •^dM 2.5 f^.m ti ’^im timR (f) 50 m t 1 •^fer i r^w+i 

?RT TlPdVId ■<i>^-+<^d|rH<;b qj^T '9(’m t I <iry4=b (^ t ^) '4r<'J|IR ‘iM^f^cl i ! 

‘3'^®b<''l 230 3^ 50 M^lqcff VR! "51^ RT ^Rdl t I 

4tilT4<l ^ ^ 3Kfdf<ofd ^ ^ RiTT^ <,W4 ^ fBR ^ f^fT^n'SnRB 

•qfs^ ^ ^ ^ ^ ^Rmnt, ^8n«fm, 1t^, 'Rf%3 mm fmm ftim 3itf^ ^ fmi 

^mr I 

sftr, ^»^i7T 'R'BJR, ^dci 3Tf^ri<ffl ^ yRl 36 pF^ (12) gKi ^ifdd^' ^ y4^i ^rB ^ <t><d1 

^ Id) 'drdd hT'S'sI ^ ^ 5'H 3RTBn?^ ^ 3id'Iri I^Pinldi ski 3^ f^«si0,;^ 3TJ3R ■StIt 3<rll mihuI R t^iRRT 

Rfm Iqpi*^I“i I^dl RRI "f, IdPiPid 'S^l *^iei<rJi ^^, "^1211*1^13^ «6}4Hicid fllwd '3WBT ^ 

100 m ^^ ^ ' RH ^ fm 5000 50/)00 <B» mFB RNm 3f?Rl^ (m) 50 feTII. R 5000 

f^F.m ^ ;3Tf«T3FBlT m<TT ^ t 3Tk “I" RR 1 xjo^, 2x lO'^^rsm 5x 10^, ^ f, ^ ^ 

^ 11 

[RR. I (126 )/20071 

3IR. TfT^srq, fd^vidi, RN 




W.^HT. 1857.—#^ T?#R I3W TT^ 1^ ^ m WVR ^ ^RT i f^ 

■3^ ^ ^f5m ^ 7[^ 30^ ^’) ^ sk RR a?ft?m*T, 1976 (1976 ^ 60) rl^TT R3 3TR R9 

(^teff 1^, 1987 ^"3^^ ^ 3f3?R f alk w ^ ^ i % ?RmtR "STm ^ r *Ir 3 ^ Rfm 

afk 'lUrwfdMl 4 ’ 34 ^ri 31m ”*^ 61 7^; 


375T;; 3R, ^>?fN ^<d)R, 3 <ki ^ t^RT 36 ^ 3R”^^RT ( 7) 3^ (8) 'STTl "JRFT ^Rd "pf %RT 

^ K 18/13, #1,. ^-600112 sm fdf ^l^ d (T?80«l?n 

M II) Bfe?l,'5WT: 31faid i rcfd , 3TgR iRW I ( ^<i9> I M 'mR) ^ 

m ^ 3RT *%RI’ t ,(f^ RfgR ^ iRT t) sfrt ^ STlf m "^^09/07/246 

¥Hi^ri?id Imr 'm %, ^ 11 
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New Delhi, the 18th February, 2008 


S.O. 1857.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is (n conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Api iroval df Models) Rules, 1987 and the said model is likely to maintain its accuracy over periodskif sustained use and to 
rend er accirate service under varied conditions; 

I N(iw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Cenral Government hereby issues and publishes the certificate ofapproval of the model oftheselflnlicating non-automatic 
(Ph tform type) weighing instrument with digital indicationof“VC-PP” series of high accuracy (Accuracy class-ll) mid with 
bran d namefsiTTRA” (herein referred to as the said model), manufxtured by M/s. Vandana A & Co, iio. 18/13, Vvitdachari 
Lan;, Kaliviappa Street, Choolai, Chennai-600 112 and which is assigned the approval mark lND/09/|07/246; 



The said model is a strain gauge type load cell based non-automatic weighing instrument 
wit|) a majlimum capacity of 600 kg. and minimum capacity of 2.5 kg, Tlie verification scale interval (e) js50g. U has a tare 
devlice wit^ 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. Thejinstrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Iri addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
frat^dulentjpractices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle efc. before or after sale. 

' Farther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central * 
GoVeriimOTt hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
series with ma.ximum capacity above 50kg and upto5000kgand with number of vcrillcation scale interval (n) in the 
ranbe of 5800 to 50,000 for ‘e’ value of 1 OOmg or more and with ‘e’ value of 1 ^ 1O*', 2 x I O'* or 5 x 10^ k being a positive or 
ne^tive whole number or equal to zero, manufactured by the same manufacturer w ith the same principle, (k.sign and with 
thelsame materials with which, the said approved model has been manufactured. 

jl-.No. WM-2I(126)/2007| 
R. MATllURBOO 11 lAM, DirectorofLcgnl Meliology 
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W.aff. 1858,—farfw «inW»Kl ^ M t^raiR ^ ^STEHti^ wm^ ^ t 

1^'3^1^'^^f5lcT'*#S5T 311^^) 1976 (1976 ^ 60) ?l«?T W 3^ ^119 ilFI^ 

(Tfe#’^) Pm, 1987 ^^ 3if^yalk w ^ !• ^ wm^ 

q«tr«ifli sfk t^tf^ MRfwJ?i'4f ^ 3 m^<w wt 

3m;, 3m, 3Tfv^m ^ «TR1 36 ^ "S^-tiro (7) (8) ^ ■?rf^’^ WT W fl? 

cite?? ^ f?;?e gg, 9 ^ 410, iiTim ^ra?f, ■g?tei^, ^«zm -qqisfm ^ 111) ^ 

”#z??**»f@9iT^ 3T^';q^Tifim 3iw^iiirH^ ■39^1 ("R^ #5 ^ ^ ffei tira^ 

wft ^ ^ “WW'^^-95" f (f^ Trir^:^ TO w t) 3^7 f^ 31^^^ 

acn^ ■^/09/07/276 l^mr ■'mr t, arjtrte’x ■5n?TiiT-im "sriTt t; 



■3^ Tfei 3^itnftH ^ ^ Tmn? ^ xiteH '39=1 )% 1^omi 60 t 3TR '^•T^ 

400 irr. 11 ttttot ^rnmn arnTr^ d) 201^. m i i 11 r^-H«f>f m gf^ *4EF^4}rK^ tnftci 

3n^^^<rl'4 f i 'Sf^TTT dfH4<ti "t '^) xficH 9ft«lW 3H<f?ifl 't I 3H«tv-(.wi 230 a?!? 30 

iimici# ^mi W9 97 ^ i i 

TsfPm ^ ^ yi;f<5H ^ -RTite ■sf! ^«f?i7li' ^ ‘d^ ^ ^ 4)^4-^ ^mfnr 3f^ 

xtei ^ 9?^ ^ "^f ^37m>^ Timt, ■q«?i«tei, 7tf%^ "smTim %sm 3n1^ ^ tic^ 97 9#' 1^ 

'jffi^'fi I 

3(^7, 7T79>I7, dew 3lfirf999 9vt 9T71 36 9^ ^9-9171 (12) gKl 9^ctl 99 11919 957^ 9^ ^Im^Ii 9v79l 

1 ^ dew HfSCl ^ 37^9^9 ^ ^?1 3f9r999 ^ 319^ dtft 14f^9lcii g)<l 37lt 171319, ^ 31^797 ^7 3^1 79(4^4 

■399 31;iHir<d 9l5c7 t9f99fi9 ftfJ9T 9911, rtlfnl^d ITlt ^ ^ 9«1T^ all? 4»l49l<HH ^ TTt^ dTOui ql #1 ^ 

5 m 911371^ 3Tf99r^“4'’9B^^500 ii 10,000 99rxf ■yc9m 919919 3m7lB (9^) 71%9 5 150^9 991911 

3Tte?T9 ^1991 9TH f 3fl7 “4" 919. l^IO'^, 2x10^ 9T S^IO"^,^ t,4l 99T7991 9T 9i^m?*791 ■'^491 91 ^ 719^ t I 

71. :g^'QT7-2lC.136)/2007] 
397. 9T^J7^99, f94?T91,1^991 919 19599 
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[Part H—Sec, 3(ii)] 


New Delhi, the26th February, 2008 

S.(|). 1858.—Whereas the Central Government, after considering the report submitted to it by ftie prescribed 
authority, isl satisfied that the mode! described in the said report (see the figure given below) is in conformity with the 
provjsions off the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Apriroval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accu|ate service under varied conditions; 

1 Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ofthc said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mode! df the self indicating, 
nort-i lutomattc (multi load cell type electronic weighbridge) weighing instrument with digital mdicatiDn of “LOTUS” series 
of mjdi< 4 m accuracy (accuracy class-ill) and with brand n^fie “LSS-95” (hereinafter referred to as the said model), 
mam factwep by M/s. Lotus Scale & Systems, Flat: 410, Prasant Towers, Musheerabad, Hyderabad-20 and which is 
assignedtheppproval mark lND/09/07/276;’ 



The ^id model is multi load cells based weigh bridge type weighing instrument with a maximum capacity ol 60 
tonne jind miijimum capacity ofdOOkg. The verification scale interval (e) is 20kg. It has a tare device with a 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing rQsult. i'he instrument 
operates on 2io Volts and 50 Hertz alternative current power supply. 

, In addition to scaling the stamping plate sealing shall also be done to prevent opening ofthc machine for 
liaudiilent pr^tices and model shalf not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc, before or after sale. 

I'urllier, in cxcrei.se of the powers conferred by sub-section (12) of Section 36 ofthc said Act, the Central 
(ioverbment hicreby declares that this cciTificatc of approval of the said mode! shall also cover the weighing instrument of 
similaijmakc aidpcrformancc of same series with maximum capacity above 5 tonne and up to 150 tonne and with number 
of' veriflcari(|i scale interval (n) in the range of 500 to 10,000 for ‘c’ value of 5 g. or more and witl^‘c' value of 
I >• 10Cj2>^10'' ()r 5^ IOC k being the positive or nagative whole number or equal lo zero, manufactured by the same 
inanuftjeturer |n accordance with the same principle, design and with the same materials with which, the .said approved 
model lias beefi inanufaetLired. 

||•.No.WM-21 (!36)/2007i 

i R. MATHURBOOTHAM, Director of Ixgiil Metrology 
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'mKWWm 19,2008/3TTgrr^ 28, 1930 
^fJ?5#,29”'P^,2008 

w.m. \999,—^^ mvR m ^ ^ Mi ^ Ifcp^ ^ ^ w i 

(W6^eo) ' 

(Ttff5?Tf^«!3%»r) l987 ^ '3^iWlf i# t ^ 31«^ 

w«feff yffi^ afrc ffcfftPT M ' UMNf #l 3I^ ^ 

mi, (8) ^3^ 

'p, WT ’f. 3♦ W 15/51^ (^0, W<lPf ^m, it ^ it^r^qisj? WtSR, ^flt?«^-751 OO&10l|it;. 

gw •»pw wtir lit^ iipwftw Hm ’tmm 

1^ WW5 it i#Rr gj, “iR# ifr gr ifw *‘f^n«r" t (M wt iwr i#«?t w ’i?! t) 3 ^ M 
Mf T?T ift/09/07/31G ftrm iwr i, argitR^ wn-^w wit W# t; 



WRwr iTR^ apni?if^aT!p!rR^ Ra tp»w5^ 11 

afiMiOT wn 30 1^p?m w^rm loo t^. m i \ wmm asriRFn (i) 5 %. m 1 1 tjsft ^ 

♦ Mwr w wt %(hhpw iBfiff asnt^igm imw 11 g? wNte (w it) wt* w«iRgw we«h 

11 230 ^ 3?k irnwRlf wa 1%»g!T TOI RJpf RItW t I 



^ ^ wiwn;^ wsR»t wwift, wwr^m, wfe wraum ^prw aqi^ ^ ^ 

ww3n I 

ati w 3 if«iM*T Rft m 36^^-«nTr (12) gnTOrwPiM'wfiM*r wf?t^^wy'qiifwiir^ 

^ ^ ^ fw WVfm it 3#p% :3# gTT -feas^ i* 1^ 

ww iter WR w i, ^ imn it M # tiF, waiwfes ate ' w44«w it it 

it 5 m soo't 10,000 it ^tiRqmiwPW (T?«T)-^5^t stRw aiik 

m mr wwt wOfipj W9R wst f a^ wh ix 10 * 2 x 10 ’^ m s^io^ it t, it vwwR) m mwwiF m jp it 

TIWpTt I 

[m U I57)/2007] 

'm. wwppr, tSf^wr, -m 1^ 
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New Delhi, the 29th February, 2008 

S.<|), 1859.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
auth|)rity, id satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions df the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Apifroval o|f Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accuj’atc service under varied conditions; 

I Ng|w, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section ^6 of the said Act, the 
Central C^vernment hereby issues and publishes the certificate of approval bf the model of 
non-automaic weighing instrument (weigr.bridge conversion kit type) with digital indication of “VTC” series belonging to 
medium accuracy (Accuracy class-111) and with brand name “VISHAY” (herein referred to as the said piodel), nwinufactured 
by M/s. D 9 Systems, Room No. 3, Plot No. 15/5168-C, Sri Krishna Bhawan, CTC Road, Kalpana Square, Bhubaneswar- 
751 |)06, Orjssa and which is assigned the approval mark lND/09/07/310; 



Th4 
kit t)^) wit! 
It ha i a tare 
indie ates the! 


In 

fraudulent 
princnple etc! 




said model is a strain g^uge type load cell based non-automatic weighing instrument (weigh bridge conversion 
1 a maximum capacity of 30 tonne and minimum capacity of lOOkg. The verification sqale interval (e) is 5kg. 
device with a 100 per cent subtractive retained ta^ effect. The Light Liquid Crystal jDiode (LCD) di^lay 
weighing resuh. The instrument operates on 230 Volts and 50 Hertz alternative curreht power supply. 


addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
actices and mode! shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
before or after sale. 


I Fuither, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Go v^mmenn hereby declares that this certificate of approval of the said model shall also cover the vyeighing instrument of 
jimilpr mak^, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with 
verincationl scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g, or more and with ‘e’ value 
IxlOr, 2xl0p or 5xl0S k being the positive or nagative whole number or equal to zero, manufactured by the same 
mani|factur€^ in accordance with the same principle, design and with the same materials with which, the said apf»oved 
mod^l has beeii,manufactured. 


[F.No. WM-31(157)/20p7] 
R. MATHURBOOTKAM, Director of Legal Metrology 
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[’unil—-eFS: 3(ii)J , 19,2008/37TO5 28, 1930 

29 2008 

^.3IT. 1860,—-^^ 1^[f^ ?RI -3^ •9Rg?T m ^ ^ ^ fM 

W^^Tn5I^3T5if5rzfTT, 1976 (1976 ^ 60) W ^ 3^ ^ 
(•qfe#* ^ 1987 ^ 315^ t 3fk T^T W ^ f d^lWU 9^ ^ 3T^«T 4 ^ 

wgfm wm, afk l^ftPT M fi f^rd^T 4 ^ 

3^:, m, -3^ 3if#m^ «JKr 36 ^3rq-tmr (7) (8) ^ ^^ 

314iT(r41 ^ fy'wm, < 13, Wf Wtl, 3IW ifS, ■??cTRT-415 004 MRP^ SRT rdf^f^^i 

T?gTq (•q^TTg^m ^ III) ^ ^ 4/aK^ ^fed dldH 3Mcb<U | ( ^^ddN ^ 

-m 3#T^” t (-W ^ ^ w t) #: -M 3151^ t^ 

3n^ T5=i ^/09/07/36i 1^-JMf, sT^xit^ yxim-'q^ ^ i; 

3^! xfef t;^ 31^ ^ 3m^lf?(T -Jf^) tte 3M45^«t t I.F?^ 3lf«???cTTT 

30 l^.m. 13?!^ wr 100 m 11 y^iqn -mm arro^ (^) 5 in. f 1 ^ t m 

3ifir?m oiicichcnicq* vTft?T f 1 to^t qPw 3M4f$ict ^?)wl i 3W^ 230 

3?^ 50 ^ «rq(cf?Tf mi 3m ^ ^ i 1 



^ #?r ^ 3?M^ ^ c6Ma ' 4;nf ^ ^ tM ^ ^ tor 

wn cT«TT ■xfer ^ 1^ -q^ -qr ^ ■^nxiTft, ■q«7T8f?Tr, 'nfe ^mm Pi^i^ t^?5m aq^ ^ qr 

qR^Rid fyqr -sim 1 ^ ^ ^RftTq siqqm -sttc qq? ^ i * 

afh! ^’iOm '3q?[ arfirfqqx? qft ^rt 36 'q^ "Sq-qR! (12) "SHI y^^cTi Tri^qqt 't><^ “q^ ®FT?ft "f 

^3^ Ml'ferf 3T^x%q "5^ 3TRMqq ^ 3RRfcT TTRt I^Pinlai ‘SRI "3^ fq^lRT, Isvjii 54 "^jr'arjRR aflt ^iHiil 
'3q?[ aj^qirf^jT qTsci fqfqqfq f%qi qq! fqPif^ici 'SRft *^Vacii qqi^Jqr aflt =hi4Hici'i "HqqRq ^ ^ 

■31^ 100 Iq. m 2 m qqrq^ ioot^ 10,000 qmqft fsr 4f mimhh srri^ (t^) afks mq qi'aq^ 

3?f^ ^ ‘ ‘ ^’ RB e^ 500 ^ 10,000 qqr qi^ ^ qMqq qrqqB arqqqr (T3[q) 50 f^.m, qft 3ifqqrqq>mi q^ 

3^7 RTR 1x10’^, 2x10’^ qt 5 x 10 ^, ^ f, qqT? q q> qr'qiuirrqm \mfqv qi 7;^^ ^ 

qqg^f 1 

[m q. ^s^qq-21 (i 99 )/2oo7 .] 

' 3ni. m^^qq, f¥qm mq f^rnq 
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[Part II— Sec. 3(ii)] 


New Delhi, the 29th February, 2008 


I provis 
I (Appn 
j render 


S.O. I860.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
ty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
ons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
ival of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
I Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table top 
veighing instrument with digital indication of “DGT’ series of medium accuracy (accuracy class-III) and with brand 
DIGI-ONIDA” (herein referred to as the said model), manufectured by M/s. Saphalya Weighing System, Plot No. 
itap Colony, Samarth Nagar, Gram Panchait, Rahimatpur Road, Satara-415 004, Maharashtra and which is assigned 
roval mark IN D/09/07/361; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maxi num capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) i$ 5g. It has a tare device with 
100 pe r cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrur lent operates on 230 Volts and 50 Hertz alternative current power supply. 





I I In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
ifraudufent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
jprinciple etc. before or after sale. A typical schematic diagram of sealing provision of the model is given above. 


I Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 

i joverr ment hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
imilar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval 
n) in th e range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g or with verification scale interval (n) in the range of500 to 10,000 
or‘e’l alueofSgormoreandwith‘e’valueof Ixl0'‘,2xl0'‘or 5xl0\k being a positive or nagative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
[with w|ich, the said approved model has been manufactured. 


[F.No. WM-21(l99)/2007] 


R. MATH UR BOOTH AM, Director of Legal Metrology 
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M 29 2008 

/^;3iT. 1861.—infwitsw 

sn^^*) w.alkTim’^R^aqfM^qw, 1976.(1976^60)^^311^711(171^ 
(7if5#'^3igjfe) iwT, 1987 ^ 313^ t 4i7imi t % ^iTn^iKTiTftTT *pt 3wf%i ^7^-3^ itei 

TTSfTs^Rn «Rn^ Ti^T ^7i;=T ^ tx^ ■^tni; 

3Tcl:, 3T5f, ^ a^f^lf^ <pt «1^ (7) 3fk^-*lRT (8) m ^ i r«w4i’ ^ W^m ^ ^ 

^9)lc^l ^ Ri«H 1, 7^ 7f. 13, ■srcTN ch\M, wf 7PK,'3im win, '5l?lRr-415 004 TXm^ SRI RlRPikl 

TTGqtf (wafer'^-IJl) ^ 7ft** IJJEfJF, ^ SRWfem, 3f5F47 ^^.'^iflRT gWim 

y'^K) ^ hT'SCI feRl^ SI'S ^ "tH ** '^'»n sftfesr” ^ (felft 5 ^^ 5 ^^ hTs^ <tJ5l *I*li ^) fel^ 315*?fe^ 1 ^|» 

3TT^ ^/09/07/362 w i, 3T3*fts^ WTJl-TT^ ^ ^Rtft tl ' ' 

^ 7 Tfe^ ft«i- 51 ^ sn^nffe ^Rwfenr?ifeR 4 m*<«i 1 1 apiftrwT 1000 fe?.Tn. 

t 7 ^^ wr 2 fe 7 . m t i wm^ thwi sfeRi^ (i) 100 m t .1 anftJi^cR i i^iw m irfe^ 
oir<=h<'HirH«b vr% 3 nft 7 i^ ir^Tr^ i 1 4 rM 44 » TPfts ('cr^i'f ^) ?ifeR mRuhh aq^Rid ^R?n i 1 230 ^ 

3lk 50 ^ Tj^r^fef *rRT 51^ 7 k ^ 11 



^RffftTT ^ :?ft^ ^ ^ diPdRcki 71^ d\ 4)Md'iyI oiTcT^KT ^ fert^-sfift-ft-ft^ ^ fen^ Tfi %?n 

^mrJiT w Tfer d[ feft -ft -q^ ft' ^awfft HTirft, wafer, rs'4i5H, '^rfe swuih 1wt^ ftfrsfe anfe ^ift TRjf tk 

wRcfl’^d Tfet twi v3jnxi|( I hTsci ^ 3rP7rpT [qRriw ■w>1h -slqyiM "Siq^ 1w ttzji I 

37 ft arftlfeqtj-iffl 35■jxr-qr^ (j2) 51^ •jfTftTT 71^ "^ipin "^iTlft 

fei hTs^^ST^ ftfeq ^ f?r yHiwiH 5 i ^ aferfe "^ftt IftRiniai SRI 'Hftt Ri<®iiq,. rs'*ii 5 'i/^ 3 i^t<K 37ftwnft f^nft 
■3^?! ST^feferf Tjfs^ ^ f^Piniwi fw! Tizn ■!■, fqPilfta * 3 «mi ^ ftft ^ ft^, Trajift^n 37ft n)<ni 3 h<^<wi ftt 

^ 5 m th ^?rft sTfarq? ^ **f tth ^ fen^ 500 ft 10,000 cr? ■qft ftsr ft' wm HrqqH 3 ftRF 9 T (trpf) 50 fer’.m ft 
37 f^J 5 p 3 ft 7 : 5000 1 ^.m ^ d \ 37 ftTcFKP 7 m <^\ ^ f 3 ft 7 : *'^*’ 77 H 1X10^, 2 x 10*^ 3781 ^ 5 x 10 ^, ^ t, W ^ ^ ^' 

^ 7 qp! 7 T^ ■'jyrfer ^ ^ f i * * , 

[7r>T.ft.:s^T5q-2l(l99)/2007] . 
' 37R Tn^ani, feft?7^, TTiq 
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i S.O. 1861.-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period^ of sustained use and to 
rentier accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) ano (8) of Section 36 of the said Act, the 
Central Gevemment hereby issues and publishes the certificate of approval of the model of self indicating, non-automatic 
(Pliitformt/pe) weighing instrument with digital indication of “DGP’’series of medium accuracy (accuracy class-Hi) and 
witi branc name “DIGI-ONIDA” (herein referred to as the said model), manufactured by M(s. Saphalya Weighing 
Systems, Plot No. 13, PratapCoiony, SamarthNagar, Gram Panchait, Rahimatpur Road, Satara-41^ 004, Maharashtra and 
wh eh is assigned the approval mark IND,^09/07/362; 

Tie said mode! is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacityol 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 per 
cer t subtra ctive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
opt rates oil 230 Volts and 50 Hertz alternative current power supply. 



fraiuduleni 
prjnciple i 


Gcivemmi 


range of 5 
whole nur 
materials 


a addition to scaling the stamping plate sealing shall also be done tc prevent opening of the machine for 
practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
;tc. before or after sale, A typical schematic diagram of sealing provision ofthe model is given above. 

urther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
:nt hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument of 
s with maximum capacity above 50 kg and up to 5000 kg. and with number of verification scale interval (n) in the 
)0to 10,000 for‘e’ value of 5gormoreand with‘e’value of lxi0\2>:10‘'O:r5xl0\k being the positive or negative 
iber or equal to zero, manufactured by the same manufacturer with the same principle, design and with the same 
with which, the said approved model has been manufactured. 

[F,No.WM-21(199)/20071 
R. MATHURBOO'j'HAM. Director of Letinl Meiroloizv 
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^ fe#, 4 ^5^, 2008 

1862.—-qn^ ^ pm, 1987 ^ fTO 7 ^ (1) ^ (73) ^ 'RITcik ^ 

t % T^' M ■PTO(3^‘) ■^’ fFTT/f^ M t' : 




sFR 

'JKdlTl ■RR3r(3if) 3ft "RT^, 
sfir ■?ft^ « 

R?it33 3ft 

33t( 

m 

3fl 

(1) 

' ' (2) • . 

(3) 

(4) 

1. 

228 (W] 1 ): 1987 ^P11cT^'<R1MP14> 

■R?Tt33 1, 

30 7^,2008 


3ft (^3F1 1) 31T333t 3^fit ^[Rl 

34^ ^73T (0.05 ^ 2.50 yld^td “hi^l Rlt() 

eta grft^) 

^,2008 



■ 5 ^ J4(ci<7l ^TITxTN mioh m(c 1*<I 'HKdlTl HN«t» HMeh 9, 5?ll^ ^^9^7 Hl4, t^CTrfl- 1 10002, 

«hT^'^T : ^ cbld+wi, ■grad 7T«n ■?n73i ^JTqferaf : 

ipTg|<ll, ^4<HK, W^, ■5FHg^, 'qZTT, gpt ^ ^ f I 


;TFiM4ysl-215j 

^. ( ?fet) ^ ‘-t^’7(3-SigTS (irq^) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 4th July, 2008 

S.O., 1862.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987. the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given In the Schedule hereto 
annexed have been established on the date indicated against each; ' * 

SCHEDULE 


SI. 

No, 

No, and year of the Indian Standard(s) amendment(s) 

No. and year of the 
: amendment 

Date from which the amendment 
shall have effect 

(0 

(2) 

‘ (3). 

(4) 

1. 

IS 228 (Part 1): 1987 Method for chemical analysis of 
steels (Part 1) Determination of carbon by volumetric 
method (for carbon 0.05 to 2.50 per cent)^ 

(third revision) 

Amendment No, 1, 
June, 2008 

30 June, 2008 


Copy of this Standard is available for sale with thf Bureau of Indian Standards, Manak Bhavan, 9, Bhadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guw^ati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thi ruvaminthapuram. 

. [Ref:MTD4/T-2|51 

Dr. (Mrs.) SNEH BHATLA, Scientist^’ & Head (Met. Engg.) 
4 2008 

^.W. 1863.—TTR^T ^ f™, 1987 ^ 7 (i) ^ 7^ (73) ^ 

( (d<v^Ki -RPT^" ^ ^ 3igg3l fr^ f ^ "3^ f : 
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■fSTlftcI mcft^ ■RET^ ^ WIT, 


-RTO ^ ^TsRfiET 
■RKcft^ iITO 3T«?^ iqPT^if, 

^ t \ f\ * ■ A. f 

^1? ^ TIVs^l 33 k ^ 


T«lfetM«T 


( 1 ) 


( 2 ) 


(3) 


(4) 


1. ^TT:?TjI5775 : 2008 Tlft^ ^ 

'FT^«RT' 



30 2008 




S. 

Bureau o 
annexed 


mRd1^ RHct, ^ Tfef RRcit?? RTO W, 9,W iqFf, %rft-n00d2, ^TPlfeRlf : 

4ild<3jldl, '^uslns, <T8IT d>idfdirt‘ : 3I^H<^NK, wft7, ^STET, 

:, RTRgr, gyt ^ 1^ f i 

1^11^21/^-67] 

■ 15T. (#R#) 7% WEH, ( 1 ^ 13 ^) 

New Delhi, the 4th July, 2008 

18631—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of 1 ndian Standards Rules, 1987, the 
Indian Standards hereby notifies that the Indian Standards, particulars of which are given in tjie Schedule hereto 
lave been established on the date indicated against each : 

SaiEDULE 


SI. No and y«ar of the Indian Standards 
No. EstiblisheJ 


No. and year of the Indian Standards, if any, 
Superseded by the New Indian Standard 


Date of Established 


0) 


( 2 ) 


(3) 


(4) 


1. IS 15775 : e 008 Glossary of terms for 
sigjial analysis related to Non- 
debtructiMC testing 


30 June, 2008 


Copy ofthjs Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bhadur Shah Zafar 
Marg, New Delh^l 10002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Batjgalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvan[inthapi|ram. 

* i [Ref MTD21Ar-67] 

1 i Dr. (Mrs.) SNEH BHATLA, Scientist^’ & Head (Met. Engg.) 

i 1wl, 4 15 ^, 2008 

^.1311. ISK—RRcTtR ^ fm, 1987 ^ 7 ^ (1)^7^ (TsO ^ 3TgWT i^‘ -RH^ ^ 

U.c1<^SKI TTRTT t T^‘ 7|^ -qpT^* 4 f : 



Rit TTIsRT 

7f#gR 

RTR fTTmRR 1RTWR RU 3TR 

WRT 

1 j .. . 

(1) i (2) 

' (3) 

(4) 

i. ^ tig jl 077 : 1992 

1, 2008 

3 1 Tf^, 2008 

2. fTTf tgi 15454 : 1978 

1, 2008 

31 W^, 2008 

3. |ffTftgT|i 3757 : 1993 

1, -RT^ 2008 

31 RT^, 2008 

fT WfjpTT Rfr RfiTRT RTTcffR 'RH^ ■RTRRT W, 9, 

_r £:_a.i _i_i_ <' _c _c _c_i; 

W RT^, R? tRREfr- 

_f_^ _ ' l . _\ 

10002, RJTRfeRlf: 

'I? KcTlij 44c14iTdI, Rii-SKItS, 4il91<hRl: 3tgR4NK, 49elK, 'HTTEl, 

RTR^T, R3RT, R^IT ^3ReI^ I 1 
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’TO ^ 19,2008/3nw 28, 1930 

New Delhi, the 4th July* 2008 

S.p. 1864.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureaiu of Indian Standards hereby notifies the amendments to the Indian Standards, pmticulars of which are given in 
the Schedule hereto annexed have been issued : ’ 


SCHEDULE 


SI. 

No. 

No . and year of the Indian Standards 

No. and year of the 
amendment 

pate from which the amendment 
shall have effect 

(1) 

(2) 

(3) • 

(4) 

1. 

IS 1077:1992 

1, May 2008 

31 May, 2008 

2 

IS 5454:1978 

i;March2008 

31 March, 2008 

3. 

1813757:1993 

l,March2008 

31 March, 2008 


Copy of these amendments are available for sale with the Bureau of Indian Standards , Manak Bhavan, 9, Bhadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennar, MuTnbai and al^o 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref; CED/Gazette] 
A. K. SAINI, Scientist‘F’ & Head (Civil &igg.) 

■^1^, 7 2008 

1865,—'iKol*! HNch 1987 ^ PiMH 7 ^ ( 1 ) ^ ('^) ^ Hlleh 

TOI1TOtq ^ ^ TO t ^ ^ ^ TO t : 


31^ 


■^TTO 

■pufw Hi'i'h (%rt) yoMi, 

TOcfr^T Hi'i'h ^ifcishlno 

’RKcO^I "mTO 3TTO 


(I) 

(2) 

(3) 

(4) 

1. 

WSllf i ^ 60034-5 : 2000 

TO 5 1TTOT 

(31Tf a ^ srfTO ^ 

— 

31'^^, 2008 



' 



w -cnro ^ 3lf?T ITTTO TOT, 9, Tm M 10002, 

M xiusTjug, -grsr^ TO ‘^irarT 4>|i|fd9Y : 

[]b||?ld), '72^, TO ^ t’ I 


15/^-16] 

New Delhi, the 7th July, 2008 

S.O. 1865.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of India Standards hereby notifies an the Indian Standard to the Indian Standards, particulars of which is are 
given in the Schedule hereto annexed has been issued : 
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SCHEDULE 


SI. 

No. 

No. ai 

1 

iid year of the Indian Standards No. and year of the Indian Standards, if any, : . Date of Established 

! Superseded by the New Indian Standard 

(D 

i- 

(2) (3) (4) 

1. 

i IS/IE( 
1 machi 
1 provit 
electr 
{Seco 

' 60034-5; 2000 Rotating electrical — 31 May; 2008 

nes Part 5 Degrees of protection 

led by the integral jjesign of rotating 

cal machines (IP Code)—Classification 

nd Revision) 

Mar 

Ahn 

Thir 

■ Copy 

5 , New] 
ledabad 

uvanan 

j ; 

i ; 

I 

ofthjs Standard is available for sale with the Bureau of Indian Standards,, Manak Bhav4n, 9, Bhadur Shah Zafar 
Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai land also Branch Offices: 

, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
thapuram. 

[Ref:ET15/T-16] 

P.K. MUKHERJEE, Scientist^’& Head (Electro Technical) 

I M 8 ^5^. 2008 

f. 1866,—NKdl9 ^ fwf, 1987 7 ^ (I ) ^ (^) ^ 

t -rm ttto (^’) f : 

IFTR 

i ^ 

rfrf^ 'mM (^) TOn, ^ ^ 

(1 

) 1 

(2) (3) (4) 

1. 

j 

i 

- \ 


^ 814 : 2004 ^ ■HtsUI 2-RT^, 2008 ’ 2 2008 

^ firm. 331 ^tT 33^ 

rar ■jrft^) 

1 

i 

i 

1 

1 

^ ^lt3F3I 93 ^, 9, ^3 W feft-l 10002, 

3T«Tr t t 

[33^^ ll/^-21] 

■ 53 . (?M) 3% 315 ® (3^MdI4l) 


1 


New Delhi, the 8th July, 2008 

10, 1866.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureaii of Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule 
her|:to annexed have been established on the date indicated against each ; 

SCHEDULE 


—f-p 

SI. I No. ind year of the Indian Standard(s) 


(1 


No, and year of the amendment 


Noj ame^dment(s) 


( 2 ) 


( 3 ) 


Date from which the 
amendmentshall have 
effect 

~( 4 ) 


IS 81 4 :2004 Covered electrodes for 
man lal metal arec welding of carbon 
and :arbon manganese steel-Speci- 
ficat on (Sixth revision) 


Amendment No, 2 
March, 2008 


2 July, 2008 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bhadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata; Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvanantliapuram. 

[Ref:MTDll/T-21] 

Dr. (Mrs.) SNEH BHATLA, Scientist ‘F’ & Head (Met. 

10 ^5^, 2008 

W.3TT. 1867.—^ ( MHTUR) 1988, MPPT 4 ^ ( 5 ) ^ inHSF ^ 

: 




■jFT 

icn 

■B%cT 

1 2 

3 4 

5 6 


1. 7839704 28-04-2009 



2494 (^ I) : 19^4 





2. 7838193 16-04-2009 

arorm, f^-«lM-421502 


14543 :2004 


tioqi-O, ficT hTjicii, 




: 11] 

4 (I 5 R) 


New Delhi, the 10th, July, 2008 

S.0.1867,—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indin St&ndards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given below 
in the following schedule: 

SCHEDULE 


SI. 

No, 

Licence 

No. 

Validity Date 

Name and Address (factory) 
of the Party 

Product 

IS No/Part/Sec. Year 

I 

2 

3 

4 

5 

6 

1. 

7839704 

284)4-2009 

Prime Enterprises 

Plot No. F-25, Behind ASB ' 
Additional Ambamath 
DisttThane421502 

V-BeltS'Endless 
V-Belts for Industrial 
Purposes-Part 1: 
General Purpose 

IS 2494 : Part 1:1994 

2. 

7838193 

164)4-2009 

Disha Beverages 

Unit No. 9 Ground Floor 
Vigneshwara Indl. Estate 
BilalpadaTahVasai 

Distt Thane 

Packaged Drinking 
Water pother than 
Packaged Natural 
Mineral Water) 

1814543:2004 . 


[No.CMD/13:11] 
P. K, GAMBHIR, Dy. Director General (Marks) 


2:551 Ql/08<~1:2 
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i ! —"• Z- ■■ .. -- ^ ^ 

^ 15 1^, 2008 

^31T, 1868,—3Tf¥™, 1957 (1957 ^ 20) ^ ^7 ( i) 

^iPW^T^^^^ ^^ ^ 10171,2008 ’TPT-II, 

^-3,'3fi^ (ii) 4 y^if^w ^ (arfw^T^’fero) 19.57 ^ 7 ^ 7 ( 1 ) ^ ^ft^ 

3TT. “^,3TT. 1526” ITT “^.371. 1026 ” ^ ■^’3Tf^TTjf^ t I 

[■^, Tf. 430l5/2/2007-i7t3TR37lf^^-I] 
TFI, 375fT TTf^ 


MINISTRY OF COAL 


New Delhi, the 15th July, 2008 


S. 0. 1869,—In exercise of the powers conferred by sub-section (I) of Section 7 of the Coal Bearing Areas (Acquisition 
arid Devdopment) Act, 1957 (20 of 1957), the Central Government, after confirmation from Directorate of Printing, hereby 
amends tie S.O. number of Hindi version of the notification under Section 7(1) of the Coal Bearing Areas (Acquisition and 
Developip^t) Act, 1957, published in Gazette of India, Part-II, Section 3, Sub-section (ii) dated 10th May 2008 as 
‘4 i- 3TT. 1026” in place of ‘ ‘ ^.3TT. 1526”. . ' - 

[File NO.43015/2/2007-PRIW-1] 


M. SHAHABUDEEN, Under Secy. 

I ' I ■■■— -----^- 


■=T^ 18 ^3^, 2008 

1869,—3Tk lafiR qi59d!$H (^ WTfq ^ 37fi4^ TFT 3T#l) 1962 

( I|962 ^50) ^ TTRT 2 ^(^) ^ afT^TTT^ •ft, ’TTTrT TTT^ ^3Tk Ml^rd^F ^ ^ STT^RJ;^ TT. ^.37T. 

22i»I 10 3PPRT, 2007 TFT 3Tff^ 3TT?ft^ ^ ^ # t^?T. TTft^ , 

writ! TT^^iRTfft, tttt?T aftrrn HnfH^'STFf ffern iTfTftt^RT "ft TT^fi4cT qisl’iK (^^<id) "ft 

(T^rar -Jlftrif) cT^ ^*^|6Z|Tftl ^ #nT, -WT TnfTTTFTft ^ ^pcrff TFT fil%T ^ ^ STfTrfWr ^ 

■J^TRT TF^ ^ TI^tt ^ ^ I 

[■qnf^TT. 3I0I5/l/2007-aft 3TR-1I] 
T1. Jllwift), 3T5f^ 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 18th July, 2008 

S. O. 1869,—In partial modification of notification of the Government of India in the Ministry of Petroleum & Natural 
Gafi S.O. IjJo. 2241 dated the 10th August, 2007 and in pursuance of Clause (a) of Section 2 of the Petroleum and Minerals 
Pipelines JfAcquisition of Right of’User in Land) Act, 1962 (50 of 1962) the Central Government hereby authorises 
ShH S.K. Brahmbhatt, Dy. Collector, Sardar Sarovar Rehabilitation Agency-I, Vadodara, Government of Gujarat to perform 
thejfunctidns of the competent authority under the said Act, for cross country crude pipeline from Vadinar (Gujarat) to Bina 
(Madhya fradesh) of Bharat Oman Re^fineries Limited’s Central India Refinery Project, within the territory of State of 


[FileNo,3I015/l/2007-OR-lI] 
A. GOSWAMI, Under Secy. 
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m iimiT Tfsnm 

^1ijWit,20^,2008 

3?r. 1870.- 4 dl P l ^ 1 ^ 1947 (1947 

^ 14) m 17 ^ ^ ^ 

Sif'P ^ ^ Pi’^'l’SiqiT 3?k^*i^ «t*4«l>l^f 

^ ^ 3^hatfw ^ wm 

^l€i tt <l4> 3rf^^w?w ^<41^4 |T5«^«R ^ (^?^‘ 

332/2006) ^ iwite ^ i, "ait ^ER4>R ^ 
20-6-2008 ^ 3ir?T f3n «n I 
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MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 200i June, 2008 

S. O. 1870.—^In pursuance of Section 17 of tiie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government h^eby publishe»the Award (Ref. No. 332/ 
2006) of the Cent.Govt.Indus.Tribunal-cum''Labour Co\ut 
Emakulam, as shown in the Annexure, in the industrial 
dispute between the management of Cmtral Bank of India 
and iheir workmen, received by the Central Government 
on2()-6>2008. 

[F.Nb.l^ 120l2/59/2003-lR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR][BUNAL<XnvI-LABOUR COURT, ERNAKULAM 
Present: Shri P.L.Norbert, B. A., LL.B., Presiding Officer 
(ThiLirsday the 12th day of June 2008/22nd Jyashta 1930) 

LDJ32 0F 2006 

(LD.3S/2003 of Labour Court, Emakulam) 

Workman : P.A.Cleetus, 

Parambiloth House, 

Manikkath Cross Road, 

Ravipuram, Kochi - 682 016. 

By Advocate Manoj R.Nair. 

Management: The Regional Manager, 

Central Bank of India, 

Regitmal Office, Kochi - 682 016. 

By Advocate E. R. Venkiteswaran. 

This case comii^ up for bearing on 12-06-2008, this 
Tribiunal-cum-Labour Court on the same day passed the 
foUowing. 

AWARD 

This is a reference made under Section 10(lXd) of 
Industrial Disputes Act The reference is: 

Whether the dismissal of service of 

Shri P.A.Cleetus by the Management of Central 


Bank of India was legal or not? If not what are the 
benefits the i^licant is entitled to?” 

2. The case was pending originally before State 
Labour Court and was transferred to this Court as 
per the order of Hon’ble High Court of Kerala in 2007. 
On noticb both sidps entered appearance. They have 
also filed their pleadings. But when the case was 
posted for evidence the worker remained absent 
continuously and the coimsel also remained absent. 
Hence it has to be presumed that there is no existing 
dispute for adjudication. The enquiry file produced 
by the management is marked as Ext.MI. 

In the result, an award is passed finding that the 
action of the management in dismissing Siii.P. A.C}eetus 
from service is legal and justified and he is not entitled 
for any relief. ^ 

Dictated to fee Personal Assistant, truiscribed and 
typed by her, corrected and passed by me on this the 
12th day of June, 2008. 

P. L NORBHtT, Presiding Officer 

Appendix: Nil. 

1^:^, 20 2008 

3R. 1871.-3(KitPl4» fern 3TWRm, 1947 
(1947 ^ 14) TO 17 ^ TRTO 

3lfqr ^fugqi ^ ‘SRftTO ^ TO5 
3ik "5^ ^ TO, 3154 ^ 

3 i \tjlfi Tq? RWR 3lfblRnT/?R 

^TORRI ^ ifTO (lM 162/2006) ^ 

T RRify m TOft rtto 20-6-2006 ^ 

TOT ^3n «?i I 

[^. R ne-17011/16/2000-3?Tf 31R (TOll)] 
TlfTO ^RR, 3rf^ebl0 

New Delhi, the 20th June, 2008 

S. 0.1871— In pursuance of Section 17 of the 
hidustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
162/2006) of the Cent.GovtJndus.Tribunal- 
cum-Labour Court Erna^ilam, as shown in the 
Annexure, in the industrial dispute between the 
management of Life Insurance Corporation of India 
and their workmen, received by the Central 
Government on 20*^2008. 

[F. No. 1^17011/I6/2000-IR(B-11)] 
RAJINDER KUMAR, Desk Officer 





3733 


THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28,1930 


[Part II— Sec. 3(ii)] 


ANNEXURE 

IN rTHE GENTRAt GOVERNMENT INDUS 

tr|bunal<xm-ladourcourt,ernakulam 

Present: Sh^.P.L.Norbert, B,A., LL.B., Presiding Officer 
(Thu|-sday the 27th day of March 2008/7th Chaithra 1930) 

' I.D.162of2006 

I (LD. 3|5/2001 of Industrial Tribunal, Kollam) 

Unioh : : The General Secretary, 

j I Insurance Workers Organisation, 

I i Mithila, Palace Road, Ulloor, 

Thinivananthapuram. 

I ByAdv.SriSasidharan 

j i Chenpazhanthiyil. 

Management: The Divisional Manager, 

Life Insurance Corporation of India, 
Divisional Office, Pattern, 

I Thinivananthapuram. 

By Adv. Sri.G,S.KaIkura. 

This c^e coming up for final hearing on 18-03-2008, 
this Tilbunallcum-Labour Court on 27-03-2008 passed the 
follo^ih^ 

AWARD 


This issa reference made under Section I0(I)(d) of 
Industrial Disputes Act, 1947. The reference is: 

r‘Whettier the action of the management of Life 
Insurance Corporation of India in.relation to their 
Trivandrum Divisional Office in not treating 
fehri S. Udayakumar, Caretaker/Attendant of LIC 

E uest House, Pattern as a regular employee of the 
IC of! ndia is legal and justified? If not, what relief 
pie concerned workman is entitled to?” 

The jfacts of the case in brief are as follows:- 
Shri SI Udayakumar the workman in this case has raised 
the dispute through union claiming regularisation in 
servic^. Acc4rdmg to the union the workman was first 
engaged as cl^ss-IV employee on daily wage basis in the 
O.S. Djepartmint (Office Service) of Trivandrum Divisional 
Officeiof LICj In 1992 a new guest house was constructed. 
AppIi<|ations Were called for the post ofCaretaker of guest 
house, j The woikman applied and he was selected and was 
posted as Caritaker on 12^05-1992 on a consolidated pay 
of Rs. 750. Thp pay was periodically revised and at present 
it is Rsi2000. ^o other employee was engaged in the guest 
house. !The workman wds not giwn any of the benefits of 
Class-lV regular employees. No leave facility was also given 
to him.jHe ma^e several representations for regularisation. 
The urfion also took up his case to the management. But 
the mapagemepit only fixed the duty hours as 8 hours per 
day, Njo othej* benefits were given and no favourable 
decisiop was tjiken for regularisation. 


3. According to the management this court has no 
jurisdiction to entertain the claim of the union. 
Shri S.Udayakumar was engaged as an attender of guest 
house on monthly compensation basis. The initial 
compensation amount was Rs.750 and was raised from time 
to time and at present it is Rs.2,000. For selection of class- 
ill and IV employees, there are Recruitment Rules known 
as 'Lie of India Recruitment (of class III & IV staff) 
Instructions 1993’. It does not projvide for recruitment of 
guest house attendant. The management can make 
appointments only according to the recruitment rules and 
not from the open market. Shri S^ydayakumar is not an 
employee of the corporation. He is not therefore entitled 
either for leave facility or for any <^er benefit enjoyed by 
regular employees of the corpcu’ation. He cannot be 
considered for regular employment At no point of time his 
duty hours were fixed. 

4. In the light of the above contentions the following 
points that arise for consideration are: 

1. Is Shri. S. Udayakumar an employee of the 
management corporation? 

2. Is he entitled for regularisation ? 

The evidence consists of the oral testimony of WW- 
1 and documentary evidence of Exits, W1 to W6 series on 
the side of the union and MW 1 and Exts.M 1 to M7 series 
on the side of the management. 

5. Points No. 1 and 2;- It is an admitted fact that 
Shri S. Udayakumar was engaged in the guest house of 
UC, Trivandrum Divisional Office on 12-05-1992 to look 
after the affairs of the guest house, jt is also admitted that 
the payment was made as a consolidated monthly sum. 
The remuneration was revised periodically admittedly. The 
case of the management is that he is not an employee of 
the management. Whereas the union contends that he is 
an employee and has been working continuously since 
1992. The union describes the worker as Caretaker of the 
guest house, while the management has designated him as 
attender. Yet the management contends that there is no 
post of an attender in LIC and hence he is not an employee 
of the corporation. Another reason why the management 
says so is that he is not paid salary or wages, but only a 
consolidated sum as compensation. When MWl was in 
the box he has stated that Shri.S.Udayakumar is neither a 
temporary staff nor a permanent staff nor a part time staff. 
He also says that Shri S. Udayakumar is not engaged on 
contract basis. 

6. There can be no quarrel that appointment is neither 
regular nor temporary, nor casual, nor contractual. It is not 
heard in labour parlance about payment of remuneration to 
a woiker as compensation. It is not known what is up the 
sleeves of the management in using the terminology 
'compensation'. Whatever that be the worker belongs to 
one of the classes known to labour field. According to 
MW I the worker is neither a permanent nor a temporary 
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nor a p^-time employee. The worker has no case that he is 
a pi^rmanent employee. He has also no case that he is a part 
time employee,. If he was a contractual employee there 
should have been an agreement between the parties 
regarding terms and conditions of service. The contract 
$hc»uld have been renewed from time to time. There is no 
suc;h case for both parties or evidence on record. He can 
therefore be only temporary or a casual employee who 
could be paid either on daily wage basis or by way of 
consolidated sum in a month. The worker says that when 
the new guest house was constructed in 1992 applications 
were invited for selection of Caretaker for tlw guest house. 
Accordingly he applied and he was selected. Management 
dO( 2 s not say anything about notification calling for 
applications. But management has produced Ext.M 1 wiiich 
is described as an application of the worker as Attender of 
gu(3st house. Worker has admitted that Ext.M 1 was the 
application given by him on 11-5-1992 for the post of 
Caretaker. The application was subimtted to the Sr. 
Divisional Manager, Trivandrum Division of LIC, In the 
ap]3lication he e xpresses his willingness to work as caretaker 
on consolidated compensation of Rs. 750 per month if he is 
gi^fef^ the job. Therefore the post for which he applied was 
thjit of Caretaker, no doubt on condensation basis. The 
worker should have used the word ‘compensation’ as ptr 
the requirement af the management. The documents 
prcjduced by the union will show that the worker ^s 
designated as Cl^retaker and not as Attender. Ext.Wl series 
are letters addressed by officers of LIC to the workman 
either in his name or by his designation as Caretaker for the 
purpose of making arrangements for the guests arriving on 
different dates. Ext.W2 series are payment vouchers for 
paying remuneration to the worker. Ext.W3 series are 
out-passes issued to the worker for removing certain articles 
from the guest house. Ext.W4 series are requests made by 
wcjrker to the LIC authorities for repairing furniture and 
other articles of the guest house and for purchasing certain 
articles. Ext.W5 series are letters of officers of LIC 
addressed to concerned authority wth copies to the worker 
for the purpose of reserving rooms in the guest house. 
Thiese documents go to show that the worker is a caretaker 
of the guest house and not an Attender. Ext.M7 series are 
payment vouchers produced by the management. They 
show that Shri.S.Udayakumar Is working even now on 
consolidated payment. Thus the case of Uk management 
that he was engaged as ‘Attender’ is not true as he was 
designated as ' Caretaker’of the guest house, no doubt on 
consolidated payment described as 'compensation'. 
Whatever be the nature of payment, the employment was 
either casual o;r temporary. 

7. There is no basis for the contention of the 
nnmagement that he is not an employee of the corporation. 
No other Attender or Caretaker was ever employed in the 
guest house since 1992. The work is permanent in nature. 
MWl admits that the worker was orally warned by 
management on some occasions. The officers of the 


management were givmg directions and instructions to the 
worker in the discharge of his duties in the guest house. 
Thus the worker is treated either as a casual employee or a 
temporary employee. The question is, what is the right 
such an enq>loyee acquires for the purpose of regularisation 
or absorption in the lUanagement. He is a workman within 
the definition of Section 2(s) of the Industrial Disputes 
Act. There is an en^loyer- employee relationship between 
the worker and the management. He has put in long years 
of service since 1992 and MWl admits that he has been 
working continuously in the guest house. It is now about 
16 years he has been in the guest house. But he is given 
only Rs. 2,000 as consolidated sum and nothing more. 
Though the management contends that he has not been 
regarded .as a staff of LIC still he has been there in the 
service of UC for a longperiod of 16 years. However MWl 
says that (Staff) Regulations, 1960 and LIC of India 
Recruitment (of Class-Ill and Class-FV Staff) Instructions, 
1993 do not apply to the post of either Attender or Caretaker 
of guest house because the post of Caretaker or Attender 
of Guest House is not a post within the category of class- 
IV enq>loyees. As per ExLM4 Recruitment (of Class^III and 
Qass-rV Staff) Instructions, 1993 Annexure-I, post to wiiich 
recruitment can be made are Assistants, Typists (English), 
Typists (Hindi and Regional Language), Stenographers, 
Telq)hone Operators, Record Clerks, Svyeepers, Cleaners, 
Hamals, Peons, Watchmen, Liftmen and Drivers. M any 
rate Ext.M4 does not apply to the worker as he was engaged 
prior to coming into force of Ext.M4. The (Staff) 
Regulations, 1960 was in force prior to Ext.M4. Ext.M3 is 
(Staff) Regulations. As per that Schedule-II contains 
different categories of employees. Class-IV employees are 
Sweepers, Cleaners, Sepoys, Hamals, Head Peons, liftmen. 
Watchmen, Daftaries and Drivers. However no post of 
Attender or Caretaker is included among class IV 
employees. The management witness MWl stated that 
these Regulations or Rules do not apply to the case of 
worker as he does not fall under the category of class-IV 
employees. Ext.M5 is LIC of India (Employment of 
Tenqwrary Staff) Instructions, 1993. However Ext.MS 
instructions also do not apply to the worker as he was 
selected and engaged on J.2-5-1992 prior to Ext.MS 
Instructions of 1993. Therefore the appointment of worker 
whether as Attender or Caretaker is not illegal as at that 
time there were no rules governing appointment of casual 
or temporary hands. However I find from Regulation 8 of 
Chapter II of (Staff) Regulations, 1960 (Ext.M3) that 
temporary staff can be employed in Class-Ill and IV posts 
by Managing Director, ^ecutive Director (Personnel), 
Zonal Manager or Divisional Manager. But the Rule says 
by reason of such appointment no person shall be entitled 
to absorption or claim preference for recruitment to any 
post. Regulation 8 reads :— 

(1) Notwithstanding anything contained in these 
Regulations, a Managing Director, Executive 
Director (Personnel), a Zonal Manager of a 
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Divjisional Manager may employ staff in Classes 
III ^nd IV pn a temporary basis subject to such 
genieral or special directions as may be issued 
^ by tpe Chairman from time to time. 

0 Noi« rson appointed under sub-regulation (1) shall 
onl ;! by reason of such appointment be entitled to 
absjrption in the service of the Corporation or 
claim preference for.reaiiitment to any post 

The Regulation however does not prohibit 
absorption of temporary employees. It only stipulates that 
the emj)loyee ^annot claim absorption as of right. 

The t^orker has been in service of LIC for the last 
16 yeafs. It is Ian unfair labour practice to continue him in 
the same stati|s without giving him any kind of benefits 
due to pven teinporary employees. The worker is not even 
given i|iinimu|n wages. He has been working continuously 
for thejlast 16j years for a paltry sum. It is in this context 
that thdobservation of Honble Supreme Court in Secretary, 
State olf Kami itaka V. Umadevi (2006) 4 Supreme Court 
Cases (1) becomes relevant. The Honble Supreme Court 
thoughj has ob served in Para 48 of the judgment that there 
is no fi^ndame ntal right in those who have been employed 
on dai^ wage s or temporarily or on contractual basis to 
claim mat the; i have a right to be absorbed in service, the 
observation in Para 53 makes a distinction with regard to 
irregulpr appcintments and continuation of such workers 
for a loiigtimejwithout regularisation. It is relevant to extract 
Para 531: 

‘*‘53. One aspect needs to be clarified. There may be 
(jases where irregular appointments (not illegal 
jjppoint^ents) as explained in S.V.Narayanappa, 
^.N.Nanjundappa and B.N. Nagarajan and referred 
tb in pars 15 above, of duly qualified persons in duly 
sjanctiotKd vacant posts might have been made and 
the employees have continued to work for ten years 
cjr more put without the intervention of orders of the 
cjourts oi* of tribunals. The question of regularisation 
c|f the services of such employees may have to be 
cpnsideied on merits in the light of the principles 
siettled qy this Court in the cases above referred to 
aind in t^e light of this judgment. In that context, the 
Union 4f India, the State Governments and their 
ipstrum^ntalities should take steps to regularise as a 
dne-timi measure, the services of such irregularly 
ajppointad, who have worked for ten years or more in 
duly sarKtioned post^but not under cover of orders 
of the ccjurts or of tribunals and should further ensure 
tnat regular recruitments are undertaken to fill those 
Vacant sanctioned posts that require to be filled up, 
in case ^here temporary employees or daily wagers 
aire bein^ now employed. The process must be set in 
motion ivithin six months from this date. We also 
cflarify that regularisation, if any already made, but 
r^t sub-j|udice, need not be reopened based on this 
jiidgmeiit, but there should be no further bypassing 


of the constitutional requirement and regularizing or 
making permanent, those not duly appointed as per 
the constitutional scheme.” 

Although the post of Caretaker is not enumerated in 
any of the Recruitment Rules or Regulations the vacancy 
of Caretaker has been there ever since the guest house had 
started functioning in 1992. There has been no employee 
other than the workman in the guest house. The worker is 
the only person wlio looks after the entire affairs of the 
guest house. Therefore the management cannot contend 
for a moment that that the nature of the work of an Attender 
or Caretaker in the guest house is not permanent. Without 
a caretaker the guest house cannot function. The 
observation in para 53 of the judgment in Umadevi's case 
is applicable to the cas e of the workman. Imbibing the ratio 
of the decision of Hon’ble Supreme Court it is only fair for 
the management to rejjularize the workman in service. 

In the result an a^vard is passed finding that the action of 
the management in not regularising the workman Shri 
S. Udayakumar as carelaker in LIC guest house Trivandrum is 
unfair, irrproper and unj ustified and the,management is directed 
to consider the regularisation of his post in the light of the 
direction of Honble Supreme Court in Para 53 of Umadevi's 
case referred supra at the earliest at any rate, within two months 
from the date when the award becomes enforceable. 

Tire award will take effect one month after its 
publication in the official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 27th 
day of March, 2008. 

P. L. NORBERT, Presiding .Officer 
APPENDIX 

Witness for the Union 

WWl - 29-06-2004 - Sri S. Udayakumar. 

Witness for the Management 

MWI- 04-01-2X)5- Sri T.T. Rangarajan. 

Exhibit for the Union 

W1 series (6 nos) - Photostat copies of letters issued 
from the LIC of India, Divisional 
Office, Trivandrum to the Guest 
House. 

W2 series (6 nos) - Photostat copies of payment 
vouchers. 

W3 series (3 nos) - Photostat copies of out passes 

issued by the Divisional Office, LIC 
of India to S.Udayakumar. 

W4 series (3 nos) - Photostat copies of submission put 
in by Sri.S.Udayakumar to the 
Manager, LIC of India. 

W5 series (6 nos) - Photostat copies of request for 
j*uest house accommodation. 

W6 series (3 nos) - Photostat copies of Guest House 
occupants Register. 
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ExhiUts for the Management 

Ml 11*05-92 Application submitted by 
Sri. S. Udayakumar before the 
Sr. Divisional Manager, LIC of India. 
Cash receipts signed by Sri. S. 
Udayakumar towards operation of 
water pump. 

LIC of India staf^egulations 1960. 
Lie of India Recruitment (of Qass HI 
and class IV staff) Instructions 1993. 
Photostat copy of LIC of India 
(Employment of temporary staff) 
Instructions 1993. 


M2 series (3 nos) 


M3 

M4 25-02-93 
MS 28-06-l!?93 


M6 17-03-1981 Copy of Gazette regarding LIC of 
India Staff Regulation 1960 

M7 series (‘10 Nos) Payment vouchers issued to 
SrLS.U dayakumar by the LIC of India. 

^ 23 ■^, 2008 

W. 1872.~3|j«iIPlch 1947 (1947 

^ 14) ^ 17 ^ 

-q^ ^ ^ ^ 

^ -qf a lfei ff T <=H teiq 

3if%raT<q/9FT -‘qwkriq ^ ■qw 

(■«<«? 20,112,27 30,28,111,98/2000) U+lP^ld chid) 

ej^ 23-6-2008 e|^ IIF?! I 

[H 15^-42012/242,244,231,245/99-^ SIR (^ig.)] 
[Xr'?I-42012/93, 123, 1 10/2000-311^ SIR C^. ig.] 

tW, Sltet^ 


New Delhi, the 23rd June, 2008 

S. O, 1872.-^In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20,112 
,27,30,28,111,98/2000 ) Central Government Industrial 
Tribunal-cum- Labour Court, Kanpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation tc» the management of Indian Institute of Pulse 
Research and their workman, v4uch was received by the 
Central Government on 23-6 -2008. 


[No. Lr 42012042,244,231,245/99-IR(DU) 
[U42012/93,123, Il(y2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXUkt 

BEFORESIU R.a fflUKLA, PRESIDINGOFFICER, 

(:E^nnULGOVERINMENTlNDUSr^aALTI^ 

. CUM-IABOURCOUKT, KANPUR 

Industrial Dispute Nos.20/2000,112/2000,27/2000, 
30/2000, 28^2000, lli/2000,and 98/2000 

1. Somiesh Kumar Sharma 

2. Naresh Kumar 

3. Dilip K umar 


4. SmtSuman 
'5. Dilip Kumar 

6. Rajesh Kumar 

7. Suresh Kumar 

All care of Sri Raj endra Prasad Shukla 115/193, A-2 
Mawanpur Kanpur 

And 

The Director 

Indian Institute of Pulse Research 
Kalyanpur G T Road Kanpur. 

AWARD 

1.'Central Government, MOL, New Delhi', vide 
notification nos L42012/242/99/IR(DU) dated 27-01-2000, 
L42012/93/2000-IR(DU) dated 2908-2000, U42012/244/99- 
IR(DU) dated 27-01-2000,1^2012/23l/99-IR(DU) dated 
27-01-2000, L42012/245/99-IR(DU) dated 27-01-2000, 
L42012/123/2000-IRPU) dated 29-08-2000 and L42012/ 
110/2000-IR(DU) dated 29-08-2000, has referrcu the 
following dispute for adjudication to this tribunal;— 

Whether the action of the management of Director, 
Indian Institute of Pulse Research, Kalyanpur 
Kanpur, in terminating the services of their workrnen 
S/Sri Somesh Kumar w.e.f. 26^8-98, Naresh K u mar 
w.e.f. 26-08-98, Dilip Kumar w.e.f. 26-08-98, 
SmL Suman 26-06-98, Dilip Kuinar 26-08-98, Rajesh 
Kuihar w.e.f. 26-08-98, and Sri Suresh Kumar w.e.f. 
26-08-98 is legal and justified? If not to what relief 
the workman is entitled? 

As there is a common reference in the above case 
only with the difference of name and date of termination 
and as in the above cases common question of facts and 
law is involved hence it is proposed to expose the 
schedule of reference by way of common schedule and it 
is also proposed to dispose of the above cases by means 
of common aw^d. 

3. The case of the workmen named above, in short 
is that'they have been employed to perform the work of 
permanent nature under the premises of the opposite party 
on 01-06-93 (Somesh Kumar), on 01-09-90 (Naresh Kumar), 
on 01-06-93 (Dilip Kumar), on March, 1990 (Smt. Suman), 
on01-06-93 (Dilip Kumar), oai01-09-90 Rajesh Kumar, and 
on 01-09-90 (Kailash Kumar). It is also pleaded that the 
workmen were paid wages at the end of ^e month by the 
opposite party as approved by Central Government at 
the Minimum of the ra^. It is also pleaded that with a 
view to avoid statutory dues, the opposite party attached 
the workers with a licensed contractor. It has also been 
pleaded by the workman that he was continuing in the 
services of the employer before the induction of the 
Contractor. Workers are employees of the opposite party. 
Workmen performed the work connected with the 
agriculture and the attendances of the workers were used 
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to be marked by the officers of the opposite party. The 
proiduct o( the opposite party was also used to be sold 
out; to thei customers. It has also been pleaded by the 
wofkmen ^hat they rendered continuous services of 240 
da>|s still jthey were removed from the services of the 
opi^osite pjarties from the date mentioned in the schedule 
of <eferenbe order in gross violation of the provisions of 
Indjustrial Disputes Act, 1947. Several fresh hands were 
indjicted bjy the opposite party in their employment but 
the i workers were not afforded any opportunity of their 
reebaployment, opposite party have also violated the 
prolvisionsl of rules of natural justice and social justice by 
notjregula^zing them in their employment. On the basis of 
abcjve it his been prayed that the workmen by reinstated 
in t|ie service of the opposite party with full back wages, 
corjsequenjtial benefits and seniority. 

4. T^e opposite party has filed reply wherein it has 
beejn deniid by the opposite party that there exist any 
relitionshtp of employer and employee between the 
coijtestina parties. The workers never remained in the 
direct employment of the opposite party nor were the 
woikers ever paid wages by the opposite party directly. 
In lact they were the employees of the contractor who 
used to supervise the work of the workers. It is also the 
case of the opposite party that there exists no valid 
industrial (|ispute.^orkers are not the workmen as defined 
unqer the brovisions of the act nor is the opposite party 
an industry as defined under the Act. Opposite party has 
emphatic^ly denied having engaged workmen in the 
embloymebt in any capacity whatsoever nor they were 
evqr issueq any appointment letter by the opposite party 
aft^r foUo^ng the recruitment rules. It has also been 
plejaded ihat for giving regular and permanent 
embloymeht, there is prescribed recruitment rules and no 
authority pf the opposite party is competent to make 
appjointmeht de»horing recruitment rules, Since workers 
weie never in the employment, question of terminating 
thejr servi^s from any date does not arise. Moreover, 
proivisions of Industrial Disputes Act are also not 
appjlicable to these workers. On the basis of abqve, it has 
beejn prayid that the claim of the workmen be rejected 
bei^g devqid of merit,'baseless and misleading. 

5. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence Ijsupport of their respective cases. 

6. a! bare perusal of the record would go to'show 
thalj in the ihstant case repeated dates for hearing arguments 
weiie granted by the tribunal to the representative for the 
woijkers but on each occasion on one pretext or the other 
he ^ught adjournments and avoided to conclude the case. 
Ag^in furtper date of hearing was fixed in the case and 
wh^n the c^e was called out representative for the workers 
foupd absent and thereafter the arguments advanced by 
the jrepresdntative for the management were heard. After 
the hearing! was over in the case, the representative for the 


workers appeared and submitted before the tribunal that 
he had sent certain representation before the Ministry 
seeking transfer of the case from this tribunal but a perusal 
of the record Shows that no such application is available 
on the record. There is also no order received from the 
appropriate government in this regard. Therefore the 
tribunal is not inclined to believe the contention of the 
workers representative and the same stands rejected. 
Having considered long duration of the pendency of the 
instant cases, the tribunal also rejected the adjournment 
application., 

7. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case of the workers that they 
were made the employee of the contractor, and it is the 
contractor who used to make payment of wages. The 
contention of the workmen to the effect that he was working 
much before the induction of the alleged contractor of which 
they are alleged to be the employees cannot be accepted 
by the tribunal as no documeittary or oral evidence is 
available on the record of the caae to substantiate the claim 
of the workers that they were in the employment of the 
opposite party much before the induction of the alleged 
contractor. 

8. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workmen, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence of any cogent evidence 
in support of the claim of the workmen, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workers 
cannot be held to be a workman within the definition of 
Workman as defined under section 2(s) of the Act. If it is 
so rest issues become infructuous as raised by the alleged 
workers in their respective claim istatement, therefore, need 
no consideration. 

9. In the end it is concluded that that for the foregoing 
the above cases is not a valid industrial dispute as the 
claimant has palpably failed td establish that they ever 
remained in the active employment of the opjposite party or 
that they were ever issued any appointment letter, or they 
were ever paid their wages by the opposite party or their 
services have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act by the opposite pbrty does not arise in the 
facts and circumstances of the case. 

10. For the reasons discussed above, it is held that 
since the cases in hand cannot be assumed to be an 
industrial dispute between the parties, therefore, they 
cannot be held to be entitled for any relief as claimed by 
them. Reference is therefore, answered accordingly against 
the claimants and in favour of the opposite party. 

R, G SHUKLA, Presiding Officer 
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New E^e|l4t.tbe J«nev,2^^ 

S» O.^ the ^: 

Industrial Disputes;^et, p47.(l4otvJ947)^ Central ,; 

Government he reijy publishes the awardf (Ref. Ko. 161/ 
99) of the Central Government Indiistrial 'tribunal- . 
cura-I^bouT Court,, Kanpur, as shpwn in the Annexure, ^ 
in the industrial dispute between the employers in relation 
to the ihariagemerit of Indian Institute of Pulse Research , 
and their workman, which was receiyed by the Central '' 
Governmenton 23-6-2008. 
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In tlie matter of dispute, between :— 
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1. Central Government, Mdt, New delhi^ vide 
notification No. L-42012/252/98 IR(DU), datedi^-99 has 
referred the following dispute for adjudication^to this 
tribunal:— A'~-\^:y'>.oj^-i:-^u..u'r:}rr 

“Whether the action pftjh^haar^ 

Institute of Pulse Research, Kalyianpiir« ll^pu in 
terminating the employment of Shri Ashok Kumar 
Verma w.e.f Nit. is leagal and justified? If not to 
what relief die woffebf'fs ehtitleidto?’^ 
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i S. A bare penjaal of the record would go to show 
that 1 n the instant case repeated dates ibr hearing arguments 
were panted by the tribunal to the representative for the 
worl man buton each occaaion on one pretext or the other 
he sc ught adjournments and avoided to conclude the case. 
Agam further date of hearing was fixed in the case and 
when the case was called out representative for the 
worman found absent and thereafter the arguments 
advanced by the representative for the management were 
bean t. After the hea^ was over in the case, representative 
for tl le workman appeared before the tribunal and lubmitt^ 
that le had sent certain representation before the Minis^ 
seek ig transfer of the case from this tribunal but a perusal 
of th t record shows that no such application is avllable on 
the ri ^d of the case. There is also no order received from 
the i )propriate Government in this regard. Therefore, the 
tribu ial is not inclined to believe the contention of the 
repri»sentative for the workman and the same stands 
rejec ted. Having considered long duration of the pendency 
of tie instant case, the tribunal also rejected the 
adjournment application. 

6 . Tribunal has considered the arguments advanced 
in thi i case at length and have also gone carefully through 
the c ise file. It is the own case that the workman was made 
the e nployee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
I workman to the effect that he was working much befbra 
I the ii duction of the alleged contractor of which he is alleged 
to be the eiTq)loyee cannot be accepted by the tribunal as 
no di )cumentary eviedence is available on the record of 
j .he c ise to substantiate the claim of the workman that he. 

was i n the employment of the opposite party much before 
I the ii iduction of the alleged contractor. 

I 

I 7. The arguments of the opposite party appears to 
I be K und that there exist no relationship of master and 
I lervjint between them and the so called workman, 
j therefore, there appears no valid industrial dispute 
I betw sen the contesting parties. In the absence, any cogent 
I evid< nee in suj^port of the claim of the workman, it is 
j cone uded that there never existed any relationship of 
I masti \r and servant between the parties and therefore, the 
I alleg ^d workman cannot be held to be a workman within 
I the d ifinition of the workman as given under the Act. If 
; it is 10 rest issues becomes infructuous as raised by the 
I alleg id workman in his statement of claim and therefore, 
need no consideration. 

‘ 8. In the end it Is concluded for the foreg3ings that 

I the instant case is not a valid industrial dispute as the 
I clain ant has palpably failed to establish that he ever 
\ rema ned in active employment of the opposite party or 
• that lie was ever issued any appointment letter, or he was 
j ever jaid his wages by the opposite party or his services 
! have ;ver been terminated by the opposite party. Therefore, 

; quest on of breach of pro viaons of the Industrial Disputes 
I Act,; 947, by the opposite party does not arise. 


9. For the reasons dlacuiied above, it it held that 
since instant case is not a yaUd industrial dispute between 
tha parties, alleged ciillnufnt cannot be held to be entitled 
for any relief as claimed t>y him. Reference is therefore, 
answwed accordingly agklnst the claimant and in favour 
of the opposite party. 

R. 0.. SHUKLA, Presiding Officer 
^fln^, 23 2008 

m . w. 1947 (1947 • 

Rfi 14) Rtr RRT17 

ii ^ ^ 

afNtftfNr 

41/2001) ^ 23~6"2008 

RRi I 

[m U RW-42012/290/99-3I!< m ] 

New Delhi, the 23rd June, 2008 

S. 0. 1874. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 41/ 
2001) of the Central Government Industrial Tribunal* 
cum-Labour Court, Kanp)ur, as shown in the Annexure, 
in the industrial dispute Mtween the employers in relation 
to the management of Arcliaeologlcal Survey of India and 
their workman, which was received by the Central 
Government on 23*6'200S. 

[F. No. L-42012/290/99-IR(DU)] 
SURBNDRA SINGH, Desk Officer 

ANNEXURE 

BEFORESRlRGSHUIOL^ITOEmiNGOFnCER, 

ceniralgovernnoMindueir^ 

CUM-LABOURCOURi; KANPUR 
Indusrtial Dispute No, 41 lef2001 
In the matter of dispute between:— 

Sh. Ashok Kumar Singh, 

Dy. General Secretary, 

All India Archaeolo^cal Survey Mazdoor Union, 
43/305/1-B New Abadi Sikandra, 

Agra. 

And 

Suptd. Archaeologist, 

Archaeological Survey of India, 

Guard Cottage, Golaganj, 

Lucknow. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-47.012/290/99IR (DU) dated 3-3-2000 
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hai rofeirred th« followlag dispute fbr adjudication to this / 
tribunal 

**Whether the action of the management of 

Archaeotogical Survejr of India in terminating the 

services of Sri Ram Na^ w.e.£ 28>2-99 is Justified? 

If not, to what relief the workman is entitted?" 

. 2. Needless to give fiill facts of the case as during 
the course of final arguments at camp Lucknow on 
23-01-08 the representative for the opposite party submitted 
before the tribunal that they have newn ten^ted the 
serviceii of the workman and that the workman is atill in 
the employment of the opposite party. 

3. The concerned workman alongwlth his 
representative was also present In the Tribunal and on being 
inquiretl from both of them about the submissions made 
by the repressniativs for the opposite party that the 
workman Is still in the employment, both of them conceded 
the fact without any demur. 

4.. In view of categorical admission of the workman 
that he is still ii) the employment of the opposite party, 
referemx order hu become Infrucmous in u much u at 
this stage reference cannot be adjudicated upon as the 
workman is in the employment of the opposite party, 
therefoire, question of ten^ation of his s^ce by the 
opposite pa^ does not arise at all. 

5. Lastly It is held that the worknum is not entitled 
for any relief as claimed by him and that the reference ord^ 
has bMiome Infructuous in view of his admission to the 
effect feat he is in the employment of the management. 

6. Reference is aikswered accordingly in negative 
against workman and in favour of the Opporite Party. 

R. 0. SHUKLA, Presiding Officer 
‘q<fllWfl,23^,2008 

Iff. 8ff. 1g7g.« l l> # W?f l W N 1947 (1947 

ffSTi4)ffft vm 17 ^ Mid*! 4R85R 

ffyi" " nW •nwlffff TffffN ff ffWff ffUmw 
#-II, ^ # #818 (iW#8ffT 

188/98) #1 ffefffeRTfft# i, # fflVR # 23-6-2008 

cm # ^-420ll/9/97-«n< «m (#^1 

fJwr, ‘iffff sdVmft 

New Delhi, the 23rd June, 2008 

S. O. 1878,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Ooveniment hereby publishes the Award (Ref. No. 166/ 
98) of the Central Government Industrial Tribunal- 


cum-Labour Court No. 11, New Delhi, as shown in%e'' 
Annexure, in the Industrial dispute between the 
employers in relation to the management of C.P.W.P. and 
their workmen, which was received by the Central 
Government on 23-6-2006. 

[F.No. L42011/9«7-IR(DU)q 
SURENDRASINOH, 0BskOffi(»r 

ANNEXPH 

Qoymmstwamii^^ 

lABOURCODirr-lLNEmilEUn 

FnBSmiNOOFnCE3frSliriRN.R^ 

LD. No. 1881998 

lothematlerof:— 

Sh. Jai Narayan & 13 Others, 

S/o. Sh Oaiju Prasad, 

R/o.H.No.l,RoadNo.7, 

Andrews Oaqj, New Delhi. 

Versus 

The Chief Engineer, 

CPWD, 

Sewa Bhawan, R.K. Puram, 

NewDelhi. 

AWARD 

Tha Ministry of Labour by its letter No.L-42011/9/ 
97-tR PU) dated 01-09-1996 has referred the following 
point f^ adjudication— 

The point runs as hereunder:— 

’'Whether the action of the management of CPWD 
through Executive Engineer, N - Division, New Delhi- 
,110049 in terminatfaig the services of S/Sh. Jay Narayan, 
Subhaah, Vipin, Surinder Singh, Mukesh, Banti, Ram 
(blander, Subhash, Suresh, Oopal, Parlmal, M. Muithi, 
Munion & Mukesh la legal and Justified? If not, to what 
relief the workmen are entttled?" 

Tbecaaeoftheworimen, S/Sh. Jay Narayan, Subhash, 
Vipin, Surinder Singh, Mukesh, Banti, Ram Chander, 
l^ubhauh, Suresh, (}opaI, Parlmal, M. Murthl, Munion & 
Mukmh is that they were engaged as Plumber, Nfeson, Helper 
and Carpenter. They wen not allowed to put their signatures. 
They raised a case after serving legal demands notice. The 
management made less pajmient to them. 

The case of the management is that the claimants did 
not work wjth the respondent There is no relation of master 
and servant The workmen were never engaged by the 
management Different agreements were made for day to 
day n^tenanoe of rtewly constructed residential oon^lexes 
at An^ret^ Oat\j Extenrion, New Delhi since there was no 
work chirgB astablishemt workers posted in that area. 
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That some workers from work charge establishment 
of CPWD becapxe surplus and were transferred to this 
area. Thejje was need to conclude the maintenance of the. 
sai^ quarfers through contractors. After posting of the 
workers from work charge establishment of CPWD, no 
new contricts were made. 

The Workmen applicants have filed rejoinder. In the 
rejoinder 1 liey have reiterate-the averments of their claim 
statement ind have denied most of the paras of the written 
stajement. The management'Ka^ also denied, most of the 
paijas of tlje claim statement. ,,, 

I Evitjenee of both the partis has been taken. 

It transpires from perusal of the order sheet dated 
16-|)2-20C||B that tec case fflrckjeeded ex-parte against the 
mahagemwt. The manageji^nt did not turn up thereafter. 
Th4 management has filed written statement so the 
matagemejnt has knowledge of the case. 

It is hot the case of the management th at the workmen 
havje beenj paid retrenchment compensation thus, the 
matagemeht has terminated their services in violation of 
Section 25| F of the ID Act, 1947. Fresh casual labbureirs 
have been ^ngaged by the management after the termination 
of tpe concerned workmen. I 

The workmen have filed photocopy documents in : 
66 i|ages wteich relate to their work diary. These photocopy 
doc Lxmentsj have not been denied by the management and 
the workmm cannot find the original of the work diary. 
These photocopy documents bear the seal and signature of 
the managerrant, so the^ photocopy documents are 
adn issible in view of the affidavit of the workmen. 

■ The management has not filed any contract 
agrejement jand there is no pre^rthat these workmen aife 
contactor's workmen. 

The V workmen have filed work diary which prove that 
they! have worked for 2-3 years under the control and 
supe rvision of the mariagemeut. The management is stUf. 
emp oying i casual labourers and getting the work done on 
the basis of casual labourers.. The work still exists. 

It was submitted froin the side of the management 
that in (200' ^ 9 SCC 353, tee Hpnble Apex Court has held 
that jreinstatement with full back wages should not be 
granted autonatically only bepaus^ it would be lawful to 
do s^. Sever al factors should be considered just as statutory 
ruled and de lay in raising the dispute. 

j In ted instant case there^is no dealy. In case work 
still jexists, the workman should be given reinstateirient. 
The I'esponc ents cannot retrench this workman and engage 
fresH hands In that case they will commit unfair labour 
practice as, las been held by the Honble Apex Court in 
(1995) Supi.ir SCR 842. 

i •' ^ ■ ■ ' ■ ■ 

' It hasj been held in 2008 Lab IC page 783 by tlw 
Honble Apfex Court that reinstatement does not mean 
eonfirmatiop. Reinstatement of daily wager found legal. 


In view of the judgement pf the Hoit’ble Apex Court 
reinstatement does not imply confirmation/absorption or 
making permanent. The management cannot dis-engage a 
workman and take another workman at hisplace as it would 
infringe the provisions of Sectioin 25 G & H of the ID Act, 
1947. In'the circumstances, management should reinstate 
the workmen as casual labourers. In case teere is no job, 
the management should take action keeping in view sections 
25 G & H of the I.D. Act, 1947. 

The workmen are manual worker. They must be 
doing some sort of work off and on. They are not employed 
in auy establishment. They must have been doing some 
sort of work for the survival of tl^emselves and their family 
members. In the facts and circumstances of the case the 
workmen are entitled to get 25% bade wages. 

The reference is replied tl|us 

The action of the management of CPWD through 
Executive Engineer, N - Division, New Delhi -110 049 in 
terminating the services of S/Sh. Jay Narayan, Subhash, 
Vipin, Surinder Singh,. Mukesh, Banti, Ram Chander, 
Subhash, Suresh, Gopal, Parimal, M. Murthi, Munion & 
Mukesh is neither legal nor justified. The management 
should reinstate the workmen* w.e.f the date of their 
terminiation along wte 25% back) wages within two months 
from the date of the publication bf the award. 

The award is given accordingly. 

Date: 12-6-2008 

R.N. RAI, Presiding Officer 
23 ■%, 2008 

W, m. 1947 (1947 

^ 14) ^ ^ 17^ 

^ ^ ^ cfr4^bl<T ^ 

u-ii, (^4 

04/98) ^t, 4 ^ 23-6-2008 

-a 17^-42012/^3/97-3!r^ 3TR: (^.^.)] 

, 

New Delhi, the 23rdt June, 2008 

S. O. 1876. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the* Award (Ref. No. 04/98) 
of the Central Gove rnment industrial Tribunal-cum-Labour 
Court, No. II New Delhi, as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of G.P.W.D and their workmen which was 
received by the Central Government on 23-6-2008 

[F. Nq. L-42012/23/97-IR(DU)] 
■ SURENDHA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
(GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER; SHRIR. N. RAL 
I.D. NO. 04/1998 

In the matter of:— 

Sh. Diwan Singh, 

S/o. Sh. Bhagwat Singh,' 

(lyo. Narinder Singh, 2170, Tilak Nagar, . ‘ 

Chander Prakash Company, Delhi-H0006 

.. .Claimant 

Versus 

The Executive Engineer (Civil), 

CPWD, 

Exhibition Division No.l, Pushpa Bhawan, 

New Delhi-110062 

.. .Respondent 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
23/97 IR(DU) Central Government dt. 15-12-1997 has 
referred the following point for adjudication :— 

The point runs as hereunder :— 

"Whether the action of the management of CPWD 
(Executive Engineer, Civil, Exhibition Division No. 1) by 
terminating the services of the workman Sh. Diwan Singh, 
Beldar w.e.f. 01-01-1983 is just, fair and legal? If n6t, what 
relief the concerned workman is entitled to and from what 
date." 

The case of the workman is that he was s^pointed 
on 18-08-1980 as Beldar on daily wages of Rs. 955 under 
the management. He continued without break up to 
31-12-1980. He has wWd for 117 days in 1980, 226 
cfays in 1981 and 282 days in 1982 respectively. His 
services were terminated without payment of retrenchment 
compensation and pay in lieu of notice. 

The casie of the management is that there was no work 
available for the workman in the department. Vide letter 
dated 15-01-1983, the answering respondent therefore, 
requested the Trade Fair Authority of India to take surplus 
muster roll workers on maintenance work in its department. 
Vide letter dated 17-01-1983, all Executive Engineers 
(Civil) of CPWD and P WD were also requested to ^sorb 
tlie surplus muster roll employees. However^ as a matter 
of policy decision, all the muster roll Beldars who entered 
in CPWD before 20-03-1979 and who reported to Delhi 
Central Cifcle-II (Co-ordination), CPWD have been 
absorbed in other Divisions of CPWD. The applicant was 
not eligible for absorption as his first entry date on muster 
roll in CPWD was 18-08-1980. 


Tliat the present claim of the applicant is highly time 
oarred. The Honhle Supreme Court in AIR 1993 SC 2276 
has already held that a person who sleeps over his right, 
not only loses the right but also the remedy. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated The averments of his claim 
statement and has denied most of the paras of the written 
statement The management has also denied most of the 
paras of the claim statem^t. 

Evidence of both the parties has been taken. 

None was present for argument. 

The case is decided after perusal of the entire record. 

The case of the management is that the claim is time 
barred. It is settled law that one who sleeps over his right, 
not only loses the right biit also the remedy. 

My attention was drawn to Nadungadi Bank Limited 
Vs. K.P. Madhavankutty as under: 

"Law does not prescribe any time limit for the 
appropriate government to exercise its powers under 
Section 10 of the ID Act. It is not that this power cfin be 
exercised at any point of time and to revive matters which 
had since heel settled. Power is to be exercised reasonably 
and in a rational manner. Ther^ appears to us to be no 
rational basis on which the Central Government has 
exercised poVers in this case after a lapse of about seven 
years of the order dismissing the respondent from service. 
At the time reference was made no industrial dispute existed 
or could be even said to have been apprehended. A dispute 
which is stale could not be the svdiject matter of reference 
under section 10 of the ID Act. As to when a dispute can 
be said to be stale would depend on the facts and 
circumstance of eadh case. When the matter has become 
final, it appears to us to be rather incongruous that the 
reference be made under section 10 of the Act in the 
circumstances like the present one. In fact it could be said 
that there was no dispute pending at the time when the 
reference in question was made. 

It has been held by the Hon We Apex Court that no 
industrial dispute existed or could be even said to have 
been apprehended with Central Government exercised 
powers in this case after a lapse of about seven years. 

In the instant case the workman has been regularized 
in the year 1993, whereas he has raised this dispute in the 
year 1998 after a.delay of 15 years. Thus, the reference 
itself sent by the Government in view of the law laid down 
by the HbnWe Apex Court is barred by delay. 

It has been held in 1993 AIR SCW 2224 that delay 
would certainly be fatal if it has resulted in material 
evidence relevant to the contention lost and not rendered 
available Lapse of time results in losing the remedy and 
right as well. 






3748 


[Part II— Sec, 3(ii)] 




THE GAZETTE OF INDIA: JULY 19, 2008/ASADHA 28,1930 



It ha^ been ilso held in this case that case filed after 
delay of 7 • 9 years should not be entertained. 

It hai; been Held in MANU/SC/0140/1959 that merely 
because the industrial dispute does not provide for a 
limitation or raising the dispute it does not mean that the 
dispute cai i be raiKd at any time and without regard to the 
delay and reasons therefor. There is no limitation for 
reference of disputes to an industrial tribunal even so it is 
only reasoi lable tmt the disputes should be referred as soon 
as possible after they have arisen and after conciliation 
proceeding S have failed particularly so when disputes relate 
to discharj ;e of wjirkmen wholesale. 

In the instai^ case the workman has raised the dispute 
after long delay or 15 years. He has not given satisfactory 
explanation for ihis extraordinary delay. There is no 
explanation worti the name in the claim statement as to 
v^at prevented the workman to raise the dispute earlier. 
The workmen kef t silent from 1983 and raised this matter 
in 1998. i 

It has been! held in AIR 1993 SC 2277 that delay 
itself dis-entitles a workman of remedy and right. 

Thei e is delay of 15 years and in the light of the law 
laid down sy the Hon 1)16 Apex Court. The reference itself 
is not maintainable. 

The case or the management is that all the muster 
roll Beldai s who e atered in CPWD before 20-03-1979 have 
been absorbed. This workman was not eligible for 
absorptior as his first entry date in muster roll in CPWD 
was 18-08-1980. 

I 

It is i idmitte 1 to the management that no retrenchment 
compensai ion or < me month's pay in lieu of notice has been 
given to tl e work man. 

i 

The kmanagc ment witness has stated that the workman 
was retreniihed as he was found surplus. The workman has 
not proved that his name was entered in the register of muster 
roll Beldars on ^ 0-03-1979. The policy decision is for 
absorption of muster roll Beldar whose names were entered 
in the must er roll c n 20-03-1979. The name of this workman 
was entere 1 in the muster roll in CPWD on 18-08-1980, so 
the management has rightly not absorbed him. 

j 

The management witness has admitted also that no 
compensa ;ion w^« paid to this workman when he was 
retrenched being iurplus. The case is time barred no doubt 
but the wo rkman is entitled to retrenchment compensation 
as he has workea for rnore than 240 days atleast in two 
years of hi»employment. Retrenchment compensation and 
one month's pay in lieu of notice was not given to him and 
he was declared surplus, so the provision of Section 25F of 
the ID Act, 1947 hkve not been con^lied with. The workman 
has a right to get retrenchment compensation at the time of 
his retrenchment for being declared surplus. The 
managenient isi duty bound to pay retrenchment 


compensation. The workman applicant is entitled to 
compensation of Rs, 50, 000 despite delay in raising this 
dispute as the right of compensation accrued to him when 
he was declared surplus and retrenched. 

The reference is rej^Ued thus:— 

The action ofthe management of CPWD (Executive 
Engineer, Civil, Exhibition Division No. 1 by terminating 
the services of the^workman Sh. Diwan Singh, Beldar w.e.f. 
1-1-1983 is neither just nor fair nor legal. The workman is 
entitled to compensation of Rs,50,000 (Bs. Fifty Thousand 
only) within two iftonths f rom the date of the publication of 
the award. 

The award is given accordingly. 

R.N. RAl, Presiding Officer 

Date:2(M)6-2008 

23^,2008 

srfVfrtm, 1947 (1947 ^ 

14). ^ «rKT 17 *5^ 

w^ 

69/91) ^ 

^ 23-6-2008 ^ 137T «{T I 

[m Taf. Ti^-42on/50/90-3n^ m, (^) ] 

New Delhi, the 23rd June, 2008 

S. O. 1877.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 69/91) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. II, New Delhi, as shown in the Annexure, in 
the industrial dispute between the einployers in relation 
to the management of Incom-Tax Co-operative Supply 
Society Limited and their workmen, received by the 
Central Government on 23-6-2008 

[F. No. L-42011/5(V90-IR(DU)] 
SURENDRA SINGH, Desk Officer 

AJJNEXURE 

BEFORETHEPRESroiNGOITlC®»:CENm^ 

GOVERNMEmiNDUyim\LTRl)8UN^ 

LABOUR-HNEWDELHI 

PRESIDING OFFICER: R. N, RAL 
I.D. NO. 69/1991 

In the matter of 

Shri Lakshmi Dutt & Sh, Desh Raj, 

WZ-87, Vill: Budhela, 

PO: Uttam Nagar, New Delhi. 



■'< • H^ww- 'N (WflWIf "I 
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VERSUS 

(1) The General Secretary, 

Income Tax Cooperative Supply Society Limited, 

IP State, bR Building. New Delhi. 

(2) The Chief Commissioner of Income Tax, 

C.R. Buitding, IP State, New Delhi - 110 002. 

AWARD 

The Ministry of Labour by its letter No. L42011/ 
50/90-IR(DU) Central Government dt. 09/10-08/09.199^1 
has referred the following point for adjudication. 

The point runs as hereunder:- 

** Whether the action of the management of Income' 
Tax Co-(jiperative Supply Society Limited, New Delhi in 
terminatijng the services of Sh. Laxmi Dutt and Sh. Desh 
Raj w.e.f. 02-03-1989 is justified? If not, what relief they 
are entitled to and from ^at date.” 

The case of the workmen is that they were engaged 
on 01-11-1983 and 04-02-1983 as Helper at a consolidated 
wages of Rs. 750. That the workmen were deprived of all 
the facilities as provided under labour laws and they 
demanded these facilities. The management got annoyed. 
The workmen have worked for 240 days id every year of 
their enjEpigement and the services of the workmen were 
terminated on 02-03-1989 without paying any retrenchment 
compens|ation and pay in lieu of notice. The termination of 
the workmen is illegal) 

The case of the management is that Central 
Government is not the appropriate Government. The Delhi 
Administration is the appropriate Government as Income 
Tax co-operative Supply Society limited is not governed 
under any statutory provisions of rules, of Central 
Government as such the reference made by the Central 
Government in this behalf is not maintainable. 

That the workmen themselves raised a dispute before 
the Lab({)ur Court against the Delhi Administration and 
Delhi Administration on 13-05- 1991 made reference for 
the sam^ cause of action of Labour Court. In view of the 
above statement of claim is not maintainable as the court 
has no jurisdiction to adjudicate the above case. 

The management has npt terminated the services of 
the workmen but they have themselves abandoned their 
jobs. Two workmen along with other workmen served a 
demand notice on 01.-03-1989 and they stated they would 
not be present on duty on or after 02-03-1989. The 
management approached the respective workmen and 
inquired their intentions to present themselves on duty. 
These two workmen gave in writing that they would not be 
presenting on duty on or after 02-03-1989. The workmen 
Sh. Laxmi Dutt and Sh. Desh Raj maintained their stand in 
view of the above notice and did not agree to present 
themselves on duty on or after 02-03-1989. In view of the 


above facts and circumstances the workmen themselves 
have abandoned their jobs by not presenting themselves 
on duty cm or after 02-03-1989. 

That the workman Sh. Laxmi Dutt was working as 
Helper with the management at their cycle stand on daily 
wages w.e.f. 01-11-1983 and Sh. Desh Raj w.e.f. 
04-02-1984. They were drawing daily wages @ li. 23.25 
but they abandon^ their jobs on 02-03-1989. 

It has not been denied that the workmen have worked 
continuously with the management for more than 240 days. 
Section 25 F of the ID Act, 1947 is hot attracted, l^e 
workmen have themselves abandbned their jobs. 

The Workmen applicants have filed rejoinder. In the 
rejoinder they have reiterated the averments Of foeir claim^ 
statement and have denied most of the parss of the written 
statement. The management Has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workmen that 
they were engaged on 01-11-1983 and 04-02-1983 as 
helper at a consolidated wages of Rs. 750. They were 
deprived of all the facilities and they raised demands. The 
management got annoyed and their services were 
terminated illegally on 02-03-1989 without paying any 
retrenchment compensation and pay in lieu of notice. 

It was submitted from the side of the management 
that Central Government is not the appropriate 
Government. The Delhi Administration is the appropriate 
Government ss Income Tax Co-operative Society Limited 
is not governed under any statutory provisions of Rules of 
Central Government, so the reference is not maintainable. 

It wtte submitted that the workmen raised dispute 
before the Labour court. It was further submitted that the 
services of the workmen were not terminated but they 
themselves abandoned their-jobs. They served a demand 
notice on 01->03-1989 and they stated that they would not 
be present on or after 02-03-1989, so they did not turn up 
on or after 02-03-1989. 

The workmen have worked continuou^y for 240 
days in each year of their employment but they have 
abandoned their jobs so Section 25 F of the ID Act, 1947 
is not applicable, 

It is admitted to the management that the workmen 
have worked 240 days in each year of their employnient. 

The workmen were engaged in 1983 and their 
services were terminated on 02-03-1989. The substantial 
question is whether the workmen themselves abandoned 
their jobs or they were orally asked not to join duty? 
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!The management witness has admitteu that no notice 
to th^ workmen regarding their retrenchment has been 
givcnl The \|orkmen have filed notice dated 23-08-1989 
in which it |has been prayed that their services were 
reinstated byithe Income Tax Co-operative Society Limited 
w.e.f.| 02-03989. Prior to this notice the workmen sent 
anothfer notiae which was received by the management on 
17-03-1989,1 in that notice also they have requested for 
reinsmtement and it has been mentioned that the workmen 
have peen re: noved from service by verbal orders and they 
have pade request to the Chairman of Income Tax Co- 
operajtive Society Limited for reinstating them and for 
considering ijheir case. 

^The \yorkmen sent legal demand notice on 
04-04-1989. jln this notice it has been mentioned that the 
servi<jes of tl|e workmen have been terminated by verbal 
order^ of thei General Secretary which is highly arbitrary 
and Ujegal. Jqniors have been retained. The receipt of this 
noticd has not been denied by the management. There is 
no en(|[orsement of denial on the notices dated 23-07-1989, 
19-0lj-1989,(^1-03-1989,08-03-1989 ^ 09-03-1989. 

When ijhe management did not consider the request 
of the|workn^n they sent legal notice on 04-04-1989. The 
servicjes of jthe workmen were terminated orally on 
02-031-1989 ind they have sent this notice requesting them 
to tak^ them ipto service. There is no endorsement of denial 
on thi notices. The receipt has been admitted by the 
manafeemenj. In all the aforementioned notices the 
workipen haye requested for reinstatement. 

[The w(^rkmen approached Conciliation Officer in 
1989.1 In the! circumstances it cannot be said that the 
worki^en thejnselves abandoned their jobs. 

; 5 

jt is settled law that in case casual labours stop 
coming, notic J should be sent to them as to why their names 
shoulq not be expunged from the muster roll register. In 
the infant cai le the workmen have sent notices within 2-3 
months of th< ir removal by oral order. The management 
has nojt denied receipt of the notices, so it is amply proved 
that th^ worknen were interested in resuming their work 
but thq manaj ement was annoyed, so these workmen were 
not tal^en on < luty. 

By the judgment of Honble /^ex Court the workers 
of Incqme Ta^ Co-operative Society Limited were held to 
be the lemploiees of the Central Government, At present 
the Chpef Commissioner, Income Tax is Incharge of this 
Society. I 

'I'he Incpme Tax Co-operative Society Limited was 
run bypte Dy.jCommissioner, Income Tax. Payments were 
made out of jthe fund of the Income Tax. The Chief 
Commjissionei’, Income Tax has taken over the charge of 
Society. In thfe circumstances the Central Government is 
the appropriate Government. The workmen raised their case 
before jthe Lal^our Court but subsequently they withdrew it 


and filed before CGIT • 1 in the year 1991 on the reference 
made by the Central Government. The Central Government 
is the appropriate Government as the Society is run under 
the Income Tax Department and at present Chief 
Commissioner. Income Tax has taken the charge of the 
Society. 

The workers of the Society have been made Central 
Government employees in view of the judgment of the 
Hon’ble Apex Court. 

It has been held in 2000 (5) page 794 by the Honble 
Apex Court that there cannot be any automatic termination 
of the respondents on the basis of Standing Orders. 
Principles of natural justice had to be followed. The 
workmen had worked for rriore than 240 days within the 
period of 12 calendar months immediately preceding the 
date of termination. They were not permitted to join duty. 
Termination in the instant case is illegal. 

In the instant case the workmen have worked for more 
than five years and they have completed 240 days in each 
year of their employment In the circumstances there cannot 
be automatic termination of their services. The management 
witness has admitted that no noticeregading retrenchment 
has been served on the workmen. 

It is admitted to the management that the workmen 
have worked for more than over five years in the Society. 
In the year 1992 the respondents moved an application for 
reinstatement of the workmen without backwages so the 
work still exists. Juniors to these workmen have been made 
regular. The termination of the services of these workers 
on oral orders is absolutely unjust end illegal. 

It has been held in 2008 Lab IC page 783 by the 
Honble Apex Court that reinstatement does not mean 
confirmation. 

In view of the j udgement of the Hon ble Apex Court 
reinstatement does not imply confirmation/ absorption or 
making permanent. The management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 215 G & H of the ID Act, 
1947. In the circumstances, management should reinstate 
the workmen as casual labourers. 

The workmen are manual workers. They have not 
disclosed as to how they and their family members have 
survived so far. In the circumstances it is presumed that 
they must have been doing some soft of work off and on to 
sustain their livelihood and livelihood of their family 
members. In the circumstances the workmen are entitled 
to only 25% back wages. 

The reference is replied thus: — 

The action pf the management of Income Tax Co¬ 
operative Supply Society Limited, New Delhi in terminat¬ 
ing the services of Sh. Laxmi Dutt and Sh. Desh Raj 
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Q3^01i-15^iaoot jiwtij^. tlae BMmagraieiit should 
reinstate tne workmen along with 25% back weges 
Mdthin two months from the date of the publieatioB of die 
award. 

The award is given accordingly. 

Date: 12-06-2008 

R. N. RAI, Presiding Officer 
^1^^,23^,2008 

W. m 1878,“all?teFl^ 1947 (1947 

^ 14) 

^ 3mfT9T ^ '7*7^ 4»44 <kT ■a^ 

f!T^ TmK 

37fW^/9W II 1^?^ ^ •T^ Wn 

76/2008 ) WlM t, ^ W:eHK ^ 23 -6-2008 
^ 3IRT pi «71 I 

[m U 1:^-12011/103/2007-31^ 31T (^-II)] 
^ffhPS ^^RTC, a^fw^ 

New Delhi, the 23rd Jime, 12008 

S. O. 1878.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/ 
2008)^of the. Central Government Industrial Tribunal- 
cum-Labour Court No. II, New Delhij as shown in the 
Annexure, in the industrial dispute between the 
mariageraent of bank of Baroda and their workmen, 
received by the Central Government on 23-6-2008. 

[F. No. 1^12011/103/2007-1R(B-11)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

HEKBREIHEFRESIDINGOFFICER; CE3STRAL 
GOVEa?NMENTINDUSrrRIALTR3BUNAL-^^ 
LABOUR<n,I^DELHI 

I.D.N0.7h/2008 

INTHEMATraROF:— 

l%e Zonal Secretary, 

Bank of Bmoda En^oyees' Union, 

188, Abu Lane, 

Meerut (UR)'-250 001. 

VERUliS 

The Assistant General Manager, 

Bank of Baroda, Regional Office, 

Haldwani (Uttranchal). 

AWARD 

The Ministry of Labour by its letter No. L-12011/ 
103/2007-IR (B-11), dated 07-01-2008 has referred the 
following point for adjudication. 


The point nms as hereunder:- 

“Whether Ae actipn of the management of Bank of 
Baroda, Regional Office, Haldwani to issue transfer 
order dated 04-05-2007 of four clerical staff from 
Roorkee/Saharanpur/Muzaffarnagar respectively to 
other branches at distances of 300 Km. is not in 
violation of settlement of re-deployment 2006 and 
is also legal and justified? If not, to what relief these 
workmen are entitled to?” 

Reference was received in January, 2008. No claim 
was filed up to 3rd June, 2008. Opportunity for filing claim 
was closed. 

No dispute award is given. 

Date: 16-06-2008 

R. N. RAI, Presiding Officer 
^ 1^, 23 2008 

3ff. .1879.-3lteMw1^^ 37f^7pm, 1947 (1947 
^ 14) ^ ^mr 17 ^ 

3TR.T1*T.'<^VI., ^ 3^ 

cfe4»Klf ^ ‘4 1^^ 5W 

‘'TW (^M'4^ 3/2006) ^ 
t, ^ '77^^ ^ 23-6-2008 ^ 371^ 13177 »7T I 

[•qn. K ■^-40011/2/2006-377^ 37R (^)] 

37feT^ 

New Delhi, the 23rd June, 2008 

S. O. 1879.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
3/2006) of the Industrial Tribunal-cum-Labour Court, 
Kolhapur as shown in the Aiih'lxufe, In the lAdustrial 
dispute between the management of superintendent, 
R.M.S.B.M. Division, and their workman, received by 
the Central Government on 23-6-2008. 

[F. No^L40011/2/2006-IR(DU^ 

SURENDRA SINGH, Desk Officer 

AmExms. ' 

> y 

ffie3>ORElH£ INDUSmOAL TRIBUNAL-CIM- 
LABOURCOURt, K(KHAPUR 

REFERENCE (TD NO. 3 OF 2006 

The Suprintendeht. 

R. M. S. B. M. Division, 

Kolhapur .... 1st Party, 

AND 

The Secretary, 

Akhil Bhartiya RMS Employees 

Union, Kolhapur .... Ilnd Party 


2551 G1/08—14 
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In t|ie matter of demand for regularizing services of 
Sh^i J. V.i Shinde, Shri P. T. Kamble, Shri S. D. Kamble 
an[l Shri R. Mali on permanent basis. 

I Coi^m : P. S. Shinde, Industrial Tribunal. 

; Apj^earances : Both Parties Absent 

j i AWARD 

I jf I in f-pcn court on 3- 5'20(^8) 

i hi^ is a reference under Section 10(1 )(d) and sub- 
se4tion 2A of the 1. D. Act referred to this Tribunal for 
adjudication of second parly’s demand for conferring 
pe|manen|cy on the employees namely Shri J. V. Shinde, 
Sh|^i P. T.IKamble, Shri S. D. Kamble and Shri S. R. Mali. 

2. Notices of this reference were served on the parties 
wf erein, tjie .second party directed to submit their statement 
of claim in support of their claim. However the second 
pai ty did jnol file its Statement of claim in the matter to 
justify ihej!! claim. 

3. since the second party has failed to file their claim 
statement in the matter, I do not find it necessary to proceed 
further vvijli the mailer. The reference is therefore dismissed 
ioT want o[statement of ciaim. I therefore pass the following 
(rrccr. | 

I AWARD 

i _ ^ 

i (i) j reference is disposed off for want of 
• j i prosecution, 

i (ii) ! The demand referred to this Tribunal stands 

: I rejected. 

' (inli No order as to costs. 

(iv) j Award accordingly. 

; Kolfcapur. 

, Da4 3-5-2008 

P. S. SHINDE, Industrial Tribunal 
1^^, 23 2008 

1880.-3l)y|Pl^ 1947 (1947 

^ ^a(aSi 

W ^■'TO 264/1999) 

^ Wt t, ^ ^ 23-6-2008 ^ 

[Wu V. W-12012/77/19_99-^Yf m (^-II)] 

New Delhi, the 23rd June, 2008 

S. Q. 1890.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Governmdnt hereby publishes the Award (Ref. No. 264/ 


1999) of the Central Government Industrial Tribunal- 
cum-Labour Court, Kanpur, as shown in the Annexure, 
in the industrial dispute between the management of 
Punjab & Sindh Bank, Sotiganj and their workmen, 
received by the Central Government on 23-6-2008 

[F. No. L-12012/77/1999-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OEHCER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- 
LABOUR (COURT, SHRAM BHAWAN, ATI 
CAMPUS, KANPUR 

Industrial Dispute No. 264/1999 
Between 

Sri Chander Bhan Son of Sh. Soran Singh 
R/o Mohalla Rad ha Niwas Govind Kund Road, 

Opp. Bhainsa Godo’^m, Vrindavan Post 
Mathura. 

And 

Punjab & Sindh Bank 
The Zonal Manager 
P & SB, Sotiganj, 

Meerut. 

AWARD 

1. Central Government, Ministry of Labour & 
Employment, New Delhi, vide notification No. L-12012/ 
77/99/IR(B-lI) dated 25-08-99, has referred the following 
dispute for adjudication to this tribunal:— 

“Whether the action of the management of Punjab 
& Sindh Bank is justified in terminating the services 
of Sh. Chander Bhan Son of Sh. Soran Singh. If not, 
what relief is the workman entitled to?” 

2. The case in short as set up by the workman is that 
the opposite party bank had opened its extension counter 
branch on 19-11-94 at Vrindavan and that the workman 
was appointed as sub-staff from tJie day of opening of the 
extension counter of the bank. It is the further case of the 
workman that he was verbally assured by the officers of 
the branch that after expiry of three months the services of 
the workman be made regular and permanent. The opposite 
party bank used to the work of regular peon from the 
workman for the whole day. It has also been pleaded by 
the workman that from the inception of the extension 
counter of the opposite party bank till the date of filing the 
present case no regular or permanent peon was appointed 
by the opposite party. It has also been alleged by the 
workman that during the period 19-11-94 to 30-07-97 
workman performed the entire duties of a peon still he was 
paid his remuneration through vouchers by the officers of 
the bank. The workman constantly demanding for his 
regularization in the service of the bank but the officers of 
the bank did not pay any heed to it. The workman further 
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pleads that during the period 19-11-94 to 30-07-97 he had 
worked much nliore than 240 days of continuous service. 
As the workman constantly raising his demand for declaring 
him to be regular and permanent employee of the opposite 
party bank, therefore, the officers of the bank became 
annoyed from him and out of animosity the opposite party 
after taking works from the workmmi during the period 
31-7-97 to 5-8-97 and paid him wages in different names. 
This is an deliberate attempt on the part of the opposite 
party bank with a view to dispense with the services of the 
workman. The above act is also an device of Unfair Labour 
Practice. The opposite party bank illegally terminated the 
services of the workman totally against the provisions of 
Industrial Disputes Act, 1947. In the last it has been prayed 
that the action of the management be declared illegal, unjust 
and unfair and the workirum be directed to reinstate the 
workman in the service of the opposite party with full back 
wages and continuity of service. 

3. The claim of the >^orkman has been contested by 
the opposite party inter-alia on the grounds that vacancies 
in the sanctioned cadre of each category are filled up by 
the Head Office of the bank on a centralized basis and no 
officer of any branch of office of the bank is authorized to 
make such appointment on a regular basis. TTie reference 
js bad in law in as much as date of termination of the 
services of the workman has not been mentioned in the 
schedule of reference order. The workman has never been 
appointed by the opposite party bank. It has also been 
pleaded by the opposite party that the workman does not 
come within the ambit of definition of workman as defined 
under the provisions of the Act. The so called workman 
was engaged by the opposite party bank on day to day basis 
on the basis of need and such casual employee does not 
attain any legal right to claim regular and permanent 
employment without undergoing through proper selection 
process. Management has also denied that it ever removed 
the workman from his employment. On merit too the claim 
has been denied by the opposite party bank. Lastly it has 
been prayed that the claim of the workman is devoid of 
merit therefore is liable to be rejected. 

4. The workman has also filed rejoinder but therein 
nothing new has been mentioned except' reiterating the 
facts already pleaded in the statement of claim. 

5., Both contesting parties apart from filing of 
documents in support of their respective have also adduced 
oral evidence in the case. 

6.1 have heard the arguments of the contesting parties 
at length and have also gone through the record carefully. 

7. First of all it may be pointed out that a perusal of 
the schedule of reference order would go to reveal the fact 
that the dale of termination of the services has not been 
mentioned therein. Therefore, even after evaluating the 


merits of the case, if the tribunal comes at a conclusion 
that the action of the opposite party bank is neither legal 
nor justified then a normal question arises for consideration 
as to from what date the workman be directed to be 
reinstated in the service of the bank. This is a very serious 
infirmity and for this the tribunal is totally handicapped to 
consider the claim of the workman. The workman cannot 
be held entitled for any relief on defects pointed out above. 

9. Next it will be seen as to under what provisions of 
service regulation applicable on the workman, the workman 
has assailed the action of the management. It is settled legal 
position that the provisions of the Industrial Disputes Act, 
1947, cannot be held to be the service conditions. A perusal 
of entire claim petition it is quite obvious that the entire 
claim petition of the workmen is totally silent regarding 
breadi of the provisions of service conditions and since 
there is no pleading in this regard the workman cannot be 
held entitled for protection of the provisions of the 
Industrial Disputes Act, 1947, in isolation. 

10. It may also be pointed out that it is the settled 
legal position of law that a casual/daily rated employee, 
temporary or ad-hoc employee cannot lay his claim for 
regular employment in Government Department or Public 
Sector Undertakings unless he has been subjected to regular 
selection process as per recruitment rules. Admittedly in 
the present case it has never been claimed by the workman 
that he ever under took regular selection process. 
Therefore, from the <rt)Ove, it is held that the workman is 
trying to seek employment with the opposite party through 
back door entry which would certainly amount to breach 
of provisions of Article 14 of the Constitution of India.. 
Even it is also equally true that the courts/tribunals should 
not be used as a measure of providing back door entry in 
the public employment. 

11. In view of what has been discussed above, I do 
not find any merit in the case of the workman which is 
liable to be dismissed. Accordirf^ly the claim of the 
workman is dismissed and the reference is decided against 
the workman and in favour of the opposite party holding 
that the workman cannot be granted any sort of relief in 
the present reference as claimed by him. 

R. G. SHUKLA, Presiding Officer 
M 23 2008 
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i Nef' Delhi, the 23rd June, 2008 
S. O. 188(1 .—in pursuance of Section 1/ of the 
Industrial Disputes Act, 1947 (14 of 1947), ihc Central 
Governrjient h(*cby publishes the Award (Rci. Nrn 30/ 
2003) o( the cjentral Government Industrial Triiiur-ai- 
cum-Lal^our C(j>ijrt, Kanpur, as shown in the Annexure, 
in the i^dustri^l dispute between the management of 
Bank of] Baradh and their workmen, leccivea r-y ine 
Central puver^rneni on 23-6-2008 

[F. No. L-12011/123/2(H!3-il>(lMl)) 
, I RAJINDER KUMAR. Desk Oificei 


rnanagments represerila iiave has no ob}ection against the 
same therefore TThe union though authorised representive, 
Mr. Saxena is allowed !o v/ithdraw the case. 

In the above circumstances it is held that there is no 
need to decide and reply the reference order and the same 
is disposed off as there is no grievance left with the 
workman. The workman is not entitled to any relief. The 
matter is resolved accordingly and the reference is also 
answered accordingly 
Dt. 4-6-2008 

vSio/- Illegible, Presiding Officer 


ANNEXURE 

BEFOlte THE PRESIDING OFFICER : CRN I RAT 
GOVE^NMEkx INDUSTRIAL TRIBUNAL CUM- 
I LABOUR COURT, KANPUR 
i ID No. 30/03 

BETWEEN 
Bank of Barodh Staff Association 
i 

Bank of Baroefa 

i AWARD 

Tjhe Mir 
deciding the di 
of Banljof Bar 
Peon ii legal 
concer ^ed woi 

/Uter reieving the ahaove reference order vK Uiccs to 
the pafiies were sent. The workman filed hi.-; claim 
statement on 8-12-03 and managment filed ils statement 
on 17-^-04. Tnc workman in liis claim .statement alleged 
that th|e acliojn of the managment was illegal and not 
justifiejd whil^ the managment referred the allegation of 
the wotkman. tl'he parties had oral evidence. TliC w<irkman 
produced hii|ise)f on 29-9-05 while the management 
produejed ihejwitncss 22-11-06. The worker esserted his 
claim (while the managrrfbnt refused the claim of the 
worknian in 4ral statement. Documentary evidence were 
also fifed by the worker. The worker had filed an affidavit 
Dt. 13[-9-03 qy which the worker had prayed to summon 
the dotumentjfrom the management. The court ordered on 
27-10104 for jsummoning the documents to file paper not 
in original it was ordered that the photocopies be 
admitted by the management. The management did not 
admit ithe dutuments and also did not file document as 
orderqd by thp Coprt Consequently the adverse intcrence 
has tO|bc dra^n against the man age men i. 

On 29-f-08 arguments from both the sides were heard 
and the case Was reserved lor award. 

iAppli4ation 14-1 lo 14-19 has been moved to 
wiihdtaw thd ea.sc before any award could be made. 

;Since ,the W-pTk nian’s represemataive who is 
I'epreRenting jiininn viz. Bank of Baroda Siafl' Association, 
has rtjoved ajiplicalinn for withdrawal of the case and the 
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New Delhi, the 23rd June, 2008 
S. O. 1882,--In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herco, publishes the Award (Ref. No. 54/ 
1997) of the Central Government Indus.Tribunal- 
cum-Labour Court No. 2. New Delhi, as shown in the 
Annexure, in the industrial dispute between the 
management of Bank of Baroda, and their workmen, 
received by the Central Government on 23-6-2008. 

[F. No. L-12012/77/1996-IR(B-Il)] 
/UVJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMFJ4TINDUSTRUL 
TRIBUNAL -CUM - LABOUR COURT-II, 

NEW DELHI 

PRESIDING OFFICER R. N. RAl I. D. 54/1997 
IN THE MATTER OF: 

Shri Gurdas Ram 
Shri Mansha Ram, 

C/o Shri Rajaishwar F. Goyle, 

117, Chander Nagar, 

Dehradun - 248001. 

VERSUS 

The Regional Manager. 

Bank of Baroda, Regional Office, 

Shahjahanpur Region, Govindganj, 

Shahjahanpur - 242001. 


listry had sent a reference Dl. 16-9-'j3, for 
ipute ‘whether the action of the management 
oda in not regularising Sh. Munni l.at Temp, 
land justified ? If not what relief is ihe 
rkman eniithed to ? 
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AWARD 


The Mwistry of Labour by its letter No. L-12012/ 
77 /96-Ill(B-2) dated 08-05-1997 has referred the following 
point for adjudication : 

The point runs as hereunder: 

“Whether the action of the management of Bank of 
Baroda in terminating the services of Sh. Gurdas Ram w.e.f. 
24-12-94 is just, fair and legal? If not, to what relief he is 
entitled to and from what date?” 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that a new branch 
was opened at Charkhola, Distt. Shahjahanpur under the 
administrative control of the Regional Manager, Bank of 
Baroda, Regional Office, Shahjahanpur on and w.e.f. 
24-7-89 and a duly sanctioned permanent post of Peon for 
the new branch was vacant at BO; Charkhola of Bank of 
Baroda on the opening day itself, on which post the 
workman was appointed on and w.e.f. 24-07-89 FN and 
he was the first lone incumbent »nployed at the very outset/ 
beginning of the newly created sanctioned post of regular 
and permanent peon. 

That in breach of the terms of Sastry Award and the 
Bipartite Settlements, the workman, was not paid scale 
^vages at par with his counterparts in regular employment 
under the management; but he was kept on Daily Wages 
dnd was given intermittent fictitious breaks on records by 
whim, fancy and caprice of the concerned officers/officials 
of the management with oblique motivation of depriving 
the workman of the benefits of continuous service though 
the workman rendered duties almost on all the working 
days during the course of his employment irre^eofive of 
being paid wages for it or the day/days show as artificial 
break on records of the Bank. The worionan has had been 
offering his services on every day when he was not given 
work, in that, the cessation of work was caused by an active 
action on the part of the Bank management, thus the 
workman has rendered continuous service in terms of 
Section 25-B of the I.D. Act, 1947 from 24-07-89 till 
16-06-1990 an on which date his services were terminated 
by verbal orders abruptly without any notice or any wages 
in lieu of notice, without any compensation so much so 
without complying with the mandatory prerequisites of 
paras 522 and 524 of Sastry Award and also without 
issuance of letter of termination assigning therein reasons 
therefore, hence the termination of the workman on and 
w.e.f. 16-06-1990 AN was/is ‘ab initio’ void, illegal and 
imjustified- 

That the management did not issue letter of 
appointment of ll^Ttvoiicman on 24-07-89 specifying 
therein the nature and terms of his appointment, in that, 
the management has committed breach of para 495 of Sastry 
Award which is culpable under law. The Manj^ement has 
also conunitted breach of para 493 of Sastry Award and 
violated mandatory provisions of Section 25-H of the I.D. 


Act, 1947 in not reemployment when other fresh hands 
were appointed while being a retrenched employee he was 
to be considered on priority. 

That it is imperative to mention here that prior to his 
appointment as Peon on 24-07-1989, the workman brought 
to the notice of concerned Bank authorities that he is a 
S / C candidate and that he had passed ninth class as regular 
student and could not appear in High School Examination 
since he had to leave the school and discontinue his studies 
while studying in class X in between for family reasons. 
He had also made it clear that he does’nt have any certificate 
for Clasf IX pass and he submitted his Mark Sheet for 
Middle Examination i.e. Class VIII Exams, of Haryana 
Education Board (photo copy whereof is Annexure«-A 
hereto). 

That the sanction qf workman’s appointment on and 
w.e.f 29-7-89 was accorded by higher authorities of the 
Bank management in full knowledge of the fact that the 
workman had passed his Class IX examination which fact 
is on records of inter-btnk communication and the bank 
management must produce the relevant communication. 
During the course of his employment the workman had 
also filed his ‘Scheduled Caste’ Certificate dated 22-3-90 
issued by the Sub-Divisional Magistrate (C), Ambala 
(Photo copy whereof is Annexure-B hereto) since it was 
demanded by Bank authorities on the pretext that he had 
been given employment on the basis of his being a 
‘Scheduled Caste’ candidate. Under instructions of Bank 
authorities the workman also got himself registered in 
Emplc^ment Exchange at Ambiria on 16-04-1990 ^ copy 
of the Registration Certificate was filed Bank 
authorities (Photo copy whereof is Amiexure-C fr^o)^ 

That though the workman has rendered 328 dtqrs’ 
continuous service imder the management for the period 
from 24-07-89 to 16-06-1990 in terms of Section 25-B of 
the I.D. Act, 1947; but the Bank management had paid 
wages only for 168 days during a span of 328 days, and 
the rest of the period of 160 days had been shown on 
records as artificial break. Having worked for more than 
90 c%s the woikman had attained the status ofa Temp<»^ 
Employee' and in terms of Para 20.8 of the First Biparte 
Settlement dated 19-10-66 as amended, the workman had 
attained the status of a 'Probationer for the rest of the further 
period of his employment; but the management had adopted 
'Gross Unfair Labour Practices' of showing artificial breaks 
and not allowing the workman to complete the period of 
probation with the oblique motivation of depriving him of 
the benefits of continuous employipent i.e. absorption in 
permanent employment to the worst detriment and jeopardy 
of the workman. The management issued Certificate datet^^ 
28-01-91 on the basis of records showing that the woricmah* 
had worked for 168 days for the post of Peon (Photo copy 
whereof is Annexure-D hereto). 

That the termination of the woikman on and w.e.f 
16-06-90 AN tantamounts to 'RETRENCHMENT' as 




THE GAZETTE OF INDIA ; JULY 19. 2008/ASADHA 28. !93ij 


[Fart II— Src. 3(ii)j 


defined in Sedtion 2 (oo) of the Industrial Disputes Act, 
1947, i|i that, the tennination/ retrenchment of the woi kman 
withoult complying with the manadatory pre-requisites of 
para 522 and para 524 of Sastry Award is illegaL unfair 
and uniustified and 'ab initio' void hence inoperative and 
ex-corsequent the workman is legitimate 1\ entitled to 
a declaration for continuation in service '■\ith full back 
wages retrosoectively w-e.f. the date of tennination 
viz. 16|-06-90 AN. 

"hat thereafter the workman has had been contacting 
the Bank authorities for his re-employment in the Bank 
since h|e was the first lone incumbent appointed on the duly 
sanctioned niswly created post of permanent Peon at 
BO: Ciarkhola but his humble requests did not yield any 
fruit. Ultimately advertisements appeared in national 
Newspapers inviting applications from such candidates who 
had rendered services as temporary peon for 90 or more 
days curing the period 1-1-82 to 31-12-90 and the 
workman, uncer proper guidance from Bank authorities, 
submitted his ipplication dated 25-8-91 to Head Office of 
the Balk. 

"hat the workman was selected for appointment in 
Bank and his name was empanelled in the list of 
'Empanelled l:x- temporary Peons' issued by the Head 
Office Df Banli of Baroda at S. No. 13 (Photo copy whereof 
is Ann ;xure-E hereto). 

"hat it ii imperative mention here that the workman 
was paid Scile wages since he was posted on the 
permanently clear and sanctioned vacant post of Peon, 
though in the b sginning for a couple of months the workman 
was psid wagns on Daily Wages basis; but subsequently 
the anomaly v^as removed and he was paid wages on the 
basis of Scale wages. Payment of his wages was made to 
the wo ‘kman t irough his Savings Bank Accouni No. 1342 
openec specif cally for this purpose on 31-07-93 on which 
date hi > salary Wages for July '93 were credited to his said 
$.B. A^c and liis wages were credited every month to his 
said S. B, A/c 'Photo copy of the Saving Bank Pass Book 
of A/c, No. 1342 is Armexure-G hereto). 

That aft( ;r crossing 90 days working on the pennanent 
post cjf Peor the workman attained the status of a 
Probalioner n terms of Para 20.8 of the First B.P. 
Settieiient dited 19-10-66 as amended, as such on 
completion of 6 months continuous service the workman 
was dejemed to have been confirmed in terms of para 495 
of Sas^ Award; but the management committed breach 
of para 495 of Sastry Award which is culpable under law, 
in that] the management continued to keep the workman 
on its inercy, in that, the workman, after completion of 
more t^an one year's continuous service, made an express 
oral rejquest to the Bank management during November/ 
Decenfjber 19!>4 that his services may now be confirmed 
and rekularizad in accordance with the Rules in vogue 
but witjh no pc sitive response at the relevant lime. 

'I'hat workman's services were terminated abruptly 
on 26-12-1 994 AN without any notice or any wages in lieu 


of notice, without any ccn'.i>ensation, wathout affording air. 
opportunity to the woikman and/or without giving any 
charge-sheet to him, so much so without issuance of any 
letter of termination a.ssigning therein reasons thercfoie. 
That the termination oi woi kmaiVs services by verbal orders 
on 26-12-94 AN by' the Management tantainounts 
to ’retrenchment’ as det'med in Section 2 ( 00 ) of the l.D 
Act, 1947. 

The Managenumt has filed w'ritten statement. In the 
written statement it ha^ ix\'n slated that besides employ ing 
workman on permar.ent po.sts./basis as stated in. The 
preceding para, the opposite party herein, like another 
employer, be it the central or any state government or in 
the private sector, is occasionally compelled to engaged 
'daily rated workers' on ad iioc casual temporary basis for 
coping with passing nccessity/contingency, e.g.. 
contemplated recruitment process has not been initiated 
or having been initiated has not been completed within the 
stipulated period, or the newly appointed person has sought 
extension of time to join opposite party’s service at the 
branch or office of his posting, or an existing permanent 
employee has gone on leave of absence or has not joined 
his duties on the expiry of leave originally granted or 
subsequently extended, or a seasonal necessity has arisen, 
or on account of such other contingency. 

The Hon’ble Tribunal will appreciate that it is well 
established law that daily rated ad hoc casual temporary 
workers whom an employer has engaged or employed in 
distress such as fiending recruitment/ selection/ 
appointment and posting of a regular appointee, no 
indefeasible right can be held to have occurred for such 
workers to claim even continued engagement or 
employment, let alone claim for confirmation on the post 
and they have to be discontinued on the joining of regular 
appointee. It is submitted that the workman herein is 
virtually seeking what is called 'B^k door’ entry of the 
workman in the opposite party’s service and since the 
Hon'ble Supreme Court has, in a number of 
pronouncements, disapproved and invalidated such 
'entries’ in public sector undertakings, being in gross 
violation of mandaie of Articles 14 and 16 of the 
Constitution, this Hon’ble Tribunal would also in its 
wisdom not allow the union or the workman to succeed in 
their designs or attempts. 

The problem of providing regular employment to 
these daily rated worker? who had worked as peons in 
public sector banks between 1-1-82 and 31-12-89 but could 
not be employed on regular basis due to restrictions 
imposed by the government on further recruitment of 
people against substantive posts or vacancies in public 
sector banks, had been engaging the attention of the 
government for quite sometime past. Thus it was with a 
view to deal with that problem and to ameliorate the 
hardships of those unemployed persons that the 
Government of India, after consideration of all relevant 
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facts and in consultation with the Ministry of Labour, 
worked out a scheme to deal with that problem. The said 
scheme as contained in what it called as the “APPROACH 
PAPER” along with necessary guidelines to give effect to 
the scheme was circulated to all public sector banks, 
including the bank herein. 

It is specifically denied that the claimant was 
employed on the sanctioned permanent post'of peon, as 
alleged. 

It is specifically denied that there was any 
requirement for any appointment letter in as much as the 
requirement was on day to day basis and not even month 
to month basis. Even the provisions of the "Sastry Award” 
have not been violated. The applicant herein was considered 
and could not be selected because of his falsehood and 
non-fulfilling the criteria laid down in the advertisement 
offering employment for the particular post. 

It is specifically denied that at any point of time the 
applicant had brought to the knowledge of the opposite 
party about his being student of Xth Class as alleged. In 
any case the candidature of the claimant was rejected 
because he could not fulfill the criteria laid in this respect 
for the particular post. Merely submitting mark sheets, etc. 
cannot entitle the particular applicant to claim for the post. 
In any case it is specifically denied that the details with 
regard to his academic qualifications were made available 
to the opposite party as alleged. Even his own document 
which is Annexure-A clearly indicate that he had passed 
VI 11th class while Annexure-C indicate that he had passed 
vnith class and as such he could have been appointed if 
he had fulfilled further criteria however, while considering 
his candidature in response to the advertisement it was 
revealed that he had been student of even Xth Class at a 
point of time. 

It is specifically denied that there was full knowledge 
of academic qualification as alleged. In any case that cannot 
give any legal right to the applicant. Further, filing of 
certificate with regard to his caste or getting registered in 
the Employment Exchange cannot entitle anybody 
including the present claimant for any legal right qua any 
post. 

It is specifically denied that the claimant has rendered 
328 days' service in terms of Section 25-B of Industrial 
Disputes Act, i 947, as alleged. The wages have been paid 
for all the days and whenever he had worked as per the 
rates prescribed. It is specifically denied that any artificial 
break was given. In the foregoing paras reasons for break 
have already been detailed. In any case it is specifically 
denied that the claimant had any status of temporary 
employee or probationer as alleged. There is no question 
of unfair labour practices, as alleged. It is specifically 
denied that the applicant had any ri^t for the particular 
post, as alleged. In any case his candidature could have 
been considered in response to the advertisement for regular 


post, however, since, the applicant could^not succeed 
because of non- fulfilling of the criteria and satisfaction of 
the conditions/qualifications. 

It is absolutely denied that there was any 
representation or there was any question of any re¬ 
employment as alleged. It is a fact that the claimant is liable 
for the acts of cheating and misrepresentation in as much 
as the educational qualifications were concealed and 
misrepresented in such a manner so that the benefit of the 
same is drawn by the claimant. There is a direct 
contradiction between the contents of para 8 and para 18 
of the claim. In any case, no advise could ever be given as 
alleged. The criteria was very much within the knowledge 
of the claimant and as such he is fully liable for any 
misrepresentation. 

It is a matter of record that the name of the claimant 
was empaneled in the list as alleged. The correctness of 
Annexure-f; to the claim petition is specifically denied. 

It is specifically denied that the claimant was 
appointed as regular or permanent staff as alleged. The 
services of the claimant were not even availed on temporary 
basis or as Peon as alleged. Tliere was no question of 
discharging duties as alleged. 

It is specifically denied that Oie claimant had 
completed more than 240 days nor there was any 
termination/retrenchment. The Section 25-F of the Act is 
not applicable to the fact of the present case. There was no 
requirement/entitlement of any kind of declaration. The 
conditions of Section 25-F have not been satisfied at all. 
There are no legal support to the claim of back wages or 
any entitlement in favour of the claimant. The claimant 
have never been eligible and also that the provisions of 
‘Sastry Award’ are applicable aLali. It is a fact that the 
claimant cannot be treated as conferment regular employee 
as alleged. 

It is an admitted fact that as per the advertisement 
the claimant had never been qyaiified hence minimum 
requirement could never be fulfilled despite the 
misrepresentation by the claimant which of course entitle 
the opposite party to initiate appropriate action. Even by 
its own admission, the claimant has not legal right nor any 
benefits can be drawn by a person who does not qualify 
the minimum qualifications. It is specifically denied that 
there was any knowledge with the opposite party rather 
the claimant is liable to be prosecuted for the offence of 
cheating, forgery and a misrepresentation specially in view 
of his own admission which is filed-as Annexure-C to the 
claim petition. 

It is specifically denied that there was any legal right 
for the claimant to have any hearing rather the personal 
guilt of the claimant compelled him for submitting any 
representation at all. In any case, there is no legal right 
accrued in favour of the claimant including any entitlement 
as natural Justice. It is a fact a that there is no legal right in 



3j?58 THE GAZETTE OF INDIA : 28, 1930 [Part If~-S^, 3<ii>l 


^pvow ojf the claimemt henee tiie question of reinstatement Graduates in hundreds ifr^t in tfipusaiwiapS^ for the post 

0 ^ foil b^ck wages nowhere applies. of Peons. 


The worianan <q)plicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
siatemeijt and has denied most of the paras of the written 
siatemeiit. The management has also denied most of the 
p^as ofithe claim. 

ENjidence of both the parties has been taken. 

i H^ard argument from both the sides and perused the 
p^jers op the record. 

it |s admitted to the-management that the workman 
h^s worlied for 170 days. 

: It jias been mentioned in the order of M/o. Finance, 

□epartn^nt of Economic Affairs, Banking Division dated 
August, jl 990 as under: — 

I “(jinly those temporary cmployee.s who had put in 
minimum temporary seryice of 90 days or more days after 
the cut (if date will be considered under the scheme. In 
v|ew of Ithis circular of the government the case of the 
vsjorkmai is to be considered.' 

It is admitted to the management that the workman 
hits worlpd for 176 days so, the workman is entitled to 
f^anelinent In the list of casual labourers. 

Thie management has filed Ex. MW 1/2. This paper 
isj not admitted by the workman and it is allegedly the 
niarksheit of the workman but this photocopy document is 
not legible so, it is not admissible in evidence. 

Tl^ ease of.foe management is that the workman 
>\ias 9th ^ass so, his case was not considered. 

^ Fr<>m perusal of the written brief it transpires that 
tbe eligil[ility qualification is 7th pass and it has been stated 
tt^t the ’vj^orkman had studied up to 8 th standard. 

It ik admitted to the management that the workman 
isja SC candidate. 

i It has bc^ held in (1985) Supp. 11 SCR as under: - 

It H$ disturbed us to find that the appellant was 
denied jo j because he had become better qualified. Perhaps 
th|e RBI and its officers are not aware of the grave 
unemployment problem facing the youth of this country 
aiid also not aware of the fact that graduates, both boys 
aijd girls isweep our roads and post graduates in hundreds, 
ifinot thojusands, apply for the posts of peons. It has been 
oi^r sad Experience to find employers trying to stifle the 
efforts of employees in their legitimate claims seeking 
benefits (mder the Industrial Law by tiring them out in 
a(jjudica[ion proceedings raising technical and hyper 
technical [pleas. 

[ Thf Hon’bie Apex Court has held that jobs should 
nqt be denied if a workman is better qualified. It has been 
alfo held in this case that the RBI is not aware of the fact 
fo|it Grac^ates both Boys and Girls sweep roads and Post 


This observation ijfas made b^ foe Wonlble Apvx. 
Court in the year 1985. That fixing of the eligibility 
cjuafification as 7th standard, Sth standard & 9fo standard 
is not justified at present. 

There arc two categories of employees Class-D & 
Class-C. Matriculates are eligible for Class-C employment 
as such, all non-matricuiates should be eligible for Ciass-D 
employees. The prescription of the qualification for Peon 
i.e. 7th, 8th and 9th standard by different banks is not 
justified. 

My attention was drawn to the Circular dated 
29-7-1981, Staff Recruitment, temporary messengers' 
panel. It has been mentioned in this circular that minimum 
education should be 9th standard pass. It has been also 
mentioned that the maximum a|c limit is reiaxable to SSLC 
fail in respect of SC & ST candidates. TTicre is also mention 
that there should be relaxation in education and age for 
SC & ST candidates. 

In the instant case the workman is a SC candidate. 
Even if he is 9th standard pass though, there is no proof of 
the same on the record, no relaxation of age and educational 
qualification has been given to him in view of the circular 
issued to all the Ifranches/Offices. 

It cannot be said that one will stop studying.after 7th 
standard or 8th standard in order to obtain a job in the 
office of the bank of Class-D employees. 8th, 9tii pass and 
10th fail candidates cannot apply for the post of Class -C, 
In case educational qualification is fixed as 5lh standard 
or 7th standard gross injustice will be done to those 
candidates who are iion-matric. They would not be eligible 
to appear in Class -C posts being non-matric and they would 
not be eligible for amplo^jnent in Class-D posts. For 
considering the case of^^^T candidates there must be 
relaxation in age as well as educational qualification. 

From perusal of the records it becomes quite obvious 
that' in the instant case working of240 days is not necessary 
in view of the approach paper. 

It is admitted to the management that the workman 
has performed duties for more than 200 days. He has not 
worked for one year or so. His name was empanelled as 
temporary employee and subsequently his services were 
terminated without payment of retrenchment compensation 
and one month's payment in lieu of notice. The management 
has violated Section 25 F of the ID Act, 1947 in not giving 
him retrenchment compensation and one month's notice 
pay in lieu of notice. 

It is admitted even to the management that the 
workman belong, to SC category. After considering his 
eligibility criteria he was empanelled. The workman 
disclosed his educational qualification as is evident from 
perusal of the record. There is no concealment of 
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IN THE MATTER OF: 


educational qualification. He was studying in 10th standard 
in the'year 1986-1987. He was engaged for almost 
200 days prior to 1991 and he has worked for more than 
240 days after his empanelment. 

The workman is actually a casual labourer. He must 
be doing some sort of work of and on to sustain his 
livelihood. In the facts and circumstances of the case the 
workman is entitled to reinstatement along with 25% back 
wages. 

The reference is replied thus: — 

The action of the managementof Bank of Baroda in 
terminating the services of Sh.Gurdas Ram w.e.f. 
24-12-94 is neitherjust nor fair nor legal. The management 
should reinstate the workman along with 25% back wages 
within bvo months from the date of the publication of the 
award. 

Date : 09-06-2008 

Tlie award is given accordingly. 

R, N. RAI, Presiding Officer 

23 2008 

W. 3?T. 1883.-^inicb 1947 (1947 

^ 14)''^ ^ 17 ^ -fr, -q^ 

Tf 

'^iqicriq 2, ^ ^ -qw 

152/1997) ^ t, ^ ^ 

23-6-2008 ^ I 

[^. R. 12012/220/1997-3TT^ 3TK 

Tlfe ^rtTR, 

New'Delhi, the 23rd June, 2008 

S. O, 1883.—In pursuance of Section 17 of the 
IndustriaLDisputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref, 152/1997) 
of the Central Government IndustrialTribunal- 
cum- Labour Court No. 2, New Delhi, as shown in the 
Annexure, in the industrial dispute between the 
management of Punjab National Bank and their 
workmen, received by the Central Government on 
23-6-2008. 

[F. No. L-12012/220/1997-lR(B-Il)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT-II, NEW 
DELHI 

PRESIDING OFFICER : R. N. RAI ID. No. 152/1997 


Shri Sukhnandan Kumar 
S/o Shri Ramesh Kumar, 

Vice President, AITUC, 

80, Abrol Nagar, 

Pathankot-145001. 

Versus 

The Chief Manager, , 

Punjab National Bank, 

Kesarganj, 

Meerut. 

AWARD 

The Ministry of Labour by its Letter No. L-12012/ 
220/97/1 R(B-n) Central Government dt. 30-9-97 has 
referred the following point for adjudication : 

The point runs as hereunder:— 

“Whether the action of the management of Punjab 
National Bank, Meerut in terminating the services 
of Sh. Sukhnandan Kumar, Ex-Clerk-cum-Godown 
Keeper by treating him' voluntarily retired from 
service w.e.f 03-03-1995 is legal and justified? If 
not, to what relief the said workman is entitled and 
from which date?” 

That the workman Shri Sukhnandan Kumar S/o Late 
Shri Mohan Lai resident of village Fatehabad, District 
Amritsar (Punjab) was initially appointed as Peon on 
31-12-77 and subsequently promoted to the post of Clerk 
in the year of 1984-85 (Clerk-cum-Godown Keeper). That 
services of the workman concerned were terminated 
wrongly and illegally on 12-7-94 without any fault of the 
workman whereas the management had illegally passed an 
order of voluntarily retirement on 14-3-95 w.e.f 3.3-95 
with inalafide intentions to just oust the workman from 
service, as such, this act of the management was unfair, 
unconstitional and far away from the facts/ground realities 
of the said case. 

That at the time ,of his illegal termination from 
service, the concerned \yorkman was posted at Branch 
office Kesar Ganj, with respondent No, 3. The workman 
was migrated from Punjab in the year of 1986 in such a 
climate when terrorism in Punjab was at peak. At very 
relevant time, the workman concerned was posted at 
Fatehabad(Amritsar), due to danger to his life and family 
as he was receiving letters of threatening from the 
millitants either to meet their demands or otherwise left the 
area. Under these circumstances, he migrated from Punjab 
and got shelter at Delhi, where on sympathetic grounds he 
was transferred from Fatehabad (Amritsar) to Delhi and 
thereafter the workman concerned was posted at Delhi and 
then transferred with respondent No. 3, From the date of 
his joining with respondent No. 3 at Kesar Ganj Branch, he 
got adamant attitude/behaviour from the Bank Manager as 
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' •, ^ iir, ! .V ap{>roach, of the respondent No. 3, The 

iT.av'.ns behind this harassment was only to oust the 
workman from service by one way and others. The workman 
iT'0-;:„nird presented himself for duty but the respondent 
1 3 dtc not allow the workman for duty since 12-7-94. 


Thru no inquiry, charge sheet, show cause notice 
r :c. were served upon the workman which is mandatory 
p' ■ : ; > r>,,.;.dng any adverse order. The workman was not 
i 1 ' duty intentionally since 12-7-94 by the 
to ; of Punjab National Bank Meerut (U.P.) this 

fact call be proved tliough the perusal of official record. 
1 he workman made numerous representations to the 
authorities concerned from time to time against this injustice 
which had been meted out by the respondent No. 3 but no 
heed h4d been paid to his justified requests and prayers 
tmd the; name had been proved to be fruitless. 

That this act of the management is highly 
cbjectibnable in the eyes of laws which further transpires 
lhat the terminations so done by the r espondents is contrary 
to the lav/s, framed by the manage inent, from time to 
time as ^vell as labour laws and other laws of the land. The 
principle of natural justice has to be violated while illegal 
termination of services of workman concerned. 

Management filed written statement in which it was 
averredithat the applicant workman absented himself from 
duties $ince 12-07-94 on various dates and as such the 
tnanage^ent came to the conclusion that he had no intention 
bfjornitig his duties in the Bank. He was, therefore, called 
upon tp report for duty within 30 days after 2-2-95 
(Anne)^ure-1), in terms of Para 17 of Fifth Bipartite 
Settlemjsnt, and explain for his absence failing which the 
bank wbuld deem that he has voluntarily retired from the 
Bank's Service on the expiry of the said Notice. 

That the applicant workman did not report for duty 
in termi of the said notice dated 2-2-95 as such he was 
deemed]to have voluntarily retired from the Bank's Service 
tv.e.f 343-95 on expiry of 30 days of notice period in terms 
6f the aforesaid provisions of Bipartite Settlement and 
intimation to this effect was sent to the applicant workman 
vide letter dated ] 4-03-95 (Annexure-II), 

That the notice dated 2-2-95 as well as intimation 
dated 14-3-95 were sent to Shri Sukhnandan Kumar by 
Reed, AG post in accordance with provisions of Para 
19. 16 pf First Bipartite Settlement dated 19-10-66 , as 
amended and Shri Sukhnandan Kumar has not denied it. 


That it is therefore evident from the aforesaid 
submissions that the applicant workman had himself 
abandoned the services of the Bank and he has been deemed 
fc havejvoluntarily retired in terms of the provisions of 
Bipartite Settlement governing his conditions of service. 


It is stated that the services of the applicant workman 
Have no^ been terminated. He himself had absented from 
the Bank's duties for more than 200 days continuously as 


such he has been deemed to have voluntarily retired from 
the Bank's services in terms of the provisions contained in 
Para 17 of 5th Bipartite Settlement dated 10-4-89 quoted 
hereinbefore at Para 2 of the Preliminary Submissions. 
Hence the action of the management is justified and legal 
being in conformity with the conditions of service of the 
workman agreed and settled at industry level. 

That the applicant-workman was posted at B.O.; Kesar 
Ganj, Meerut at the time of his voluntary cessation of 
employment. The workman was in the habit of remaining 
absent from duty quite frequently for which he was warned 
and punished again and again as per the details given 
below:— 

That he joined at B.O.: Kaisar Ganj, Meerut on 
10-1-92 and during the period of next 13 months i.e., upto 
10-02-93, he attended the office only for a period of 
56 days, absenting thereby for more than 11 months. He 
was served with show-cause notice dated 10-2-93 for his 
said unauthorized absence and the punishment of warning 
was awarded to him vide order dated 22-02-93 of the 
Disciplinary Authority. 

That he did not improve his conduct of remaining 
unauthorisedly absent from duties; inspite of the aforesaid 
warning as he again absented from his duties w.e.f. 
20-10-92. For this unauthorized absence of around 
6 months, a show-cause notice dated 17-4-93 was served 
upon him by the Disciplinary Authority for his unauthorized 
absence and the punishment of warning was awarded vide 
order dated 29-04-93 of the Disciplinary Authority. 

That inspite of awarding 'warning’ on two previous 
occasions, the workman did not improve his conduct of 
remaining unauthorisedly absent from duties as he attended 
the duties on 20-05-93 , 24-05-93 and 25-05-93 and then 
again unauthorisedly absented from his duties for which 
show cause notice dated 16-6-93 was served upon him and 
the punishment of 'warning'was awarded to him vide 
order dated 15-7-93 of the Disciplinary Authority. 

That the workman did not improve his conduct 
inspite of 3 ■ warnings of the Disciplinary Authority as 
above and again absented from his duties unauthorisedly 
w.e.f. 26-5-93 for which the charge sheet dated 27-7-93 
was served upon him in terms of para 19.5 (f) of First 
Bipartite Settlement dated 19-10-66 , as amended. The 
departmental enquiry was conducted by giving full 
opportunity to the workman in defence and the charges 
levelled against the workman were found proved by the 
Enquiry Officer including the period of absence as stated 
above. The Disciplinary Authority, therefore, awarded the 
punishment of stoppage of four annual graded increments 
with cumulative effect vide order dated 03-02-95 . 

That inspite of issuance of the charge sheet dated 
27-07-93 , and pendency of the departmental enquiry, 
the workman again absented himself from duty w.e.f. 
12-07-94 unauthorisedly and after his absence for more 
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than 200 days continuously, a notice dated 02-02-95 was 
issued to the workman in terms of clause-17 of 5th Bipartite 
Settlement dated 10-04-89, governing conditions of his 
service, advising thereby to report for duty within a period 
of 30 days. Since the workman did not comply with the 
instructions of the Bank, he was deemed to have voluntarily 
retired from the Bank's services w.e.f. 03-03-95 and 
intimation to this effect was sent to him vide letter dated 
14-03-95. 

Tlie aforesaid submissions under this para indicates 
that the workman has not come with clean hands before 
this Hon'bie Tribunal as he has not disclosed his aforesaid 
unauthorized absence from duty and the action taken by 
the Bank against him in this regard from time to time. 

It is stated that the charge sheet or enquiry was not 
necessary for compliance of provisions of Clause-17 of 
5th Settlement dated 10-04-89. However, the applicant was 
served with a notide dated 02-02-95 to report for duty within 
a period of 30 days failing which it would be deemed that 
he had voluntarily retired from the Bank's services on the 
expiry of said notice. Since, the applicant workman did 
not report for duty within the said period of 30 days, he 
was deemed to have voluntarily retired from the Bank's 
Service w.e.f. 03-03-95 i.e., on expiry of Notice period of 
30 days as per Bank's rules. 

It is stated that the applicant workman has been 
deemed to have voluntarily retired from the Bank's services 
in terms of clause-17 of 5th Bipartite Settlement dated 
10-04-89 governing conditions of services of the said 
workman agreed, settled and binding in terms of provisions 
of Industrial Disputes Act, 1947,. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras Of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
the services of the workman was terminated wrongly and 
illegally on 12-07-1994. The management has illegally 
passed the order of voluntary retirement on 14-03-1995 
w.e.f. 03-03-1995 with a malafide intention to just out the 
workman from the service. 

No inquiry, charge sheet or show cause notice was 
given to the workman. The workman migrated from Punjab 
in the year 1986 in a climate when terriorism in Punjab 
was at its peak. He was receiving letters of threatening from 
the militants either to meet their demands or otherwise leave 
the area. The workman was transferred from Fatehabad 
(Amritsar) to Delhi. 
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It was submitted from the side of the manageniei ii 
that the workman was in the habit of remaining tin- 
authorisediy absent on various occasions as such 30 days 
notice dated 02-02-1995 was served on him. He did not 
even reply to the notice and so he was voluntarily retired 
by order dated 14-03-1995 w.e.f. 03-03-! 995. 

The workman absented for 200 days and after 
absence of200 days, 30 days notice was given to report to. 
duty or give satisfactory explanation but the workman 
neither joined the duty nor gave any satisfactory 
explanation, so he was treated as voluntarily retired. That 
the workman at BO Kesarganj, Meerut from 10-01-1993 
to 10-02-1993 attended office only for 56 days. Warning 
was issued to him by order dated 22-02-1993. The workman 
again absented for about six (06) months and he was given 
punishment of warning vide order dated 29-04-1993. 
Despite warning on two occasions the workman did not 
improve his conduct. He again absented unauthoriscdly 
and punishment of warning was again served on him on 
15-07-1993. 

It becomes quite obvious from perusal of the record 
that the workman was a habitual unauthorized absentee 
He remained un-authorisedly absent on three occasions and 
he has been served charge sheet and warned by the 
management still he remained un-authorisedly absent for 
the 4th time from 12-07-1994. Notice was served on him 
under Clause 17 BPS. The workman did not report for duty 
so he has rightly been treated as voluntarily retired. 

It has been held in 2001 I LLJ as under 

“Termination of Services—Employee of Bank— 
for unauthorized absence from duty—Employee 
defaulted in not offering explanation for unauthorized 
absence from duty nor placed any material to prove 
he reported for duty within 30 days of notice as 
required in terms of Bipartite Settlement—High 
Court proceeded on erronejous basis of non 
compliance with principles of natural justice. There 
was agreement between parties as to manner in which 
situation should be dealt with and consequences that 
would follow—High Court's order set aside.’' ' • 

TTie management has given 30 days notice after his 
90 days absence. He did not turn ifp-or filed any explanation 
regarding his unauthorized absence. The management has 
rightly treated the workman as voluntary retired. 

It has been held in 2001 1 CLR 468 by the Hon’ble 
Apex Court as under; — 

“Termination of service was validly effected in view 
of the BPS and Hi^ Court erred in quashing termination.” 

It has been further held in the case of D.K. Yadav V. 
JMA Industries 1993 II CLR 116 (SC) as under: — 

“While allowing the impugned appeal and setting 
aside award of the Tribunal and judgments of the High 
Court it is held that undue reliance on the Principles of 
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has certainly led to the miscarriage of justice a.-. Eu as she 
bank is concerned, that hank has followed the requirements 
of ciause Ife of the BPS wherein the principles of riaturai 
justice areMo-built and that the bank righliy held that 
Dayananda had voluntarily retired from the service of the 
bank/' 

It becomes quite obvious that no inquiry is required 
undpr clause 17 BPS. Only requirement is serv icc of notice 
of 3b days pfter 90 days of unauthorized absene:,;. 

In th$ instant case the workman was absent for 200 
dayi unauthorisedly and 30 days notice was sent to him on 
02-()2-1995. He did not report for duty or submitted 
explanation, so the management has rightly ireated him 
voliintarily'rciired from service. 

The reference is replied thus ;— 

The Action of the management of Punjab National 
Bank, Moerfit in terminating the services of Sh.Sukhnandan 
Kumar, Ex-Clerk-cuiTi'Godown Keeper by treating liirn 
voluntarily retired from service w.c.f 03-03-d995 is legal 
and justified The workman applicant is not entitled to get 
any re] ief as prayed for. 

The award is given accordingly. 

Date:()9-06-2008 

R. N. RAI, Presiding Officer 
TJ fcfevft, 23 2008 
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New Delhi, the 23rd June, 2008 

S. O, 1884—In pursuance of Section P of the 
indastriai Disputes*Act, 1947 (14 of 1947'), the Central 
Government hereby publishes the Award (Kef. No. 66/ 
199?) of the Central Govt.Indus,Tribunabcuin-Labour 
Court No. 13, New Delhi, as shown in the Aiinexure, in 
the industrial dispute between the management of Punjab 
and Siitdh Bank and their workmen, received by the 
Central Government on 23-6-2008 

[F. No. L-12012/i21/]99b-!R(B-il)l 

RAJINDER KUMGR, Do.sk Officer 
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iiiJwiA/ : :A. . UESIDINC OFFICER: 
CEtM4'b<A.t SRNMENT INDUSTRIAL 
TRHn.iNAL- / -. N- LABOUR COURT-!L NEW 
ALLHI 

PRESIDING O; - it ■ R, N. RA! l.D.No. 66/1997 

Complaint Mo.47/2000. 

Ifi Tiii: MA ‘-/rH /■ 

Shri ■.iuiijit Sm,; w 1 i .,.h. 

Through ttie .si-.r : ; ;, 

Delhi Area CotiiiU.;; t . 

Punjab &. Sind B;tix Li oT ! ederation (Regd.) 

G-2-2i, Sec. I F Fi i... 

Delhi - i iOOoL 

v'LRSliS 

The Deputy Lwin, < ujager, 

Punjab and Sind B inv. Zona! Office, 
i8./90. Connaughi : 

New Deih!. 

.\WARD 

'Ihc i.; , ubour by its letter No.[.-1201/'/ 

12]/96-iR(B-li; ; i i /-0L“97 has refeired ihc foliowing 
point for adjudic:; on. 

The point mtis as iv i ni nier: — 

“'A hotlicr :.eM.:;n of the management of Punjab 
& Sindh Bank, fn.ih! in imposing punishment of 

stoppage of inci' m for six moths and recovery of 
Rs. 1,200 p.m, on A': vginjit Singh Marwah, Asstt. Casiiicr 
is legal andjustificil ‘ i f nog to whatreliefthe said workman, 
is entitled?" 

The vvorkoTi) arrplicant has, filed claim statement. 
In the claim staten)cm it has been stated that the facts of 
the case in dis[)!it'’ tio given below. The workman i.s 
pcmianentcinpiiw.; ■ the Punjab & Sind Bank hereinafter 
referred to as ‘'Bii'':!.;" a.nd is presently working at its branch 
office at Nava Ba..;;.!. iidhi. 4"he workman was original 
appointed as an .A: H'si.iiit Cashier with the Bank and on 
01-01 -86 he vvas i tc as current account Clerk and this 
action of the Batif a as protested by the workman as the 
said order oftraii;r \''.r isstied again.st the nonns followcO 
in the bank. A cr.’:.., or 4 oe representation of the workman 
enlisting the objcc;:.) > ■, annexed as Annexure-I. 

Thtit dur no rfe .murse of this employment, the 
managemCiH illega;; ’ -Mted a charge sheet to the workman 
dated 03-05-93 .hi oilegcd acts of committing fraud 
prejudicial to lio l im'esi of the bank and wiifull 
insubordinaiion aii.i 3a ..bedrence of lawful and rea.sonab'tc 
order ofthc fri.;in;i;- -cr i, 'i'hc .said charge sheer wa.s issued 
alter sevcPi years Jv- .ilkgcd happenings forming the 
basts of GbhL-ai'Sii ; dcpu/ons. A copy of the charge sheer 
iiated 03- t)s-93 is .i lUr .cd as Annexure-Il. 
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That alongwith the charge sheet dated 03-05-93 the 
v/orkman was neither provided with the details of the 
alleged fraud, nor any materials supporting the charges were 
provided thus depriving the workman of an effective 
opportunity to reply the charge sheet gainst the allegations 
leveled against him which is against the norms of the 
principles of Natural Justice. 

That the workman filed the reply to the charge sheet 
dated 16-07-94 denying the charges levelled against him. 
A copy of the reply dated 16th of July, 1997 is annexed as 
Annexure-IIJ. 

That the management instituted the domestic enquiry 
and appointed one Shrf G.S. Malik, Senior Manager as an 
Enquiry Officer who did not conduct the enquiry at all but 
was replaced by another officer Shri G.S. Sachdeva whose 
appointment was not notified by the bank to conduct the 
enquiry in accordance with procedures followed in the bank. 

That during the course of the enquiry proceedings 
the management amended the charge sheet dated 03-05-93 
by the agenda dated 09-05-94 after a lapse of more than 
one year. This time also, the workman was not given 
any time to give the reply to the amended charge sheet. 
A copy of the agenda dated 09-05-94 is annexed as 
Annexure-lV. 

That the management did not examine even a single 
witness to prove the charges thus failed to prove any of the 
charges framed against him during the enquiry. 

That in the enquiry proceedings, the management 
failed to establish their case against the allegations No. 
1,2,3 and 4 and Enquiry Officer held the workman not guilty 
of allegations No.1,-2,3 and 4. The management failed to 
establish the charge of fraud as per clause 19.5(j) of the 
Bipartite settlement. A copy of the enquiry report is annexed 
as Annexure-V. 

That regarding the allegation No, 5 the finding of the 
Enquiry Officer are perverse, malafide, wrong and not 
based upon the facts. The learned E.O, held the workman 
guilty of gross misconduct under 19.5(j) and (e) of the 
Bipartite settlement which is not supported by any evidence 
on record. The Enquiry Officer and Disciplinary authority 
failed to appreciate the procedure followed for tallying the 
balances in as much as that in case the balances for a 
particular month did not tally, it is but natural that the 
balances for subsequent months also could not have been 
tallied, but there is no allegation regarding non-tallying of 
balances in subsequent months. Further, the same 
management admitted before the conciliation officer by 
their letter dated 11 -5-95 that the total recovery of the 
amounts have been effected leaving no balance outstanding. 
Yet a sum of Rs. 1200/- per month has been ordered to be 
deducted from the salary of workman in violation of the 
order of the Disciplinary Authority that if full recovery of 
the amount is effected, the amount recovered from the 
workman be set off The letter addressed by the bank to 
the conciliation officer is annexed as Annexure VI and 
the order of the disciplinary authority annexed as 
Annexure VII. 


That despite the exoneration of the charges by the 
Enquiry Officer, the biased management did not close its 
mind against the workman and without any plausible 
reason, the Disciplinary Authority rejected the findings of 
the Enquiry Officer and issued an order dated 01 - 02-95 
proposing the punishment o f stoppage of increment for six 
months ofC.S.E. and issued the recovery ofRs. 1200/-per 
month for making good the loss of Rs. 73,347.06 alongwith 
12% p.a. simple interest. The Disciplinary Authority also 
held that in case recoveries are effected from the parties, 
the same shall be set off against the amount of Rs. 73,347,06 
to be recovered from the workman. Findings of the Enquiry 
Officer in this regard reveals that the P.O. confirmed the 
amount of excess credit stood recovered. A copy of the 
order dated 01-02-95 is annexed ds Annexure Vll. The 
workman filed his reply on 13-02-95 against order dated 
01-02-95. A copy of reply dated 13-02-95 is annexed as 
Annexure VIII. The prejudice and bias of the Disciplinary 
Authority is reflected by the manner in which he without 
considering the reply of the workman confirmed the 
punishment on 17-02-95. A copy of the D. As order dated 
17-02-95 is annexed as Annexore-lX. 

The Management has filed written statement. In the 
written statement it has been stated that the reference is only 
to the extent whether the punishment order passed by the 
Management commensurates with the gravity of charges up 
held by the Appellate Authority. As the chares stood proved 
on the basis of an enquiry which was legal and fair and in 
which the claimant was given full opportunity to defend 
himself punishment of stoppage of increment for six months 
for posting the entries wrongly in various currents accounts 
when he was posted at Branch Office Singhola and non¬ 
tallying of balances allotted to him and thereby causing a 
financial loss of Rs. 73347.06 to the Bank is justified. 

As the claimant had caused a financial loss to the 
Bank to the tune of Rs, 73347.06, therefore, vide order 
dated 17-2-1995 the Disciplinary Authority ordered the 
recovery of the said arnount alongwith 12% simple interest 
per annum. The recovery was to be effectuated by deduction 
of Rs. 1200 from the salary of the claimant. As the claimant 
has not challenged the final order of the Appellate 
Authority the claimant is not entitled to any relief, 
li 

Prayer clause of the claimant clearly reveals that the 
claimant is challenging the order of the proposed 
punishment of stoppage of increment for six months. As 
the claimant has not challenged the final order of 
punishment the claim is not maintainable. 

That the claim is barred by estoppel. “The Civil 
Court having rejected the same/similar relief in Suit 
No.465/95 vide order dated 6-12-1995 and a suit is pending 
in the Court of Shri Manu Rai Sethi claiming the satrie/ 
similar relief The claimant cannot avail the same remedy 
in both the forums. 

It is submitted that the workman was originally 
appointed as Peon and not as an Assistant Cahier, as 
alleged.' On 1-1-86 he was posted as current account clerk 
in B.O. Singhola. He was transferred to Kashmere Gate 
Branch owing to exigencies of service.” 
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The workman was issued charge sheet dated 
3-5-1991 for pierforming his duties fraudulently by 
colluding with Various parties of current accouat and 
afford ingithem invisible excess credit. He was also charged 
for non-ttillying of current account balances. The charge 
sheet wasiissued to the claimant as soon as the discrepancies 
were detected by the respondent. The copy of the charge 
sheet beifig a matter of records needs no comments. 

Thii details of the alleged fraud were detailed in the 
charge sljieet dajted 3-5-1993. The enquiry was held in 
consonartce with the principle of natural justice wherein 
the w'orkinan wajs afforded full opportunity to inspect the 
documents filed|by the Management. As the enquiiy was 
held in consonarjee with the pi.'inciple of natural justice no 
prejudice has bet:n caused-to the workman. 

The Manctgement instituted the domestic enquiry'. 
Sh. G.S. Malik appointed as finquiry Officer was rcpiaced 
by another persoh Sh. G.S, Sachdeva due to administrative 
reasons. As the inquiry was held in consonance with the 
principle! natural justice wherein the claimant was 
afforded full opportunity to defend himself no prejudice 
has been caused to him by the said enquiiy. 

The charge sheet dated 3-5-1993 wa‘5 amended vide 
agenda dpted 9-5-1994 and full opportunity was granted 
to him tqput up, his defence; in the enquiry proceedings, 
which wajs duly ^vailed by huri. As the enquiry was held in 
consonanice witli| the principles of natural justice wlicrein 
no prejudice has been caused to the workman, the vv orknian 
cannot aspad extfancous issues. 

As the Management did not tirink in the fitritss of 
things tepexarnirie any witne.ss as the charges .provtv! on 
the basis (|)f the dt^cumentary evidence. As the ciiatgcs siood 
proved ip an cnejuiry which was held in con.soiiance v.ith 
the principles of; natural justice in which full opportunity 
was granted to thfe workman to defend himself no prejudice 
has been paused |to the workman. 

A bjare pen^sal ofthe enquiry proceeding.s and enquiiy 
report wopld reveal that the enquiry was held in consonance 
with the fjrincipl^s of natural justice and the charges stood 
proved oti the bapis of the documentary evidence. 

'fhii findings of the Enquiry Officer as regards charge 
No. 1 wei-e disagreed by the Disciplinary Authority who 
held thc'chargps to be prewed on the basis of the 
documentary' evijdcnce available on record. As the gravity 
of the established charges tantamount to gross misconduct 
as per clause 19:5 (j) (e) ofthe Bipartite Settlement the 
same were duly'recorded by the Enquiry' Officer. The 
workman cannot [ake the benefit of his own acts of omission 
and comniiission bnce the charges stood proved on the basis 
of documjentary Evidence on record. The workman cannot 
be allowed to reprobate and proceed on conjectures and 
surmises fvbcn hi had availed the opportunity to put up his 
defence. It is wrong and denied that the Manageirient 
admittedibeforel the Conciliation Officer that the total 
recovery jias beeb effected. As financial loss to the tune of 
Rs. 733417.06 hjs been caused by the workman to the 
respondent deduction of a sum of Rs. 1200 per month from 
the salary ofthe livorkman which is legal and justified. It is 


correct that the Disciplinary' Authority ordered that if the 
fijll recovery of amount is effected by the workman from 
the party by the workman, the amount to be recovered from 
the workman would be set off 

The Disciplinary Authority did not concur with the 
reasoning ofthe Enquiry Officer and,held the charges to 
be proved on the basis of the departmental enquiry on 
record. As the workman*had caused financial loss to the 
respondent to the tunc of Rs.73347.06 vide order dated 
the recovery was to be effectuated by deduction of Rs.! 200 
per month from the salary ofthe workman for making good 
the loss of R.s. 73347.06 alongwith 12% simple interest 
per annum. The findings ofthe Disciplinary Authority being 
a matter of record needs no comments. The correspondence 
exchanged betw'een the workman and the Disciplinary 
Authority being a matter of records needs no comments, 
The D isciplinary auliio'ity passed the order dated 
17-2-1995 after taking into cognizance the reply filed by 
the workman and entire Jociimentary evidence available 
on record of enquiry prot eedings. 

The findings of il ie 1 hujuiry Officer as regards charge 
No.l were not based oii conect appraisal of facts and, 
therefore, were not agreed by the Disciplinary Authority 
gave his own reasoiieni findings based on the enquiry 
proceedings and the dc'cnmcntary evidence available on 
record. Workman was given opportunity to represent 
against this order and he iluly availed this opportunity. 

By mere disaareeiitg '.Mth the findings ofthe Enquiry 
Officer doesn't suriaLc any bias or prejudice to the 
disciplinary authority as ih.e order of the Disciplinary 
Authority was based on the analysis of enquiry proceedings 
and evidence on record and, therefore, the same was legal 
and justified. 

'fhe workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most ofthe paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both th'e sides and perused the 
papers on the record. 

It was submitted from the side ofthe workman that 
he was served a illegal charge sheet on 03-05-1993 for 
alleged acts of commiting fraud prejudicial to the interest 
' ofthe bank and willful insubordination and disobedience 
and lawful and reasonable order of the management. 

That the Inquiry Officer Sh. G. S. Malik was 
changed and appointment of Sh. G.S. Sachdeva was not 
notified. The management did not examine even a Single 
witness to prove the ch,argcs. The Inquiry Officer found 
the allegations 1,2, 3 & 4 not proved. He found charge 
no.5 proved. The findings of the Inquiry Officer are 
perverse, maiafide, wrong and not based upon the facts. 
The total recovery' of the amount has been effected, still a 
sum of Rs. 1200 pm has been ordered to be deducted from 
the salary of the workman in violation of the orders ofthe 
DA. 
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The DA has ordered that after full recovery of the 
amount the amount recovered from the workman be set off. 

It was submitted from the side of the management 
that the charges stood proved on the basis of inquiry which 
was legal and fair and in which the claimant was given full 
opportunity to defend himself The punishment of stoppage 
of increment for six months for posting the entires wrongly 
in various Current Accounts and non-tallying of balances 
allatted to the workman, caused a financial loss of 
Rs.73343.06 to the bank. The workman participated in the 
inquiry. He filed Civil Suit. 

The workman was charged for performing his duties 
fradulently by colluding with various parties of Current 
Accounts and affording invisible excess credit. He was 
also charged for non-tallying of Current Account balances. 
The chargesheet was issued as soon as the discrepancies 
were detected. The Inquiry is valid, fair and the 
punishement is also proportionate. 

It becomes quite obvious from perusal of the record 
that the workman was posted as Assistant Cashier and on 
2-8-1986 he credited Current Account No. 203 with Rs. 
70,000 instead of Rs, 7,000 thereby giving excess credit of 
Rs, 63,000 to the party. On 24-02-1986 he credited 
Rs. 25, 500 in the Current Account and afforded excess 
credit of Rs. 25,500 On 28-01 -1986 he posted Rs. 60,000 but 
did not reduce the balance and gave excess credit of Rs. 
60,000. He was served chargesheet for acts of committing 
fraud prejudicial to the interest of the bank and willful 
insubordination and disobedience of lawful authority. 

From perusal of the findings of the Inquiry Officer it, 
becomes quite obvious that the charge No. 1 'to 4 were not 
proved. The workman did not make any false credit entry. 
The Inquiry Officer has found charge No, 5 proved. 

It was the duty of the workman as Assistant Cashier 
to tally the balances of the accounts but he did not perform 
his duties. The amounts withdrawn by the Current Account 
Holders were not debited from their accounts and thus, there 
remained excess balances and the account holder withdrew 
the money. TTie workman was assigned with the duty of 
tallying balances but he did not tally and balance the accounts 
of the Current Account Holders. Excess balances remained 
in their account so they withdrew the money. 

From perusal of the inquiry report it becomes quite 
obvious that all the documents regarding not tallying and 
balancing the accounts have been filed witl^the inquiry 
proceedings and the copies of the same were given to the 
workman also. The Inquiry Officer took those documents 
and asked the CSE to deny those documents since the CSE 
was the Assistant Cashier, it was his duty to tally and 
balance the accounts. He did not perform his duties as 
such excess amount remained in the accounts of the Current 
Account Holder and they withdrew the money. A loss of 
Rs. 73,340.06 was caused to the bank on account of the 
negligence of the workman in not balancing and tallying 
and debiting the account of the Current Account Holders. 


The charges regarding making false entries in the accounts 
have not been found provfsd by the Inquiry Officer. 

In such case the documents themselves are a proof 
The workman has not debited the amount withdrawn by 
the Current Account Holders. Balances remained as usual 
and the account holders >vithdrew the money. A loss to 
the bank was caused by negligence of the workman. The 
DA has rightly ordered for recovery of the entire amount 
from the salary of the worlonan as loss to the bank was 
caused by his negligence:. 

Negligence of the workman is proved by the 
documents themselves, in such circumstances no oral 
evidence is required. 

It was an act of negligence that is why the 
management has imposed the punishment of stoppage of 
one increment for six months. The punishment in the light 
of the negligence of the workman is not harsh. His 
negligence is proved by the instruments produced in the 
course of inquiry. 

The workman has filed complaint No. 27/2000 as the 
management started recovering the amount while the case 
was pending and the workman has stated that the 
management has caused change in service conditions. No 
change in service condition has been caused as the 
recovery of the amount was made in view of the order of 
the DA. It mhy be made at my stage. 

It was submitted fromi the side of the workman that 
the entire amount has been recovered and the DA has held 
that in case the amounts ani recovered there should be set 
off and the workiman should refunded the amount taken 
from His salary. In case the; depositors have made good the 
loss to the bank b>' depositing money withdrawn excess, 
the management should refund the entire amount realized/ 
recovered from the s.alar^/ ofthe workman. The punishment 
of stoppage of one in ere ment for six months is just in view 
of the negligent act o f tine workman. 

Principles of nauural justice have been observed. 
The workman was supplied with all the documents to be 
relied upon in the inquiiry proceedings and the documents 
were given to him. H<; did not deny the documents. He 
was given opportunity to defend himself and to make 
representation to the proposed punishment. No 
interference is require d. 

The reference is replied thus: — 

The action of th e management of Punjab & Sindh 
Bank, New Delhi in imposing punishment of stoppage of 
increment for six months and recovery of Rs. 1,200 p.m. on 
Sh.Manjit Sing, Marwah, Asstt. Cashier is legal and 
justified. In case the amount of Rs.73,347.60 excess 
withdrawn by the A/c. Holders have been deposited by 
them, the workman wi.ll be refunded the entire amount 
recovered from his salary within two months from the date 
ofthe publication ofthe award. 

The award is given accordingly. 

Date; 17-06-2008 

R. N. RAl, Presiding Officer 
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N(w Delhi, the 23rd June, 2008 

S|. O. 1$85.--— In pursuance of Section 17 of the 
Industijial Disbutes Act, 1947 (14 of 1947), the Central 
Govenlment l^reby publishes the Award (Ref No. ! 68/ 
1999) bf the jCent.Govt.Indus.Tribunal-cum-Labour 
Court Ko, 2, fflew Delhi, as shown in the Annexure, in 
the industrial dispute between the management of Bank 
of Barpda Regional Office, Pt. Shankar Dutt Marg, and 
their vforkmen, which was received by the Central 
Goven|ment bn 23-6-2008 

[F. No. L-12012/47/1999-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

^EFO^ETHE PRESIDING OFFICER: 
CtNTRAL GOVERNMENT INDUSTRIAL 
tRIBUNAL-CUM- LABOUR COURT-II, 

! NEW DELHI 

PRESIDING OFFICER; R.N .RAI. LD.NO. 168/1999 

IN THt MAtItER of 

Sh.Darjiodar IVasad through 

Uttar Pf-adesh feank of Baroda 

Employees Uiiion, UP BOB Emps. Union (WZ) 

Bank of Baroda, 188, Abu Lane, 

Meerut (UP) 

VERSUS 


The Reigional Manager, 

Bank of Barova, Regional Office, 
Pt. Shahkar Dtjitt Marg, Civil Lines, 
Morad^bad (UP) - 244001. 

AWARD 


of services i.e. 23-5'98, as peon. The workman had bcc!': 
performing the duties of regular j^eon in the said branch of 
the Bank. But the bank has shown him as daily-wager on 
record. From 6-7-95 to 23-5-98 the workman w'orked 
continuously as Peon. 

That the bank had not issued any appointment ordes . 
though required to be issued under Para 495 of Sha.stri 
Award. Under the provisions of the Bi-pailite Settlements 
particularly under clause 20,8 of the First Bi-partitc, a 
temporary employee cannot be kept for more than three 
months period and the bank must make arrangements to 
fill the permanent vacancies. But continuously extracting 
regular and permaneiii: nature of work of a peon from the 
workman itself is indicative of the permanent appointment. 
Under clause 20.7 tempoi ary employees can be employed 
only for contingencies mentioned in that clause, otherw ise 
not. The workman was not employed for those 
contingencies. Hence the employment of the workman was 
permanent in nature. 

That the workm-tn did perfonn the following duties 
regularly and continuously. 

Moving records/registers/documents from one table 
to another /to the counters. 

Going to po.st office to lodge bank’s ordinary 
registered dak, teiegrame, etc, 

Depositing the amounts of electricity bills, telephone 

bills. 

Taking documents to other banks in connection w ith 
inter-bank transactions. 

Cleaning of tables, dusting records/registers, serving 
water /tea to staff and customers and other odd jobs, 

Other routine work of peon including stitching of 
documents. 

That the workman was illegally terminated from the 
services of the bank on 23-5-96. No notice or notice pay 
or retrenchment compensation, as contemplated under para 
522 of Sastri Award and Sec. 25-F. Hence the bank has 
violated Sec. 25-F. Hence the termination of services of 
the workman is void nb initio. ,Sections 25-0 & H of ID 
Act for have also not been complied \vith. No seniority, as 
required under Central Rules was maintained by the bank. 
The principle of First come l.ast go was not followed 
Therefore the Rules 76, 77 & 78 of Central Rules have 
been violated. 


The Ministry of Labour by its letter No.L-12012/ 
47/99-iR (B-ill), dated 04/11-06-99 has referred the 
following point for adjudication. 

The point runs as hereunder ;— 

“Whethferthe action of the management of Bank of 
Baroda,;Mussiore in terminating the services of 
Sh.Damjodar Prashad Ex-Casual Labour w.e.f. 
25-5-98 ps just fair & legal ? If not, what relief, he is 
entitled to and from what date?” 

The workman-applicant has filed claim statement. 
In the claim statement it has been stated that the w'orkman, 
Shri Damodar Prashad had been working in the Kulri, 
Mussorie Brarich from 6-7-95 till the illegal termination 


Thai the bank had been paying only fixec; suiri as 
wages to the workman. On certain dates the bank had paid 
the wages to the workman without taking signature of the 
workman on the voucher. Because deliberately pul 
somebody’s name in the voucher, though the vvork was 
performed by the workman in order to deprive the worknum 
of his legal rights. The Labour Enforcement Officer visited 
the Branch and verified the records on 6-8-98, it is revealed 
during the spot verification that the bank paid the wage.s in 
different names or assimicu names to the workman. Suffice 
to cite some instances. Tlie Mussorie branch had written, 
letter dated 26-9-97 to State Bank of India and letter dated 
6-3-98 to Punjab & Sind Bank mentioning therein that the 
bank was deputing Shri Darnodar Prasad, a staff member 
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for collecting some cheques on behalf of the bank, but the 
payment of wages were made to the workman in the name 
of Shri Dinesh and Shri Rajesh, instead of in hiS own name. 

That the action of the bank in extracting regular and 
permanent nature of work but treating as daily wager; 
paying only fixed sum as wages and sometimes in assumed 
names: not issuing appointment order; not paying scale 
wages; not extending other facilities, various types of leave, 
and other service benefits, as admissible to the regular 
employees of the bank in the subordinate cadre, would 
amount to unfair labour practice. Bank being a Model 
Employer, it should not practice unfair labour practice or 
adopt other arbitrary and illegal means to employee persons 
at their whims on Hire & Fire basis. 

That the bank took advantage of weak bargaining 
power of the workman and exploited him by extracting 
regular nature work on little wages. Continuing as casuals 
or badlies or temporai'y and terminate their services at the 
whims and fancies is arbitrary, unreasonable, unjustified. 
It would amount to unfair labour practice, as defined under 
sec. 2 (r) and it would fall under Item No. 10 of Schedule V 
of I.D. Act. It is also against the constitutional goals and 
social Justice. 

That the detai!s-of number of days worked and wages 
received including in assumed names by the workman are 
given in the chart ‘A’ to this claim. The employment was 
continuous one. The workman was not paid on Sundays 
and other Holidays. The workman has put in continuous 
period of 240 days in 12 calendar months preceding to the 
date of illegal termination and hence entitled to the 
protection of Sec, 25-F of I.D. Act. 

I1iat the workman was not allowed to mark any 
attendance, no leave was granted, no over time was paid 
though worked beyond normal working hours daily. 

That the workman performed duties to the,entire 
satisfaction of his superiors and had given no room for any 
grievances during the entire period of his service i.e. from 
1995 to 1998. 

That the continuous employment of workman itself 
confers a right to employment in the bank, and particularly 
the protection of Sec. 25-F of I.D Act. The contention of 
the bank that the workman was not appointed by the 
competent authority is unjustified and without any merit. 
Without the knowledge of the higher authorities including 
the Regional Manager, the workman could not have been 
allowed to continue in the services of the bank for more 
than three years. The Bank is stopped from making such 
plea at this stage. It has acquiesced by its conduct and hence 
it is not open to the bank to contend that the appointment 
was not made by the competent authority. Employing as 
casuals / temporary / daily wager is unfair labour practice 
being in negation of the Object and Scope of the Industrial 
Disputes Act, 1947. 

That when even a person who works satisfactorily 
in a permanent post/vacancy is considered fit to be made 
permanent in terms of the relevant provisions of the Shastri 
Award, as modified in the Desai Award, governing the 
workmen appointed on probation the workman concerned 
herein, whose employment was continued even beyond six 


months, would be deemed to have been should suitable for 
permanency after he had worked satisfactorily for much 
more than six months. 

That non-issuing of appointment order is violative 
of para 495 of Sastry award and this would not detract or 
disentitle the workman frotn the fact that he is entitled to 
permanent employment in the bank. In view of the long 
and continuous service the workman is deemed to be a 
permanent employee of the bank. 

That the bank has violated paras 522( 1), 522 (4) and 
522(5). Even a daily wager is to be given notice prior to 
termination of his service in writing which was not done 
by the bank. 

That therefore the workman is entitled to be 
reinstated in services of the bank with all consequential 
benefits, as the termination ofscrvices being illegal, invalid 
arid ab initio void. 

The Management has filed written statement. In the 
written statement it has been stated that the Bank never 
recruited, appointed and employed the said Shri Damodar 
Prasad establishing vinculum juris i.e. jural master &, 
servanti employer-employee relationship with him, a pre¬ 
requisite for the accrual and existence of an 'industrial 
dispute' as defined under section 2(k) of the Industrial 
Dispute Act 1947. 

That in the absence of such a relationship between 
the bank iKid the said Shri Damodar Prasad as in mentioned 
in the preceding para, neither the,union could validly take 
up his cause nor the Government could lawfully assume 
the existence of an 'industrial dispute' between the parties 
to the order of reference, much less in the terms specified 
therein, and validly make the instant rcrcrcncc+)y exercising 
its reference making powers U/s 10 of the Act. Thus the 
instant reference order is wholly arbitrary, contrary to the 
provisions of law and the authoritative pronouncements of 
law couits in the country. 

That since the dispute which the union had raised 
with the management ol'thc bank and which was the subject 
matter of conciliation proceedings before the LD. 
Conciliation Officer and in respect of which alone he 
submitted his failure report to the Government and on a 
consideration of which the Government had made the 
instant reference, was about the regularization ol' the 
services of the said Shri Dadmodar Prasad therefore the 
instanLreference for adjudication on the specified terms is 
patently arbitrary, not in confonnity with the mandate of 
law, without and/or in excess of authority ol law and hence 
the reference order is illegal and invalid. 

That the union, at whose instance the instant reference 
has emanated, neither espoused the cause ol'thc .said Shri 
Damodar Prasad nor could it lawiully raise an 'industrial 
dispute' on his behalf without his being an employee of the 
answering bank. 

That in view of the above contentions the 
Government has made the instant reference without and/ 
or in excess of its reference, making powers undci- the Act. 
That since the order of reference is invalid for the rca.son 
mentioned hereinabove this Mon’ble Court, it is ic-specilLilly 
submitted, is a 'forum non Juris’ lacking nccc.ssary 
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(-■('fiinLicnGc and Jurisdiction to take cognizance of the same 
and I'lold ianv proceedings for answering the terms of 
reft-rciice Except declaring that the reference is invalid and 
this couil can not proceed with the same. 

'['hat since the union's SOC is not in conformity with 
Pule !0-l^|o['the Industrial Disputes (Central) Rules, 1957 
c '(J is in d^llance of the Governinenl's directives therefore 
; )( 15 liable lo be rejected and returned to the Union 

■ iSic pri'ccedings declared as concluded. 

! Isai ihc bank never recruited, appointed and 
employed Ithe .said Shri Damodar Prasad. Consequently 
ihqrdbre there was no obligation in law requiring the 
maiiagem^nt to issue appointment letter to Shri Damodar 
Ibasad. I'he union’s reference to and reliance upon the 
[nx)\ isionij of Sastry Award and bipartite settlement is 
misplacediand misconceived because the said Award and 
Settlement are not binding and in any case the same are 
applicable! only to those who have been duly recruited, 
appointed I and employed by the competent authority, in 
the case ojf sub-stal’i', tlie Regional Managers and not the 
lir^nch Mjanagers. It is stated that no one can claim the 
status as ^ permanent employee merely because he had 
been engaged on or against a permanent post or a vacancy. 

rha| in addition to discliarging his contingent and 
ad Jroe najure of duties during the period Shri Damodar 
Pra.sad W'a$ deployed from to time by the Branch Manager, 
he might Have also been required to do some of the work 
in the braiich. Be that as it may that w'ould not imply that 
thdsaid Shjri Damodar Prasad was an enijiloyec of the bank. 

I'hat since the said Shri Damodar Prasad was not an 
employee! of the bank as he had not been employed 
theireforc there was no termination of his services by-the 
mahagem4nt and as siicii there was no violation by the 
mahagempnt cithcT of the said Award or the provisions of 
thd Act asiassumed and alleged by the Union. 

fhai the branch manager might have a.sked the said 
Shri Damadar Prasad to do the peon’s Job as mentioned by 
the union.; 

I'hat the bank is a law abiding and model employer. 
It is subirjittcd that absenteeism being a chronic habit 
anwmg.st Employees, every employer- Government, 
statuloi y tedy or a private one, is under constant constraint 
to engage'on ad hot or temporary basis daily wagers for 
coping with the passing contingency due to absence of 
perananentj employees. It may be stated here with relevance 
that the branch manager of Mussoorie Branch of the bank 
had to engaged on ad hoc basis from time to time daily 
wagers as noth the permanent sub-staff in the branch used 
to dltcn reifiain trequcn'tly absent unauthorisedly oron leave 
of absencf on loss of pay. Thus it was in the efficient 
working of the branch that the branch manager deployed 
tite-said Sferi Damodar Prasad and others on ad hoc basis 
as daily w'ager. 

That neither the said Shri Damodar Prasad was 
entulcd tOithe protection u/s 25-F of the Act nor W'as he 
entitled fdr payment for Sundays and other holidays on 
which he was not engaged and did not work. Furtiiennore, 
as ihc said! Shri Damodar Prasad was not a regular muster 
roil empU’^'ce of the bank therefore he was not entitled to 


any leave with pay or to mark is attendance in the register 
for the bank employees working in the branch. 

The workm.:m applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments ol' his claim 
statement and has denied most of the paras of the written 
statement. 

It transpire;) fi'om perusal of the order sheet that 
affidavit of the management was Hied on 20-10-2006. 
Evidence of the management was closed on 24-09-2007 
by the then Prc.siding Officer, CGIT-1, New Delhi, Heard 
arguments from the side of the workman. 

It was submitted from the side of the workman that 
he worked as daily w'agcr from 06-07-1995 to 23-05-1998 
for approximately three years continuously as Peon. No 
notice pay or retrenchment compensation was paid to him 
as contemplated Para 522 of Sastri Award and Section 25 
F of the ID Act, 1947, The management has acted in breach 
of Rule 76, 77 & 78 of Central Rules. The case of the 
management is that the workman tnight have been deployed 
for discharging contingent and ad-hoc nature of duty' during 
the period by the Branch Manager but he was not an 
employee of the bank. The workman was not entitled for 
payment of Sundays and holidays. Section 25 F of the ID 
Act, 1947 has not been violated. 

From perusal of the record it transpires that the 
workman has filed documents in support of his case paper 
No. I to paper No. 42 (WWl/l to WWI/52). These are 
vouchers regarding payment made to the workman. The 
management has denied these documents but these arc on 
the letter head of the management and it contains seal and 
signatures of the management. These vouchers and the letter 
of the Branch Manager amply prove that the workman has 
worked for more than 240 days in every year of his 
engagement. He has not been paid retrenchment 
compensation and pay in lieu of notice. 

It is settled law- that if a workman has worked for 
240 days continuously he should be given retrenchment 
compensation and 1 5 days salary for eveiy completed year 
in lieu of notice. 

It is not the case of the management that the work 
does not exist with the management, 

ll becomes quite vivid from the record that the 
workman has worked continuously but payment to him has 
been made in fictitious name. It canot be said that the bank 
has no knowledge of this case. The workman has proved 
the averments of his claim by cogent documentary as w'ct! 
as oral evidence. 

It has been held in 2008 Lab 1C page 783 by the 
Hon'ble Apex Court that reinstatement does not mean 

confirmation. Reinstateinent of daily wager found legal. 

/ ‘ 

16 view' of the judgement of the Flon'ble Apex Couil 
reinstatement does not imply conflrmation/absorption or 
making pcrnienent. Fhc management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 25 G & H of the ID Act. 
1947. In the circumstances, management should reinstate 
the workmen as casual labours. 
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The workman is a manual worker. He must be doing 
some sort of work off and on. He is not employed in any 
establishment. He must have been doing some sort of work 
for his survival and of his family members. In the facts and 
circumstances of the case the workman is entitled to get 
25% back wages. 

The reference is replied thus: - 

The action of the management of Bank of Baroda, 
Mussoire in terminating the services of Sh.Damodar 
Prashad Ex-Casual Labour w.e.f. 25-5-98 is neither fust, 
nor fair nor legal. The management should reinstate the 
workman w.e.f the date of his termination along with 25% 
back wages within two months from the date of .the 
publication of the award. 

The award is given accordingly. 

Date: 16-06-2008 

R. N. RAl, Presiding OfTicer 
23 2008 

W. OT. 1886.-atltilp|cf, 1947 (1947 

^ 14) ^ 17 ^ ^ 

- 4 ' 

'5FR33(7K'4 wn 11/2005) 
^ t, Tifr ^ 23-6-2008 ^ 

I 

[U ■q:^-1201272J8/2004-3tTf 3m (^-11)] 

New Delhi, the 23rd June, 2008 

S. O. 1886. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of‘1947), the Central 
Government hereby publishes the Award (Ref. No. 11/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court Kanpur, as shown in the Annexure, 
in the industrial dispute between the management of 
Bank of [Jaroda., and their workmen, received by the 
Central Government on 23-6-2008. 

[No. L-12012/218/2004-1 R(B-11)1 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI R. G SHUKLA, PRESIDING 

OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM- LABOUR 
COURT,SHRAM BIIAWAN,A.T. I.CAMPUS, 

UDYOG NAGAR, KANPUR. 

Industrial Dispute No. 11 of 2005 

The General Secretary, 

Bank of Baroda Staff Association, 

Madhav Bhavan, Civil lines, Kanpur. 

And 

The Assistant General Manager, 

Bank of Baroda, Regional Office, 

13 MG Road, Agra. 
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AWARD 

>1. Central Government, MOL, New Delhi, vide 
notification No. L-12012/2] 8/2004-lR.lM I dated 
20-04-2005, has referred the following dispute for 
adjudication to this tribunal:— 

“Whether the action of the management of Bank of 
Baroda Agra in imposing the punishment on Mr Chetan 
Dass Karira workman vide order dated 26-05-03 is legal 
and justified? If not to what relief the workman concerned 
is entitled? 

2. It is’common ground that the workman was 
employed with the opposite party and that he was issued a 
charge sheet dated 24-09-02 by the disciplinary authority 
and Assistant General Manager of the opposite party. The 
inquiry in his case was commenced by the enquiry officer 
on 24-10-02 and concluded on 24-12-02 in four sittings 
and thereafter the enquiry officer submitted his findings to 
the effect that para 1 and 2 of the charge .sheet arc proved 
and para 3 of the charge sheet is not proved. 'I he Assi.stant 
General Manager/Disciplinary authority forwarded a copy 
of findings to the workman vide letter dated 02-04-03, 
asking the workman to make his submissions over the 
findings of the enquiry officer, 'fhe disciplinary authority 
again vide his IcUcr dated 06-05-03 has issued a show cause 
notice proposing the punishment of “Reduction by one 
stage in the scale of pay fora period of one year which will 
have the effect of postponing his future increments." fhe 
workman was also granted personal hearing on the basis 
of proposed punishment and thereafter the disciplinary 
authority inflicted the proposed punishment on the 
workman by passing final orders dated 26-05-03. Appeal 
against the final order made by the workman could not 
find favour which was ultimately rejected by the appellate 
authority vide order dated 1 1-11-03. 

3. In the above back drop the entire disciplinary 
against the workman has been challenged by the Union on 
his behalf, inter-alia, on the ground that there is no evidence 
on record that the workman indulged in riotous or disorderly 
behaviour and there is also no evidence on record of the 
enquiry of any loss or prejudice caused by the workman to 
the bank and under these circumstances findings of the 
enquiry officer that the. workman participated in the 
demonstration is perverse; that organizing dharna or staging 
demonstration do not constitute misconduct warranting 
disciplinary action and if any workman is taken up under 
disciplinary action for the above trade union activities that 
would mean to eliminate the trade union activities and from 
this point of view punishment awarded to the workman is 
illegal and unwarranted; that during the course of enquiry 
the prosecution has absolutely failed to brought on record 
any acceptable piece of evidence to bring home the 
misconduct against the workman therefore it is a case in 
which workman has been punished on the basis of perverse 
findings recorded by the enquiry officer; lastly it has been 
prayed the punishment awarded to the workman be set aside 
and he be allowed his withheld increment with arrears of 
pay and all other consequential benefits. 
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4. On the other hand the claim of the union has been 
contested the opposite party by filing written statement. 
It has been pleaded by the opposite party that the workman 
with a vieiv to pressurize the management for getting 
posting atjhis choice the workman staged dharna and 
denionstratjion and the same was illegal as demonstration 
was organised by the w'orkman without information to the 
maitagemejit. On 5-8-02 at 5.00 hours workman along with 
the'iemplojjees of erstwhile Banaras Stale Bank Limited 
andj employees of a few other banks staged demonstration 
before the (Regional Office Agra and thereafter some time 
shouting slogans forcibly entered inside the Regional Office 
w'h^re workman along with co employees of other banks 
misjbehaveil with Sri K.C. Hans Acting Senior manager, 
HRjvi. at the instigation of the workman and not only it but 
they also rrianhandled with the officer and due to the above 
opposite phrty came into disciplinary' action against the 
w'opkman. joules of enquiry and principles of natural justice 
were fullylfollowed by the opposite party including the 
disfciplinaj'y authority, enquiry officer and appellate 
authority ifi the award of punishment upon the w'orkman. 
It i^ the f^urmer case of the opposite party bank that workman 
during the inquiry w'as afforded all reasonable and possible 
opportunijties for his defence. The enquiry findings 
recorded b^' the enquiry officer in the case of the workman 
is ai fact firiding based on proper appraisal of material and 
evidence ai'ailable on the record of inquiry therefore 1 need 
not^be corisidered by this tribunal. There is no denial of 
rulis governing the disciplinary action or principal of 
natural justice by the opposite party bank. There is no 
perk'ersity'in the findings recorded by the bank and thus 
thc'action i>fthe management is perfect, legal and justified. 
Workman |s, therefore, not entitled for any relief as claim'ed 
by him. 

5. After exchange of pleadings between the parties, 
theicontestjing parties adduced oral as well as documentary 
evidence ih support of their respective claims. 

6.1 Ijave heard the arguments ofthe contesting parties 
at length ajid have also carefully examined the evidence of 
theiparties pdduced during the course of disciplinary action. 

7. At the first place it will be seen if the enquiry 
co^iducte^ against the delinquent employee was in 
acqordanck with rules governing the service conditions and 
rules of natural justice have been followed or not and that 
whether oj not the workman was given full opportunity of 
his. defence. A careful examination of the procedure 
adopted b^ the enquiry officer would go to show that the 
enquiry officer has adopted a very rational approach in 
colducting the enquiry and also that ai! the rules of natural 
justice hayc been complied with by the enquiry officer. It 
is also cljear that the workman was given sufficient 
opportuniljy to cross examine management witnesses and 
also that he was given ample opportunity for his defence. 
Therefore^ it is concluded that departmental enquiry against 
the workrhan w'as absolutely fair and proper. 

8. Next it will be seen if the management has been 
above to pfove the charges against the del inquent employee 
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or not and that w hether or not the enquiry report is perverse. 
The prosecution side in support of the charges examined 
S/Sri V.M. Gupta, M.W. 1, Sri A. K. Saxena, and Sri K. C. 
Hans M.W.3. 

9. M.Wl in his examination in chief has admitted 
that the delinquent employee was also one of the members 
staging dharna. He has also stated that he heard some noise 
of altercation w'hich vvas not clear. On a specific question 
put by the defence representative as to whether he heard 
the ctelinquent employee saying something to others, the 
witness expressed his ignorance on this point. 

10. M.W.2, too in his cross-examination has 
expressed his ignoi ance on the point as to whether he saw 
the delinquent employee saying something with someone. 
He goes on to state that due to mob he could not see who 
were raising slogans, 1 le further clarified that due to mob 
he could not see the delinquent employee raising slogans. 

11. M.W.3 Sri K. C, Hans is the star w'itness in the 
case but he too could not have been able to say anything 
in support of the allegations leveled against the workman 
concern. 

12. Therefore, from a close appreciation of the above 
evidence of the management witnesses it is quite dear that 
all of them have become hostile and have not supported 
the allegations ofthe charges. I fit is so 1 fail to understand 
that under these circumstances how the enquiry officer has 
held charges as pro\ ed against the W'orkman and how the 
disciplinary authority has accepted the findings of the 
enquiry officer in the present case which totally appears to 
be a perverse finding and shows non application of proper 
mind by the enquiry officer, therefore, the same cannot 
form basis of awarding any kind of punishment on the 
workman. It is also dear that the poor workman has been 
awarded punishment virtually on the basis of no evidence 
by the disciplinary authority. If it is so the punishment 
inflicted upon the workman on the basis of perverse finding 
or finding on the basis of no evidence, cannot be sustained 
in the eye of law and is liable to be set aside as the same is 
wholly illegal and against rules governing service condition 
as well as against rules of natural justice. 

13. Accordingly it is held that the action ofthe 
management of Bank of Baroeja Agra in imposing the 
punishment on Mr. Chetan Dass Karira workman vide order 
dated 02-05-03 is neither legal nor justified as such the 
order dated 02-05 -03 is set aside and the workman is held 
entitled for release of one increment withheld illegally by 
the bank. 

14. Reference is answered in favour ofthe workman 
and against the opposite party bank,' 

R. G. SHUKLA, Presiding Officer 
fern, 23 2008 

W. 33T. 1887.-^014^ 1947 (1947 
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Tlf^ ^rqR, srfwd 

NewDelhi, the 23rd June, 2008 

S. O, 1887.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/ 
1997) of the Cent.Govt.Indus.Tribunal-cum-Lgbour 
Court No. 2 New Delhi, as shown in the Annexure, in 
the industrial dispute, between the management of Bank 
of Baroda, and their workmen, received hy the Central 
Government on 23-6-2008. 

[F. No. L-12012/75/1996-lR(B-ll)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORETHEPRESIDING OFFICER, CENTRAL 
GOVERNMENTINDUSTRIALTRIBUNALCUM- 
LABOURCOURT-IINEWDELHI 

PRESIDING OFFICER; RN.RA! l.D.No.53/1997 

IN THE MATTER OF:- 

Shri Harbans Lai S/o. Shri Jyoti Ram, 

C/o Shri Rajaishwar P. Goyle, 

117-Chander Nagar, 

Dehradun - 248001. 

VERSUS 

The Regional Manager, 

Bank of Baroda, Regional Office, 

Shahjahanpur Region, 

Govindganj, Shahjahanpur - 242001. 

AWARD 

The Ministry of Labour by its letter No.L-12012/ 
75/96-lR(B-2) dated 06-05-1997 has referred the following 
point for adjudication. 

The point runs as hereunder:- 

“Whether the action of the management of Bank of 
Baroda in terminating the services of Sh.Harbanslal 
w.e.f. 05-01-91 in violation’of para 522 & 524 of 
Shastri Award and not providing him preferences for 
re-employment is legal justified? If not, what relief 
the said workman is entitled and from what date”. 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that the workman 
was appointed as Peon at BO: Charkhola under the 
management on the permanently clear sanctioned regular 
post lying vacant at the relevant time on and w.e.f 22-01- 
90 F.N., but. exploitatively he was kept on Daily Wages in 
utter disregard and absolute violation/contravention of the 
mandatory provisions of Sastry Award, Desai Award and 
the B.P. Settlement that governs the service conditions of 
Bank Employees. The Bank management had not issued 


any letter of appointmint to the workman mentioning 
therein the nature of his employment, in that, the 
management has contravened the mandatory provisions/ 
directions in para 495 of Sastry Award. 

That the workman was not allowed to work 
continuously and was given artificial intermittent breaks 
from time to time by him, fancy and caprice of the 
management, through work was always there in existence 
and the workman had been offering his services; but the 
management had indulged into 'gross unfair labour practice' 
and employed other new person/persons during the period 
of break only with malafide intentions and of continuous 
service lawfully eligible to him, thus to circumvent the 
lawful mandatory provisions of the Awards and Bipartite 
Settlements that govern the service conditions of Bank 
Employees. 

That on completion of approximately about one 
year’s continuous service, the workman humbly requested 
the Branch Manger BO : Charkhola just in the beginning 
of January, 1991 that he (workman) has completed almost 
one year’s continuous service in the Branch, therefore his 
services may be confirmed as a regular Peon of the Bank 
in terms of the mandatory provisions of law and service 
conditions of Bank Employees in vogue. 

That soon after the management, instead of 
considering workman's request sympathetically and/or at 
least informing him (workman) that his request could not 
be acceded to and/ or considered at this stage and/ or letting 
him continue on the same post on the same terms and 
conditions, terminated workman's services on 05-01- 1991 
A. N . abruptly without any notice, without any wages in 
lieu of notice, without affording any opportunity to the 
workman, without any compensation and so much so 
without issuing any letter of termination assigning therein 
reasons therefore; but by oral device telling him that his 
services were no more required and that he should not report 
for duty from tomorrow i.e. 6th, January, 1991. 

That the workman was paid wages only for 177 days 
though he had lawfully rendered 223 days' service including 
all weekly holidays, Gazetted and Notional holidays for 
which he was not paid wages though he was legitimately 
entitled to it. In terms of Section 25-B the workman is 
entitled to computation of continuation service to 348 days 
during which span the workman remained in employment 
of the Bank management 

That in the month pf August, 1991 an advertisement 
appeared in Newspapers on behalf of the management of 
Bank of Baroda, thereby inviting applications from such 
ex-temporary employees of the bank who had rendered 
services as sub-staff for 90 or more days during one year, 
and in compliance thereof the workman submitted his 
application in September, 1991 to the Personnel 
Department of the Bank management at its Head Office at 
Mandvi, Baroda on the ground that as per records of the 
Bank he. has worked and had been paid wages for 177 days 
vide Certificate dated 28-01-91 (photo copy is Annexure- 
A) but the rpanagement did not consider his application on 
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merits, out oTgrudge and out of vengeance because the 
workman had ^ared request for regularization his services, 
in that, the management called for interview even those 
candidates whp had worked for much lesser days than the 
workman and (subsequently they were given appointment 
in the Bank during 1993, in view of Circular 
No.UPWS:7:$TF:CIR;84 dated 19-04-93 in that, the Bank 
management jhad grossly discriminated against the 
workman and ideprived him of his legitimate right of his 
absorption in Rank's regular employment. 

Tlhat theiworkman lost no time after knowing about 
such aj:)point^ients and submitted a Reminder dated 
15-07-93 (phojo copy is Annexure-B) but with no response 
till datd. in that, the espousal of the present Disputes Act, 
1947. i 

The MariagemetU has bled wTitten.statement. In the 
written istatemfnt it has been stated that the problem or 
providing regujar employment to these daily rated workers 
who had worked as peons in public sector banks between 
! -1 -82 and 3 i -J 2-89 but could not be employed on regular 
basis dye to restrictions imposed by the government on 
further recruitifient of people against substantive posts or 
vacancies in piblic sector banks, had been engaging the 
attention of theigovernment for quite sometime past. Thus 
it was with a iview to deal with that problem, and to 
ameliorate the hardships of those unemployed persons that 
the Govprnmenjt of India, after consideration of all relevant 
facts and in ccfnsultntion with the Ministry of Labour, 
worked, out a ^Z'heme to deal with that problem. The said 
schemeias contained in what is called as the "Approach 
paper" along with necessary guidelines to given effect to 
the scheme wis circulated to ail public sector banks, 
inciudii^ the b^nk herein. 

It is aiso'jdenied that there was.any appointment as 
alleged rather i was just a temporary requirement for a 
specinc|3criod dfthe branch hence the claimant was taken 
as daily wager purely on adhoc basis by the branch 
concerned. It ijs specifically denied that there arc any 
vioiatiofis or dontravenlion of any award or Bipartite 
Settlement or ^s alleged. In any case considering the 
complete facts ([fthe case it is quite clear ihat the para 495 
of the '"Sastry Award” is not applicable at all. Considering 
the adhoc nature no letter was required. 

It is specifically denied that there was any possibility 
of any continuous work. In fact the breaks were not artificial 
rather it was duo to the daily requirements of the concerned 
branch hence oft any day whenever branch required and 
took woi^c from [he claimant it paid for the day. The breaks 
as have been projected are not due to any maiafide at ail 
rather these'are jbccause of the intermittent requirements. 
It is specjHcaily denied that other new persons were taken 
as alleged. It is specifically denied that there is any question 
of unfairjlabour practice or the provisions of any award or 
settiemei^t were pircumvented, as alleged. Il is speciUcally 
denied thjat therq were any artificial breaks as alleged. It is 
clear frofti the fdets of the case that the claimant was paid 
for the days he has worked. It is specifically denied that 


there was any break after every 8 to 15 days as alleged. A 
bare look at the facts of the case would reveal that the 
claimant has not been paid for more than 6 days at a stretch 
in other words he had been paid for all the days he had 
worked. It is once again denied that there is any question 
of circumventing any provisions as alleged. 

It is specifically denied that the claimant was 
entitlement of payment of wages on the specific days when 
he had not worked inciu.sive of weekly/gazetted.'' national 
holidays, as alleged. 

It is denied that there is any completion of one years 
service leave alone continuous. Even as per the records 
which has now been sought by the claimant clearly reflects 
that he was paid wages for i 76 days and as such by any 
stretch of imagination it cannot be held that the workman 
worked for one year or so. It i.s specifically denied that any 
assurance for confirmation was given or the same could 
ever get any support iVoin any mandatory provisions of 
law or service conditions as alleged. 

It is specillcaily denied that any of the request of tiie 
applicant were not considered as alleged. It is also denied 
that there was any question of abruptly or giving any notice 
or compensation, as alleged. It is specifically denied that 
any letter of termination could ever be required. 

It is specifically denied that the applicant has 
rendered 223 days' service. It is specifically denied that 
anything was payable for holidays, etc. when the applicant 
had not worked. It is a fact that the applicant had already 
been paid the wages for the days he is entitled as per the 
scaies/rates prescribed. 

The application of the applicant was received, 
however, the appi leant did not come up lo the mark hence 
he could not be appointed. It is specifically'denied that 
the number of days worked was the only criteria and in 
any case the allegation is vague hence cannot be 
considered at all. It is specifically denied that there is 
any discrimination or the applicant has any legitimate right 
for absorption as alleged. It is a fact that the eligibility of 
a candidate has to be considered only on the date of his 
first engagement. As such the advertisement was inserted 
in the newspaper for the persons who had worked for the 
period 01-01 -82 to 31-12-90. As per the advertisement, 
it was clear that the candidate who applied for the post 
shoulcfhave passed seventh standard and had not studied 
beyond Eight Standard, 'Flicre had been other condition. 
As per the records of the opposite party, the fact is quite 
clear that the claimant had never applied nor his name 
was ever included in the list of empaneled candidates 
prepared after proce.ssing the applications received in 
response to the said advertisement. It is also a fact that 
the claimant had never applied in response to the opposite 
party's advertisement. 

The workman applicant has filed rejoinder.^ In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras oflhc written 
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statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From perusal of the records it becomes quite obvious 
that in the instant case working of240 days is not necessaiy 
in view of the approach paper. 

. It is admitted to the management that the workman 
has worked for 170 days. 

It has been mentioned in the order of M/ o. Defence, 
Department of Economic Affaifs, Banking Division dated 
August, 1990 as under: — 

“Only those temporary employees who had put in 
minimum temporary service of 90 days or more days after 
the cut of date will be considered under the scheme. In 
view of this circular oF the Government the case of the 
workman is to be considered. 

It is admitted to the management that the workman 
has worked for 176 days so, the workman is entitled to 
empanelment In the list of casual labourers. 

The management has filed Ex. MW 1/2. This paper 
is not admitted by the workman and it is allegedly the 
mark sheet of the workman but this photocopy document is 
not legible so, it is not admissible in evidence. 

The case of the management is that the workman 
was 9th pass so, his case was not considered. 

From perusal of the written brief it transpires that 
the eligibility qualification is 7th pass and it has been stated 
that the workhian had studied up to 8th standard. 

It is admitted to the management that the workman 
is a SC candidate. 

It has been held in (1985) Supp. II SCR as under;— 

It has disturbed us to find that the appellant was 
denied job because he had become better qualified. Perhaps 
the RBI and its officers are not aware of the grave 
unemployment problem facing the youth of this country 
and also not aware of the feet that graduates, both boys 
and girls sweep our roads and postgraduates in hundreds, 
if not thousands, apply for the posts of peons. It has been 
our sad experience to find employers trying to stifle the 
efforts of employees in their legitimate claims seeking 
benefits under the Industrial Law by tiring them out in 
adjudication proceedings raising technical and hyper 
technical pleas. 

The Hon’ble Apex Court has held that jobs should 
not be denied if a workman is better qualified. It has been 
also held in this case that the RBI is not aware of the fact 
that Graduates both Boys and Girls sweep roads and Post 
Graduates in hundreds if not in thousand apply for the post 
of Peons. 


This observation was made by the Hon'ble Apex 
Court in the year 1985. That fixing of the eligibility 
qualification as 7th standard, 8th standard and 9th standard 
is not justified at present. 

There 'are two categories of employees Class- D & 
Class- C. Matriculates are eligible for Class - C employment 
as such, all nbn-matriculates should be eligible forCIass- 
D employees. The prescription of the qualification for 
Peon i.e. 7th, 8th and 9th standard by different banks is not 
justified. * • 

My attention was drawn to the Circular dated 
20-07-1981, Staff Recruitment, temporary messengers' 
panel. It has been mentioned in this circular that minimum 
education should be 9th standard pass. It has been also 
mentioned that the maximum age limit is relaxable.to SSLC 
fail in respect of SC & ST candidates. There is also mention 
that there should be relaxation In education and age for 
SCT & SC candidates. 

In the instant case the workman is a SC candidate. 
Even if he is 9th standard pass though, there is no proof of 
the same on the record, no relaxation of age and educational 
qualification has been given to him in view of the circular 
issued to ail the Branches/Offices. 

It cannot be said that one will stopstudying after 7th 
standard or 8th standard in order to obtain a job in the 
office of the bank of Class-D employees. 8th, 9th pass and 
10th fail candidates cannot apply for the post of Class-C. 
In case educational qualification is fixed as 5th standard 
or 7th standard gross injustice will be done to those 
candidates who are non-matric. They would not be eligible 
to appear in Class -C posts being non-matric and they would 
not be eligible for employment in Class-D posts. For 
considering the case of SC / ST candidates there must be 
relaxation in age as well as educational qualification. 

It appears that the management has not included the 
name of this candidate in the panel list as allegedly he is 
9th pass. No relaxation to the SC / ST candidates have 
been given whereas it is settled law that some relaxation is 
to be given to SC / ST candidates in age as well as 
educational qualification. 

In the facts and circumstances of the case the 
workman is entitled to be considered for empanelment in 
the list prepared by the management of temporary 
employees in view of approach paper. 

The reference is replied thus:— 

The action of the management of Bank of Baroda in 
terminating the services of Sh.Harbanslal w.e.f 05-01-91 
in violation of para 522 & 524 of Shastri Award is not 
justified. The management has not complied with the 
express provision of P-522 and 524 of Sastri Award as the 
workman has worked for more than six months. The 
management should include the name of this workman in 
the list of temporary employees and employ him within 
two months from the date of the publication of the award. 

The award is given accordingly. 

Date : 9-06-2008 

R. N. RAl, Presiding Officer 
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New Delhi, the 24th June, 2008 
S. O. 1888.—In pursuance of Section 17 of the 
Indusirial Disputes Act, 1947 (14 of 1947), the Central 
GoveHiment hereby publishes the Award Ref No. 65/ 
2006i Central Government Industrial Tribunal- 
cum-tabour Court No. I, Chandigarh, as shown in the 
Anne|(ure, in the industrial-dispute between employers 
in reljition the management of National Productivity 
Countil and jtheir workmen, which was received by the 
Central Government on 24-6-2008. 

[F. No. L- 4201 l/23/2006-lR(DU)l 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE S^IRI GYANENDl^A KUMAR SHARMA, 

! PRESIDING OFFICER, 

GENTRjAL GOVERNMENT INDUSTRIAL 
TRIb|uNAL-CUM-LABOUR COURT-1, 
i CHANDIGARH 
Case No. I p 65/2006 
Sh, Djial Sinih, Unit Secretary, 

Natio^ial Prc^uctivity Class D & 

'I’ehnjcal Err^loyees Assn SCO No. 40, 

Sector 7 -C l(4adhya Marg 1 st Floor, 

Chandigarh. I 

Vs. 

The Ifegionall Manager, 

National Projductivity Council, 

SCO No. 401 Sector 7-C, 

Madhya Maijg 1st Floor, 

Chandigarh. ■ 

APPEARANCES 

For the workmen workman in person 

For the management Sh. B. K. Arora 

AWARD 

Passed on 13-6-2008 

Centr^ Government vide notification NO. L-42011/ 
23 /2006-m ( D.U) dated 28th September, 2006 has 
referred th^ following dispute to this Tribunal for 
adjudication!: 

“Whether the demand of National Productivity Class 
D & Tjechnical Employees Association Chandigarh 


.Applicant 


...Respondent 


for promotion of Shri Sant Ram1o the next grade is 
legal and Justified? If so, to what relief the workman 
is entitled to and from which date?” 

2. The case is taken up in Lok Adalat. There is a 
settlement in writing between the workman and the 
management. The workman has a^ed for his promotion 
any where in northern India and the management has 
agreed to promote him as soon as any vacancy is available 
Considering the nature of reference, it will be proper to 
dispose off this reference on the basis of settlement 
between the workman and the management. Accordingly, 
the reference is disposed off in lieu of settlement and the 
same is returned to the Central Government as settled in 
Lok Adalat Central Government be Informed File be 
consigned to record. 

Announced G. K. SHARMA, Presiding Officer 
13-6-2008 
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New Delhi, the 24th June, 2008 
S. O. 1889.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 60/ 
2006) Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of C.P.W.D. and 
their workmen, which was received by the Centra! 
Government on 24-6-2008. 

[F. No. L-42012/42/2006-IR(DU)l 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI G YANENDRA KUMAR SHARMA, 
PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM- LABOUR COURT-I, 
CHANDIGARH 

Case No. ID No. 60/2006 

Sh Ram Kishan 
S/o Shri Faquir Chand, 

Himshikha Pinjor. 

H. No. 336. Tehsil Kalka 

Panchkula, (Haryana) .. .Applicant 

Versus 
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The Executive Enginener, 

C P W D, Central Division-II, 

Kendriya Sadan, Sector-9, 

Chandigarh-160001 ...Respondent 

APPEARANCES 

For the workman : Workman in person 

For the management Sh A. K. Gupta 

AWARD 

Passed on 13-6 -2008 

Central Government vide notification No L-42012/ 
42/2006-IR (D-U) dated 11th October, 2006 has referred 
the following dispute to this Tribunal for adjudication;— 

“Whether the action of the management of CPWD, 
Chandigarh in terminating the services of Shri Ram 
Kishan w.e.f, 1-5-2005 is legal and justified? If not, 
to what relief the workman is entitled to and from 
which date?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential 
benefits in the interest of justice equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre Lok Adalat meeting on 13-6-08 for Its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the TYibunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the Government. The* 
prescribed authority of Ae management and the workman 
during the hearing of this case in pre Lok Adalat agreed 
upon the above mentioned terms and conditions. It is 
proposed to dispose of this reference in Lok Adalat. 
Accordingly the reference is returned to the Central 
Government as settled in Lok Adalat. Central Government 
be Informed. File be consigned to record. 

Announced G. K. SHARMA, Presiding Officer 
13-6-2008 
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New Delhi, the 24th June, 2008 

S. O. 1890.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publisHq^s the Award (Ref. 59/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of C J.W.D. and 
their workmen, received by the Central Government on 
24-6-2008. 

[F. No. L-42012/43/2006-lR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No ID 59/2006 
Sh Adesh S/o Shri Rattan Lai, 

R/o Damdama Road, Gali No. 3, 

POGRPF,TehsilKalka, 

Panchkula (Haryana) .. .Applicant 

Versus 

The Executive Engineer 
CPWD Central Division-II. 

Kendriya Sadan, Sector-9, • 

Chandigarh-160001 —Respondent 

APPEARANCES 

For the workman : Workman in person 

For the mahagement : Sh. A. K. Gupta 

AWARD 

Passed on 13-6-2008 

The Central Governemnt vide notification 
No. L42012M3/2006-IR( DU) dated 11th October, 2006 
has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of CPWD 
Chandigarh in terminating the services of Shri Adesh 
w.e. f. 1-4-2005 is legal and,justified? If not, to what 
relief the workman is entitled to and from which date? 
The present reference was made by the Central 
Government on the failure of conciliation proceedings for. 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential 
benefits in the interest of justice equity and fair play. 

The management turned up and opposes this 
application. . 

As per office memoran dum dated 30-4 -08, this case 
was fixed in pre Lok Adalat meeting on 13-6-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
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agreed to jwithdraw his reference. The management also 
agteed tq provide the work to the workman with the 
cohtractoi- as per the policy of the government. The 
pr^scribeci authority of the management and the workman 
during thej hearing of this case in pre Lok Adalat agreed 
upon the jabove mentioned terms and conditions. It is 
proposed}to dispose of this reference in Lok Adalat. 
Adcordinily the reference is returned to the Central Govt, 
as pettled in Lok Adalat Central Government be informed. 
Filje be consigned to record. 

Anijounced G..K. SHARMA, Presiding Officer 
• 13-f2008 
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; New Delhi, the 24th June, 2008 
S. O. 1891.—In pursuance of Section 17 of the 
In(Justriay Disputes Act, 1947 (14 of 1947), the Central 
Gcjvemment hereby publishes the Award, (Ref. No. 58/ 
20i)6) of the Central Government Industrial Tribunal- 
cujn-Labour Court No. I, Chandigarh, as shown in the 
Aijnexur^, in the Industrial dispute between the 
emtoloyerd in relation to the management of C.P.W.D, 
and their workmen, received by the Central Government 
on|24-6-2p08. 

I [F.No.L-42012/44/2006-lR(DU)] 

I SURENDRA SINGH, Desk Officer 

I ANNEXURE 

BEljoRE SHRI GYANENDRA KUMAR 
SHARMA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TIfflBUNAL-CUM-LABOUR COURT-1, 

! ! CHANDIGARH 

■ Case No I D 58/2006 
Sh^i Rattaji Lai S/o Sh. Hira Lai 
R/(| Dammma Road, Gali No. 3, 

POjGRPFl TehsilKalka, 

Pai^chkulal(Haryana ) .. .Applicant 

Versus 


APPEARANCES 

For the workmen : Workman in person 

For the management Sh. A. K. Gupta 

AWARD 

Passed on 13-6-2008 

The Centra! Government vide notification 
No. L-,42012/44 /2006-IR (DU) dated 1 Ith October, 2006 
has referred the following dispute to this Tribunal for 
adjudication. 

“Whether the action of the management of CPWD, 
Chandigarh in terminating the services of Shri 
Rattan Lai w.e.f. 1-4-2005 is legal and justified? If 
not to what relief the workman is entitled to and 
from which date?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of tlie matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential 
benefits in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4- 08 this case 
was fixed in pre Lok Adalat meeting on 13-6-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the Government. The 
prescribed authority of the management and the workman 
during the hearing of this case in pre Lok Adalat agreed 
upon the above mentioned terms and conditions. It is 
proposed to dispose off this reference in Lok Adalat. 
Accordingly the reference is returned to the Central govt 
as settled in Lok Adalat Central Government be informed. 
File be consigned to record. 

Announced G. K. Sharma, Presiding Officer 

13-6-08 
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The E\ec\jtive Engineer CPWD, 
Ceiitral DKision-Il, 

Ke idriya Sadan, Sector-9, 

Ch mdigaip-160001 


31^ ^TTR 3Tfertt 

New Delhi, the 24th June, 2008 

S. O. 1892.—In pursuance of Section 17 of the 
. . Respondent Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the A^ard (Ref. No. 19/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Kanpur as; shown in the Annexure, in the industrial 
dispute between the management of Indian Institute ofPulse 
Research and their workmen, received by the Central 
Government on 24-6-2008. 

[F. No. L-42012/95/2002-1 R(CM-Il)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI R. G SHUKLA, 
PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHRAM 
BHAVVAN, A. T. I. CAMPUS, UDYOG NAGAR, 
KANPUR 

Industrial Dispute No.19 of 2003 
In the matter of dispute between 

Shri Baboo Singh S/o Sh. Ganga Charan Singh 
C/o Sh. Rajendra Prasad Shukla 
115/193 A. 2 Maswanpur Rawatpur, Kanpur 

And 

The Director 

Indian Institute of Pulse Research 
G.T. Road, Kalyanpur, Kanpur. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/95/2002-1R (CM-ll). dated 
30-10-2002 has referred the following dispute for 
adjudication to this tribunal: 

'‘Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
tenninatingthe employment of Sri Baboo Singh S/o 
Sri Ganga Charan Singh working as contract worker 
allegedly under direct supervision of the management 
w.e.f. 25-5-2001 legal and Justified? If not to what 
relief the worker is entitled to?” 

2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of the opposite party on. It is also 
pleaded that the workman was paid wages at the end of the 
month by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the work man with a licenced 
contractor. If has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of contractor. Workman is employee ofthe opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the managements. The production of the opposite party 
was also used to be sold out to the customers. It has also 
been pleaded by the workman that he rendered continuous 
service of240 days of till he was removed from the service 
ofthe opposite party w.e.f 25-5-2001 in gross violation of 
provisions of Industrial Disputes Act, 1947. Several fresh 
hands were inducted by the opposite party but he was not 
afforded any opportunity of his reemployment. Opposite 
party has also violated the provisions of rules of natural 


and social justice by not regularising him in the service. 
On the basis of above it has been prayed that the workman 
may be reinstated in the service with full back wages, 
consequential benefits and seniority. 

3. The opposite party has filed reply wherein it has 

been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to superwise 
the work of the workman. It is also denied that the exist 
any valid industrial dispute- Workman is not a workman 
as defined under 1. D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also beem pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recuitntent rules. Since the workman was never in the 
emjiloyment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. , 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective cases. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournment and avoided to conclude the case. 
Again further date of hearing was fixed in the'case and 
when-the case was called out representative for the 
workman found absent and thereafter the arguments 
advanced by the representative for the management were 
heard. After the hearing was over in the case, representative 
for the workman appeared before the tribunal and 
submitted that he had sent certain representation before 
the Ministry seeking transfer of the case from this tribunal 
but a perusal of the record shows that no such application, 
is available on the record of the case. There is also no order 
received from the appropriate Government in this regard. 
Therefore, the tribunal is not inclined to believe the 
contention of the representative for the workman and the 
same stands rejected. Having considered long duration of 
the pendency of the instant case, the tribunal also rejected 
the adjournment application. 

6. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was 
made the employee of the contractor and it is the contractor 
who used to make payment of wages. The contention of 
the workman to the effect that he was working much before 
the induction ofthe alleged contractor of which he is alleged 
to be the employee cannot be accepted by the tribunal as 
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no (Jocumentar}' evidence is avilable on the record of the 
casa to substantiate the claim of the workman that he was 
m ttie employment of the opposite party much before the 
induction df the alleged cci tractor, 

7. Thie arguments of the opposite party appears to be 
soutid that ihere exist no relationship of master and servant 
bet\f een th^m and the so called workman, therefore, there 
appfears nolvalid industrial dispute between the contesting 
paiHies. In jhe absence any cogent evidence in support of 
the plaim ojf the workman, it is concluded that there never 
existed an_d relationship of master.and servant between the 
partiies andjtherefore, the alleged wokmaii cannot be held 
to be a wojeman w ithin the definition of the workman as 
givin under the Act. If it is so rest issues becomes 
infiLctuou^ as raised by the alleged workman in his 
statement df claim and therefore, need no consideration. 

! 8. Injthe end it is concluded for the foregoings that 
the iinstant case is not a valid industrial dispute as the 
claihnant has palpably failed to establish that he ever 
remjained iii active employment of the opposite party or 
that!he was ever issued any appointment letter, or he was 
cvel paid his wages by the opposite party or his services 
hav^ ever been icimmated by the opposite party. Therefore, 
question of breach of provision^ of the Industrial Disputes 
Actj 1947, by the opposite party does not arise. 

, 9. Fdr the reasons discussed above, it is held that 
sinde instarit case is not a valid industrial dispute between 
the jiiarties, alleged claimant cannot be held to be entitled 
for pny relief as claimed by' him. Reference is therefore, 
ansikered accordingly against the claimant and m favour 
of tjie oppesite party. 

' I R.G. SHUKLA, Presiding Officer 
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: New Dcdhi, the24lh June, 2008 

S. Od 1893.—In pursuance of Section 17 of the 
Indiljstrial disputes Act, 1947 (14 of 1947), the Centra! 
Goyernmdnt hereby publishes the Award Ref. No. 
72/2006 ofjtlie, Central Government Industrial Tribunat- 
cuni-Laboi^ Court, Kanpur as show'n in the Annexure, 
in the indijstria! dispute between the management of 
HindustanjAertinautics Limited, and their workmen, 
received by the Central Government on 24-6-2008. 

i [F, No. L^420!2/211/2005-!R{CM-1I)] 

i . AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SRI R.G. SHUKLA, 
PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHRAM 
BHAWAN, AT 1 CAMPUS, 

UDYOG NAGAR,KANPUR 
Industrial Dispute No. 72 of 2006 
In the matter of dispute between :— 

Sri Dev Prakash ard 37 others, 

C/o Sri Jiya Lai Yadav. Son of Sri Ram Pyare Yadav, 
Village Asrey riwanpurvva (Basayakpur) 

Post Darklia Amcthi. 

Sultanpur 22740? 

And 

The General Manager. 

Hindustan Aeronautics Limited, 

Korwa, Ainethi. 

AWARD 

1. Ceniral Government, MOL, New Delhi, vide 
Notification No, L-42012,/2 1 1/2005-lR (CM-11) dated 
11-10-06 has referred the following dispute for adjudica¬ 
tion to this tribunal : 

"Whether the demand of Sri Dev Prakash and 37 
others as per list enclosed for regularization of their 
services b} the management of Hindustan 
•Aeronautics i.imitcd is legal and justified? If so, 10 
what relief these workmen are entitled?" 

2. In the present case after receipt of the reference 
order registered notices to the contesting parties weie 
issued by the tribunal directing them 10 file their claim and 
counter claims. Both contesting parties put their appear¬ 
ance in the proceedings of the case. The union also moved 
an adjournment application on 28-12-06 w'hich was 
allowed. ThereaftcT repeated dates of hearing were fixed 
by the tribunal in li io case till none appeared from the side 
of the union nor claim was filed in the case. 

3. Therefore, from the above, it is quite clear that 
neither the workmen nor the union is interested in 
prosecuting the case before the tribunal, the resultant 
effect would be that the union is held not entitled for any 
relief for want of pleading and proof 

4. Accordingly reference is decided against the union 
and in favour of the opposite party. 

R. C. SHUKLA, Presiding Officer 
4 Kmn, 2^1 2008 

3TT. 1894.- :44b R' 1947 (1947 

■qn 14) 4^ mu 17 4 4,44k A -sm. 4. 
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4r Tmqfkr 4, 4 44k TPmm 4 24-6-2008 4r 
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New Delhi, the 24th June, 2008 
S. O. 1894—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 
35/2005 of the Tribunal-cum-Labour-Court, Kolkata as 
shown in the Annexure, in the industrial dispute between 
the management of M/s. RBM-Pati (JV), and their 
workmen, received by the Central Government on 
24-6-2008. 

[F, No. L- 42012/215/2004.1R(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT KOLKATA 
Reference No. 35 of 2005 

Parties : Employers in relation to the management of 
M/s. RBM-Pati (JV) 

AND 

Their workmen. 

Present: Mr. Justice C.P. Mishra, Presiding Officer 
Appearance : 

On behalf of the : Mr. S. Bandopadhyay, Advocate 
Management 

On behalf of the ■: Mr. Abid Ali Mollah, the 
Workmen concerned workman in person. 

Dated; 2nd June, 2008. Industry: Road Transport & 

Highways 

AWARD 

By Order No.L-42012/215/2004 IR (CM-11), dated 
04-08-2005 the Government of India. Ministry of Labour 
in exercise of its powers under Section 10(1)( d) and (2A) 
of the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s. 
RBM-Pati(J V) contractor of National Highways Au¬ 
thority of India in terminating the services of Sh' Abid 
Ali Mollah. Helper at 35 KM Camp w. e. f 10th 
July. 2004 is legal and justified? If not. to what relief 
he is entitled?” 

2. When the case is taken up today before the Lok 
Adalat on consent of the parties, it is submitted by them 
that they have amicably settled the dispute under the present 
reference out of court. They also file a memorandum of 
settlement arrived at in this regard. They accordingly pray 
that an Award may be passed in terms of the memorandum 
of sertlemenf. 

3. 1 have considered the submissions of the parties 
and also perused the albresaid memorandum of settlement. 
The terms of the seitlemem appear to be fair, reasonable 
and in the interest of the parties. 1 accordingly pass an 
Award in terms of the said memorandum of settlement, 
which vvill form part of this Award as Annexure-A. 

The reference is disposed of accordingly. 

Dated. Koikaia. 

2nd June, 2008 C. P. MISHRA, Presiding Officer 


ANNEXURE-A 

MEMORANDUM OF SETTLEMENT 

1. Name and address : (a) M/s. RBM PATl JV 

of the parties Vill. & P.O. - Tentulkuli 

P.S.-Domjur, Howrah-711409. 

(b) Their workman Abid Ali 
Mollah, Village: Palorah, 

P.O. Mahisrekha, 

P.S. -Uluberia, 

Howrah - 711 303. 

2. Name of the person Mr. Rajeev Ranjan Mishra 
representing the employer 

3. Name of the persons Abid Ali Mcrllah 
representing the employee 

4. Short recital of the case: 

That one industrial dispute referred before this 
Learned Central Government Industrial Tribunal being 
Case No. 35 of 2005 for adjudication with regard to the 
termination of service of Abid Ali Mollah. 

However, the parties started negotiation at bipartite 
level and after protracted negotiation the dispute settled 
amicably by and between the parties on the following terms 
and conditions : ' 

5. Terms of Settlement. 

(a) It is agreed by and between the parties that the 
workman accepted the termination with effect from 
06th June, 2004. 

(b) It is also agreed by and between the parties that 
the Company will pay a total sum of Rs. 20,000.00 
(Rupees Twenty Thousand only) out of which a sum of 
Rs. 10,000 (Rupees Ten Thousand) only will be paid by 
Banker’s Cheque, drawn on The Hongkong and Shanghai 
Banking Corporation Limited, Kolkata dated 17th April, 
2008 and a sum of Rs. 10,000 (Rupees Ten Thousand only) 
by cash, both in favour of Abid Ali Mollah, as full and 
final amicable settlement of the above case and the 
Company is paying the above said amount without 
admission of any liability and the workman agrees that 
there shall be no claim arising out of his employment in 
the Company nor in future. 

(c) It is also agreed by.and between the parties that 
the above said amount will be paid to the workman by way 
of Banker’s Cheque and cash. 

(d) It is agreed by and between the Parties that the 
workman shall withdraw the case, being Ref, Case No. 35 
of 2005. 

(e) It is further agreed that by the aforesaid terms of 
settlement all matters concerning the employment by the 
Company of the workman is fully and finally settled with 
no other dispute nor claim pending nor in the future by any 
party. 

For the Company For the Wokman 

Authorised Signature AbidAl.i Mollah 

Witnesses ; Workman concerned 

1) S. Bandhopadhyay, Advocate ‘ 

2 ) 
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Nsvv Delhi, ihc 24th June, 20OS 
$. O. 1H95.—In pursuance of SccOc-n !'/ vT'the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! ''■ 
Government hereby publishes the Award (Ref. No, 173/ 
2004) of the Central Government Indusuiai rribunal- 
ciim-IJabour 0/ourt No. 2, New Delhi as shown in the 
Anne};ure, in tiie industrial dispute be'.v\een the 
management ;)f C.PAV.D. and their workmen, received 
by the Denirai Government on 24-6-2008. 

! I [No. L-420i2/i90/20034RiCM-li)l 

' 1 AJAY KUMAR GAUR, Desk Officer 

ANNEXUUE 

BEFpRE pJE PRESIDING OFFICER ;CEMRAL 
GOVERNMENT INDUSTRIAL TRIBUNAUC UM- 
LABOUK COURT-II, NEW DELHI 

PRESIDING OFFICER: R. N. RAf . 

ED.N0. 173/^004 

IN TH^ MATITER OF: 

Sh. Mapoj Kumar Singh, 

C/o. Al IndiaCPWDfMRM) Karamrchari Sangatiian, 

4823, F aibir Nigar Extension, 

GaliNd,13, ShYidara, 

Delhi- 110032. 

j VEl^US 

1. Thp Director General of Works, CPWD, 

Niifnran Bhawan, New Delhi. 

\ 

2 . ^hb Executive Engineer (Elect. Div-II), 

CP|W/D lARi, Pusa, 

NejwDelhi -1 10011. 

3. M/k. S. S. Electricals, 

A]|'283,NjndNagri, 

NeivOelhil] 10093. 

AWARD 

The Ministry of Labour by its letter 
No. L-4p012/190/2003-1R (CM-H) dated 03 - i i -2004 has 
refeirec the foil owing point for adjudication. 

The point runs as hereunder :— 

"Whethei' the demand of All India CPWD (MRM) 
Kiaramchari Sangathan for reinstatement and 
regularizuion of Sh. Manoj Kumar Singh, Pump 
Operator! in the organization of CPWD is legal and 
juktified? Ifyes, to what relief the workman is entitled 
arid from what date?" 

The case of the workman is that he was working as 
Operatokon contract basis w'.c.f 03-12-2000 at the premises 


of the above :.aid iri.'U.jgernent of lARl, Pusa, New Delhi. 
His services were leriruruued on 16-03-2003 in violation of 
Section 25F of the ii) .Aei. 1947. The workman has been 
continuously emiilo^eci with the management. The 
contractors changed but the workman was retained. No 
seniority list has beer displa) ed by the management. The 
work performed by uv.; '.vAiTinan is of permanent m nature 
It is depicted on papci tii.u the workman is an employee of 
the contractor. There is eiriploser - employee relationship 
between the nninagevoeu'. and the workman. 

The case of ib.e management is that the workman 
was engaged by the cosuractors. He worked under the 
control and supervise n (■; the contractors. Payment to tlie 
workman tvas ma<*e e, ''e contractor. There was no 
employer and e’rm’r.v.'e relationship between the 
management andtiie v. orkivian. fhe workman applicant has 
filed rejoinder. In the ix.joinder he has reiterated the 
averments of his ciaiin .iaiement and has de^ed most of 
the paras of the NViio.cr; simeincnt. The management has 
also denied most of tlie p.i.wts of the claim statement. 

Evidence of ihc parlies Iras been taken. 

Heard argumciU riom both the sides and perused the 
papers on the record. 

it was submnied irom ilie side of the w'orkman that 
he worked under the control and supervision of the 
management. The co:u.'act was fake. The management 
became the principal cinployer 

It w'as submiued iimn tiic side of the management 
that the workman v\a-. appointed by the contractor and 
payment to him was made by the contractor. There is no 
employer and enyo!o}'ee relationship between the 
management and woilmum. The management has filed 
contract agreemeivi tV-i operation of Pump. 

It appears that ihe ^vorkl^an was engaged by 
contractor for operating the Pump, As per the terms of titc 
contract thre workman ’.vill maintain the day log book. 

The workman has ndmiited in his cross examination 
that he was appointed b\ the coritictor. Fie has also admitted 
that no paper regarding liis engagement has been filed by 
him on the record. 

It appears froiii porustil of the contract agreement 
that the operation of the I-ump was given to the contractor. 
He deputed the concerned wairkman.for the operation of 
the Pump. 

From perusal of llie record it becomes quite obvious 
that the workman was engaged by the contractor. Payment 
\o him was made by the contractor and he worked under 
the control and guidance of the contractor, so employer 
and employee relationship has not been proved. Section 
25Fofthel.D. Act, 1947 is attracted only when a workman 
actually w'orks under the control and supervision of the 
employer or he is engaged by the employer. 

The Hon'ble Supreme Court Iras also emphasized that 
the Courts/Tribunals in their sympathy for the handful ad 
hoc/ casual employees before it cannot ignore the claims 
for equal opportunity for the tee ning millions of the country' 
who are also seeking en.plo) irrcnt. In such case, the Courts/ 
Tribunals should adhere to the Constitutional norms and 
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should not water down constitutional requirement in any 
way. 

In Pollock Law of Torts a servant and an independent 
contractor has been defined as under: - 

The di^inction between a servant and a independent 
contractor has been the subject matter of a large volume of 
case-law from which the text-book writers on torts have 
attempted to lay down some general tests. For example, in 
Pollock's Low of Torts, (Pages 62 & 63 of Pollock on Torts, 
15th Edn.) the distinction has thus been brought out: 

*■ “A master is one who not only prescribes to the 
workman the end of his work, but directs or at any 
moment may direct the means also, or, as it has been 
put, retains the power of controlling the work, a 
servant is a person subject to the command of his 
mastef as to the rrianner in which he shall do his 
work. An independent contractor is one who 
undertakes to produce a given result but so that in 
the aptual execution of the work is not under the 
order or control of the person for whom he does it, 
and may use his own discretion in things not specified 
beforehand.” 

In Salmond’s Treatise on the Law of Torts the 
distinction between a servant and independent contractor 
has been indicated as under: - 

“What then, is the test of this distinction between a 
servant and an independent contractor? The test is 
the existence of a right of control over the agent in 
respect of the manner in which his work is to be 
done. A servant is an agent who works under the 
supervision and direction of his employer; an 
independent contractor is one who is his 6wn master. 
A servant is a person engaged to obey his employer’s 
orders from time to time; an independent contractor 
is a person engaged to do certain work, but to exercise 
his own discretion as to the mode and time of doing 
it—he is bound by his contract, but not by his 
employer's orders." 

The test regarding independent contractor and 
intermediaries have been laid down in Hussainabhai, Calicut 
V. The Alath Factory Thezhilali Union Kozhikode [AIR 
1978 SC 1410 (3 Judges)] "the true test may, with brevit>', 
be indicated once again. Where a worker or group of workers 
labours to produce goods or services and these goods or 
services are for the business of another, that other is, in 
fact, the employer. He has economic control over the 
workers subsistence, skill, and continued employment.” 

My attention was drawn to the Constitution Bench 
Judgment in Scale (2006) 4 Scale. It has been held in this 
case as under:— 

“A. Public employment in a sovereign socialist 
secular democratic republic has to be as set down by 
the Constitution ancfthe laws made thereunder. Our 
constitutional scheme envisages employment by the 
Government and its instrumentalities on the basis of 
a procedure established in that behalf. Equality of 
opportunity is the hallmark and the Constitution has 
provided also for affirmative action to ensure that 
unequals are not treated equals. Thus, any public employ¬ 
ment has to be in terms of the constitutional scheme. 


B. A sovereign government, considering the economic 
situation in the country and the work to be got done, 
is not precludedfrom making temporary appointments 
. or engaging workers on daily wages. Going by a law 
newly enacted, the National Rural Employment 
Guarantee Act, 2005, the object is to give employment 
to at least one member of a family for hundred days in 
an year, on paying wages as fixed under that Act. But, 
a regular process of recruitment or appointment has 
to be resorted to, when regular vacancieshn posts, at 
a particular point of time,,are to be filled up and the 
filling up of those vacancies cannot be done in a 
haphazard manner or based on patronage or other 
considerations. Regular appointment must be the rule.” 
My attention was drawn to another Constitution 
Bench Judgment - Steel Authority of India. It has been 
held as under— 

“Where a workman is hired in or in connection with 
. the work of an establishment by the principal 
employer through a contractor, he merely acts as an 
agent so there will be master and servant relationship 
between the principal employer and the workmen. 

■ But where a workman is hired in or in connection 
with the work of an establishment by a contractor, 
either because he has undertaken to produce a given 
result for the establishment or because'he supplies 
workmen for any work of the establishment, a 
question mig IOC arise whether the contract is a mere 
camouflage as in Hussainabhai Calicut’s case (supra) 
and in Indian Petrochemicals Corporation's case 
(supra) etc; if the answer is in the affirmative, the 
workmen will be in fact an employee of the principal 
employer, but if the answer is in the negative, the 
workmen will be a contract labourer.” 

The workman' has been engaged through 
contractors. The burden of proving that he worked under 
the control and supervision of the management is on the 
workman. He has'^discharged initial burden. He has not 
filed any cogent documentary evidence to establish that 
the work was assigned to him by the management and he 
worked under the control and guidance of the management. 
He has filed affidavit regarding the fact no doubt but his 
affidavit is self serving. 

The management has denied that he worked under 
the control and guidance of the management. The workman 
in the circumstances has to prove by cogent documentary 
evidence that the management was his master and the 
management decided what is to be done and how it is to be 
done. 

The workman has been, engaged by the contractors 
and the contractors have taken duties from him. 

In view of the Constitution Bench Judgment referred 
to above a contractual workman cannot be regulaflzed. 
There is no master and servant relationship in view 6f the 
criteria laid down in the judgments referred to above. 

In the instant case the workman has not been 
engaged by the employer so section 25 F of the ID Act, 
1947 is not attracted. The workman is not entitled to 
retrenchment compensation or pay in lieu of notice. 

The reference is replied thus :— 

The demand of All India CPWD (MRM) Karamchari 
Sangathan for reinstatement and regularization of 
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Sh. Manoj Kumar Singh, Pump Operator in the organization 
of CiPWD (s neither legal nor justified. The workman 
applicant isjnot entitled to get any relief as prayed for, 

. The aj^'ard is given accordingly. 

Date: jl 1-06-2008 R. N. RA,I, Presiding Officer 

I ^ 24 2008 

33^. 1896 -3ff3>fi(cf, 1947 (1947 

^ 14) ^ W 17'^3T3?R^'^','^^m^Trt. it. 

it. ^ ^ ^ 4iichKT 

Tt‘ afr^itta ii ^Nt^ afiife 
i. 2 ^ 58/2006) ^ 

y^TTfifd t. it ^it^ it 24-6-2008 it W 
fjT I I 

' ^-42012/115/2005-371? am (itpm-H)] 

ar^FT ^HK ir?, aTfErmrft 

’New Delhi, the24t!i June, 2008 

! S, O. :1896.—In pursuance of Section 17 of the 
Industrial Djisputes Act, 1947 (14 of 1947), the Central 
Govdrnmen^hereby publishes the Aw'ard Ref. 58./2006of 
the dentral (Bovcmment Industrial Tribunal-cum-Labour 
Courjl No. 2 New Delhi as shown in the Annexurc, in the 
industrial dispute between the management of C.P.W.D. 
and tjieir workmen, received by the Central Government 
on 241-6-200^. 

i [F. No. L-42012/115/2005-lR(CM-ll)] 

• i AJ AY KUMAR X3AUR, Desk Officer 

; : ANNEXURE 

BEFORE [THEPRESIDING OFFICER:CENTRAL 
GOVERN VIENT INDUSTRIAL TRIBUNAL-CUM- 
I LABOUR COURT-II, NEW DELHI 

' l.D. No. 58/21)06 

PRE^lDlNG|OFFICER: R. N. RAl 
INT||eMA|TEROF: 

Sh. Jaji Singhl(Khaiasi), 

C/o. 411 IndiiCPWD (MRM) Karamcliari Saiigathan, 
4823, Dali Noll 3, 

BalbitNagar Extension, 

Shadfjara, Dejlhi - 32. Claimant 

Versus 

The Executive Engineer, 

Electrical Divjision - 3, 

CPWp, IP Bljawan, New Delhi. —Re.spondent 

I i AWARD 

The Ministry of Labour by its letter No. L -42012/ 
115/2(1)05 lR((tM-11) Central Government dt. 03-07-2006 has 
referred the following point for adjudication: 

The point runs as hereunder:— 

^‘Whetiier the action of the management of CPWD 
in not tjegularizing the services of Sh. Jai Singh as 
KhalasiiW.e.f 14-04-1983 i.e. from the date of'his initial 
^ppoin^ent is legal and justified? If not, to what 
feliefthe workman is entitled.” 


The case of tlie workman is that he was engaged as 
Khalasi on muster roll basis w.e.f. 14-04-1983. His services 
were regularized as Khalasi in the proper Pay Scale along 
with all consequential benefits w.e.f. 28-01-1993. The son 
of the workman filed petition before the Hon’ble Apex Court 
titled as Surinder Singh and anothers Vs. Engineer-in-Chief, 
CPWD over the matter of regularization ofthe services and 
payment of equal pay for equal work at par with regular 
employees w'orking under the management of CPWD. The 
Hon'ble Apex Court in the judgment dated 17-01-1986 has 
observed that all the daily rated employees should get the 
same salary and allowances as are paid to the regular and 
permanent employees w.e.f the date when they were 
respectively employed. 

Thai subsequent to the said judgment, the 
management ofCPWD vide letter dated 25-08-1988 issued 
directions to regularize the services of such workmen who 
have rendered six iriontlis of continious service by 
07-12-1988. This Tribunal by award dated 01-02-2004 has 
ordered that the workman should be regularized from the 
initial date of engagement and they should be made payment 
of equal pay of a permanent employee from the date of 
their initial engagement. 

The case ofthe management is that the services of 
this workman was regularized on 28-01-1993 with all 
consequential benefits. J'he workman was not a party to 
Surinder Singh's case, so he is not entitled to get the benefit 
of Surinder Singh's ca.se. The posts were created in 
September, ! 992, therefore, a!! the workers were regularized 
from prospective date and not from their initial engagement. 

The llon'ble .Apex Court in the above case has not 
held anywhere that the workman should be regularized 
from their initial date ol'cngagemcnt. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reeuerated the ayerments.of his claim 
statement and has denied most of the paras of the written 
statement. The numagement has also denied most of the 
paras of the claim siaicniont. 

Evidence of betli the parties has been taken. 

Heard argument from botli the sides and perused the 
papers on the record. 

It was submitted fi'oni the side of the workman that 
he should be regularized Ifoin the initial date of engagement 
and the principles of equal pay for, equal work should be 
followed in view of Surinder Singh's case. 

It was submitted from the side ofthe management 
that the posts were created prospectively in the year 1992. 
The workman was iiot working against any substantive 
po.st, so there is no question of regularization w.e.f. the 
initial dale ofengagcineni as no posts were sanctioned at 
that time. 

It becomes quite obvious from perusal of the record 
that the services of i.hc workman has been regularized from 
1993 and he has received all the benefits. He has raised this 
dispute in 2006, afici a delay of almost 12 years from the 
date of his regularization, 1 le has lost, not only the right 
but remedy also in view of extra -ordinary delay. 



'll I HWHIIH’ I-M HilHf Ilf I''' 


f 













[mnil—73^ 3(ii)] 


W 35T TTSm : 19,2008/3Tm 28. 1930 


3783 


My atjention was drawn to Nadungadi Bank Limited 
Vs. K.P. Madhavankutty as under: 

“Law does not prescribe any time limit for the 
appropriate Government to exercise its powers under 
Section 10 of the ID Act. It is not that this power can 
be exercised at any point of time and to revive matters 
which had since heel settled. Power is to be exercised • 
reasonably and in a rational manner. There appears 
to us to be no rational basis on which the Central 
Government has exercised powers in this case after a 
lapse of about seven years of the order dismissing 
the respondent from service. At the time reference 
was made no industrial dispute existed or could be 
even said to have been apprehended. A dispute which 
is stale could not be the subject matter of reference 
under Section 10 of the ID Act. As to when a dispute 
can be said to be stale would depend on the facts 
and circumstance of each case. When the matter has 
become final, it appears to us to be rather 
incongruous that the reference be made under Section 
10 of the Act in the (Circumstances Ijke the present 
one. In fact it could be said that there was no dispute 
pending at the time when the reference in question 
was made” 

It has been held by the Hon'ble Apex Court that no 
industrial dispute existed or could be even said to have 
been apprehended with Central Government exercised 
powers in this case after a lapse of about seven years. 

In the instant case the workman has been regularized 
in the year 1993, whereas he has raised this dispute in the 
year 2006 after a delay of twelve years. Thus, the reference 
itself sent by the Government in view of the law laid down 
by the Hon'ble Apex Court is barred by delay. 

It has been held in 1993 AIR SCW 2224 that the 
delay would certainly be fatal if it has resulted in material 
evidence relevant to the contention is lost and not rendered 
available. Lapse of time results in losing the remedy and 
right as well. 

It has been also held in this case that case filed after 
delay of 7-9 years should not be entertained. 

It has been held in MANU/SC/0140/1959 that merely 
because the industrial dispute does not provide for a 
limitation for raising the dispute it does not mean that the 
dispute can be raised at any time and without regard to Ae 
delay and reasons therefor. There is no limitation for 
reference of disputes to an industrial tribunal even so it is 
only reasonable that the disputes should be referred as 
soon as possible after they have arisen and after 
conciliation proceedings have failed particularly so when 
disputes relate to discharge of workmen wholesale. 

In the instant case the workman has raised the 
dispute after long delay of twelve years. He has not given 
satisfactory explanation for this extra -ordinary delay. There 
is no explanation worth the name in the claim statement as 
to what prevented the workman to raise the dispute earlier 
whereas he has been regularized in the year 1993. The 
workmen kept silent from 1993 and raised this matter in 
2006. ' 

It has been held in AIR 1993 SC 2277 that delay itself 
dis-entitles a workman of remedy and right. 


There is delay of twelve years and in the light of the 
law laid down by the Hon'ble Apex Court. The reference 
itself is not maintainable. 

The judgment of Surinder Singh's case has been 
reversed by the recent judgment of the Hon'ble Apex Court. 

My attention was drawn from the side of the 
management to (2003) 6 SCC 123 as under 

The principle of "equal pay for equal work" is not 
always easy to apply. There are inherent difficulties in 
comparing and evaluating the work done by different 
persons in different organizations, or even in the same 
organization. It is a concept which requires for its 
applicability complete and wholesale identity between a 
group of employees claiming identical pay scales and the 
other group of employees who have already earned such 
pay scales. The problem about equal pay cannot always 
be translated into a mathematical formula. 

It is obvious’from the judgment that the principles of 
equal pay for equal work cannot be applied everywhere. A 
daily wager holds no post. Scale of pay is attached to a 
definite post. This workman was not holding any definite 
post, so he cannot be compared with the regular and 
permanent staff for equal pay and allowances. 

It has been further held in (2003) I SCC 250 as under; 
“Equal pay for equal work - applicability of the 
principle of, held, depends not only on the nature or 
volume of work but also on the qualitative difference 
in reliability and responsibilities as welt - Even in 
case of same functions, responsibilities do make a 
, real and substantial difference - It is for the claimant 
of parity to substantiate a clear-cut basis of 
equivalence and a resultant hostile discrimination- 
Iri absence of requisite substantiating material. High 
Court erred in granting the NMR workers/daily 
wagers/casual workers parity in pay with the regularly 
employed staff merely on presumption of equality of 
the nature of work. However, such workers, held, 
entitled to payment of prescribed minimum wages. ” 

It has been held in this case that equal pay for equal 
work would depend upon not only the nature or the volume 
of work but also on the qualitative difference as regards 
Reliability and responsibilities though the functions may 
be the same. 

The workman applicant is not entitled to any relief in 
view of raising the dispute after a delay of long twelve 
years. He is not entitled to equal pay for equal work as he 
was not a party to the judgment of Hon’ble Apex Court in 
Surinder Singh's case. He is not entitled to regularization 
from his intial date of engagement i.e. 14-04-1983 as he was 
not engaged against any sanctioned post. Regularization 
is always orderd against sanctioned post. 

The reference is replied thus;— 

The action of the management of CPWD in not 
regularizing the services of Sh, Jai Singh as Khalasi w.e.f 
14-04-1983 i.e. from the date of his initial appointment is 
legal and justified. The vyorkman applicant is not entitled 
to get any relief as prayed for. 

Date: 20-6-2008 R. N. RAl, Presiding Officer 
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O * ' 

; New Delhi, the 24th June, 2008 

^ S. oi 1897.—In pursuance of Section 17 of the 
Indiistrial bisputes Act, 1947 (14 of 1947), the Central 
Go{emmept hereby publishes the Award (Ref No. 16/ 
20(X3) of the Central Government Industrial Tribunal- 
cuni'Laboijir Court, Kanpur as shown in the Annexure, in 
the industrial dispute between the management of Indian 
Instjtue of pulse Research, aqd their workmen, received 
by the Cenira! Government on 24-6-2008. 


[F. No. L- 42012/94/2002-IR(CM-II)] 


A JAY KUMAR GAUR, Desk Officer 


ANNEXURE 


^EFORE SHRIR. GSHUKLA PRESIDING 
OpiCER CENTRAL GOERNMENT INDUSTRIAL 
' TRIBUNAUCUM-LABOUR COURT SHRAM 
|BHAV\|\N A.T.I. CAMPUS, UDYOG NAGAR, 
KANPUR. 


Industrial pispute No. 16 of2003 
In the matter of dispute between ;— 

Shri Ramjeewan S/o Shri Ram Prasad, 

C/oiSh. Ratendra Prasad Shukla 
I i si 193 A,j2 Maswanpur Rawatpur, Kanpur. 
Ami j 


' I'll e| Director, 

IndiUn institute of Pulse Research, 

G.Tl Road.jKalyanpur, Kanpur. 

AWARD 

' I. Cintral Government, MOL New Delhi, vide 
notification No. L-42012/94/2002-1 R(CM-Il) dated 5-5-2003 
has rcferre4 the following dispute for adjudication to this 
tribunal;—^ 


‘‘Whether the action of the management of Indian 
Institute of Pulse Research Kaylanpur, Kanpur, in 
termiiiating the employment of Shri Ramjeewan S/o 
Shri rtatn Prasad working as Contract worker allegedly 
Lindcil direct supervision of the management w.e.f 
25-542001 is legal and justified? If not to what relief 
the vvprker is entitled to ?” 


2. 'I'he case of the workman in short is that the worker 
lias been errjployed to perform the w'ork of pcrmtinent nature 
under the pijcmises of tlie opposite party. It is also pleaded 
that the workman was paid wages at the end of the month 
by opposite party as approved by the Central 
(jovern merit, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 


the opposite part)' attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of cotractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officers of the management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
renderad continuous service of 240 days or till he was 
removed from the service of the opposite party w.e.f. 
25-5-2001 in gross violation of provisions of Industrial 
Disputes Act, 1947. Servra! fresh hands were inducted by 
the opposite party but he was not afforded any opportunity 
of his reemployment. Opposite party has also violated the 
provisions of rules of natural and social justice by not 
regularising him in the service. On the basis of above it has 
been prayed that the workman may be reinsted in the service 
with full back wages, consequential benefits and seniority. 

3. The opposite party has filed reply wherein it has. 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees; of the contractor who used to supervise 
the work of the workman. It is also denied that there exist 
any valid industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment de boring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workrrian be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties, 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective, cases. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occasion on one pretext or the other 
he sought adjourntnenls and avoided to conclude the case. 
Again further date of hearing was fixed in the case and 
when the case was called out representative for the workman 
found absent and therafter the arguments advanced by 
the representative for the management were heard. After 
the hearing was over in the case, representative for the 
workman appeared before the tribunal and submitted that 
he had sent certain representation before the Ministry 
seaking transfter of the case from this tribunal but a perusal 
of the record shows that no such application is available 
on the record of the case. There ts also no order received 
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fi'om the appropriate government in this regard. Therefore, 
the tribunal is not inclined to believe the contention of the 
representative for the workman and the same stands 
rejected. Having considered long duration of the pendency 
of the instant case, the tribunal also rejected the 
adjournment application. 

6. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
induction of the alleged contrator of which he is alleged to 
be the employee cannot be accepted by the tribunal as no 

-documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
ind uct ion of th e all eged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is included that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within the definition of the 
workman as given under the Act. If it is so rest issues 
becomes infructuous as rais.ed by the alleged workman in 
his statement of claim and therefore, need no cosi deration. 

8. In the and it is conculded for the foregoings that 
the instant-case is not a valid industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointmnet letter, or he was 
ever paid his wages by the opposite party or his services 
have even been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R.G SHUKLA, Presiding Offico' * 
^ 24 2008 

3Tr. 1898.-4ld1fh'^+i f°|cn^ 1947 (1947 

^ 14) ^ ^17 ^ % 

14/2006) ^ TOt t, ^ ^ 

24-6-2008 ^ TO ^3TT I 

K 1^^-12011/176/2005-aTlf m (^-II)] 


New Delhi, the 24th June, 2008 
S. O. 1898.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/ 
2006) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Chandigarh as shown in the 
Annexure, in the industrial dispute between the 
management of Central Bank of India and their workmen, 
received by the Central Government on 24-6-2008 

[F. No. L-1201 H1.76/2005-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESronVG OFnCER, CENTRAL GOERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I.D. 14/2006 

The President, 

Central Bank of India Employees Union 
Haryana, 129, Lai Kurti, Ambala Cantt. 

(Haryana)-! 330O1 

.. .Applicant 

Versus 

The Regional Manager, 

Central Bank of India, 

Metro Building, 106, Railway Road, 

Ambala Cantt. (Haryana)-! 33001 

.. .Respondent 

Appearances 

For the workmen Sh. B. S. Gi 11. 

For the management'. Sh. S. D. Mishra 

AWARD 

Passed on 13-6-2008 

Central Govt, vide notification No. L-12011/176/2005- 
IR(B-II) dated 28th April, 2006 has referred the following 
dispute to this Tribunal for adjudication ; 

“Whether the action of the management of Central 
Bank of India, Shimla to order recovery of subsistence 
allowance granted to Shri Naresh Kumar, Peon for 
the period he remained under suspension is legal 
and justified? If not to what relief the said workman 
is entitled to?” 

2. The case'taken up in Lok Adalat. The workman 
appeared alongwith his Union General Secretary Shri B.S. 
Gill. Prescribed authority of the management is also present 
the workman has withdrawn his reference vide his written 
application in Lok Adalat in view of the above, the present 
reference is disposed off as withdrawn in Lok Adalat Central 
Govt, be informed. File be consigned to record. 
Announced G. K. SHARMA, Presiding Officer 

Date 13-6-2008 

^ 24 2008 

W. STT. 1899.-3Mn[+ PlciK 1947 (1947 

^ 14) ^ VRI 17 ^ mm % 

^ Tmii 
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200/2001 ) ^ y+iFod t, ^ ^ 

24-6*2008 ^311^1^2^1 I 

[I-qn. 12012/63/2001-3TI^ 3m (^-11) ] 

, Tlf^ 3TteRt 

New Delhi, the 24th June, 2008 

S. O. ^899.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No, 200/ 
2001) of th$ Centra! Government Industrial Tribunal- 
cum-Laboui- Court No. 2, Dhanbad as shown in the 
Anntxure,iin the industrial dispute between the 
management Central Bank of India, and their workmen, 
receiived by jthe Central Government on 24-6-2008. 

[F. No. L-12012/63/2001 -IR(B-II)] 

RAJINDER KU MA R, Desk Officer 

ANNEXURE 

BEFOjRE THE CENT RAL GOVERNMENT 
INTOSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 


Shri Nagendra Kumar, Presiding Officer. 

In lIk matter of an Industrial Dispute under Section 10 

(l)(d)ofthel D. Act, 1947. 

Reference No. 200 of 2001 


FARTILS: Employers in relation to the management 

of Central Bank of Zonal Office, 
Muzaffarpur and their workman. 

Appearances; 

On behalfoftheworkman : Mr. B. Prasad, 

Authorised 

Representative. 

On behalfoftheemployers : Mr. Avtar Singh, 

; Senior Manager (Law) 

State : Jtiarkhand Industry ; Banking. 

; Dhanbad, the 6th June, 2008 
AWARD 

! The Government of India, Ministry of Labour and 
Emiiloymeiit in exercise of the powers conferred on them 
undqr Section 10(l)(d)oftheI.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their'order Ljo. L-12012/63/200 MR(B-11) dated, the 9th/10th 
July,!2001. ! 


SCHEDULE 


“Whether the action of the management of Central 
Bank; of India, Zonal Office, Muzaffarpur in not 
absorbing Shri Manoj Kumar Mahtha, Casual 
Worker, a.s permanent part-time worker is justified? 
Ifnotj what relief the workman is entitled for?” 

2, The case of the concerned workman in short is 
that,Shri N^anoj Kumar Mahtha was appointed orally by 
die ipanageibent of Central Bank of India, Pusa Farm Branch 
to sqrve duljies of Peon and Sweeper w.e.f. 30-5-1990. He 
wasperfontiing the following duties:— 

(1) Opening ofBank’s gate. 


(2) Cleaning the Branch premises, tables, chairs, 

counters. Cash Cabin. 

(3) Taking out ledgers, registers from the almirah and 
placing the same on the tables, counter. 

(4) Carrying token book, scroll book from Accounts 
Department to cash Department and vice versa. 

(5) Posting of mails/teiegrams, 

(6) Stitching of vouchers whenever required. 

(7) Distribution of Bank's Dak through Peon Book. 

(8) Serving water, tea to the members of staff whenever 
required etc. 

He was working from 9.30 A.M. to 5.30 P.M. and 
sometime even beyond that. He was initially paid wages @ 
Rs. 15 per day which was increased subsequently @ 
Rs. 50 per day. He was also paid wqges sometimes through 
different names. He was not paid wages for Sunday and 
holidays. He represented to the management on several 
occasion for his permanent absorption as a Peon/Part time 
Sweeper but no step was taken in the matter. Thereafter he 
raised industrial dispute before the ALC (C), Patna which 
ultimately resulted reference to this Tribunal. The action of 
the management is not justified because the management 
has been extracting the work from the concerned workman 
for over decade. He was not paid wages at par with the 
persons performing similar duties which is also violating 
of the provision of Indian Constitution. The management 
has adopted unfair labour practice. The concerned 
workman is entitled for the relief to be absorbed as part 
time Sweeper on 3/4 wages of the permanent Peon in the 
Banks Subordinate carde. He is also entitled for Bonus for 
working. His seniority has to be reckoned firom the dates of 
his initial engagement. Any other relief or reliefs as the 
Tribunal deem fit and proper. 

3. The management at has filed W.S.-cum-rejoinder 
stating therein that this is individual dispute and the same 
is not an Industrial Dispute. The Dispute has been raised 
after lapse of 7 years from the date of cause of action due 
to which the same is liable to be I'ejected. The concerned 
person w'as never appointed by the management at any 
time. In the rejoinder portion it has been stated that the 
statement made in paras-1,2 of the W.S. of the concerned 
workman is the matter of record. 

4. It has furthi^r been stated that in para 3 to 8,9,10 to 
14 of the W.S. of the workman are false, baseless and the 
same has been denied. While denying the aforesaid 
statement of the concerned workman details have been 
given regarding the claim of the concerned workman in 
connection with the engagement as claimed for. About 
paras 10 to 14 of the W.S. ofthe concerned workman it has 
been stated that the matter relates to the sequence of events 
raising industrial dispute. In para 17 it has again been stated 
that the concerned person was engaged by the management 
on casual nature of job on day-to-day basis when he was 
engaged only for the day and terminated at the end of the 
day. It has been further stated that the action of the 
management as mentioned in the terms of reference is 
justified and the concerned person is not entitled to get 
any relief 


I : ill 
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5. A rejoinder on behalf of the oncemed workman 
has also been filed in which para 2, 3 it has been stated as 
to how this reference is maintainable. In para 5 it has been 
stated that the concerned workman was appointed orally 
by the Pusa Farm Branch of Central Bank of India. In rest 
paras further details regarding the claim as mentioned in 
the W.S. has been mentioned and it has been denied that 
he was not discharging his duties of casual worker rather 
he was performing his duties regularly. It has also been 
stated that the concerned workman is'entitled for 
absorption as part time worker. Prayer has been made to 
pass a suitable award in favour of the concerned workman. 

6. Points To Be Decided 

“Whether the action of the management of Central 
Bank of India, Zonal Office, Muzaffarpur, in not 
absorbing Shri Manoj Kumar Mahatha, Casual 
worker, as permanent part-time worker is justified? If 
not, what relief the workman is entitled for?” 

7. Finding With Reasons 

The Concerned workman in support of his case has 
examined himself as WW-l. On his behalf letters issued by 
the management dt. 12-10-2001,6-12-2000 and informative 
details has been marked as Ext.W-l,W-l/l and W-1/2. 
Besides these two circulars of Central Bank of India dt. 
September 20,1993 and March 12, 1991 are marked as Ext. 
W-2 and W-2/1 respectively. On behalf of the management 
one M.D. Pati has been examined as MW-1. He has proved 
a report of S. K. Singh which is marked as Ext. M-1. 

8. The Representative of the concerned workman 
has submitted that the concerned workman was working 
as casual worker since 1990 till December, 2000 
continuously. In each year he was worked more than 240 
days regularly. His name was also forwarded for absorption 
in the Bank’s services but the management arbitrarily and 
illegally has not appointed him rather stopped him from his 
duty. On the other hand the representative of the 
management has vehemently argued that the concerned 
workman has never worked for more than 240 days in any 
year rather as per records he has worked for 75 days as a 
part time worker. He was engaged on daily wages basis 
and his engagement terminated on the same day when he 
completed his part time work. He has never worked 
continuously. In fact he had worked only for 75 days in the 
year 1992 as'per details mentioned in Ext.M-1. Consequently 
the concerned workman is not entitled for any relief. 

9. The evidence of the concerned workman is that he 
is working in Pusa Farm Branch of Centra! Bank of India as 
part time Sweeper since 30th May, 1990. His work was to 
Sweep the premises and also to clean toilets. From his 
evidence it appears that he is keeping the registers on the 
table taking from almirah and other works. Everyday he 
attended his duty fiom 9.30 A!M. to 1.30 P.M. He was 
intially paid @ Rs. 15/- per day but before retrenchment he 
received wages @ Rs.50/- per day. He was stopped from 
work by the management from Deeeniber, 2000. Then he 
raised industrial dispute. His wages were paid through 
voucher. The Branch Manager has forwarded his name 
giving particualrs to the Regional Office for his absorption 
as regular sweeper. He worked continuously from 1990 to 


December, 2000. He has put attendance for more than 240 
days in a year regulary. His calim is justified. During cross- 
examinantion he has stated that management had not issued 
any letter of appointment engaging him as part time 
sweeper. He has stated that he worked more than 240 days 
as a casual worker. It is not a fact that he worked for 49 
days as Water Carrier from 1990 to December, 2000. It is 
not a fact that his name was not forwarded for his absorption 
in the service. 

10. As per evidence of the concerned workman it 
appears that he was engaged for the purpose of sweeping 
the premises and cleaning the tables and other works of 
the Bank, at the same time it appears that he was not 
engaged for the whole day rather he was working from 9.30 
A.M. to 1.30 P.M. It also appears that no appointment 
letter for engagement was issued to him though he has 
said regarding submission of papers to show that he had 
worked more than 240 days. Much reliance has been placed 
on behalf of the concerned workman that Branch Manager 
had written a letter in the year 2001 giving details of the 
work done by him. From perusal of Ext.W-1 it appears that 
details have been mentioned against the name of Manoj 
Kumar Mahatha showing the period during which he 
worked from, April, 1990 to 10-6-2000. Ext.W-1 is dated 
12-10-2001. In this letter though it is said to be sent to the 
Regional Office, Darbhanga yet in this letter there is no 
letter No. but it is dated 12-10-2001 and in the left corner 
only “R/o Darbhanga” has been mentioned. In this letter it 
has also been mentioned that forum in which the case is 
pending has been mentioned “Central Labour Tribunal, 
Dhanbad Court H”, About period dtiring which the 
concerned workman worked has been mentioned is as 
follows 


SI. Name 

Blanch 

where 

worked 

Worked as 

S. Staff 

Pt. Sw, 

Period 

during 

which 

I Manoj 

Pusa Farm 

NA 

April 1990 

Kumar 



10^2000 

Mahatha 


.r 



It will be relevent to mentioned that the concerned workman 
work claims to continuously from 1990 to December, 2000 
but in this letter instead of December, 2000, 10-6-2000 has 
been mentioned. The concerned workman has not disclosed 
the name of the Branch Manager who has written this letter. 
The Branch Manager of the concerned branch has not 
been examined. Management has disputed this lettt.r stating 
that no such letter has been found in the record of the 
Bank which finds support from the evidence MW-I. Similar 
is the position of Ext. W-I/2. This is dated 6-12-2000. R/o 
Darbhanga has been written but it does not appear to have 
any letter number. About this letter it is said to have been 
sent information of employees engaged on temporary basis 
who have worked for 240 days or more. This information 
sheet is Ext.W-1/2. In this information sheet period/no. of 
days has been mentioned as 7-1-91 to 30-12-91 exceeding 
240 days. This information relates to the concerned 
workman. This also appears to have been prepared when 
the industrial dispute was pending before the ALC (C), 
Patna. However, in the remark column it has been 
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mendioned tl^at regarding enquir\‘ into the case [jv Shri A.K. 
Singii-regar<|ing the claim of work done b)' tiic concerned 
workjman during the period in question. This docunrent has 
been filed by the concerned workman. PTom perusal vil this 
document if only appears that the concerned -v.irkman 
worked between the period from 7-1-91 to 30 i 2-9 i e.xceeding 
240 days, Tjhis document has been denied ii) have its 
existence as It has not been found in the rccoid of me Bank. 

11. As per evidence of MW-l the concerned 
workpnan worked 40 days for drinking water and 35 days as 
a labour during the year 1992. He worked during tiiese 75 
da>sas andKvhen required. Tlie matter v/as enquired by 
S.K. Singh Senior Manager'w'ho submitted a report which 
is in tjhe record and the same has been filed and marked as 
Ext. M-L Bisides these 75 days the concerned workman 
had njot w-orMed in the Bank in any capacity. During cross- 
examination jthe witness was put question regarding his 
postii^g from|which it appears that during the reie\ anr limc 
he w'ds not pbsted in the concerned branch but it appears 
that preseijt he is posted where the concerned w orkman 
iS sail to havje worked. The witness deposed on behalf of 
the Bink on trie basis of record. From perseal of Ext M-l it 
appeajrs that S.K. Singh he had submitted a repan rcgiarding 
the \Vork done by the concerned worKman. l-k- has 
mentijoned different date during which the erned 
workipan is s^id to have worked. This show s iiu:; w orked 
for 40 days for carrxing water and 35 days as a labour. 
From his repdrt it also appears that the coiicerned ■.vorkinan 
was n|t workihg as Safai Karamchari. Thereiorc, ^ ci ilication 
of his further details of his scliool certificate and other 
details w'ere done. MW-l during cross-c.xanfination 
has alp said)that nothing has been found in die iccord 
that the namd of th.e concerned w'orkman was sent to the 
Regiohal Office by J.C. Chaudhury who is .said to be the 
Ffranc'h Manner. 

! 

52. Tb|rc is no any other document on record to 
show tjhat thejconcemed workman did work for more than 
240 ddys in eqch year from 1990 to December, 2000. Even 
the E:kt.W-ii'2 does not disclose: that the concerned 
w’orkirian did ^ny work after 1991. On perusal of Ext M-1 it 
appeaifs that it does not bear the date. Mow-cver, from 
evidence of NjlW-l it appears that it is the report of S.K. 
Singh,! Sr. Manager which shows tfiat the concerned 
vvorknian onlyAvorked ibr 75 days during 1992 only. Seveta! 
questions hav| been raised and submitted on behalfof the 
concerned workman not to reply on the evidence of M vV- 
i and Hxt.M" 1J Be as it may be when the concerned woi kman 
is clnirtiing thp reiicf on the basis of the fad ihai lie did 
work for morejthan 240 day.s in each year dui ing the period 
from 11992 to! December, 2000 the onus lies upon the 
concerned w'ofkman to prove ihi.s fact. 

lA. It will be relevant to mention thtit E.vt.W-1 and 
W-l./l are thd documents which appears to iiave been 
prepared w'hsn industrial dispute was raised by the 
conce!*|ied w'o^kman except the said letters there i.s no any 
other clocumeil to establish the fact that tiie concerned 
workman did Work continuously as claimed by him, even 
I'rom the evidence of the cocerned workman himself it 


appears that he w a .' v'v ;., ;ng as part time sw'eeper. It itself 
shows that he v. a;, i.^i >-wiaged for the whole day. 

14. On behu'i'iT concerned workman it has further 

been argued that liwu o id been circular of the Bank vide 
Exi.W-2 and W ’ 'och shows that the concerned 
workman is entitlr, i .(r .oso-rptiori in the Bank's services. 
On behalfof the r.x.vt-ynnerii it has been submitted that 
these circulars wi.'c cS Mcd by the management for one 
time absorption cob! o.-.kers who had worked more titan 
240 days ilia pnri'cc. i ■ t. The second circular was issued 
only for clai ificao ■: b isc: t!,:rther been submitted ihanin: 
circular does not v* i :e oersons who were performing 
the nature of job t: ti> the cocerned workman, .So 

these circulars ) ■.■ r: : uitnjicabie in the case of tiie 
concerned workm;-;;' ,5 to jiso in view^ of the fact that the 
concerned workmw: • a r ot completed more than 240 days 
50 each year rathca I c v <;,kcd only for 75 days on different 
days during Uic pC; c. ! ’vvb;. 

15. Aniuht:; ;oo mis been raised on behalfof 

the management '.'ij .b i’mil Bank of India is a public 
sector undertaking m .1 per rules of the Bank the Branch 
Manager is not i-.e.l competent to appoint any 

person either oi' o f ■ normanent post wiiich has 
also been '.iimed '1. - The representative of tiie 
managemeu. .uts ; . 'w ^ .onuiicd that the Bank lias its 
cwn.recrunment w ■ x.'id following the procedure 
appointments are ;; . .T.; . .wi d is not a fact that any one 
who has done week w t .rsual iabour./Part time worker at 
any lime is eniiiier' c* a'x orpt’oa in the'Bank’s services, 
in thi.s conneciioc.!;.. n ; . d- v'referred ajudgemeri! ofthe 
Hon'blc Apex Com . r,, rare.:; in 2006 (2) JL,1R SC 283 
Secretary. State of K x iimak-versus-Uma Devi and others. 
The repre.sentati', {-! ihe iiianagement has further 
submitted that the cone-Mu d isorkman is also not entitled 
for any relic-funder-cai:-; ..-Sf'ofthe l.D.Act,, 1947 as he 
was engaged on dtr; m li.i- basis ahd ftis job came to an 
end on the very paj. 0 ;i i'.hich he w'as engaged. Such 
worker i.s not entitii.-.i to gel any relief in view' of the 
decision of the Hon bii Patna High Court reported in 
2998 (1) BBC.I page 4 (i .jatijay Kumar Tew-ary-versus T he 
State of Bihar &. Or., w'aew: it has been held Termination 
ofemployment of a d;ul>- 'a age employee cannot give rise 
to an inJuslrial disyulo s ..ch a person is not w'ithin the 
SA'-cep of the ..C employer terminating the 
employment oi’daily la ,;j! is not required to follow the 
provison of seciiou 2.' E an-a is not required to serve notice, 
pay compensation, it l: i'. fiuilier been submitted on behalf 
ofihe management; diat t;;.> concerned workman had also 
not worked for more iliiiii .MO days or more.in the preceding 
year i.e. in the year 2n(.in. Tiierefore, on account of this 
reason section 251' is a'so iiot applicable in this case. 

16. Fot the n;..i;'.Gits iiicntioned above it has been 
found liiat evidence o-n record do not justify to hold that 
the concerned workmaii cho work for 240 days or more m 
each calender year fro'u 199iJ lo December. 2000 raihcr ii 
appears that rfic conccir. jd orkman liad w'orked only for 
75 days that too on dil'le vM dates and not continuously 
during the yeai 1992 c:i!;, The case of the concerned 
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workman is different from the case of the workman about 
whom decisions have been filed. Rather it appers that the 
facts and circumstances are different. Hence the same is 
not being discussed in details. 

In the above circumstances the concerned workman 
is not entitled to get any relief as prayed for. It will be 
relevant to mention that on behalf of the concerned workman 
nothing has been shown that there is any post of like part 
time worker which exists in the Central Bank Of India. In the 
result, the following Award is rendered: 

“The action of the management of Central Bank of 
India, Zonal Office, Muzaffarptir in not absorbing 
Shri Manoj Kumar Mahtha, Casual Worker as 
permanent part time worker is justified. Consequently, 
the concerned workman is not entitled to get any 
relief” 

NAGENDRA KUMAR, Presiding Officer 
^ 24 2008 

■gR. 331 . i 900 .- 3 lra^nr^b'1947(1947- 

^ 14) ^ «^rtT 17 ^ S{\i ^ 

^ ^ ^ 'hfr+Kli' 

^ 3T3^‘«r TR47R 

37?s4r 879/2004) ^ 773^ ^ 

20 -6-2Q08 ^ W<T 1371 «7T I 

^.1^^-17011/11/2001-371^ 31R C^-ID] 
Tlfel ^iTR, 

New Delhi, the 24th .lune, 2008 

S. O. 1900.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 879/04 
of the Central Government Industrial Tribunal-cum-Labour 
Court Ahmedabad (Gujarat) as shown in the Annexure, 
in the industrial dispute between the management of the 
Sr. Divisonal Manager, LlC of India, and their workmen, 
received by the Central Government on 20-6-2008. 

[F.No. L- 17011/11/200 i-IR(B-Il)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE TH E CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAb-CUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT: SHRI B.I.KAZI(B.SC.,LL.M) 
PRESIDING OFFICER 

INDUSTRIAL DISPUTE (REFERENCE C.G.I.T.A.) 
No. 879/04. 

OLD (I.T.C) No. 06/2001 

LI C of India, 

The Sr, Division Manager,LlC of India, 


Bhavnagar Division, Kaveri Complex,-Navpura, 

Bhavnagar (GuJ arat) 3 64 002 —First Party 

V/s. 

The General Secretary, 

Insurance Workers Organization, 

C/o LlC of India, Navpura Bhavnagar, , 

( Gujarat) 364 002. —Second party 

Appearance 

First Party: Shri K.V.Gadhia, Shri Mahendra Patel 
Second Party: Shri Aj it S.Vora 

AWARD 

1. The Government of India has referred the indus¬ 
trial Dispute between the above parties by order 
No. L-17011/11/2001-IR(B-II) dated 10-08-2001 to this Tri¬ 
bunal for adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the demand of Bhavanagar Division 
Insufanbe Workers Organization in demanding 
revoca,tion of office order dated 17-07-1997 passed 
by the disciplinary authority in respect of Shri 
Rameshbhai Ramani, Assistant by which penalty of 
placement in a lower stage in the time scale by one 
stage and also a penalty of censure was awarded 
and further damages incurred to Shri Ramani should 
be compensated by the management of LIC of 
India is justified? If so, what relief the concerned 
workman is entitled to ?” 

2. The second party was issued a notice to file the 
statement of claim by this Tribuna! on 20-12-01. The date 
to file the statement of claim was 28-02-2002. The 
appropriate Government has also directed the second party 
who has raised the dispute to file a statement of claim with 
relevant document and list of reliance and witness to the 
Tribunal within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 2 years 3 months from the date of reference. 
Thus this Tribunal has reason to believe that the second 
party is not interested in the dispute. Thus the concerned 
workman failed to prove this case. 

Looking to the above observations 1 hereby pass 
the following order; 

ORDER 

The demand of Bhgvnagar Division Insurance 
Workers Organization in demanding revocation of office 
order dated 17-07-1997 passed by the disciplinary author¬ 
ity in respect of Shri Rameshbhai Ramani, Assistant by 
which penalty of placement in a lower stage in the time 
scale by one stage and also a penalty of censure was 
awarded is just. The concefned workman is not entitled to 
get any relief The reference is hereby rejected for want of 
prosecution. No order as to cost. 

Dated: 12-10-2005 

Ahmedabad. 

B. 1. KAZl, Presiding Officer 
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25 ^,2008 

3fr. 1947 (1947 

^ 14) ^ 17 ^ STfHiui xf, Til. 

9;^. ^ trrFrf 3^ 

3T^tf ^ 3MfW 

(73^105/2000) 

t) T^n%T f, ^ t) 25-6-2008 t) 'm 

) 

^3n !iTT I : 

Cn. U Ti:^-22012/159/1999-3Tlf 3TR (Tf[-II)] 

g;>HK 33f^4^Tft 

New Delhi, the 25th June, 2008 

: S. OJ 1901.—In pursuance of Section 17 of the 
Industrial li>isputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 105/ 
2000) of th|e Central Government Industrial Tribunal- 
cumf Labour Court Jabalpur, as shown in the^nnexure, 
in the industrial dispute between the employers in relation 
to the management of SECL and their workmen, which 
was received by the Central Government on 25-6-2008. 

[F. No. L-22012/159/1999-IR(C-Il)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURl^ 

BEFXjJRETHE CENTRALGOVERNMENT 
INpUSTRl ALTRIBUNAL-CUM- LABOUR COURT, 
JABALPUR 

No. CGIT/ljC/R/I05/2000 
PRESlDINq OFTICER: SHRI CM.SINGH 

The Secretary, 

Koyqla Mazkoor Sabha (U.T.U.C,), 

Jhimfer Colliery, Shastri Nagar, 

Post:: Jhimer Co I liery, 

Distti Shahd^l (MP) ,. .Workman/Union 

Versus 

Sub Area Manager, 

Rajn^gar ROofSECL, 

Post: Rajnagftr Colliery, 

Distt. Shahdbl (MP) ., .Management 

AWARD 

Passed on this 17th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notificajtion No.L-22012/159/99-lR(C-ll) dated 
20-06-20001 has referred the following dispute for 
adjudicationjby this tribunal:— 

“Whether the action of the management of Raj nagar 
O.C.Mi,, PO: Raj nagar Colliery, Distt. Shahdol, SECL 
in not rectifying the date of birth of Sh. Goverdhan 
Tiwarijis legal and justified? If not, to what relief the 
workm|an is entitled?” 


2. The Case of Workman Shri Govardhan Tiwari/ 
Union in brief is th at he was working as Asstt. Foreman 
with the SECL. That he w'as appointed on 07-06-1967 his 
date of birth was recorded in the service book as 
01-04-1947. His date of birth according to School Leaving 
Certificate is 12-01-1948. He made representation to the 
management to correctly record his date of birth in his 
service record but ail in vain. 

3. The case of management in brief is as follows;— 

The age of the workman in Form “B” Register is 
recorded as 01-04-1947. On the representation of the 
workman the Age Determination Committee after 
examining the workman assessed his date of birth as 
08-09-1940. The workman has committed fraud and 
cheated the Department by filing a fraudulent school 
leaving certificate for correcting his date of birth. 
The workman has already retired from service w.e.f. 
2000 on attaining the age of superannuation. 

4. Vide order dated 23-09-2005 the case proceeded 
exparte against the workman/union. The management in 
order to prove their case filed affidavit of their witness 
Shri O.P. Singh then posted as CME/Sub Area Manager, 
RajnagarOCM in SECL, Hasdeo Area. 

5. I have heard Shri A.K.Shashi, Advocate, the 
Learned Council for the management and perused the 
evidence on record. 

6 . The case of the management is fully proved from 
the unchallenged affidavit of their witness of Shri O.P. 
Singh. The reference is therefore decided in favour of the 
management and against the workman/union without any 
orders as to costs holding that the action of the 
management of Rajnagar O.C.M., PO: Rajnagar Colliery, 
Distt. Shahdol, SECL in not rectifying the date of birth of 
Sh. Goverdhan Tiwari is legal and Justified. Consequently 
the workman is not entitled to any relief. 

7. Let the copies of the. award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
^ 25 2008 

33T, 1902.-3flltocf^ 1947 (1947 

^ 14) ^ 17 ^ 3T^<u| 

^ Ph91^4+7 ^ 4,4chKT ^ 

4' ffe sfiulfrTqT 

33fKf^RTiT/?3q ^^TFTTcT^, 4^13 ('^^'4 

3317/ 28/2005) ^ 

25-6-2008 ^ TIM ^33T 871 I 

[TT. U '7TT-14012/61 /2004-3Tlf 3TR (:^ ^) ] 
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New Delhi» the 25th June, 2008 


S. O. 1902.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herjeby publishes the Award (Ref. No, CGIT/ 
LC/R/28/2005) of the Central Government Industrial 
TribunaI<um>Labour Court, Jabalpur, as shown in the 
Annexure in the Industrial Dispute between the 
management of Garrison Engineer, and their workmen, 
received by the Central Government on 25-6-2008. 

[F.NO.L- 140I2/61/2g04-IR(Dll)] 
SURENDRA SINGH, Desk OflRcer 

ANNEXURE 

BEFORETHE CENTRALGOVERNMENT 
INDUSTTRIAL’miBUNAL-CUM- LABOURCOURT 
JABALPUR 

No,CGlT/LC/Ry28/2005 
PRESIDING OFFICER: SHRI CM .SINGH 
The Secretary, 

MES Employees Union, Jabalpur Area, 

P-324/5, MES colony. 

Near OM Vidya Mandir School, 

Bairagarh, 

Bhopal (MP) - 462 030 .. .Workman/Union 

VERSUS 

The Garrison Engineer, 

Military Engineering Services, 

Bairagarh, 

Bhopal (MP) .. .Management 

AWARD 

Passed On this 16thday of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-14012/6 l/20b4[IR(DU)] dated 
08/04/2005 has referred the following dispute for 
adjudication by this Tribunal:— 

“Whether thp action of the management of Garrison 
Engineer,MBS Bairagarh, Bhopal not restrucuring of 
cadre of Artisan StafFin their establishment vide letter 
dated 20-05-2003 giving effect from 1-1-96 is justified? 
If not, what relief the concerned workmen entitled 
to?” 

2. Vide order dated 31-08-2007 passed on the order 
sheet of this reference proceeding, the reference proceeded 
exparte against die workmen/union. Thereafter, a few dates 
were fixed for filing exparte Written Statement by the 
management. Order ^eet dated 13-06-2008 reveals that on 
this date no body responded for workmen/union as well as 
the management and no exparte Written Statement filed by 
the management. Therefore under the above circumstances 
this Tribunal was left with no option but to close the reference 


for award. In the above manner the reference was closed 
foraward. 

It appears from the above that the parties have no 
interest in this reference proceeding and perhaps no 
industrial dispute is left between them. Therefore no dispute 
award without any orders as to costs is passed in this 
case. 

3. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M, SINGH, Presiding Officer 
f^, 25 2008 

■SBr. 3F. 1903.- af|q t fn4> 1947 (1947 

^ 14) ^ VTO 17 ^ ^ 

^ (tM wir 

T^/ m/ 217/1998)^ '«4»llVld ^mftl# ^^^TR^ 
^ 25-6-2008 «n l '" 

[m U T(?I-400l2/24/1998-3nf 3qR 

' arftmft 

New Delhi, the 25th June, 2008 
S. O. 1903.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. CGIT/ 
LC/R/217/1998) Central Government Industriai Tribunal- 
- cum-Labour Court, Jabalpur, as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Department of Telecom, 
and their workmen, which was received by the Central 
Government on 25-6-2008. ’ 

[F. No. L-40012/24/1998-IR(DU)] 
SURENDRA SINGh' Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRULTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

Na CGIT/LC/R/2 17/1998 
PRESIDING OFFICER: SHRI C M. SINGH 
Shri Kailash Kumar 
S/o Shri Hariprasad, 

VilliKalkheda, 

PO: Ratibad, 

Distt. Bhopal - 462 001 .. .Workman/Union 

Versus 

ChiefGeneral Manager, 

Deptt. of Te lecommunication, 

Hoshangabad Road, MP Circle, 

Bhopal - 462 001 .. .Management 


2551 GI/08—19 
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AWARD 

Parsed on this 16th day of June, 2008 
I. The ijovemment of India, Ministry of Labour vide 
its Ncftificatiin No.L-40012/24/98/IR(DU) dated 10-09-98 
has referred me following dispute for adjudication by this 
Tribi^al: i 

'“Whether the action of the management of Chief 
j Genera 1 Manager, Telecom in terminating the services 
iof Shri Kailash Kumar S/o Hariprasad is legal and 
jjustififd? If not, to what relief the workman is 
^entitled?” 

■2. Vide order dated 22-06-2006, the reference 
proceeded e::parte against workman Shri Kailash Kumar. 
No Sthtemen| of Claim has been filed on behalf of workman. 

13. The Management filed their Written Statement. 
Their case in brief is as follows: 

That the workman was initially engaged in the year 
1987|by the management. He was engaged for a specific 
perioji and f )r a specific work with condition that as and 
whenjthe work would be completed his services would 
autornatically come to an end. The workman was engaged 
only |as a Casual Labour. He was not appointed in any 
vacai|t post. Since workman was not a regular employee 
the p|-ovision of I.D, Act,, 1947 are not applicable in the 
present case Consequently the workman is not entitled to 
any relief whatsoever. 

4. Thej’e is no evidence of any of the parties on record. 

* 5. Du<f to no evidence of parties, the reference is 

answered in favour of the management and against the 
workjTian without any orders as to costs holding that the 
actio|i of the management of Chief General Manager, 
Teledom in t jrminating the services of Shri Kailash Kumar 
S/o Iflaripraiad is legal and justified. Consequently the 
worklnan is not entitled to any relief. 

;6. Lei the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as pef rules, 

I C.M. SINGH, PresidingOfficer 

^ 25 2008 

3rt 1904.—1947 (1947 
^ l4) "4^ 17 

-Liiqidil 2 , TOK. ^ 

31R/ 106/2003) y'+)in?id '^7^ 

^ 25-6-2008 ^ TTM ^311 qr I 
[jm. Tf. T^-1201 1/154/2003-3TT| 3TR (^-11)] 

rv _ A_ ^ 

TIT^ 

: New Delhi, the 25th June, 2008 

5. O. I1904.—In pursuance of Section 17 of the 
Industrial ojisputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the Award (Ref No. 106/ 
2003) of the Central Govemmenit Industrial Tribunal- 
cum-Labour Court No 2, Dhanl^ad, as shown in the 
Annexure, in the Industrial Dispute between the 
management of Syndicate Bank, and their woilcmen, 
received by the Central Government on 25-6-2008. 

[F. No. L-I201 l/I54/2003-IR(B-I0] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

TRIBUNAL (No. 2) SHRAM BHAWAN, 

MURl JNAGAR, DHANBAD 

PRESENT 

Shri NAGENDRA KUMAR, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10( I )(d) of the I.D. Act.. 1947 
Reference No. 107 of 2003 
PARTIES. Employers in relation to the 

management of Syndicate Bank 
And 

their workmen. 

APPEARANCES 

On Behalf of the Employers: Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of the Workmen : Sri P.Choudhary, State 

Secretary ,SBEU. 
Representative workman 
State : Jharkhand INDUSTRY: Bank 

Dhanbad, the 9th June, 2008. 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred pn them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-I201 l/I54/2003-IR(B-II) dated 23-9-2003. 
SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Darbhanga Branch Bjhar in not regularizing 
the services of Shri Pramod Choudhary on the basis 
of interpretation of Govemmfent guidelines is correct 
and legal? If n(5t justified, whiat relief the workman is 
entitled to ?” 

The record is put up in the Lok Adalat. Both the 
parties named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side .The settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, PresidingOfficer 
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FORM'H 

Memoi^um of Settlement arrived at Under Section 
12(3) of die Industrial Disputes Act, 1947 between the 
Management of Syndicate Bank and their workmen 
represented by Syndicate Bonk Employees Union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTffiSTOTHE SETTLEMENT: 

Representing the Managemttit 

Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, 

Patna 


Represrating the UnionAVorkman 
Sri Prabhat Choudhary, 

State Secretary 
S.B.E.U. 

Bihar State Committee 

Short Recital of the Case 
The State Secretaiy, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samamadi Singjh and 08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and die matter was referred for adjudication in this 
Tribunal. In course of hearing bodi die parties agreed to 
settle the dispute on the following terms: 

TERMS OF SETTLEMENT 
It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regulari5:ed from the date mentioned against 
their names: 


S.No. 

Case No. 

Name of the Candidates 

___ 

Date of Regularisation 

Regularised as and posted to Branch 

1. 

25/2003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2. 

97/2003 

Sri Man! Shankar Das 

15-2-2007 

Attender, Darbhanga GBPS 

3. 

.98/2003 

Sri Amar Kumar 

15-2-2007 

Attender, TCD, Mazaffarpur 

4. 

103/2003 

Sri Sunil Kumar 

2-12-20007 

PTS, SiwMi 

5. 

104;2003 

SriR.C.Uraon 

24-2007 

PTS, Patna 

6. 

105/2003 

Sri P.K. Rout 

24-2007 

PTS,Hajipur 

7. 

107/2003 

Sri Sushil Kr. Ojha 

25-11-2005 

Attender, Danapur Main 

8. 

109/2003 

Sri Ramji Prajapati 

15-2-2007 

Attender, Patna 


(2) ^The Union does not want to contest the case of 
Sri Pramod Kiimar Chaudhary, Case Ref No. 106/2003 as 
the managemeht has already issued the appointment order 
and he has not joined the Bank sO far. 

(3) The Union has requested for inclusion of 
temporary service of Attenders / Part Time Sweeper into 
permanent service of the Bank in tune with the 
understanding reached with the management held at 
Manipalon 1—^3rd S^tember, 1983 as well as ^provision 
of the Bipartite Settlement in this regard. 

The management agreed to look into the matter as 
per the guidelines of the Bank. 

SIGNEDBY: . 

REPRESENTING THE MANAGEMENT 

Sri Rajesh Kurqar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna 

REPRESENTING THE UNION/WORKMAN 

Sri Prabhat Choudhary, 

State Secretary 
S.B.E.U. 

Bihar State Committee. 


^ 25 2008 

W,3?r. 1905.— 1947 (1947 
^ 14 ) ^ trro 1^ 

- ■RRim 2, ^ (3M 

105/2003) ^ i, ^ mm ^ 

25-6-2008 ^ UIR ^3TT «1I I 

[■9TT. U T^cI-1201 l/153/2003-3n^ 3TR (^-11) ] 

New Delhi, the 25th June, 2008 
S. O. 1905.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 105/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
Management Of Syndicate Bank, and their workmen, 
received by tile Central Government on 25-6-2008, 

[F.No. hr 1201 l/153./2003-lk(B-Il)] 
RAJINDER KUMAR, Desk Officer 
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I ANNEXURE 

Tl|lBUNAL(No. 2), SHRAM BHAWAN, 
MURLINAGAR,DHAP'n8AD 
PRESEPfr 

; Shri NAGENDRA KUMAR, 
Presiding Officer 

i In the matter of an Industrial Dispute under 
! ^ction 10(l)(d)oftheI.D. Act, 1947 

i Reference No. 105 of 2003 

PARITIES I Employers in relation to the 
‘ } Management of Syndicate Bank 


ehalf of 1 


their workmen. 


On Behalf of the Dnployers; Mr. Rajesli Kr. Sinha, 

.Manager (P) 

Onj Behalf of the Workmen; Sri P, Choudhary, State 
I j Secretary, SBEU, 

Representative workman 

St^te : Jharkhand Industry: Bank 

I Dated, Dhanbad, the 9th June, 2008. 

AWARp 

, i 

' The Government of India, Ministry of Labour in 
exercise cjf the powers conferred on them under Section 
lo|l)(d) c f the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
Ncj. L-120 1 l/153/2003-lR(B-ll) dated 23^9-2003. 

SCHEDU^ 

“ W1 1 ether the action of the management of Syndicate 
i Bar k, Munger Branch, Bihar in not regularizing the 
! services of Shri P. K. Rout on the basis of 
I inteipretation of Government guidelines is correct 
I and legal? If not justified, what relief the workman is 
I ent|led to ?” 

^ I’hd record is put up in the Lok Adalat. Both the 
parties nimed above are present and files a settlement 
pekition lender their signature. Perused the settlement 


petition and heard both side. The settlement appears to be 
fair, proper and in accordance with the principie of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 
FORM-H 

Memorandunrt of Settlement arrived at Under Section 
12(3) of the Industrial Dispute^ Act, 1947 between the 
Management of Syndicate Bank and their workmen 
represented by Syndicate Bank Employees Union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

Parties to the Settelment; 

Representing the Management 
Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna 

Representing the Union AVer kman 

Sri Prabhat Choudhary, 

State Secretary 
S.B.E.U., 

Bihar State Committee. 

Short Recital of the Case 

The State Secretary, SBEU , Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Singh and 08 others 
Attenders / PTS working in difFefent branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms; 

TERMS OF SETTLEMENT 

It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 


S.No. 

Cpse No. 

Name of the Candidates 

Date of Regularisation 

Regularised as and posted to Branch 

( 

1 

2^/2003 

Sri Samarnath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2. 

9T2003 

Sri Mani Shankar Das 

15-2-2007 

Attender, DarhhangaGBPS 

3. 

90003 

Sri Amar Kumar 

15-2-2007 

Attender, TCD, Mazaffarpur 

4 

\ham 

Sri Sunil Kumar 

2-12-2007 

PTS, Si wan 

5 

l(W/2{)03 

Sri R. C. Uraon 

24-2007 

PTS, Patna 

6. 

l|)5/2003 

Sri P. K. Rout 

24-2007 

PTS, Hajipur 

7. 

1()7/20G3 

SriSushilKr. OJha 

25-11-2005 

\ 

Attender, Danapur Main 

i 

li)9/2003 

Sri Ramji Prajapati 

15-2-2007 

Attender, Patna 
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(2) Tl^e Union does not want to contest the case of 
Sri Pramod Kumar Chaudhaiy, Case Ref No. 106/2003 as 
the management has already issued the appointment order 
and he has inot joined the Bank so fax, 

(3) The Union has requested for inclusion of 
temporary service of Attenders / Part Time Sweeper into 
permaneirt service of the Bank in tune with the 
understanding reached with the management held at 
Manipal ori l>3rdL Sept, 1983 as well as the provision of the 
Bipartite S^Iement in this regard. 

The management agreed to look into Ithe matter as 
per the guidelines of the Bank. 

SIGNEDBY: 

REPRESEhmNG THEMANAGEMENT 
Sri Rajesh Kumar Sinha, 

Manager (P) 

Syndicate Bank, 

Regional Office, Patna 
REPRESENTING THE UNION/WORKMEN 
Sri Prabhat Choudhary, 

State Secretary, S. B. E. U., 

Bihar State Committee 

^ 1^5#, 25 2008 

3IIT. 1906.-‘'3?lsiini^ ftqie 1947 (1947 

qq 14) ^ UTO 17 

3R«n!f5r’T^ mz M'44>T asJk 4»44> i (f ^ 

i, 2 , ^ W (tM TTSW 

97/2003) ^ «4»irvw i, # TWIR ^ 25-6-2008 

«IT I 

C^. U T^^-12011/74/2003-3^ 3IR (4t-n)] 

New Delhi, the 25th June, 2008 

S. O. 1906.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 97/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
management of Syndicate Bank, and their workmen, 
received by the Central Government on 25-6-2008. 

[F.fJo.L-1201 l/74/2003-IR(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

TRIBUNAL (No. 2), SHRA. M. BHAWAN, 
MURLINAGAR, DHANBAD 

PRESET 

Shri NAGENDRA KUMAR, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10( iXd) ofthe l,D. Act. 1947 


Reference No. 97 of2003 

PARTIES. Employers in relation to the 

management of Syndicate Bank 

And 

their workmen. 

APPEARANCES 

On Behalf of the Employers: Mr. Rajesh Kr. Sinha, 

Manager (P), 

On Behalf of the Workmen: Sri P.Choudhary, State 

Secretary, SBEU. 
Representative workmen 
State: Jharkhand Industry; Bank 

Dated, Dhanbad, the 9th June, 200S 
AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
I0(l)(d) ofthe I.D.Act, 1947 has referred the following 
dispute to this Tribunal Tex' adjudication vide their Order 
No.1^120 11/74 /2003-IR(B-il) dated 9-9-2003. 

SCHEDULE 

“Whether the action of the management of 
Syndicate Bmik, in not regularizing the services of 
Shri Mani Shatikar Das in Syndicate Bank is legal 
and justified ? If not, to what relief he is entitled ?” 

The record is put up in the Lok Ad^t. Both the 
parties named above are present and files, a settlement 
petition under their si^ature. Perused the settlement 
petition and heard both side .The settlement appears to be 
teir, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Awtud is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Preskting Officer 

ANNEXURE 

PORM-H 

Memorandum of Settlement Arrived at Under Section 
12(3) of the Industrial Dispute Act, 1947 Betwaan the 
Management of Syndicate Bank and Their workmen 
Represented by Syndicate Bank Employees Union Before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTIESTOTHESETrLEMENT: 

Representing the Management 

Sri Ri^e^ Kumar Sinha, 

Manager (P), Syndicate Bank, 

Regional Office, Patna 

Representing the Union/Workman 
Sri Prabhat Choudhary, 

State Secretaiy, S. B. E. U. « 

Bihar State Committee 

Short Recital of the Case 

The State Secretary, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
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regulirizatioij of Sri Samamath Singh and 8 others Attenders/ 
PTS Ivorkini in different branches of Syndicate Bank and 
the matter was referred for adjudication in this Tribunal. In 
coursie of hearing both the parties agreed to settle the 
dispujte on tl^ following terms :— 


TERMS OF SETIXEMENT 
It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 


S.Nol CasqNo. Name of the Candidates 


Date of Regularisation Regularised as & posted to Branch 


l; 25/2003 Sri Samamath Singh 

97/2( 03 Sri Mani Shankar Das 

98/2( 03 Sri Amar Kumar 

103/^ 003 Sri Sunil Kumar 

104/!1003 Sri R. C. Uraon 

105/: 003 Sri P.K. Rout 

107/: 003 SriSushilKr.Ojha 

109/: 003 Sri Ramj i Prajapati 


15-2-2007 

15-2-2007 

15-2-2007 

2-12-2007 

24-2007 

24- 2007 

25- 11-2005 
15-2-2007 


Attender, Patna Blailey Road 
Attender, Darbhanga GBPS ' 
Attender, TCD Muzaffarpur 
PTS, Siwan 
PTS, Patna 
PTS, Hajipur 
Attender, Danapur Main 
Attender, Patna 


Thb 


1 ( 2 ) 

Sri Pijamod Ft 
the m|anage 


Union does not want to contest the case of 
Lumar Chaudhaiy, Case Ref No, 106/2003 as 
;raent has already issued the appointment order 
and he has not joined the Bank so far. 


The 


s*: 


|(3) 

tempbrary 
perm anent 
undei stand ill 
Mani pal on 
the Bipartitd 


man. 


I The 
per the guid^l 

jSignd 


Union has requested for inclusion of 
rvice ofAttenders/ Part Time Sweeper into 
service of the Bank in tune with the 
g reached with the management held at 
-3rd. Sept, 1983 as well as the provision of 
settlement in this regard. 


agement agreed to look into the matter as 
ines of the Bank. 


r 

REPI^ESEN™G THE MANAGEMENT 

Rajesh Kum^r Sinha, 

Manager (P) 

Syndicate B^ 

ce, Patna 

ENtlNG THE UNION/WORKMEN 


REPFjESI 
Prabhat Chohi 


State ^ecrei 
Bihar! State 


taW, 


Q)i 


dhary, 

, S. B. E. U. 
mmittee 


New Delhi, the 25th June, 2008 

S. O. 1907.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref No. 1001/ 
2K5 of the Central Government Industrial Tribunal- 
cum-Labour Court No.2, Chandigarh, as shown in the 
Annexure, in the industrial dispute between'the 
management of UCO Bank, and tteir workmen, received 
by the Central Government on 25-6-2008. 

[F.No.L- l2012/292/1999-lR(B-ll)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
-CUM-LABOURCOURT-U,SECrOR- 18 -A . 
CHANDIGAIW 

Presiding Officer: SHRI KULDIP SINGH 

CASE ID.NO:IOOL2K5 
Registered on: 16-09-2005 
Date of Decision: 05-06-2008 

Rajeev Kumar Sharma 
S/o Shri Hari Sewak Sharma, 

R/o Kucha Luxman Dass (JyotishiX 

Ferozpur city- Punjab. .. .Petitioner 


^ 25 2008 

m 1907.-3?l^lPhh fqctK 1947 (1947 

^ 141) ^ 17 ^ ^ 

^ «:h44>KT ^ 

2 , 

1001/2 K sj ^ -sh ^ 

25-6t2008 IITRT isn 811 I 

['^. K 12012/292/1999-311^ 3TR (4t-II) ] 


Versus 

Zonal Manager, 

UCO Bank, 

SCO 1092-93, 

Sector 22-B, 

Chandigarh. , , .Respondent 

APPEARANCE 
For the Workman: In person 

For the Management Mr. N.K.Zakhmi, Advocate. 

AWARD 

Government of India, Ministry of Labour, New Delhi 
has referred the following dispute for the adjudication of 







[^II—.3(ii)] 


W ^ 19,2008/3imn? 28, 1930 3797 


this Tribunal v|de dieir No. L-12012/292/99-lR(B-U) dated 
30th o^Augus^, 2001; 

“Whether the action of the managemeitt of UCO Bank 
is justified in terminating die services of^hri Rsyeev 
Kumar 3harma, Agent ^pointed under die Laghu 
Bachat YojnaofUCO Bank? If not, what relief is die 
disputant entitled to?” 

The notice of die reference was given to die parties 
who speared and filed their pleadings. The workman did 
not file a specific statement of claim. On 31st of Mafch, 
2001 he ^ted that his letter filed on 26th of Sept, 2001 be 
treated as his statement of claim. However, he filed hiS 
rejoinder to the written statement of the management. He 
also filed his affidavit and copies of a number of document 
in support of his claim whereas the management filed the 
affidavit of Shri S.K.Garg, Manager, in Support Of their 
pleadings. Bodi, the workman and Shri S.K.Garg, came in 
the witness box and were cross-examined by the opposite 
side. 

The claim of die workman, as is made dom die co¬ 
joint reading of his pleadings, is that he had been working 
as LB Y(Laghu Bachat Yojna) agent for die UCO Bank in its 
Ferosqpur, City Branch since 8th of April, 1988. After 1st of 
Sept., 1997 he was not allowed to open new accounts and 
collect the money from the old account holder by the 
management since 12th of January, 2001. He had to cut a 
sorry figure to the twenty new account holders he had 
enlisted. Thus the management, by their action, terminated 
his services. He worked under the control of the 
management since he was not allowed to leave the station 
for better prospective. He was also made to perform cl^ical 
job and die books of management, such as ledgers of LBY, 
weekly, monthly and quarter reports, bear witness to it. 
The management, in dieir reply to die notice of ALC(C), 
Chandigarh, in paragraph No. 7 of dieir letter No. CZO/ 
Law/98-99 dated 21 st of J ^uary, 1999, admitted diis fact. 
The management did not respond to his presentations. 
They did not pay him his security deposits and his term 
deposit receipts were not renewed in time. He denied that 
he was asked to woik under the new scheme. He has prayed 
for implementation of the orders passed by die Hon‘bIe 
Supreme Court in the case INDIAN BANK ASSOCIATION 
VERSUS WORKERS OF ^DICATE BANK AND 47 
OTHER BANKS being SLP (Civil) 1211/98 and 3355 of 1998 
and for allowing him to open new accounts. He has also 
prayed for refunding him die amount of Rupees 50,000 
lying widi the management as his security deposit. He has 
also claimed damages for die suffering undergone by him 
and his family as a result of his disengagement by the 
management. 

The claim of the workman has been opposed by the 
management. It ii submitted by them diat the workman 
was never in the'employment of the management nor h is 
services were terminated by them. Accordingto them, the 
workman was engaged as agent by the management on his 


request on contract basis. In terms of cl«ise 11 and 12 of 
his ctmtract letter, the relationfdiq) between the workman 
and die management was that of agent and die principal. 
His agency was tminable at any time without a nodce, at 
toe discretion of toe management. The workman accepted 
alt the conditions of toe contract agreement by accepting 
toe engagement. Admitting that vide letter dated 21st of 
August, 1998 toe workman was advised not to open new 
accounts, it is claimed by diem that toereafter the workman 
stopped working for the management bank. He thus 
abandoned his job. For administrative reasons die 
management discontinued the LBY (M) scheme, but toe 
workman stopped collecting amount even from the 
depositors of toe old accounts The management gave flesh 
offer of agency to the workman under the new scheme 
launched vide circular dated 26th of-June, 2(K)3, but he 
refused to accept although the scheme was explained to 
him. On merits it is stated by the management that as per 
the contract agreement the workman was not to be an 
employee of the management bank. He also did not fall in 
the category of workman as defined by the Industrial 
pispute Act, 1947. The management had no control on the 
working of th^woricman and he was paid only commission 
as per LBY scheme on toe amounts so collected by him. He 
was also paid the arrears under the revised rates. It was as 
result of the adminisU^tive orders that the LBY scheme 
was discontinued. The management had not terminated 
the engagement of the workman; rather he himself had 
discontinued working saying that as a result of 
discontinuation of LBY scheme, there has come reduction 
in his inccHne from commission. It is further contended by 
the management toat as per settlement between the bank 
and LBY agent, he was not autoorized to deal with or write 
anything on Banks books, ledgers and any action on his 
part was unauthorized. Denying toe other averments made 
by the workman it is stated by the muiagement that it is 
not management which had disengaged toe workman rather 
he himself had discontinued working as he was earning 
better emoluments somewhere else. 

The pleadings of the parties show toat factually they 
do not disagree to a large extent; They admit that the 
engagement of the workman was as agent under LBY 
Scheme and the job of the workman was to collect money 
from the account holders on behalf of the management. He 
was also authorized to open new accounts under the said 
scheme. The copy of letter of appointment of the workman 
is placed on record by the management as Annexure 1. The 
correctness of this letter is not disputed by the workman. 
According to this letter the engagerhent of the workman 
was purely in the shfape of an agency creating no 
relationship of employee and employer between the parties. 
Clause 11 of the agreement read as under; 

“you are not an employee of the Bank in any sense. 

The relationship between you and Bank is only that 

of an agent and principal. The service rules and 
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c|)nditions relating to. the employee of the 
no application in your case and you shall 
ii|titled to any salary, provident fund or any 
fits ordinarily allowed to the staff of the 
er its service conditions and rules.” 


beiK 


r of appointment clearly shows that the 
he workman with the management was 
. The other clauses of the appointment 
low that the management had engaged the 
delecting money for them and also to increase 
In lieu thereof the workman was to get die 
sion, nothing more nothing less. The 
ijequired to perform his part of contract and 
entitled to the commission. He was 
i^tain security deposit as a guarantee to the 
nee of his contractual liabilities and to 
canting for the money he would receive on 
Management. He was entitled to get his 
only after it was certified that he had 
all the money he collected for the 
from the clauses of his appointment 
said that he was an employee of the 
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Tie workman is basing his claim on the judgement 
of Hon’I >le Supreme Court in the case of INDIAN BANKS 
ASSOC [ ATIOK (supra). I have gone through this authority 
of the Apex Cburt. Their Lordships, at page 17 of the 
judgem(;nt, have observed dius “In our view, Mr. Sharma 
was rigl t when he submitted that on the basis of evidence 
before it the Ti ibunal has given findings of fact that the 


thus 


D be 


Collectors were workmen within die meaning of 
2(devei 


op) of the Industrial Dispute Act, On the 
:ord it could not be said that this finding 
was uniistaina jle,” It was on the basis of the evidence 
available on rec ord the Hon’ble Supreme Court came to the 
conclusions tha t the Deposit Collectors were the workmen. 
The present pe;itioner was not one of the workmen who 
were before th(! Hon’ble Supreme Court in that petition, 
also no evidence brought on record to show that 
of the present case are similar to the cases which 
Hon’ble Supreme Court in the matter of 
INDIA?* BANftS ASSOCIATION (supra). He has also not 
been able to s low that the Laghu Vachat Yojna under 
corisideMtion before the Hon’ble Supreme Court in the 
iks Association case was the same under 
which Ipie workman was appointed as Agent by the 
manageiient. H e has also failed to show that after accepting 
h m as jjgent th; management could not close the scheme 
ng ofthe scheme the workman was entitled 
jin the service of the management bank. 

In suppoft of his claim the workman has filed and 
proved l|is affiefavit. In cross-examination he admitted that 
"he manigemen: had issued appointment letter in his favour, 
a copy pf which is on record as annexure 1. He further 
admitted that hi! had given undertaking in response to the 


appointment order and a copy of that is annexure II. He 
claimed that he had made collections of money from the 
account holders up to 12th of January, 2002 and named 
' Public X-Ray clinic, Subash Sharmia and others as the 
customers v^ose account were with him. He admitted ftiat 
the Branch Manager had earlier askjed him to close the 
accounts but after five days he had a^ed him to continue 
with the same. He admitted to have conveyed to the Branch 
Manager that since the old accountls have been closed 
therefore, the new account holders hive also closed their 
accounts. He contested not to have worked under the 
scheme after 14th of June, 1998 but admitted that he had 
not worked from 2nd to 10th of Oct, 1998 since he was ill. 
He further admitted to have received the commission for 
accounts he had opened according to the revised rates as 
per circular of the management Bank but claimed that he 
was not paid wages for the work of clerk he had done for 
the management’. He denied that he Svas given option to 
work under the new scheme and stated that he was not 
allowed to work by the Branch Manager, He denied that 
four other agents who had also filed the cases, had accepted 
the new scheme whereas he had refused to accept the 
same. 

As against to it the witness of the management 
claimed that he had summoned the workman and had 
explained the new scheme to him but he refused to work 
under the new scheme claiming thatihis case is pending 
before the labour court and he is waiting for the decision. 
He further stated that in March, 2005 hie had again extended 
the offer to the workman but the workman struck to his 
earlier stand. He denied that the workman had worked as 
clerk for the management and stated that since there were 
complaints against the workman therefore, he was not 
allowed to open the new accounts, T)ie workman has not 
produced any other evidence to rebut the claim of the 
management. In this situation the looser is the workman 
since it he who is required to jUrove that it was the 
management of UCO Bank which ihad terminated the 
services of Shri Rajeev Kumar Sharma^ Agent. The evidence 
on record rather shows that the Maniagement had closed 
the earlier scheme and in its place a new scheme had been 
introduced. The documentary evidence available on record 
further show that there any obligation oft the part of 
management not to close the scheme under which the 
workman was working. For the benefit of its share holder 
the management was not debarred from introducing a new 
scheme. It is also wrong claim of the workman that the 
management had disengaged him. The evidence rather 
shows that the workman had stoppled working for the 
management after they introduced the new scheme. The 
workman has failed to show as to why Mr. S.K.Garg made 
the statement against him and claimed that the new scheme 
had been explained to him. The workman himself admitted 
that though the Branch Manager asked him to stop opening 
new accounts but after about a week he allowed him to 
continue working. Thus there is no truth in the claim of the 
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workman that it was the man^ement which had disengaged 
him. The factual position in &ct was that in compliance to 
the earlier circular the opening of the new account were 
kept in abeyance but on the receipt of new circular the 
working was allowed to be continued The wodonatt had 
however, refiised to work under the new scheme. 

After careful consideration Of all the evidence 
available on record I am of the opinion that the workman 
has failed to show that the management of UCO Bank had 
terminated his services as agent under the Laghu Vachat 
Yojna of the said Bank. He is therefore, entitled to no relief. 
The reference is answered against hhn and the award is 
passed. Let a copy of the award be sent to the appropriate 
government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 

23 2008 

W. 1947 (1947 

^ 14) ^ 17 i 

-^f ■^TRnrt 

37 / 1996 ) 

^ y^lfvicl t, Tsif ^ 25-6-2008 ^ mm 

^3TT t 

[K Ti^-22012/264/1995-3tl|3m Cet-Il)] 

sraR 

New Delhi, the 25th June, 2008 
S. O. 1908.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 37/ 
1996) of the Central Government Industrial Tribunal- 
cum-Labour Court Jabalpur, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the managepient of SECL, and their workman, which 
was received by the Central Government on 25-6-2008. 

[No. L-22012/264/1995-lR(C-n)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-GUM- LABOURCOURT, 
JABALPUR 

No. GCIT/LC/R/37/96 

PRESIDING OFFICER: SHRl C M. SINGH 

General Secretary, 

Koyala Mazdoor Sabha (U.T.U.C.), 

Sohagpur Area, 

Post: Dhanpuri, 

Distt. Shahdol (MP) - 484 114 Workman/Union 


Versus 

General Manager, > 

Burhar and,Navgaon Sub Area, 

Post: Dhanpuri, 

Distt. Shahdol (MP) - 484114 Management 

AWARD 

Passed on this 9th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/264/95/IR(C-II) dated 30-1-96 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of Dy. General Manager, Buihar 
& Navgaon Sub Area of SECL Sohagpur Area in 
reducing basic pay of Sh. Dasroo and Sh. Devilal at 
present working as Munshi (Clerk Gr.III) Burhar 
No. 3 Colliery while promoting them from the post of 
Clipman to the post of Munshi is legal and 
justified? To what relief the workmen entitled ?” 

2. The reference proceeded ex-party against the 
Workmen Sh. Dasroo and Sh. Devilal/union vide order dated 
13-05-2004 passed on the order sheet of this reference 
proceedings. No Statement of Claim has been filed on behalf 
of the wprkmen/union. 

3. The Management filed their Written Statement. 
Their case in brief is as follows. That workmen Sh. Dasroo 
and Sh. Devllal were initially appointed as General Mazdoor. 
Consequently they were given promotion to the post of 
Clipman and were posted at Burhar No.3 Mine. That the 
post of General Mazdoor, Clipman etc., has no career growth 
as there is no cadre scheme for such post. That workmen 
Sh. Dasroo and Sh. Devilal, both of them applied for the 
post of Pit-Munshi Clerk Gr.III. That they appeared before 
the Departmental Selection Committee, Both of them were 
selected for the aforesaid post in basic scale of Rs. 1095- 
37-1613 ofNCWA-lV. That accordingly they were offered 
for the said post. Both of them voluntarily accepted the 
offer to the post of Pit Munshi/Raising Munshi on initial 
basis in Clerical Gr.III. That there is no promotional channel 
of Clipman which comes under Daily Rated Category and 
is totally di fferent from Pit Munshi/Raising Munshi, which 
comes under Clerical Gr. III. The workmen wanted their 
selection to the post of Pit Munshi/Raising Munshi in 
clerical cadre and at the same,time wanted their pay to be 
secured and protected, which is not possible since the 
post of Pit Munshi/Raising Munshi is not a promotional 
post but a selection post. 

4. The management in order to prove their case filed 
affidavit of their witness Sh, M.L.Prajapat, then working as 
Sub Area Manager at S. E. C. L., Sohagpur. 

5. I have heard Sh. A.K.Shashi, Advocate for 
management and perused the evidence on record. 

6. The case of the management is fully proved from 
the affidavit of the management’s witness Sh. M. L. Prajapat 
which has remained unchallenged. 


2551 GI/08—20 
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7. Injview of the above the reference is answered in 
favo|ur of thle management and against the workmen/union 
withi^ut anyjorder as to costs holding that the action of Dy, 
General Meager, Burhar & Navgaon Sub Area of SECT 
Sohagpur j^ea in reducing basic pay of Sh. Dasroo and 
Sh. pevilaljat present working as Munshi (Clerk Gr. (Ill) 
BurljarNo. $ Colliery while promoting them from the post of 
Clip^an to the post of Munshi is legal and justified. 
Con^quenny the workmen/union are not entitled to any 
relict- i 

: 8. Leit the copies of the award be sent to the 
Govpmmen^ of India, Ministry of Labour & Employment 
as pir rules] 


^ C. M. SINGH, Presiding Officer 

25 2008 
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I New Delhi, the 25th June, 2008 
S. O. jl909.—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Gov^mmeni hereby publishes the Award (Ref. 156/2002) 
of thi Central Government IndustrialTribunal-cum-Labour 
Couijt, Jabapur, as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the rrjanagerpent of SECL, and their workman, which was 
recei|kfed by^he Central Government on 25-6-2008 

^ i [F.No.L-22012/112/2002-IR(C-II)] 

i AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

jBEFOkE THE CENTRAL GOVERNMENT 

ini|ustrSal tribunalcum-labour court, 

JABALPUR 

No. OCIT/l|c/R/156/2002 

PRE^roDVG i FICER : SHRIC. M. SINGH 

The Presideitt, 

Bhartiiya KoyalaKhadan Mazdoor Sangh,(B.M.S.), 
Brant^-Johilla Area of SECL, 

Post; ^owro^bad, 

Distt. pmariai(MP) .. .Workman/Union 

Versus 

The Chief G^eral Manager, 

Johild Area of SECL, 

Post: Kowro^bad, 

Distt. |Umaria|(MP) 

Umaria(MP): ...Management 


AWARD 

Passed on this 19th day of June 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/112/2002-IR(CM-II)) dated 
28-1 1-2002 has referred the following dispute for 
adjudication by this tribunal : 

“Whether the demand of the BKKMS from the 
management of Johilla Area of SECL for giving 
notional seniority to Sh. Vijay Kumar, in the Clerical 
Special Grade from 22-2-1994 and promotion to the 
post of Office Superintendent in T & S Grade A 
w. e. f 03-6-2000 with benefits incidental thereto is 
legal and justified? If so, to what relief is the 
concerned workman entitled and from what date?” 

2. Vide order dated 27-02-2007 passed on the order 
sheet of this reference proceeding, the reference proceeded 
exparte against the workman Sh. Vijay Kumar/Union. No 
Statement of Claim has been filed on behalf of workman/ 
union. 

3. The case of management in brief is as follows:— 

The union has raised the present dispute claiming 
promotion to workman in clerical grade from 22-02-1994 
and promotion to the post of Office Superintendent T & S 
grade w.e.f 03-06-2000. This claim is highly delayed after a 
lapse of 8 years and therefore is not maintainable. That 
promotion to the said post are given on merit-cum-seniority 
and recommendation of DPC, availability of sanctioned 
post and administrative requirement. There is no sanctioned 
post in the grade of Office Superintendent (TS)-Gr. A in 
the store cadre personnel and therefore, the claim of 
workman to the said post has not been considered by the 
management. The claim made for the workman is neither 
just nor proper. 

4. The management in order to prove their case filed 
affidavit of their witness Sh. S. K. Bhargav, then posted as 
Dy. Chief Personnel Manager Area Head Quarter Colliery 
of S.E.C.L., Johilla Area. 

5. 1 have heard Sh. A. K. Shashi, Advocate for 
management and perused the evidence on record. 

6. The case of the management is fully proved from 
the unchallenged affidavit of their witness Sh. S. K. 
Bhargav. Therefore, the reference is answered in favour of 
the management and against the workman/union without 
any order as to costs holding that the demand of the 
BKKMS from the management of Johilla Area of SECL flbr 
giving notional seniority to Sh. Vijay Kumar, in the Clerical 
Special Grade from 22-2-1994 and promotion to the post of 
Office Superintendent in T & S Grade-A w. e. f 03-6-2000 
with benefits incidental thereto is neither legal nor justified. 
Consequently the workman is not entitled to any relief 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
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New Delhi, the 2Sth June, 2008 

S. O. 1910.—In pursusnce of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ret No. 66/ 
2002) of the Centra! Government Industrial Tribunal- 
cum-Labour Court, Jabalpur, as shown in the Annexure, 
in the industrial dispute between the emplt^ers m relation 
to the management of SECL, and their workmen, which 
was received by the Central Government on 25-6-2008. 

[F.No.L-22012/328/2000-IR(C.II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFCHVE THE CIimUL GOVERNME^ 
INDUSTRIAL TRIBUNAL-CUM-LABOUR GOURT-II, 
JABALPUR 

No, GCrr/LC/R/66/2002 

Presiding Officer; SHRI C M. SINGH 

Shri Aijun Kumar Verma, 

Secretary, 

Rashtriya Colliery Workers Federation (NLO), 

C/o SECL, Banki Colli«y, 

PO: Banki Mongra 

Korba - 495 447 Workman/Union 

Versus 

Sub Area Manager, 

S.E.C.L., Bank! Colliery, 

Post: Banki Mtmgra, 

Korba - 495 447 Management 

AWARD 

Passied on this 11th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
hs Notification No. L-22012/328/2000(lR-CM-ll)) dated 
24-04-2002 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of SECL, 
Banki Colliery, Dt. Korba (MP) in treating the date of 
birth ofSh. B. P. Singh, Supervisor—Civil as 16-01- 
1942 instead of 16-01-1946 is legal and justified? If 
not, to what relief the workman is entitled to?" 


2. Vide order dated 28-03-2006 passed on the order 
sheet of this reference proceeding, the reference proceeded 
exparte against the workman Shri B. P. Singh / Union. 
No Statement of Claim has been filed on behalf of 

''’workman/union. 

3. The management filed their Written Statement. 
Their case in brief is as follows:— 

Workman Sh. B. P. Singh was appointed as casual 
labour by the erstwhile company namely N.C.D.C. At the 
time of his initial appointment he declared his date of birth 
as 16-01-1942. In service register of the workman his date 
ofbirdi is recorded as 16-01-1942. In form *B* register the 
same date of birth of the workman has been recorded. As 
per provision of l.I. No. 37 management displayed a 
notice on the notice board stating therein that the date of 
blrdi of each workman and it was specifically pointed out 
that any person having objection should submit his 
objection within 90 days. Inspite of the aforesaid notice 
workman did not sulxnit any objection. As per agejecorded 
in stotutory records the date of birth of workman is 
16-01-1942. That he has attained the age of superannuation 
of 60 years on 16-01-2002. The workman is not entitled to 
any relief what so ever. 

4. The management in order to prove their case filed 
affidavit of their witness Sh. S. P. Patnaik, then working as 
Personnel Manager in Banki Colliery, Korba Area. 

5. I have heard Sh. A. K. Shashi, Advocate for 
management. I have very carefully gone through the 
evidence on record. 

6. The case of the management is fully proved from 
the affidavit of the managemenfs witness Sh. S.P. Patnaik 
which has remained unchallenged. 

7. In view of the above the reference is answered in 
favour of the management and against the workman 
Sh. B.P.Singh/union without any orders as to costs, holding 
that the action of the management of SECL, Banki 
Colliery, Distt. Korba (MP) in treating the date of birth of 
Sh. B. P. Singh, Supervisor-Civil as 16-01-1942 instead of 
16-01-1946 is legal and justified. Consequently the 
workman/union is not entitled to any relief. 

8. Let the copies of the award be sent to the 
Government ofindia. Ministry of Labour and Employment 
as per rules. 

C. M. SINGH, Presiding Officer 

25 2008 

STfrrfFW, 1947 (1947 

14) ^ VRT17 ^ ■Ht+K ^ 



THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28,1930 


[Part II— Sec. 3(ii)] 


171/1998) 

^ T t, "sit ^ 25-6-2008 ^ 

«?T I i 

[m ■?!. T:r^-22012/154/1997-^ 31R C^lt-II)] 


2. Vide order dated 20-11-2006 passed on the order 
sheet of this reference proceeding, the reference proceeded 
ex parte against the workman Shri Mohar Sai /Union. No 
Statement of Claim has been filed on behalf of woiiman/ 


3. The management filed their Written Statement. 
Their case in brief is as follows:— 


i New Delhi, the 25th June, 2008 

I i 

; S. O. 1911.—In pursuance of Section 17 of the 

Injdustrial Disputes Act, 1947 (14 of 1947), the Central 
Gbvernn: ent hereby publishes the Award (Ref. No. 171/ 
1998) of the Central Government Industrial Tribunal- 
ciim-Lab 3ur Court Jabalpur, as shown in the Annexure, 
injthe Ind ustrial Dispute between the employers in relation 
tojthe management of SECL, and their workman, which 
w^s received by the Central Government on 25-6-2008 

; I [F.No.L-22012/154/1997-IR(C-II)] 

I AJAY KU MAR GAUR, Desk Officer 

f I 

I ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
I^DUSIRIAL TRIBUNAL-CUM- LABOUR COURT- 
i ^JABALPUR 

i 

NQ. CGItr/LC/R/171/1998 

P^SIDIVG OFFICER; SHRI CM. SINGH 

Bijanch Pfesident, 

Sajmyukt^ Khadan Mazdoor Sangh, 

Bijanch Bpki Mongra, 

D^stt. Bil4spur(MP) Workman/Union 

: i 

I I Versus 

Deputy Gjeneral Manager, 

. S.E.C.L., Banki Mongra, 

Pqst: Banki Colliery, 

Dijstt. Bil^pur (MP) Management 

AWARD 

I Passed on this 9th day of June, 2008 

1. T|ie Government of India, Ministry of Labour vide 
itsiNotific^tion No.L-22012/154/97-1 R(C-ll) dated 30-7-98 
has referred the following dispute for adjudication by this 
tribunal:-! 

“Whether the demand of Samyukta Khadan 
, Mazdoor Sangh (AITUC), Br. Banki Colliery, Dist. 
Bildspur for change of date of birth of Sh. Mohar Sai, 
Ex-haulage Khalasi, Banki Colliery is justified? If not, 

^ to vyhat relief is the workman entitled ?” 


In the form 'B' Register of ffie management, the 
date of birth of workman has been recorded as 
01-01-1973. Due to increase of age disputes of the 
employees, for settlement of such disputes of the 
employees guidelines have been issued by the 
JBCCI in form of implementation instructions 
issued i.e. known as I.l. No. 37 in modification of 
LI. No. 76 which was issued m the year 1988. As 
per guidelines in 1.1. No. 37 the management in the 
year 1981 displayed a notice on the Notice Board 
mentioning therein the date of birth of each 
workman and it was specifically p>ointed out therein 
that any person having objection may submit his 
objection within 90 days. Inspite of notice the 
workman did not submit any objection within 
stipulated period of time. That the workman has 
not submitted any documents admissible under 
1.1. No. 37 and 76 to the ipanagement in support of 
his claim that his date of birth is 16-09-1939. Thus 
the workman has no case. He has been rightly 
retired from service on attaining the age of 
superannuation of 60 ye£|rs w. e. f. 28-02-1997. 

4. The management in order to prove their case filed 
affidavit of their witness Sh. S. P. Patnaik, then working as 
Personnel Manager in Banki Colliery. 

5. 1 have heard Sh. A.K.Shashi, Advocate for 
management. 1 have very carefully gone through the 
evidence on record. 

6. The case of the management is fully proved from 
the affidavit of the management's witness Sh. S.P. Patnaik 
which has remained unchallenged. 

7. In view of the above the reference is answered in 
favour of the management and against the workman 
Sh. Mohar Sai/union without any orders as to costs, 
holding that the the demand of Samyukta Khadan Mazdoor 
Sangh (AITUC), Br. Banki Colliery, Dist. Btlaspur for change 
of date of birth of Sh. Mohar Sai, Ex-haulage Khalasi, Banki 
Colliery is not justified. Consequently the workman/union 
is not entitled to any relief 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
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New Delhi, the 25th June, 2008 

S. O. 1912.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. bio. 107/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
management of The Dy. General Manager, Syndicate Bank 
and their workmen, received by the Central Government 
on 25-6-2008 

[No. L-1201 l/156/2003-IR(B-Il)l 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

TRIBUNAL (NO. 2), SHRAM BHAWAN, 
MURUNAGAR, DHANBAD 

PRESENT 

Shri Nagendra Kumar, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(l)(d)ofthe 1. D. Act, 1947 

Reference No. 107 OF 2003 

PARTIES. Employers in relation to the 

management of Syndicate Bank 

And 

their workmen. 

APPEARANCES 

On Behalf of the Employers: Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of the Workmen : Sri P. Choudhary, State 

Secretary, SBEU. 
Representative workman 

State : Jharichand INDUSTRY: Bank 

Dated, Dhanbad, the 9ih June, 2008 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
lO(lXd) of the I.D. Act, 1947 has referred the following 


dispute to this Tribunal for adjudication vide their Order 
No.L-12011/156/2003-IR(B-Il) dated 23-09-2003 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, DanapurBranch Bihar in not regularizing the services 
of Shri Sushil Kumar Ojha, Attender oh the basis of 
interpretation of Government guidelines is correct and legal? 
If not justified, wbat relief the workman is entitled to ?’’ 

The record is put up in the Lok Adalat. Both the 
parties named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side. The settlement appears to be 
feif, proper and in accordance with the principle of natural 
justice. Accc^dingly the said settlement petition is accepted 
and an Award is pa^ed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 
ANNEXURE 
FORM-H 

Memoraidumof Settlement Arrived at Under Section 
12(3) of the Industt’ial Disputes Act, 1947 between the 
Management of Sypdicate Bank and Their workmen 
represented by Syndicate Bank Employees Union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTIESTOTHESETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary 
S.B. E.U. 

Bihar State Committee 

Short Recital of the Case 

The State Secretary, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Singh and .08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms 

TERMS OF SETTLEMENT 

It is agreed between both the parties that: 

(1 )The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names; 
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S.N|o. 

Cas 

eNo. 

Name of the Candidates 

Date of Regularisation 

Regularised as Sc posted to Branch 

L 

25/: 

1003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2. 

i 

97/a003 

Sri Mani Shankar Das 

15-2-2007 

Attender Darbhanga GBPS 

?• 

98/^003 

Sri Amar Kumar 

15-2-2007 

Attender, TCD Muzaffarpur 

4. 

103|2003 

Sri Sunil Kumar 

02-12-20007 

PTS, Si wan 

i 

104 

p003 

Sri R. C. Uraon 

02-04-2007 

PTS, Patna 

6. 

105i 

I 2 OO 3 

Sri P. K. Rout 

02-04-2007 

PTS, Hajipur 

7. 

8 

o 

Sri Sushil Kr. Ojha 

25-11-2005 

Attender Danapur Main 

P- 

109, 

2003 

Sri Ramji Prajapati 

15-02-2007 

Attender Patna 


I (2) T|ie Union does not want to contest the case of 
Sri fframodj Kumar Chaudhary, Case Ref. No. 106/2003 
as tfie manigement has already issued the appointment 
orde^ and hf has not joined the Bank so far. 

(3) Tl.he Union has requested for inclusion of 
temporary sjervice of Attenders / Part Time Sweeper into 
permanent, service of the Bank in tune with the 
understanding reached with the management held at 
Manipalon i-3rd September, 1983 as well as the provision 
of thb Bipartite settlement in this regard. 

I'he nianagement agreed fo look into the matter as 
per t|ie guidelines of the Bank. 

Signe^ by; 

REPj^ESENlriNG THE MANAGEMENT: 

; 1 

Shri Kajesh Kumar Sinha 
Manager (pj 
Syndicate I3hnk 
Regional Oltice, Patna 

REPIjti:SENtlN(i THE UNION/WORKMEN 


New Delhi, the 25th June, 2008 

S. O. 1913.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref25/2003 
of the Central Government Industribl Tribunal-cum-Labour 
Court No. 2, Dhanbad, as shown in the Annexure, in the 
industrial dispute between the management of Syndicate 
Bank , and their workmen, received by the Central 
Government on 25-6-2008 

[F. No. L-1201 i/193/2002-lR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

TRIBUNAL (N0.2),SIIRAM BIIAWAN, 
MURLINAGAR, DHANBAD 

PRESENT 

Shri Nagendra Kumar, 

Presiding Officer ' 

In the matter of an Industrial Dispute under 
Section 10(l)(d)ofthe 1. D. Act, 1947 

Reference No. 2S OF 2003 


Shri Prabha^Choudhary, 
State! Secretary 
S. B.’E. U. i 
Bihar State Committee 


PARTIES. Employers in relation to the 

management of Syndicate Bank ‘ 

And 

their workmen 
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APPEARANCES 

On Behalf of the Employers : Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of the Workmen : Sri P.Choudhary, State 

Secretary, SBEU 
Representative workman 

State : Jharkhand Industry : Bank 

Dated, Dhanbad, the 9th June, 2008 

AWARD 

The Government of India, Ministry of I .abour in 
exercise of the powers conferred on them under Section 
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10(l)(d) of the I.D.Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No.L-12011/193/2002-IR(B-Il) dated 31-01-2003 
& 10-2-2003 

SCHEDULE 

“Whether the action of the management of Syndic^e 
Bank, Patna in terminating the service of Shri Samamath 
Singh, Peon is Justified ? If not what relief the concerned 
workman is entitled to ?” 

The record is put up in the Lok Adalat Both the 
parties named above are present and files a settlement 
petition under their signature. Peru^d the settlement 
petition and heard both side .The Settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forrns part 
of the Award as aimexure. 

N AGENDRA KUMAR, Presiding Officer 
ANNEXURE 
FORM-H 


PARTIES TO THE SETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha, 

Manager (P), 

Syndicate Bank, 

Regional Office, Patan 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary, 

S.B.E.U. 

Bihar State Committee 

Short RecitaI<!M’the Case 

The State Secretary, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samamath Singh and 08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed, to. 
settle the dispute on the following terms: 


Memorandum of Settlement Arrived at Under Section 
12(3) of the Industrial Dispute Act, 1947 Between the 
Management of Syndicate Bank and Their workmen 
Represented by Syndicate Bank Employees Union Before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 


TERMSOFSETTLEMENT 

It is a^eed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 


S.No, 

Case No. 

Name of the Candidates 

Date of Regularisation 

Regularised as & posted to Branch 

1 . 

25/2003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2 . 

97/2003 

Sri Mani Shankar Das 

15-2-2007 

Attender DarbhangaGBPS 

3. 

98/2003 

Sri Amar Kumar 

15-2-2007 

Attender, TCD Mttzaffarplir 

4. 

103/2003 

Sri Sunil Kumar 

2-12-20007 

PTS, Siwan 

5. 

104/2003 

SriR, C. Uraon 

24-2007 

, PTSjHajipur 

6 . 

105/2003 

Sri P. K. Rout 

24-2007 

PTS, Patna , 

7. 

107/2003 

Sri Sushil Kr. Ojha 

25-11-2005 

Attender Danapur Main 

8 . 

109/2003 

Sri Ramji Prajapati 

15-2-2007 

Attender Patna 


(2) The Union does not want to contest the case of 
Sri Pramod Kilimar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment order 
and he has not joined the Bank so far. 

(3) The Union has requested for inclusion of 
temporary service of Attenders / Part Time Sweeper into 
permanent service of the Bank in tune with the 
understanding reached with the management held at 
Manipal on 1 -3rd. Sept, 1983 as well as the provision of the 
Bipartite settlement in this regard. 

The management agreed to look into the matter as 
per the guidelines of the Bank. 


SIGNED BY ; 

REPRESENTING THE MANAGEMENT 

Sri Rajesh Kumiar Sinha, 

Manager (P), 

Syndicate Bank, 

Regional Office, Patan 

REPRESENTING THE UNiON/WORKMAN 

Shri Prabhat Choudhary, 

State Secretary, 

S.B.E.U. 

Bihar State Committee 
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! New Delhi, the 25th June, 2008 

; S. O. |1914. —In pursuance of Section 17 of the 
Induitrial Disputes Act, 1947 (14 of 1947), the Central 
Gov^rnmenj hereby publishes the Award (Ref. No. 104/ 
2003 b of tho Central Government Industrial Tribunal- 
cum-Laboui Court No. 2, Dhanbad, as shown in the 
Ann^xure, in the industrial dispute between the 
man2|gemen| of Syndicate Bank , and their workmen, 
received by ^he Central Government oft 25-6-2008. 

[No.L-1201 l/152/2003-lR(C-lI)] 
j RAJINDER KUMAR, Desk Officer 

1 ANNEXURE 

* TR4iUNAL(N0.2),SHRAMBHAWAN, 
MURUNAGAR, DHANBAD 

! PR:ESENT 

( 

; SHRl NAGENDRA KUMAR, 
i Presiding Office^ 

In the! matter of an Industrial Dispute under 
Section 10(l)(d)ofthelD.Act., 1947 

; Reference No. 104 of 2003 

PARTIES, i Employers in relation to the 

I management of Syndicate Bank 

And 

their workmen. 

APPEARANCES 

On Behalfofjthe Employers: Mr. Rajesh Kr. Sinha, 

’ Manager (P) 

On B^halfofjthe Workmen : Sri P.Choudhary, State 

Secretary, SBEU. 
Representative workman 

State : Jharkl^and Industry : Bank 

D^ted, Dhanbad, the 9th June, 2008 

AWARD 

The Gt^vernment of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(l)(id) of the I.D. Act, 1947 has referred the following 


dispute to this Tribunal for adjudication vide their Order 
No.L-1201 i/152/2003-lR(B-Il) dated the 23rd September, 
2003. 

SCHEDULE 

“Whether the action of the m^inagemcnt of Syndicate 
Bank, Regional Office, Patna Branch, Bihar in not 
regularising the services of Sh. Ram Chandra uraon on the 
basis of interpretation of Government guidelines is correct 
and legal? If not justified, what relief the workman is 
entitled to ?” 

The record is put up in the Lok Adalat Both the 
parties named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side .The settlement appears to be 
fair, proper and in accordance withithe principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 

FORM - H 

Memorandum of settlement arrived at under Section 
12(3) of the Industrial Dispute Act, 1947 between the 
Management of Syndicate Bank and Their workmen 
represented by Syndicate Bank Employees union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTIES TO THE SETILEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha, 

Manager (P), 

Syndicate Bank, 

Regional Office, Patan 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary 
S. B. E. U. 

B ihar State Co mm i tte c 

Short Recital of the Case 

The State Secretary, SBEU , Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Singh and 08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudieation in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following ierms; 

TERMS OF SETTLEM ENT 

It is agreed between both the parties that: 

(I) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against their 
names: 
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S.No. 

Case NO, 

Name of the Candidates 

Date of Regularisation 

Regularised as & posted to Branch 

I. 

25/2003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2 . 

97/2003 

Sri Mani Shankar Das' 

15-2-2007 

. Attender, Darbhanga GBPS 

3. 

98/2003 

Sri Amar Kumar 

15^2-2007 

Attender, TCD MuzafFarpur 

4. 

103/2005 

Sri Sunil Kurrtar 

2-12-20007 

PTS, Siwffli 

5. 

I04/200B 

SriR.C.Uraon 

24>2007 • 

PTS, Patna ' 

6 . 

105/2003' 

Sri P. K. Rout 

24-2007 

PTS, Hajipur < 

7. 

107/2003 

Sri Sushil Kr. Ojha • 

25-11-2005 

Attender, Danapur Main 

8 . 

109/2003 

Sri Ramji Prajapati 

15^2-2007 

Attender, Patna 


• (2) The Union docs not want to contest the case of 
Sri Pramod Kuiinar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment 
order and he has not joined the Bank so far. 

(3) TheiUnion has requested for inclusion of 
temporary servlice of Attenders / Part-Time Sweeper into 
permanent service of the Baok in tune-with the 
understanding reached with the management held at 
Manipal on 1 -3rd. Sept, 1983 as well as the provision of the / 
Bipartite settleJnent in this regat'd. 

The mai^agement agreed to look into the matter ai5 
per the guidelines of the Bank. 

SIGNED BY: 

REPRESENTING THE MANAGEMENT 

Sri Rajesh Kunjiar Sinha, 

Manager (P) 

Syndicate Bank 
Regional Office, Patna 

REPRESENTING THE UNIONAVORKMEN 

Sri Prabhat Choudhary, 

State Secretary - 

S. B. E, U. 

Bihar State Copimittee 

^ 252008 
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NewDeihi,the25th June, 2008 

S. O. 1915.—*^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 < 14 of 1947), the Central 
Government hereby publishes the Award Ref No. 109/ 
2003 of the Central Government Industrial Tribunal- 
cum-Labour Court No, 2, Dhanbad, jls shown in the 
Annexure, in the Industrial dispute between the 
management of Syndicate Bank, and their workmen, 
received by the Central Government on 25-6-2008. 

[F.N0.L-1201 i;/I57/2p03-IR(B-II)J 
RAJINDER KUMAR, Desk Ortlcdr 
' ANNEXURE 

TRIBUNAL (NO. 2), SHRAM BIIAWAN, 
MURLINAGAR, DHANBAD ' 

PRESENT 

ShriNagendra Kumar, 

Presiding Officer 

In the matter of an Industrial Dispute'under 
Section I0(l)(d)oftheiD.Act., 1947 

Rcfcrciiice No. 109 Of 2003 

PARTIES s Employers in relation to tlw 

Management of Syndicate Bank 

And 

their workmen. 

APPEARANCES: 

On Behalf of the Employers; Mr, Rajesh I^.Sinlia, •; 

Manager (P) 

On Behalf of the Workmen; Sri P. Choudhary, Slate 

Secretary, SBEU. 

, Representative workman 

State; Jharkhand INDUSTRY: Bank 

Dated, Dhanbad, the 9th June, 2008.. 

AWARD 


[m t!:?T-I20l l/I57/2003-3n!J 31H (‘^-lO] 


The Government of India, Mltiisur ol' Labour in' 
exercise of the powers conferred on them under Section.. 
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ct, 1947 has referred the following PAR|1 eS TO THE SETTLEMENT: 

Arepresenting the management 


10|l)(d) cfthe ID. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
NolL-120 l/157/2003-IR(B-n)dated 17-10-2003. 

SCHEDULE 


“WI ether the action of the management of Syndicate 
Bahk, Pat la Branch Bihar in not regularizing the services 
ofSh. Raniji Prasad, Attenderon the basis of interpretation 
of poveniment guidelines is correct and legal? If not 
justified, \ rhat relief the workman is entitled to ?” 

i The record is put op in the Lok Adalat. Both the 
paities nafned above are present and files a settlement 
petition under their signature. Perused the settlement 
petition ar d heard both side. The settlement appears to be 
fail, prope r and in accordance with the principle of natural 
jus ice. Ac :ordingly the said settlement petition is accepted 
an( an Aw ard is passed in terms thereof which forms part 
of 1 he Awj ird as annextire. 

1 NAGENDRA KUMAR, Presiding Officer 

! I FOllM-H 

Men lorandum of Settlement Arrived at Under Section 
12(b) of tie Industrial Dispute Act, 1947 Between the 
Management of Syndicate Bank and their workmen 
Represent id by Syndicate Bank Employees Union Before 
th« Presic ing Officer, Central Government Industrial 
Tripunal N o, 2, Dhanbad on 9-6-2008. 


Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna. 

REPRESENTING THE UNIONAVORKMAN 

Sri Prabhat Choudhary, 

State Secretary, 

S. B.E.U. 

Bihar State Committee ' 

Short Recital ofthe Case 

The State Secretary, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnafh Singh and 08 others 
Attenders/ PTS working in different Branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms: 

TERMS OF SETTLEMENT ' 

It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names; 



(2) 1 he Union does not want to contest the case of 
Spi ('ramoc Kuniar Chaudhary. Case Ref No. 106/2003 as 
the hanag( ment has already issued/the appointment order 
andfhe has not joined the Bank so far. 

; (3) ''he Union has requested for inclusion of 
temborary service of Attetrders/Part Time Sweeper into 
permanent service of the Bank in tune with the 
unejerstam ing reachetl with the management held at 
Maiiipal or 1 -3rd. Sept, 1983 as well as the provision ofthe 
Bipartite s< ttlement in this regard, 

: The management agreed to look into the matter as 
per ^he guii l^lines of the Bank. 


SIGNED BY: 

REPRESENTING THE MANAGEMENT: 

Sri R^eshrfCumar Sinha 
Manager (P) 

Syndicate Bank, 

Regional Office, Patna. 

REPRESENTING THE UNION/^ORKMAN 

Sri Prabhat Choudhary, 

State Secretary, 

S. B. E. U. 

Bihar State Committee 
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New Delhi, the 25th June, 2008 

S. O. 1916.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 103/2003 
of the Central Governpient Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
management of Syndicate Bank and their workmen, 
received by the Central Government on 25/6/2008. 

[F.No.L-1201 1/!45/2003-IR(B-11)] 
RAJINDER KUMAR, DeskOfTicer 
ANNE>aJRE 

TRIBUNAL (N0.2),SIIRAM BHAWAN, 
MURLINAGAR, DHANBAD 

PRESENT 

Shri Nagendra Kumar, 

Presiding OfTicer. 

In the rpatter of an Industrial Dispute under 
Seckion 10(lXd)ofthelD.Act, 1947 

Reference No. 103 of 2003 

PARTIES . Employers in relation to the 

management of Syndicate Bank 

And 

their workmen 

APPEARANCES 

On Behalf of the Employers : Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of tjie Workmen : Sri P. Choudhary, State 
' Secretary, SBEU. 

Representative workman 

State : Jharkhand INDUSTRY: Bank 

Dated, Dhanbad, the 9tb June, 2008. 

AWARD 

■ TTie Government of India, Ministry of Labour in 
exercise of thie powers conferred on tiiem under Section 
10(l)(d) of the I.D.Act, 1947 has referred the following 


dispute to this Tribunal for adjudication vide their Order 
No. I>1201 l/145/2003-lR(B-n) dated the 23Td September, 
2003. 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Siwan Branch Bihar in not regularising the services 
of Sh. Sunil Kumar on the basis of interpretation of 
Government guidelines is correct and 1egal?lf not justified, 
what relief the workman is entitled to ?” 

' The record is put up in the Lok Adalat. Both the 
parties; named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side. The settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 

FORM-H 

Memorandum of Settlement Arrived at Under 
Sectional 2(3) of the Industrial Dispute Act, 1947 Between 
the Management of Syndicate Bank and Their woriemen 
Represented by Syndicate Bank Employees Union Before 
the Presiding Officer, Central Government Industrial 
TribunalTsio. 2, Dhanbad on 9-6-2008, 

PARTIF^ TO THE SETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar^inha 
Manager (iP) 

Syndicate Bank 
Regional Office, Patna 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary 
S. B. E. U. 

Bihar State Committee 

Short RcciUil of the Case 

The State Secretary, SBEU, Bihar Slate Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Singh and OS others 
Attenders /PTS working in different br^ches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms: 

TERMS OF SETTLEMENT 

t 

It Is agreed between both the parties that: 

(1) 'fhe following Attenders and Part fime Sweepers 
have been regularized fi'om the date mentioned against 
their names:- 
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5. 10^/2003 

6. lO; i/2003 

7. l(r'/2003 

8. 109/2003 


Name of the Candidates 
Sri Samamath Singh 
Sri Mani Shankar Das 
Sri Amar Kumar 
Sri Sunil Kumar 
Sri R. C. Uraon 
Sri P. K.Rout 
Sri SushilKr. Ojha 
Sri Ramji Prajapati 


(2) 1 he Union does not want to contest the case of 
Sri “*ramoc Kumar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment order 
and he has not joined the Bank so far. 

(3) The Union has requested for inclusion of 
temporary service of Attenders/Part Time Sweeper into 
permanent service of the Bank in tune with the 
uncerstamling reached with the management held at 
Maiipal on l-3rd. Sept,1983 as well as the provision of 
the Biparti e settlement in this regard. 

The management agreed to look into the matter as 
per the guidelines of the Bank. 

SIC NED 

Ref resenti ig the Management 

Sri lajesh Cumar Sinha 
Mai mger (I *) 

Syndicate Bank 
Regional Office, Patna' 

Representing the Union/Workmen 

Sri Brabhat Choudhary, 

Stats Secretary 
S. E . E. U. 

Bih ir State Committee 


Date of Regularisation Regularised as ^ posted to Branch 
15-2-2007 Artender, Patna Dailey Road 

15-2-2007 Aitender, Darbh$ngaGBPS 

15-2-2007 Aitender,TCDril azaffarpur 

2-12-2007 PTS, Siwan 

2-4-2007 PTS, Patna 

2-4-2007 PTS,Hajipur 

25-11-2005 Attender, Danapur Main 

15-2-2007 Attender, ■ Patna 

s of New Delhi, the 26th June, 2008 

S. O. 1917.—In pursuande of Section 17 of the 
Industrial Disputes Act, 1947 (j 4 of 1947), the Central 
Government hereby publishesdjhe Award Ref. No. 83/ 
1 of 1998 of the Central Govt. Indu)s.Tribunal-cum-Labour 
into Court, Kanpur, as shown in the Annexure, in the 
the industrial dispute between the mi^nagement of Chhatrasal 
j at Gramin Bank, and their workmen, received by the Centra I 
t of Government on 26 -6-2008 

[F. No. L-: 12012/154/1997-1 R(B-i)l 
r as N.S. ^ORA, Economic Officer 

ANNEXURE 

BEFORE SRI R. G. SHUKLA, |»RESIDING OFFICER, 
CENTRALGOVERNMENTINI>USTJilAL TRIBUNAL 
CUM LABOUR COURT, SMiUm BHAWAN,A.T.I. 

CAMPUS, UDYOG NA^AR, KANPUR 

Industrial Dispute Nb. 83 of 1998 

Chhatrasal Gramin Bank Worker^Organization, 

Orai ' 

• (Case of Smt.Nisha Varshney) 

And 

The Chairman 
Chhatrasal Gramin Bank 
Rath Road 
Orai. 


■^1^^,26^,2008 

3rr. 1917.-3l1^)nicb 1^^ 1947 (1947 

^ 14) ^ ^ 17 ^ 

Ui 4I'JT t ^ ^ <+(4=hl<T 

41 "Cl , S^lainict, 

ajftl ^RTiT/ar ^ ^ (TR^TR^ 83/1998) 

^ ^ t, ^ TR^ ^ 26-6-2008 ^ "SflRT 

^3TT 61T I 

[■9tT. BT. 12012/154/1997-3tT| 3TR (41-1)] 

T1:R. 4171, 


AWARD 

1. Central Government, MOL, New Delhi, vidt 
notification no. L-12012/154/97-1 l|t.B-l dated 29.04.98, has 
referred the following dispute for adjudication to this 
tribunal:— 

“Whether the action of the managcdH^nt of 
Chhatrasal Gramin Bank in awarding punishment to 
Smt, Nisha Varshney clerk cum cashier at Kalpi Branch 
in District Jalaun, vide their letter dated 29-08-96 is 
justified? If not to what relief the workman is entitled?” 

2. It is common ground that the work lady was served 
with a charge sheet dated 25.05.92 by the disciplinary 
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authority of the bank where after a regular departmental 
inquiry came into play against her. The enquiry officer 
conducted the inquiry and after conclusion of the inquiry 
written brief$ were submitted by both the sides before the 
enquiry officer and after considering the same the enquiry 
officer his findings to the disciplinary authority. The 
Discipline jaiithority concurring with the findings of the 
enquiry officer issued a show cause notice to the work 
lady after providing copy of inquiry report. The discipline 
authority in tpe show cause notice also proposed tentative 
punishment 4nd asked the delinquent employee to submit 
his submissions within ten days of the receipt of show 
cause notice.| Ultimately the proposed punishment upon 
the employee was confirmed by the disciplinary authority 
and the appeal against the same also could not find favour 
at the hands pf the appellate authority which was rejected 
vide order dated 09-09-96. 

3. It ha$ been claimed by the union raising the instant 
dispute on belHalfofthe delinquent that charge no. 1 and 2 
do not constitute misconduct; that the show cause notice 
shows that thC disciplinary authority has held the delinquent 
employee guilty of carelessness and for cash being found 
short by Rs. 10,000; that the enquiry officer conducted the 
inquiry agaihsit all canons of rules of natural justice and 
rules governirtg the service conditions and allowed the 
presenting of|Acer put leading questions particularly when 
the delinqueijit had never appeared as witness before him; 
that the presenting officer had appeared as witness in the 
course of inqi|iiry but the enquiry officer denied opportunity 
to the delinquent to cross-examine the presenting officer; 
that besides ^bove inquiry officer denied natural justice to 
the delinque|if employee; that the enquiry officer based 
his findings pn unproved documents; that as the enquiry 
officer he ac(|epted the evidence of such a person who has 
never been subjected for his cross examination at the hands 
of the defenc^ representative therefore the enquiry finding 
is perverse apd lastly that the punishment of recovery of 
Rs, 10,000 from the delinquent employee and down grading 
one increment is illegal and unjustified. On the basis of 
above pleadihgs it has been prayed that the action of the 
opposite party is liable to be set aside being illegal and 
unjust and tpe delinquent employee is entitled to the 
benefits as if no punishment had ever been imposed upon 
him. 

4. On the contrary the claim of the workman has been 
contested by the opposite party. It has been pleaded by the 
opposite party that on 16-11-06 Rs, 10,000/- was found 
short in the cash department which was make good by the 
delinquent eipployee by depositing a forged cheque of 
Rs. 10,000 of the account no,54996 on the pretext that the 
cheque was received after close, of business hours of the 
bank whicti was of M/s Laxmi Textiles. In the said cheque 
signatures of Sri Vij ay Chand Varshney appears in place of 
collecting thd amount of the cheque who is none else other 
than the father of the employee. 


* 5. It has also been pleaded by the opposite party 
that the delinquent vide hiS letter dated 14-6-92,and 
10-12-90 has admitted the misconducf committed by him. 
The matter came into the light when the father of the 
delinquent employee made a complaint in the bank that the 
amount of cheque has not been received by him. On inquiry 
made by die opposite party barik in this regard'it transpired 
that the amount of Rs. 10000 was beyond the limit prescribed 
for the said firm and that the employee deliberately failed 
to pass a note against the account of the said firm to this 
effect. Taking note of this fact the employee has been 
issued a charge sheet dated 15-05-92 thereafter a regular 
disciplinary inquiry was conducted by the bank in which 
workman was given alt reasonable opportunity of being 
heard by the authorities of the bank and the charges were 
found to be fully proved against the delinquent employee 
and accordingly punishment was awarded upon her which 
by no stretch of imagination can be said to be against the 
rules of natural justice or violating the rules of disciplinary 
action. There is no illegality in the action of the management. 
On the basis of above, it has been further pleaded that the 
dellhquent enlployee had been punished on proved major 
misconduct andtherefore she does not require any lenient 
view in the matter and further that her claim is liable to be 
rejected. 

6 . The union also filed rejoinder statement but 
nothing new has been pleaded in it except reiterating the 
facts pleaded in the statement of claim. 

7. Aher exchange of pleadings, both contesting 
parties filed documentary evidence in support of their 
respective claims.*Whereas workman examined her as W.W.l 
Sri Raj Kishore Tripathi examined himself as M.W.l. 

8 . Tribunal heard the arguments of the contesting 
parties at length and has also perused the records of the 
case. 

9. First of all it will be seen as to whether or not the 
inquiry conducted by the opposite party against the 
delinquent employee is, in accordance with the rules 
goveming4he disciplinary action and as to whether or not 
the inquiry is vitiated on account of breach of natural justice. 

10. On the point of fairness of the inquiry it has been 
argued by the representative for the workman that the role 
of the enquiry officer-was that of a prosecutor instead of 
impartial enquiry officer inter-alia on the ground that he 
did not follow the rules prescribed for conducting domestic 
inquiry during the course Of conduct of inquiry. Enquiry 
Officer had not given reasonable and effective opportunity 
to the delinquent for her defence and that the enquiiy officer 
did not appreciate the evidence and material available on 
the record of inquiry. It has also been argued from the side 
of the workman that the report of the enquiry officer is 
absolutely perverse and the same cannot be made basis 
for awarding the impugned punishment to the workman. 
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l\\. On the other hand it has been argued by the 
manafeement that there is no perversity in the report of the 
Enquiry Ofiicer, Enquiry Officer provided sufTicient 
opportunity lo the employee concern in his defence and 
that the inqiiry conducted by the Enquiry Officer is in 
consdnance with the rules of natural justice and rules 
governing disciplinary action and that the workman has 
rightly been | )unished by the disciplinary authority for her 
provejd misconduct. 

12. It nay be pointed out that the opposite party 
bank las fileJ proceedings of inquiry in original which is 
on record. After giving airxious consideration to the 
proce;dings af inquiry the tribunal is of the opinion-that 
the Ei iquiry C officer has conducted the inquiry proceedings 
in accordance with rules governing the disciplinary action 
and rules of [latural justice have not been flouted by the 
Enauiry Officer. All possible opportunity was provided to 
the delinquent employee in his defence by the Enquiry 
Officer, therefore, Tribunal do not find any substance in 
the aiguments advanced by the representative for the 
workman that inquiry has not been conducted^in 
accordance V ith rules and that rules of natural justice have 
not been followed by the enquiry officer. Even it has also 
not been pointed out by the representative for the workman 
as to \ /hen thi: Enquiry Officer denied him any opportunity 
ofdefcnce. Tie arguments advanced by the representative 
for the oppos te party carries much weight accordingly thd. 
tribunjal is inclined to accept the same. Accordingly it is 
held that the enquiry conducted against the delinquent 
emplcyee by the bank cannot be held to be vitiated on any 
count[ 
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it will be seen if the inquiry finding is perverse 
iving serious consideration to the report of 
er, tribunal finds that the findings of the 
cer are a well reasoned finding. He has 
and every aspect of the matter after properly 
evidence and material available before him 
rse of inquiry, therefore, the same cannot be 
verse. Conclusion drawn by him is the same 
drawn by an ordinary prudent nYnd man, 
ng does not suffer from any infirmity and 
ire for interference of this tribunal. 


e the instant case is not a case of dismissal, 
Removal from service, therefore, the tribunal 
circumstances of the case cannot inlerfcre 
ikhment awarded to the delinquent employee 


4ld. 


:i5. Fod 
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District Jalaufi 
just. The res 
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the reasons discussed above, it is held that 
e opposite party in awarding punishment to 
rshney clerk cum cashier at Kalpi Branch in 
vide their letter dated 29-08-96 is legal and 
is that the workman is not entitled for any 
ed by her. 


16. Accordingly reference is answered in favour of 
the opposite party and against the delinquent employee/ 
union. 

R. G. SHUKLA, Presiding Officer 
^ 26 ^, 2008 

W. 3^r. 1947 (1947 

^ 14) ^ ^TTO 

159/1981) 

^ ^ 26-6-2008 ^ sum ^ I 

I2012/37/1981 -(^-11-TT) ] 

New Delhi, the 26th June, 2008 

S. O. 1918.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14, of 1947), the Central 
Government hereby publishes the;Award (Ref. No. 159/ 
1981) of the Cent.Govt. Indus.Tribimal-cum-Labour Court 
Kanpur, as shown in the Annexiure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 26-6-2008. 

, [F. No. L-12012/37/1981 (D-11-A) | 

N. S. BORA, Economic Ofticcr 
ANNEXURE 

BEFORE SRI R.G.SIiUfCLA PRESIDING 
OFFICER CENTRAL GOVERNSENl INDUS! RIAL 
TRIBUNAUCUIM-LABOUR COURT, SIIRA1V1 
Bl IAWAN, ATI CAMPU$, KANPUR. 

Industrial Dispute No. 159 of 1981 

Between 

Sri S K Dubey, 

S/o Nek Ram Dwivedi, 

Viii & Post Agous 
District, Farrukhabad 

And 

The Regional Manager, 

State Bank of India, 

Region 11, 

Mall Road, 

Kanpur. 

I. Central Government, Ministry of Labour and 
Employment, New Delhi, vide notification No.L-i20i2/37/ 
Sl/D-ll-A dated 18-12-91, has rcfcircd the following dispute 
for adjudication to this tribunal; - 

“Whether the action of the management of State 
Bank of India in relation to their 111' Kanpur Branch 
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in discharging Sri S. K, Dubey Agriculture Assistant 
from 20-9-80 is justified? If not to what relief is the 
concerned workman entitled?” 

2. It is common ground thatthe worieman was working 
as Agriculture Assistant in the management bank at the 
relevant time i.e. the date of termination (20-9-80) at IIT 
Branch at Kanpur the workman was served with a charge 
sheet op 17-1-79, first charge of which, wai that he accepted 
Rs. 100 fromiCach of the prospective borrowers promoting 
them for loan for purchase of befTelows and the second 
charge was that he was absent from duty after marking 
attendance fraudulently in the attendance register without 
submitting leave application. The workman submitted 
explanations to the charge sheet on 17-1-79 denying the 
charges and as the explanation was found unsatisfactory 
by the disciplinary authority the enquiry on the charges 
proceeded and that the Enquiry Officer after conducting 
the enquiry on 20th August, 1979, and affording the 
workman full opportunity there in to contest submitted his 
inquiry repo^ on 20-9-79. The disciplinary authority after 
considering the enquiry report, consider it proper to 
discharge the services of the workman with effect from 
31-12-79 in terms of paragraph 521 (10)© of Sastri Award 
and the workman was given one month’s salary and 
allowances in lieu of notice. 

3. The workman has challenged the action of the 
opposite party on variety of grounds inter-alia that the 
enquiiy findings are perverse illegal and without any basis 
and that the rules of enquiry has not been followed by the 
enquiry officer, therefore, his report cannot be used for 
inflicting punishment upon him, 

4. On the contrary the claim of the workman has 
been contested by the opposite party bank alleging that 
the misconduct of the workman is of very serious nature 
which cannot be ignored and that the workman was given 
full opporturiity for his defence in the inquiry. It has also 
been pleaded that the workman himself has admitted the 
guilt and having regard to his admission it was found fit to 
discharge the workman from service of the bank. There is 
no illegality;in the action of the opposite party and the 
claim ofthe workman !s liable to be rejected. 

5. It may be mentioned that on the previous occasion 
this tribunal had decided the reference in favour of the 
claimant on tihe ground that compliance of Section 25 F of 
the Act was iibt made by the opposite parly. The Hon’ble 
High Court While setting aside the award observed that in 
the present case the punishment awarded to the ciain^ant 
does not amlount to retrenchment and therefore section 
25F is not attbeted. The case has been remanded back and 
directed this bourt to decide a fresh on merit as to whether 
the order of punishment was legally justified or not in the 
facts of the case. 

6. Bot.h contesting parties have appeared before the 
tribunal and have filed relevant documents connected with 
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the inquiry. Contesting parties were also provided 
opportunity to adduce oral evidence and Whereas workman 
examined himself as W.W. 1 management examined 
Sri PN. Dubey as M.W.I . . 

7. First of all it has to be seen whether the enquiry 
against the worker was fair and proper and whether 
principles of nature justice were followed or not. 

8. After serving charge sheet the management gave 
opportunity to the worker to file his reply. During the 
course of enquiry the representative of the claimant had 
cross examined the witnesses at length. I le was present on 
20-8-79 and 21-8-79, when these witnesses were examined. 
As regards the allegations of the workman that he was not 
allowed to be examined it may be pointed out that he never 
raised the point before the Enquiry Officer. He did not 
allege that copies of complaint be provided to him. 
Moreover he did not mention single word in his claim 
statement that the enquiry , was not conducted according 
to Rules^, Moreover after punishment of discharge from 
service he filed appeal before the appellate authority' 
wherein he prayed as below:^— , 

“I, therefore, most humbly pray through the above 
lines of appeal to your honour to reconsider the. 
disproportionate punishment of discharge 
communicated to me by the Regional Managcr-1 
without any due weight- age for my past good 
conduct for 10 years of service in the bank”. 

These lines go to show that infaet the worker' was 
not aggrieved by the finding of the Enquiry Officer but 
was only aggrieved by the alleged disproportionate 
punishment of discharge from the service. Consequently it 
follows that the worker does not challenge the fairness of 
enquiry and also does not assert that there was any 
violation ofnaturaI justice. Even otherwise fhom the perusal 
of the enquiry proceedings, which arc filed by the 
management categorically be held that the enquiry officer 
conducted the inquiry fairly and properly and the principles 
of natural justice were followed. 

9. "It is further argued by the learned representative 
of the workman that the witnesses who had deposed 
against the worker before the inquiry officer subsequently 
gave affidavit in support of the worker which ought to 
have been considered by the appellate authority. It may be 
pointed out that the worker in course of his examination 
before this court admitted that he approached the said 
wifnesses and insisted upon them to file their affidavit in 
his sup^prl. Thus as a result of this exercise the affidavits 
were filed. These affidavits cannot be said to have been 
filed without any pressure or influence, and therefore these 
affidavits are pf no use.to the woricer rather they corroborate 
the ill mentality ofthe worker. 

10. The worker has also filed written arguments in 
which it is mainly aod repeatedly raised legality of 
appointment of enquiry officer and the punishing authority. 





3814 


THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28,1930 


[Part IW— Sec. 3{ii)] 


Therfe 


not 
into, 
pun 
tribu 
Thert 
thus 
legal 
held t 
the 
closd 
of the 


of the 


the 


to 

in it 
mis 
interfi 


worki 


be 




shall 
ajsserted 
The 
iihing 
pal by 
fore, 
jthe CO 
appoir|ti 
obe i 
orker pjai 
of enq 
appo 
11 . 


Cb\ 


cp 


case 
worktti 
The 
nduct 
erenc 
12 . 
man a 


^ 10 


ykiPvM 
«n I 


no doubt in mind that in case of anything is 
in the pleadings the same cannot be looked 
rkman neither before the enquiry officer, 
authority, appellate authority or before this 
way of claim statement has raised this issue. 

new point cannot be raised by surprise and 
jitention of the workman that due to want of 
ment of enquiry officer, the enquiry must be 
gal, is not acceptable to this court. Moreover, 
rticipated in enquiry submitted his brief after 
iiry he is now estopped from raising the legality 
iptment of the enquiry officer, 
nsidering the above facts and circumstances 
|t is hereby held that the punishment awarded 
an is legallyjustified and there is no infirmity 
Punishment is not disproportionate to the 
jof the worker and therefore does not call for 
this court. 

e reference is therefore answered against the 
in favour of the management. 

R. G SHUKLA, Presiding Officer 
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New Delhi, the 26th June, 2008 

1919.—In pursuance of Section 17 of the 


Kah 


isputes Act, 1947 (14 of 1947), the Central 
t hereby publishes the Award (Ref. No. ,190/ 
Cent. Govt. Indus.Tribunal'Cum-Labour 
pur as shown in the Annexure, in the 
dispute between the management of Kshetriya 
^in Bank, and their workmen, received by the 
ernment on 26-6-2008. 


[F.No.L-I2012/179/1999-IR{B-1)] 
N. S. BORA, Economic Officer 
I ANNEXURE 

BE^RE! ;RI R.G SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENTINDUSTRIALTRIBUNAl^ 

(rUM-LABOURCOURT, KANPUR 

mdustrial Dispute No. 190 of 1999 


Sri Iframod 
C/o 
426 


Kumar Shukla 
Saxena 


$ri B. P 
W2 Vasant Vihar, Kanpur. 


And 

The Chairman 

Kshetriya Kisan Gram in Bank 

Kachahri Road 

Mainpuri. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-12012/179/99-lR.B-I, dated 11-8-99, has 
referred the following dispute fbr adjudication to this 
tribunal:— 

“Whether the action of the nianagement of Kshetriya 
Kisan Gramin Bank, Mainpuri in terminating the 
services of Sri Pramod Kumar Shukla w.e.f 
-31-3-87 is legal andjustifierf? If not to what relief the 
workman is entitled and froiii which date?” 

2. Case in short as set up by the workman is that he 
reported on 7-2-84 at bank's Kharitbraneh on the instruction 
of the chairman of the bank. It is alleged by the workman 
that he was required to work full day but he was paid his 
wages at the rate of Rs. 8.50 per day inclusive of Sundays 
and holidays and he was paid his wages on monthly 
basis.The opposite party vide; letter dated 18-9-85 
transferred the workman to its Firozabad branch and under 
the instructions of the Head Office he was relieved from 
the Kharit Branch with direction to report at Shikohabad 
branch on 20-9-85, and he reported for duty at the 
transferred place the same day. At Shikohabad branch the 
workman was paid Rs. 10 per day as his vwigcs and he 
continued to work till 31 -3-87 wheb his services came to an 
end as per Head Office instructions dated 28-3-87 and this 
termination was effected in gfoss violations of the 
provisions of industrial Disputes Act, 1947. Junior persons 
were retained in the employment of the opposite party bank 
and that he was neither offered any retrenchment 
compensation nor management gave any notice or notice 
pay thus the action of the bank is irj breach of the provisions 
of section 25F and 25H of the Act. It is also pleaded that 
according to the provisions ofp^ra 4.410 of the Sashtry 
Award the workman was entitled! to be regularized in the 
service of the bank. Lastly it hasi been prayed that he be 
reinstated in the service of the bank with full back wages 
and all consequential benefits. 

3. On the contrary the claim pfthe workman has been 
contested by the opposite party which filed a comprehensive 
written statement, denying the c^im of the workman on 
variety of grounds. Tribunal do rjot consider it expedient 
to detail such grounds of the management as admitted it is 
the own case of the workman that he was paid daily wage 
basis by the opposite party bank for the work which he 
performed. It may also be pointqcf out that the workman 
has not mentioned breach of service conditions. 

4. It may also be pointed out that in view of settled 
legal position of law that a daily rated employee, temporary 
employee or ad-hoc employee has got no right of 
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reinstatement against the post in public employment. In 
the leading casejl^win the case of Smt. Uma Devi, 1-1001316 
Supreme Court of India has held that unless any person is 
subjected to regular selection process he has no right to 
be appointed against permanent post or reinstatement 
against the same. Even the workman in his entire statement 
of claim has not pleaded breach of service conditions which 
were applicable upon him during the period of his 
employment, therefore, the provisions of the Industrial 
Disputes Act, 1947, would not come into play in his case 
unless there is pleading to the effect of breach of provisions 
of service regulations. From this view it is not considered 
to be a fit case to evaluate the oral or documentary evidence 
led by the parties or the workman as in that event is not 
going to get any benefit out of the award of the tribunal 
which of course is going to be answered in favour of the 
opposite party and against the workman. 

5. There is yet another aspect of the matter that the 
Industrial Forupis should not be used as a measure of 
providing back door entry in the public employment under 
the guise of breach of the provisions of the. Act. From,this 
point of view to the workmen cannot be held entitled for 
any relief as claimed by him. 

6 . In view of above discussions, it is held that the 
action of the management in terminating the services of 
the workman is neither illegal nor unjustified. The result is 
that the workmap is held not entitled for any relief as claimed 
by him. 

7. Reference is therefore answered against the 
workman and in favour of the bank; 

R. G. SHUKLA, Presiding Officer 

' 26 2008 

aiT. 1920.-3?l«jini+ 1947 (1947 

^ 14*) ^ tTKT 117 ^ 315 m Wjm jm 

w ( ’^ m 05/1999) 
^ H+lfVId ^ TmK ^ 26-6-2008 ^TltRT' 

I 

[m U T 5 ?r-I 2012 / 1 12/I998-3n^ m (^-1)] 

New Delhi, the 26th June, 2()08 * 

S. O. 19io.—In pursuance of Section 17 of the 
Industrial Disp|utes Act, 1947 (14 of 1947), the Central 
Government hii^eby publishes the Award (Ref No. 05/ 
1999) of the (Jintral Government industrial Tribunal- 
cum-Labour Court, Kanpur, as sho^ in the Atinexure, 
in the industrial dispute between the management of 


Etawah Kshetriya Gramin Bank, and their workmen, 
received by the Central Government on 26-'6‘2008 

[F.No. L-12012/H2/1998-IR(B-I)] 
N. S. BORA, feconomic Officer 

ANNEXURE 

BEFORE SRI RG SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRl AL TRIBUNAL- 
CUM-LABOUR COURT, KANPUR 
Industrial Dispute No. 05 of 99 

Sh. Lalit Kumar Savita 
C/o Sh. O. P. Mathur 
1I7/K36 
Sarvodaya Nagar 
Kanpur 

And 

Etawah Kshetriya Gramin Bank 
I23-A Kuchehari Road 
Shiv Niwas 
Civil Lines 
Kanpur. 

award 

I. Central Government, MOL, New Delhi, vide 
notification No. L-12012/112/98-IR. B-1 dated 31-12-98 has 
mferred the following dispute for adjudication to this 
tribunal:— 

“>^ether the action of the management of Etawah 
Kshetriya Gramin Bank in terminating the services 
of Sri Lalit Kumar Savita is legal and justified? If 
not, to wpat relief the workman is entitled?” 

2. Needless to mention that it would be absolutely 
futile exercise on'the part of the tribunal to give full details 
of the case as a bare perusal of the reference order would 
go to reveal the fact that date of termination of the services 
of the workman has ndt been mentioned therein. It is settled 
position of law'tjhat in the tdjsenqe oTspecifie date of 
termination it cannot be ascertained as, t& M^ether the 
workman has worked fpr 24Q days or more in,a calendar 
year preceding pedate of termination of his service or he 
is covered within, the ambit of the provisions of section 
25F of Industrial Disputes Act, 1947. ‘ 

3. There is yet another aspect of the mattfer that if 
after adjudication of the reference, order, the ^tribunal 
concludes that the action of the management referred to in 
the reference order is neither legal nor fair, then a normal 
question arises for consideration is as to from which date 
the workman should be granted relief of reins^t^ent. 
Since there is no mention of date of termination of the 
service of the workman in the reference order, the workman 
too cannot be granted any relief on this score also. 
Accordingly, it is held that the reference order is vague 
and not specific hence, the workman cfUtilpt be held sntitled 
for the relief claimed by him and the referOncei orcter is 


2551 Ql/0a~22 
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bound lb be decided against the workman and in favour of 
^he maiagement. 

41 Accordingly, on the basis of above discussions, it 
fs heidkhat the workman is not entitled for any relief as 
plaimeabyhim. 

5j. Reference is answered accordingly against the 
jworkmkn and in favour of the opposite party bank, 

I R. G SHUKLA, Presiding Officer 

I 26 2008 
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6-6-7008 3ITO ^3TT «IT I 

I 12012/298/1988-3fT^3?R(^-I)] 

I TlpI. TC?T. snfe 4 I lfl|eM0 

I 

I New Delhi, the 26th June, 2008 

S. O. 1921.—In pursuance of Section 17 of the 
Industi ia! Disputes Act, 1947 (14 of 1947), the Central 
en iment hereby publishes the Award (Ref, No. 33/ 
I c f the Central Government Industrial Tribunal¬ 
'Ll ibour Court Ranpur, as shown In the Annexure, 
le industrial dispute b^een the management of 
! I lank of Bikaner & Jaipur, and their workmen, 
iv< d by the Central Government on 26-6-2008, 

[F. No. L-12012/298/1988-IR(B-I)] 

N. S. BORA, Economic Officer 

ANNEXURE 

BEF^ESRtR.G SHUKLA PRESIDINGOFFICER, 
CENTRALGOVERNMENTINDUSTR1ALTRIBUNAL- 
CUM-LABOUR COURT,SHRAM BHAWAN, A.T.1. 

I CAMPUS, KANPUR 

I Industrial Dispute No. 33 of2000 


iri Rani Narain Singh, 

|S/o SrikaghuraJ Singh, 
k/o Village Kikmpur, 

f ost Drcokali, 
ehsil kerakat, 

)istrlc(jaunpur, 

^nd 

|nie Manager, 

State rank of Bikaner & Jaipur, 
Muzafmmagar(U. P.) 


AWARD 

1. Central Government, Ministry of Labour & 
Employment, New Delhi, vide notification No. L-12012-298- 
88-1R (B-1) dated 14-2-2000, has referred the following 
dispute for adjudication to this tribunal:— 

“Whether the action of the management of State 

Bank of Bikaner & Jaipur in terminating the services 

of Sri Ram Narain Sihgh without giving him an 

opportunity for re-empioyment is legal and justified? 

If not, to what relief the said workman is entitled?” 

2. A bare perusal of schedule of reference order is 
quite indicative of the fact that the same is defective and 
not properly worded in as much as after going through the 
same one cannot come at a definite conclusion as to whether 
or not denying opportunity of re-employment by the 
opposite party bank is retretichment of the claimant as 
defined under section 2-A of Ihdustrial Disputes Act, 1947. 
Therefore, for the reasons explained above, Tribunal is of 
the opinion that the schedule of the reference order is 
absolute outside the scope anid ambit of the provisions of 
section 2-A of the Act and therefore is not a retrenchment 
of the claimant. 

3. There is yet another aspect of the matter that no 
specific date of denial of opportunity for rc-employment 
by the opposite party to thej concern claimant has been 
mentioned in the reference! order and in case if after 
adjudication of the case the tribunal is of the opinion that 
denial of opportunity to re-eitiploy the claimant is neither 
&ir and proper in that situation question for consideration 
by the tribunal would arise)as to from which date the 
claimant should be given relief. Therefore in the absence 
of the same claimant cannot be held entitled for any relief 
as claimed by him. 

4. In view of foregoing there is no need to give full 
details of the case or to discuss the merit of the case as it 
would be futile exercise on th^ part of the tribunal as in that 
event too the claimant is not going to get any rebef. 

5. In the end it is held ithat since it is not a case of 
retrenchment of the claimant under the provisions of the 
Industrial Disputes Act, 1947, therefore, applicability of 
the provisions of the Act in thie case of the claimant would 
remain silent and it cannot be held that the opposite party 
has breached the provisions of the Act in the case of the 
claimant in any manner whatsoever. So when the 
provisions of the Act are not applicable in his case, claimant 
cannot be held entitled for any relief and his claim is liable 
to be rejected and is accordingly rejected. 

6 . It Is held that the action of the management of 
State Bank of Bikaner &. Jaipur in terminating the services 
of the claimant without giving him an opportunity for re* 
employment is neither illegail nor unjustified, therefore, 
claimant is held entitled to no relief 

R. Gi SHUKLA, Presiding OfTcer 
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W. 3^T, 1922i- 3j > ^’lP l 9> ^ T ft fiPT q , 1947 (1947 
^ 14) ^ ^ 17 ^ ’^, W4> ' K fa ' ^R 

3RWf5r ^ ^ 4i44>KT ^ 

313^'v ^ '^f -^ItaBR skitfw 

3Tf«i^j^/?FT '^lWltr1l4'-lI 86/1997) ^ 

y^jlfvw ^T?ft i, III -^TCTjR ^ 26-6-2008 ^ 9M 

^311 «Tr I 

[^. T(^-120i2/275/I995-3nf aHR (^-I)] 
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New Delhi, the 26th June, 2008 

S, O. 1922.-4-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 86/1997) 
of the Central Govefnment Industrial Tribunal-cum-Lrabour 
Court-lU New Delhi as shown in the Annexure, in the 
industrial dispute between the management of Kishan 
Gramin Bank, and their workmen, received by the Central 
Government on 26-6-2008. ^ 

[No. L- I2012/275/1995-lR(B-l)] 

^ N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER:CENTRAL 
GOVERNMENT INDUSHtfAL TRIBUNALCUM- 
LABOUH COURT-li, NEW DELHI 

PRESIDING OFFiCfcRrRN. RAL 

I.D. No. 86/1997 

IN THE MATTER OF: — 

She Suresh Kumar, 

S/o. She Ramesh Kiiimar^ 

R/o. 36Chhipiwara(East), ; 

M uzzafar Nagar (U P). 

Vs. 

Tlie Chairman, 

Kisan Gramin Bank, 

Civil Lines, Badayun PlN:243601. 

AWARD 

The Ministry of Labour by italettcr No. L-12012/275/ 
95 ■ IR(B-I) Central Government Dt. 23-6-1997 has referred 
the following point for adjudication : 

The point runs as hereunder :— 

“Whether the action of the management of Kisan 
Gramin Bank, Badayun in terminating the services of 
Sh. Suresh Kumar, Ex. Field Supervisor w.e.f 15-11- 
1990 is just, fair and-legal? If not, what relief he is 
entitled to and from what date.” 


The case ofthe workman is that he vras employed by 
the management as JunicH’Clerk/Cashier on 8-9-1981 at Civil ; 
Lines Branch at Badayun, He worked up to 10-4-1982 in 
that office. 

That he was promoted as Field Supervisor under 
substantive permanent basis. He worked at the ^id post . 
upto 14-11-1990 when his ^vicesw^ illegally terminated. 

That the termination order recites reason for 
termination as being absent without leave by the wcnkman 
from 7-8-1990. The termination order is ex-facie il legal and^ 
contrary to the Just and \^olesum principles 6 fe((i|fry 
good conscience and justice. 

That the workman at every stage verbally and in 
handwriting intimated to the rnanagement his enability to 
join duty on account of serious illness of his father. He 
^ furnished medical certificate regarding the same. He could 
not resume his duties as there were widespread riots in 
Meerut City due to which the petitioner was not able to 
move for duty. 

The management did not deliberately give the 
workman adequate notice as to ensure that the petitioner 
was unable to appear for dto alteged hearing fixed by the 
management , 

The ct^ of is that the workman has 

raised this disphte M l997 has services were 

terminated in the raised this case after a 

i<mg deh^ of seven yeara.^? ' 

Ttu^ilbC has ilbtavailed all the remedies 

available to him under, the retevant service rules as to 
redressel of the. grievances. Kisan Gramin Bank is a Bank 
established under the provisiot» of Regional Rural Bank 
Act !976Tlikl if hasItstmm^sayicc regulation confirined in 
1985.11ie‘s;^reMdiM harve sthtutory force of law, I'he 
petitioner had right to appeal within 30 days of his 
termination but he did not raise any appeal. 

The final order of termination of serviites was passed 
on 14-11-1990 whereas the petitioner approached the 
conciliation officer on 10-5-1995 after five and half ycara. 

The services ofthe petitioner has oot been terminated 
illegally. He was found al^ent and he was in the habit of 
remaining absent unauthorisedly. The Banking Industry 
deals with the money of public and his unauthorised 
absence caused hardship to the customer of the bank so 
after giving a valid notice the services ofthe workman was 
terminated. 

. That the workman was admittedly a Supervisor. I Ic 
was drawing more than 1600 wages. He is not a workman 
so this Tribunal has ho jurisdiction to adjudicate the matter. 

The workman applieuit has filed rejoinder. In the. . 
rejoinder he has reiterated the aveiments of his claim 
statement and has denied most ofthe paras ofthe written 
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=f 


5ta|tement 


paj'as-of tl^e claim statement. 

1 

Evijlence of both the parties has been taken, 

He^d argument from both the sides and perused the 


ers on 


the record. 


pap 

It vyas submitted from the side of the workman that 
hii servic ;s have been terminated illegally without giving 
him adeqjate opportunity to explain the reasons of his 
absence. 1 le was prevented to resume his work under un- 
aviodable circumstances, due to illness of his father. The 
m^nagempnt has not considered this aspect of the matter. 

It Was submitted from the side of the management 
thit the f etitioner is not a workman as he was a Field 
Superviscr and this Tribunal has no jurisdiction to try his 
mj tter. Hi; was getting more than Rs. 1600/- at the time of 
terminatit n of the services. 


The management has also denied most of the 


In view of the admission regarding unauthorisedly 
absence of the workman, domestic inquiry was not required. 
The management ha^ightly tenjninated the services of the 
workman in view of his long unauthorized absece. The law 
cited by the parties are not relevant. The workman is not 
entitled to get any relief 

The reference is replied thus :— 

The action of the management of Kisan Gramin Bank, 
Badayun in terminating the services of Sh. Suresh Kumar, 
Ex. Field Supervisor w.e.f 15-11^-1990 is just, fair and legal. 
The workman applicant is not oititled to get any relief as 
prayed for. 

The award is given accordingly. 

Date: 13-6-2008 

R.N. RAl, Presiding Officer 
■=T^^^^, 26 2008 


we 


It 

un^uthorik 
bahk suffi 
id not 


va 


s further submitted that the workman remained 
eldy absent various occasions. The work of the 
red due to his unauthorized absence so after a 
ice the services of the workman were terminated. 


i Fro 
quite obv 
maintain!^ 
Ha was to 
not a sudi 
su|)erviso^ 


t perusal of the appointment letter it becomes 
us that the workman was assigned field duty of 
g day book etc. None was subordinate to him. 
perform all the duties himself so the petitioner is 
ervisor by merely giving the designation of 


fork 


I It ai 
record 
unauthoi 
leaves 
frdm 7-8-1 
not acce; 
applicati^ 
sufficient 
ill fhat he 
and prese 


Thej 

fof perso 
he! was n 
m^nagem 
th^ instanf 
adjnitted 
abjsent f 
121-11-199 


ions 


: Th^ 
unjauth 
extra-ord 
in il990frdi 


comeg clear fram perusl of the record that he has 
hssigned any supervisory duties though he has 
givep nomenclature of supervisor. 


so becomes quite obvious from perusal of the 
t the workman was habitual in remaining absent 
s^dly from the job and he availed extra-ordinary 
19-1/2 days before 7-8-1998. He remained absent 
1998 unauthorisedly and his applications were 
;ed though there is proof that the workman sent 
n. The management did not find the grounds 
as no proof has been filed that his father was so 
:ouId not resume his work or even report to duty 
It for hearing on the day of the notice. 


management afforded him adequate opportunity 
hearing. The workman received that letter but 
ot present. As per the rules of service of the 
mt no inquiry is necessary. Domestic inquiry in 
case was not held by the management as it was 
the workman that he remained unauthorisedly 
^om 7-8-1990 till the date of hearing i.e. 
0 for more than three months. 


nal 


fo 


workman was in the habit of remaining 
edly absent and the management has given him 
^ary leave for 819-1/2 days prior to the absence 
m7-8-l990to 12-11-1990. 


3TT. 1923.-3kitfwf^ 1947 (1947 

^ 14) ^ilKT 17 ^ ^ 

^ '4)44)kT #4, 

24/2003.) 44 

4Rdt t, ^ 7R4R 44 26-6-2008 44 4T ! 

[U TT^-12012/94/2002-3nf SIR (4^-1)] 
TFT. "OTT: •3Tfq4Tfl 

New Delhi, the 26th June, 2008 

S. O. 1923.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 24/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 26-6-2008. 


[F.No. L- 120l2/94/2002-IR(B-l)l 
N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE SRIICGSHUKLA, PRESIDING OFFICER : 
CENTRALG0VERNM5;N1 industrial 
TRIBUNAL-CUM LABOUR-COURT, SHRAM 

biiawAn, 

ATI. CAMPUS, KANPUR 
PRESIDING OFFICER,SHRI R.GSIIUKLA 
Industrial Dispute No. 24 of 2003 
Between 

Sri Babu Ram C/o O.P. Mathur 
117/K/36 Sarvodaya Nagar, 

Kanpur. 
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And 


The Deputy General Manager 
State Bank of^ India Zonal Office, 

Mall Road, 

Kanpur. 

AWARD 

/ 

1. Central Government, Ministry of Labour & 

Employment, New Delhi, vide notification No. L-120 12/94/ 
2002/1R(B-f I) dated 18-07-2003, has referred the following 
dispute for adjudication to this tribuhal • 

“Whether the action of the management of State Bank 
of India in terminating the services of Sri Babu Ram 
with effect from January 1991 and thereafter not 
considering his name for re-employment while re- 
empldying others including the recruitment of fresh 
hand ts Justified? If not whaffelief the applicant is 
entitled? 

2. Th? case of the w6rkman in short is that he was 
engaged on 01 -03-1989 by the opposite party bank in group 
IV on temporary basis under the Regional Office Kanpur 
on full pay ^nd allowances. The work and conduct of the 
workman eyer remained satisfactory. The appointment of 
the workman was made by the Regional Manager after test 
and interview and after verifying the educational 
certificates.! At the time of his engagement the workman 
was assured by the concerned officers of the bank that he 
will be made regular and permanent but instead of it they 
removed the services of the workman. During the period of 
his employrtnent the workman performed all the woric of 
peon and besides salary and allowances he was also paid 
bonus by the opposite party bank like regular and 
permanent employee of the opposite party. Although like 
a model employer the opposite party was supposed to act 
in accordance with the rules but they paid fewer wage, did 
not include the name of the workman in the muster roll, 
denied other facilities and had adopted a device which has 
been deprecated under industrial law like engaging and 
disengaging the workers of their choice. This practice is 
like an unfair labour practice on the part of the opposite 
party bank. 

3. It has further been pleaded by the workman that 
the opposite party bank invited application from such 
temporary \yorkman who had worked in the bank on 
temporary t^apis and in furtherance of the same the workman 
also submitted his application to the management bank 
and on the basis of the same he was called for interview 
and was interviewed on 18-11-1998. He was also declared 
successful in the said interview. The workman approached 
the authorities of the bank repeatedly for his regular 
appointment but all times he was given verbal assurance 
by them. It is also alleged that the opposite party did not 
inform to any candidate in writing about the-final result of 
the interview. Even the opposite party did not prepare any 
panel of successful candidate based on the interview held 


on 19-11- 1991. It is further alleged that although regular 
and permanent work was there still the opposite party did 
not offer appointment to the workman. It has been also 
alleged by the wprkman that the opposite party appointed 
several fresh hands in their employment ignoring the 
workman the names of such persons are Sri Arun Kumar 
Mishra, VijayjCumar, Kishan Gopal, Bhola, Devi Deen etc. 
The name of the workman figured in penal of selected 
candidates which continued till 1997. It is also the case of 
the workman that the opposite party has breached the 
provisions of Section 25F, 25G and 25H of Industrial. 
'Disputes Act, 1947. On the basis of above it has been 
prayed by the workman that the action of the management 
be declared as unjust, illegal and unfair and the workman 
be directed to be reinstated in service ofthe opposite party 
with full back wages, continuity of service and all 
consequential benefits. 

4. The opposite party bank contested the claim of 
the workman on a variety of grounds statijjg that, the 
applicant has not completed one year continuous service 
or more than 240 days in 12 calendar months as per Section 
25 B read with Sections 25 F and 25H of Industrial Disputes 
Act, 1947, fherefore the workman cannot be treated as 
protected employee for the purposes of Section 25F and 
25H ofthe Act. The claim of the workman is based on 
misconception of law and facts. In all the workman during 
the period March 1989 to December 1990 had worked for 89 
days only as water boy/farrash for a temporary period in 
exigency of service at Zonal Office Canteen. The claim 
. made by the woricman is highly belated and barred by the 
provisions of law of limitation and liable to be rejected on 
this ground. The alleged claim suffers from laches and delay 
of more than 12 years. Dispute of termination of service 
raised after lapse of 8 years by the workman concernd 
cannot be adjudicated and no relief can be granted to the 
said workman even if the termination of his service was 
invalid. The workman is stopped by law toraise any alleged 
dispute before this Hon’ble Tribunal because he has already 
opted for a process as per Bipartite Settlement made under 
Section 2(P) read with Section 18 and Rule 58 of the 
Industrial Disputes Act read with Rules. Thus th'e law of 
estoppels bars the workman to raise the present issue 
before this Tribunal and on this ground itself the claim 
petition is liable to be rejected. The allegations made by 
the workman are against the Industrial Jurisprudenee 
because on one hand he has been seeking remedy on the 
basis of Bipartite Settlement and at the same time had 
adopted'for settlement process by appearing in the 
interview on 19-11-1991 and after his interview his name 
was placed in the wait list at serial No. 93. His placement 
was made in the wait list to be absorbed for a post as and 
when arises subject to the period of limitations as per 
Bipartite Settlement. Thus on this ground the claim of the 
workman is liable to rejected. The validity ofthe penal 
extended up to 3L03-1997 which automatically expired, 
there%e, the workman cannot be granted any benefit on 
this ground particularly when no appointment was made 
by the opposite party from the panel. 
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5. • On m^rit, it has been alleged by the opposite 
party that the applicant was never selected as per 
recruitment rules against any regular and permanent post 
of group! IV category. As the workman had never been 
appointed by tfe bank on regular and permanent basis 
therefore question of satisfactory Service as claimed by 
him does not arise at all. The bank has also denied that the 
workman was ever recruited as per rules of the bank rather 
as statec above, the workman had worked at the Zonal 
Office Cinteen as Water boy Farrash on purely temporary 
basis to meet the exigencies of service. It is wrong to alleges 
that the Regional Manager ofthe opposite party bank had 
ever employed the applicant. It is denied that the bonus 
applicable to thj regular employees was ever paid to the 
applican:. The eigagement ofthe applicant was not against 
any regular and permanent post as such question does not 
arise of i isuing i ny charge sheet or warning letter to him. It 
is also t enij^ hat the opposite party ever indulged in 
Unfair Laboiir P ractice. It is further alleged that no person 
placed lower to the applicant in the wait list was absorbed 
in the service till 31-03-1997. On the basis of the above 
allegatiois ithai been prayed that the claim ofthe workman 
Is devoid of merit and is liable to be rejected as 
disengagement of temporary employees cannot be 
construed to be retrenchment under the provisions of the 
Industrial Dispites Act, 1947. 

6. The workman has filed rejoinder but therein 
nothing new ha; been pleaded except reiterating the facts 
already pleaded in the statement of claim. 

7. The contesting parties besides adducing oral 
evidence in support of their claim have also adduced 
documentary evidence. 

8.11 havd heard the arguments of the contesting 
parties lengtfc and have also perused the record of the 

case carefully. 

I 

9. First of aH it may be pointed out that a bare perusal 
ofthe sc ledule of reference order it is quite clear that there 
is no specific mention ofthe date on which it is alleged that 
the workman hits been removed from the services of the 
opposite}party. It is settled legal position that where specific 
date oft^rmination is not found mentioned in the reference 
order itj that c ise the workman cannot be granted any 
relief miinly foi‘ the reasons that even if the labour court or 
the tribunal as ihe case may be, is of the opinion that the 
action ojfthe munagement in removing the services of the 
workmah is neither legal nor just then a normal question 
arises fdr consideration as to from what date the workman 
be direcjted to be reinstated in the service ofthe opposite 
party. Irj the instant case even if it is held that the action of 
the oppi)site party is neither legal nor fair even then the 
workman cannc t be granted any relief as claimed by him in 
as mucli as th<!re is no specific mention of the date of 
termina ion of Service in the schedule of reference order. 


10. Now coming on merit of the case. It has been 
argued by the authorized representative for the workman 
that the workman was engaged by the Regional Manager 
of the opposite party after exhausting regular selection 
process like taking interview etc and this fact finds place in 
Para 1 and Para 5 of his statement of claim in which it has 
been mentioned that the workman was engaged as 
temporary group IV employee on full pay and allowances 
on 01 -03-1989 and that besides full pay and allowance the 
workman was also paid bonus like other employees of the 
bank. Qut in para 7 of his statement of claim the workman 
has alleged that he was given less wages, he was not 
extended any service benefits, his name was not appearing 
on the muster roll etc. On the other hand it has been pleaded 
by the opposite party that the workman was never subjected 
to regular selection process and that he was engaged as 
Water Boy/Farrash at Zonal Office Canteen ofthe bank. It 
is also the case of the management, thftt the workman had 
never rendered 240 days or more in one calendar year 
preceding the date of his alleged termination, fhis fact of 
the opposite party stands corroborateci by the evidence of 
management. The evidence of the workman on this point 
cannot improve his case that he was appointed on regular 
and permanent basis by the Regional Manager of the 
opposite party in view of contradictory statements made 
by the workman himself in paragraph no. I and paragraph 
no. 7 of his statement of claim. Therefore it is held that the 
workman had never been appointed by the opposite parly 
bank after holding regular seleetion process as per 
recruitment rules. It is further held that the status of the 
workman remained as casual employee. It is also settled 
legal position that casual, temporary, aid-hoc or daily rated 
employee has not right to claim regularization in public 
employment. It is also settled legal position that the courts 
or the tribunal should not be used a measure of generating 
employment through back door entry js it would opposite 
to Article 14 of the Constitution of India. 

11. It may be pointed out that the question as to 
whether the workman had worked continuously 240 days 
or more in one calendar year preceding the date of his 
termination cannot be looked into for the reasons that there 
is no specific date mentioned in the reference order for the 
purposes of counting of 240 days in preceding 12 calendar 
months. Therefore, if the exact date of termination is 
wanting in the reference order, the workman himself should 
thank for otherwise lie should have approached the 
appropriate government for necessary correction in this 
regard. Having failed to do so the workman cannot be held 
to be in continuous service as defined under provisions of 
Section 25B of the Act. therefore, h? cannot be allowed 
the benefit of Section 25 f ofthe Industrial Disputes Act, 
1947, as claimed by him, 

12. It has been argued by the authorized 
representative for the management that the workman has 
no legal right to claim appointment after select list exhausted 
and in support of it he has placed reliance on the following 
case laws— 
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a. 1991 Lie 1460 SC(A)inwhieh it has been held by 
the Hon’ble Supreme Court that inclusion of 
candidates name in the merit list does not confer any 
right to be selected. 

b. 1997L1C 2913 SC (A). In this case too the Hon'ble 
Supreme Court of India has reiterated the law (supra). 

c. In the case ofG Madhav Rao versus SBI Original 
jurisdiction case No. 9039 of 1997 in which it has 
beeh held that select list came to an end on 31-3-97, 

the |)etitioners are not entitle to get any relief. 

/ 

13. Thus the law cited above apply with full swings 
to the facts apd circumstances of the present case and on 
this score if the workman has not been given any 
appointment after select list expired on 31-3-97, he cannot 
be given air^ advantage of the fact that his name was in the 
select list nor he can lay his claim on this ground. 

14. For the discussions made above, it is held that 
the workman has not been able to substantiate his claim 
for his regularization in the service of the opposite party 
and that the workman has also not been able to establish 
the fact that he had worked 240 days or more preceding 12 
calendar months from the date of termination. Therefore, 
he cannot be granted benefit of protection of the provisions 
of Industrial Disputes Act, 1947, according to settled 
principle of law that disengagement of a temporary, casual, 

' ad-hoc or daily rated employee cannot be construed to be 
retrenchmient and if it has already been found above that 
the disengagement of the workman is not a retrenchment 
he cannot be held entitled for the relief claimed 1^ him. 
Accordingly it is held that the workman Is not entitled for 
any relief as claimed by him. 

15. Therefore, the reference is answered against the 

workman and In favour of the bank. 

R. G SHUKLA, Presiding Officer 
^ 26 2008 

W, 3IT. 1924.-4«iini'ih' 1947 (1947 

—-t \ - ■ 4. ■ ■ \ f ** \ ^ 

nm, 

^ 4flsilPi4) ^ wm afhdtte 

2^"^ 75/1992) ^ 

^ wm ^ 26-6-2008 ^ 

«TT i 

[m if. T^?T-120l2/70/1992-3T11? 3m (ift-l )] 

a!nfy?fr 

New Delhi, the 26th June, 2008 

S. p.; 1924.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cer4tral 
Govemmbnt hereby publishes the Award Ref.75/1992 of 
the Central Government Industrial Tribunal-cum-Labour 
Court-II, New Delhi, as shown in the Annexure, in the 


industrial dispute between the management of Slate Bank 
of India, and their workmen, received by the Central 
Government on 26-6-2008. 

[F. No. H 201 2A;0/I 992-IR(B-l)l 
N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRlAIlTRIBUNAL-CUM- 
• LABOUR COURT-II, NEW DELHI 
PRESIDING OFFICER: R.N. RAI I.D.NO.75/1992 

IN THE MATTER OF: 

Smt. Shakuntla, 

B-12, Gourav Apartments, 

PlOtN0.1,l.P. Extension, 

Delhi-M 10092. . 

VERSUS 

The Asstt. General Manager, 

State Bank of India, 

Zonal Office, 11, Sansad Marg, 

New Delhi -110001. 

! AWARD 

The Ministry of Labour by Its letter No.L-12012/70/ 
92-1R/B-3, dated 7-08-92 has referred the following point 
for adjudication.' 

The point runs as hereunder:— 

“Whether the action of the management of State 
Bank of India in dismissing Smt.Shakuntla Sarohe, Clerk in 
their ConnaughCCircus Branch vide their order dated 
3-5-91 was justified? If not, to what relief the concerned 
workman is entitled to?” 

The workman applicant has filed claim statement, In 
the claim statement it has been stated that Smt.Shakuntla 
Sarohe, hereinafter referred to as workman concerned was 
appointed as aClerkatNirman Bhawan Branch of the Bank 
on 13-6-1979 and thereafter she was transferred from Nirman 
Bhawan to Connaught Circus Branch of the Bank on 

That the workman concerned worked sincerely, 
faithfully and there was no cause of complaint of any nature 
while discharging her duties. 

That the terms and conditions of service of the 
workman are governed by the provisions of Sastry/Dcsai 
Award/Bipartite Settlements in the Banking Industry form 
time tp time. 

That the workman concerned while working as a clerk 
at Nirman Bhawan was charge-sheeted on 7-7-89 on alleged 
charges of commitmg financial irregularities of serious 
nature. 

That it was alleged in the said charge-sheet against 
the workman concerned as under;- 

(i) It has been observed that while you were posted at 
Nirman Bhawan Branch, you intentionally altered the 
credit entries and enhanced the resultant balances in 
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yoif saving bank Account No.I/I48 thereat in your 
ow^-handv Thing with a view to withdrawing amounts 
fraijdulently? on various dates from your said account. 


That the report of the Investigating Officer was also 
not provided to the workman during the course of domestic 
enquiry. 


BHa 


(ii) Yoti have 
Nirjnan 
Savjing Baijl 
to2j8/l/86 
of (jverdral t 
yoi^ accoui 

(iii) Ot| 2/9/86 y 
fr|)m yon 


thus intentionally.perpetrated the fraud at our 
wan Branch and as a result of which your 
k Account remained overdrawn from 2/1/86 
ind 31/1/86 to 5/6/86. The maximum amount 
consequent to fraudulent withdrawal from 
twasRs.4,973.17ason5-6-86 


initialing 
in the resj 
actually be 
wbs added 
you aftei 
cqncemep 


ou fraudulently withdrew a sum of Rs. 1,000/- 
r Saving Bank Account No. 1/148 after 
Ithis withdrawal in token of having posted it 
pect ledger sheet although the same had not 
en posted in your account. This withdrawal 
in the'respective day book of that date by 
it had been written and checked by the 
officer. 


Vhat thfe workman concerned denied the charges 
leveleil againit her and submitted reply thereto. 


that 

Officek Hes 


agains[ 
vide 


That 
the p 
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hi 


That 


Author 
3/5/9 
A 
Stateni 


copy 


appeal 

Appel 

illegal 
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Appeal 

withe 


thfe 


enquiry was conducted by the Enquiry 
libmitted his findings and proved the charges. 


the 


thf 
ity in 
that hd 
ofthi 
ent 


ofC 


tlie 


ber 


That 
vide 
ate Alt 
arbitri 


Service 


That the 
and 
osed rrli 


workman concerned submitted his reply 
r(|posed punishment of dismissal from service 
dated 16/4/91. 


Regional Manager who is the Disciplinary 
formed the workman vide his letter dated 
finds no reason to alter the tentative decision, 
said letter dated 3/5/91 is annexed to this 
laim and marked as Annexure W - 2. 


workman concerned then filed a mercy 
letter dated 19/6/91 to Shri K.C.Singha, 
hority (Dy. General Manager) against the 
ry and unwarranted order of dismissal from 


The Apbellate Authority has stated in his order that 
Appellant dois not merit for any leniency and rejected the 
mercwappeallvide his letter dated 5/10/91. 


management has not considered the Mercy 
Appellate Authority decided the appeal 
iind. 


the 


That the Enquiry Officer was biased and his findings 
are p«rverse and report submitted by him is based on 
conjectures, presumptions and surmises. Neither any 
documentary hor any material/oral evidence was produced 
by the Bank ^ support of the charges. 

[That thi Enquiry Officer was in hand and glove with 
the Btjanch Representative. 

^hat neither any document nor list of witnesses were 
given to the workman or to her Defence Counsel. As such, 
the Defence was handicapped to cross examine the 
witnesses. I 


That the Bank Handwriting Expert was not called in 
the witness box for cross examination. 

That the Enquiry Officer was biased and conducted 
the enquiry ex-parte and no notiqe was served to the 
workman for appearing before hiim except on a few 
occasions. That the Disciplinary Authority has not applied 
his independent mind. More partici^arly when there is no 
monetary loss to the Bank. On account of alleged alteration 
of figures in the S/B Account of the workman. 

The management has filed written statement. In the 
written statement it has been stated [hat the dispute raised 
by Smt.Shakuntala Sarohe is devoid of any merit. Smt.Sarohe 
while working as Clerk at Nirman $hawan Branch of the 
Bank committed the act of falsification of account, criminal 
breach of trust and misappropriation. The banks are 
repositories of peoples trust. In fact, the whole edifice of 
the banking institution is built on cordinal principle of trust. 
The act of Smt. Sarohe in the instant case amounts to said 
breach of trust which banking institution worth its name 
would countenance much less view leniency without 
jeopardizing its interests. Therefore,, it was not desirable to 
continue her in the services once she misused the trust. 

That the dispute raised by Smt.Sarohe is also not 
maintainable because she was dismissed from Bank's 
service after holding a fair and proper enquiry. She was 
served with the charge sheet dated 7-7-1989. The main 
charges wree that Smt. Sarohe, while working as clerk at 
Nirman Bhawan Branch of State Bank of India, taking 
advantage of being staff member entered the credit entries 
on four occasions between Dec. '851^ April '86 fraudii lently 
in her own handwriting, in her S.B. Account maintained at 
the branch thereby increasing the balance by Rs.4,000/- 
(Rs.l ,000 / - in each instance) and subsequently withdrew 
the amount. On another occasion, she had withdraw an 
amount of Rs.1,000/- from herapeount after ini tialing in the 
withdrawal form in token of having posted in the ledger 
without actually doing so. 

When the fraud was delected, Smt.Sarohe was placed 
under suspension and proceeded against deparlmcntally. 
Meanwhile, she deposited the amoupt which she withdrew 
fraudulently. The enquiry was conducted fairly and 
properly. She was defended herself through the Deputy 
General Secretary of the State Bank of India Stall 
Association. On conclusion of the enquiry, the cnqui!7 
officer held that the charges have been proved. The 
Disciplinary Authority also came lo the conclusion that 
the charges have been proved and consequently imposed 
on her the punishment of dismissal frbm service. Smt.Sarohe 
also filed an appeal against her dismissal, but the appellate 
authority also came lo the conclusion that there were no 
reasons to alter the punishment andlupheld the decision of 
the Disciplinary Authority. 
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That thcMi^ the oiqtt^ ^oodiicted 
{irolper, t3Ut »iitr1hie%m%le t]rilM»alliekli^»illlMi»^ 
some defect in the eiKpthy, the liMik its right to 

lead evidence I befbie thhi Hon'tde Mnimd to p^e the 
chaises. 

The ailerons ate eoaipl^^ v^ue, ou^ to be 
n^ected. sufficing Widefice aAipeeofd to 
the chaiges. ttie enquiry was conducted (np^n^y 
feirly, stricUy following die teiddown the 

enquiry officer report b based solely mi the evklMce 
prodtK^ befibe him during the cdtnse of enqudy. The 
contention Of the applicant that it was based on 
presumptions, ooniectiires, surmises is absolutely felse. It 
has been established from the evidence tendered by the 
employees/oifficials at the branch Handling the work of 
posting of vonehms, wrkiiig of <h^ books and checking 
them at the matemd time diat dime aheratiom were made 
after the transactions have been duly chcclmd. The 
disciplinary authoFity a!«i fodowed^the evidence 
independently iandreconfeddiefeaioas^hiscoQdusiQn 
in detail.- 

It is absolutely incorrectdifndteenspiify 
hand in glove with the tnanch repfcamttative. This 
allegation is albo vmy va^. in siqqsortof her alk^sdOn, 
the applicant has not given iitetence that how the 
enquiry ofQcer was biased in his enquiry. Thus, this 
allegation is alto ought to be rejected. 

The report of the investigtaing ofticerwas not rdied 
upon by the bank in the course of enquiry and as suchdie 
question of supplying copy thereofto the applicant or her 
defence counsel does nm vise. 

The report of the hand writing expmt cannot be used 
solely for the purpose of proving the charges. It is only 
corroborating dw |»ece of evidence. The chvg^ gainst 
the applicant^ were proved by odter evidences and 
circumstances duly pitwed m die comae of enquiry. 

The allegations made in th» para are mischievoitt 
and contrary to the facts of viqutty proceedii^. The 
enquiry officer conducted dw enquiry in very fair and|»t)per 
manner. Full opportunity to defend was given to the 
applicant. Theidefence counsel of die applicant who is a 
senior office bearer of the State Bank of India Staff 
Association represented her effectively on each and every 
date Of hearing; before the enquiry ofRcer. 

The wmlanan ai^licant has filed rejoinder. In the 
rejoinder he hps reiterated the averments of hts claim 
statement Mid dented most of tbepaim of die vnritten 
statement. The^ managemeig das also denied most of die 
pvas of dwclalim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused die 
papers on die record. 


It wm sidmthted fttmt feci^sidb^oflhe worioim ifa^ 
dfelnqiiity Offieer was biased and las^findif^aaoperverse' 
and report 8ubndlted liyd^ife t«ad oB coi 9 ^^ 
lunnises. No docutneitte wereinoWdedto the workman or 
to his defenm counsel. Tite rqiiort ofdie Investigadi^ 
Officer was not ahto piDvided'to-^ Thv the 

hmidwritfiig eitpert was iKrt QFOss*exammed. that the 
Inquiry iwa conducted Ko notice was serv^l to 

dte worioium. Ho mmie^^ loss has been caused to the 
kude. 

It was submitted from the side of the management 
that inquiry was conducted frirly and properly. The 
woiicman as defended by dm Py. General Seoetary, SB! 
Staff Associatiem. Each ^thenMOi^teneiit witnesses have 
been cross^xammed by dte defence counsel. He appeared 
on every date. Inquiry Anw emtehided and the defence 
comisel adsed to fife wr^eo faftef. He stateddut he would 
not fifeany written brief. 

The lepoit of the haodwrifeig mqimttlteS Tiot been 
solely tued for the of hoidii^^livgm proved. 

Ihe inquiry C^eer (iHd not rely on die report of the 
Investig^if^ Officer as sueh copy of the same was not 
supplied to foe defenm cotiasri. the Inquiry Officer was 
not biased. 

The woikimmhas admitted fohercfoss'^utm^ 
that she was rqnesented during the inquiry by foe Dy. 
General Secreteiy, StaffAssscfettoi^^^. Afoxfo Mri^ 

She has also stated that, too ited new worked with 
Mr. PopH, foe Inquiry Offieer>mhmr:case. She^ 
that he was no illwiil enmity by any member of the 
nuuiagemeid against her toe^ha&t^ stated as^^u^^ — 

** It M inconectfomm^fKutepvoceefoiigs were never 
against her.** 

Frmn peiusatoftheaoss-estei^itocmoftlw workman 
it becomes qmte tovious diattoe wv riq^rMentto during 
foe in^uy l^ Si. Ashok Nfehfa. Ste hv also admitted in 
hv cross^unmmion diet she never worked under 
Mr. the Inquiry Officar, so di^ is no question of 
toy illwiil of the Inquiry Officer her; She has also 
admitted that the proceedings were never held ex-paite 
against ha. 

The workman further admitted in her cross- 
examination that foe wimesses mcMiikied (ferii^ foe inquiry 
wve cross*examined by hv defence rejnesentative. ^e 
has also admitted in har cres»<mauniiiation that money 
alleged to have beai defeaudad was t^K^ited in the bank 
1^ her fether on hv btoalf. ^ hm also that foe 

amoimt mvolved/depesited ;was about fov thousand or 
toPtoxmately so. It w^ dtototted Jii cash. Site has also 
aitoltted foat the lirt of tfoctmiente and witnesses were 
furnished to her during dte^^mqiury. 

Fixm perusal of tlte in^iy^ptotoedtogs i^^ 
quite obvious thtd Smt ;>feen&vIIiton^ Padmini, 
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Shri Anand ^ingh Nagpal, Shri Tara Chand and Shri Patni 
were|examiied during the course of the inquiry. The 
hand^sriting expert has not been examined. 

I It also becomes quite obvious from penasal of the 
inquiry pro( eedings that all these witnesses have been 
exairined by the defence counsel of the workman. It is 
corre ct that she has not been supplied the report of the 
Inve; tigatinj; Officer but the Inquiry Officer has not relied 
uponjthe preliminary investigation report so it was rightly 
not sppplieq to the workman. 

! The ciiarge against the work'man is that she had 
intenjtionally altered the credit entnes and enhanced the 
resuKant ba ance in her SB A/c. No. 1/148 in her own 
hanqwritipg with a view to withdraw the amount 
fraudulent!) on vanous dates from her own account. Her 
SB A/c. remi ined overdrawn from 02-01 -1986 to 28-01 -1986 
and TOm 31 01-1986 to 05-06-1986, The maximum amount 
of oVerdravn consequent to fraudulent withdrawal from 
her ^cco.uni was Rs. 4973..77 on 05-06-1986. She has 
frau|julenty withdrawn on 02-09-1986 a sum of 
Rs. llOOO fre m her SB A/s. after initialing the withdrawal in 
tokeb of ha/ing posted it in the respective ledger sheet, 
although t ie same has not actually been posted in 
her^ccountj She added in the respective day book of that 
day j ifrer it Has been written and checked by the concerned 
officir. j 

From Derusal of the records it becomes quite obvious 
that the workman had altered credit entries in her 
'edgersheet. Rs. 1500 on 23-12-1986, Rs. 1920 on 
19-01-1986, Rs. 1052 on 03-04-1986, Rs. 1300 on 28-04-1986, 
Rs. 1461.83 on 02-01-1986, Rs. 2005.58 on 15-02-1986, 
Rs. (137.01; on 23-04-1986, Rs. 1366.33 on 01-05-1986 
and <s. 1619.33 on 08-05-1986 has been altered credit by 
the vorkm in in her ledger and withdrew the amount 
fradjiently on the dates she enhanced credit entry in 
her ledger. 

The vrorkman has admitted that her father deposited 
the entire amount fraudulently withdrawn on her behalf. 

It is not denied that A/c. No. 1/148 is not her SB 
Account. A 1 the credit entries have been mader by her in 
the ledger nnd she has withdrawn fraudulenity the entire 
alterjed cred it amount herself by fraudulent withdrawals. 

, I In the circumstances of the case no further evidence 
is reiquired as the workman is Acccount holder and false 
creqit entri< s has been made in the concerned ledger of her 
account am 1 she had fraudulently withdrawn the money. 

» From perusal of the inqiiy report it becomes quite 
obvious that the Inquiry Officer has relied upon the 
cirdumstai tial evidence as well as evidence of the 
witijesses. 

I It is riot the case of the workman that somebodyelse 
altered the]credit entry in her account and fraudulently 
withdrew jthe money. The money was fraudulently 


withdrawn by the workman when it was detected she had 
made good the loss. There is no substance in the argument 
that no loss has been caused to the bank.- 

From perusl of the inquiry tepiort it becomes quite 
obvious that all the witnesses have been cross-examined by 
the defence counsel iDf the workmap. Questions were put to 
the witnesses in the presence of th^ defence counsel of the 
worionan and they have been cross-qxamined by him. Inquiry 
has been concluded by the Inquiry Officer after obtaining 
the consent of the defence counsel qnd the P.O. The defence 
counsel' has stated that they would not give any brief in 
support of defence. As such opportunity to the workman 
for adducing defence evidence has been given. 

It is true that the handwriting expert has not been 
examined but the Inquiry Officer has not based his findings 
on the report of the handwriting expert. The DA & A A has 
not also based their findings on the report of the 
handwriting expert. The report of the preliminary 
Investigation Officer has not been relied upon by the 
Inquiry Officer or by the DA or AA, 

“It has been held that in a domestic inquiry the strict 
and sophisticated rules of evidertce under the Evidence 
Act may not apply. All materials which are logically 
probative for a prudent mind are permissible. There is no 
anergy to hearsay evidence provided if has reasonable 
nexus and credibility. The departmental authorities and 
administrative tribunals must be careful in evaluating such 
material and should not glibly swallow what is strictly 
speaking not relevant under the Evidence Act.” 

The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
evidence in support of a finding is certainly available for 
the court to look into because it aitiounts to an error of law 
apparent on the record. ' 

It has been held in 1972(25) FLR 45 as under: — 

“An Industrial Tribunal Would not be justified in 
characterizing the finding recorded in the domestic inquiry 
as perverse unless it can be sho\Vn that such a finding is 
not supported by any evidence, Or is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible tp assail that conclusion 
even though it is possible for some other authority to arrive 
at a different conclusion on the same evidence. 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness iis sufficient to hold the 
charges proved. 

It has been he ld in 2001 (89) FLR 427 as under: — 

“It is well settled that a exclusion or a finding of 
fact arrived at in a disciplinary inquiry can be interfered 
with by the court only when there is no material for the said 
conclusion; or that on the materials, the conclusion cannot 
be that of a reasonable man.” 
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From perusal of this Judgment it becomes quite 
obvious that the Tribunal can ihterf(^ with the findings of 
the Enquiry Officer in case it is perverse. The Enquiry 
Officer has biased his findings on oral as well as 
documentary evidence. It cannot be said that there is 
absolute absence of any evidence in siqiport of the findings 
of the Enquiryi Officer. Six witnesses have been examined 
by the managi^iinent. They have been cross-examined, by 
thed,efence cbmisel. The alteration In the credit entiy 
column is of the account of the worldh^. The money of 
enhanced cred|t entry has been withdrawn by the worldnan. 
The inquiry is fair and proper. Principles of natural justice 
have been observed. 

The punishment imposed on the workman is neither 
dis-proportiohate nor shocking to die conscirace of die 
Court. It is true that there is embezzlement of only Rs. 4000 
but the workman has made &Ise entries in the ledger of her 
account on several times and she has withdrawn the money 
by withdrawal| vouchers herself from her account so she 
has committ^ grave misconduct of making &Ise entries in 
the ledger of her account and subsequently withdrawing 
that amount on several occasions. She has committed grave 
misconduct of de-frauding the bank and acting 
fraudulently and forging the register. 

The reference is replied thus:— 

The action of the management of State Bank of India 
in dismissing jSmt. Shakuntia Sarohe, Clerk in their 
Connaught Ci^s Branch vide thefr ordw dated 3-5-1991 
was justified. The workman applicant is not entitled to get 
any relief as pfiayed for. 

The awa^d is given accordmgty. 

Date: 9-^008 

R. N. RAI, Presiding Officer 
I ^1^^,26^,2008 
1925,— aliritte 1947 (1947 ’ 

^ 14) ^ tmi 
^ ^ wicfsr ^ 

313^ 4 1^ W al i dIP l ih 

M ^'.-2, 

39/1998) 1, ^ ^ 26-6-2008 

^ 3IIRT ^3Tr «r^i 

12012/81/1997-31!^ 3?R (41-1)] 
RR. 4frr, a^ifJRT 
New Delhi, the 26th June, 2008 

S.O. IWS.*— In pursuance of Section 17 tof the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes ithe Aw^ (Ref. No. 39/1998) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-II, New Delhi, as shown in the Atmexdre in Industrial 
Dispute between the employers in relation to the 
management of Hindon Gramin Bank and their worionen. 
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which was received -by;, jthe: Central Government 
on26-62008. w ^ r: ; ^ w . 

BEFORE THE PRE^PSC OJmG:^R:CENTRAL 
GO\raNMENTIM>l«paALlHro(^^ 

LABOUR €QliT-JI,m 

PRESIDING OFFICER r Itk RAI L D. NO. 39/1998 

INTHEMATTEROF: 

Sh.Raj Kumhr^m, ^ ‘ ^ 

C/o. HMon Grhmin Bank,' 

K^iNadiRt^d, 

Diitt!Buland^te-2b3<k)lf‘:.;-^^^^' ;' ■ i 

Uttar Pradesh '—Claimant 

TheQiainnan, i 

HmdonGiiamiHBanl^ . . , 

H^4PfficeRC/;^^^-X;: ..;V..':, 

Rqj,Nagar,i ' 

U: ./ -^Btespondents 

The Minispy qf labour by its letter NpvC -12012/81/ 
97 IR(BrI) Cenfral Government Ctt. 3-2-.I ^8 has referred the 
following point for adjudiqatiqav . ; 

The point Tuhs hehbiii^er ^-- • ’ 

‘ ‘ Whether the, action of die jnanagement of H indon 
Gramin Bank in imposmg the punishment of stoppage 
of three increment with cumulative effect and 
disentitling Sh, Rqj Oiri tp the wages during 

the periods of suspeprion ejtcept subsistence 
allowanceisjustiimf;^ legal? If not, tp what relief 
h? entitled tp grid |rom what date? ” 

The case of thd vi/orkifite is that ah'Illegal charge- 
sheet dated 8-3-1^3 hhd 31-2^9^ was seiveci on him. He 
replied to the charge-sheet but the"management held 
Iiiquiiy. 

The workman has aisal led the inquiry 6n the ground 
of nbn-prddiicfibn dfttaiiy dbeutheHts, d^fal of defence, 
withholding of mdteriallHvithfe^e^;; airbiti^ of the 

venue of^ihqdiriVi^h^k^ireafibrtbfharidw expert, 

delay- in conducting inqthry ahd'^^ ehafge-sheet. 

the following. chargeSihwe b^ against 

the wprkinan;—. . ;V 

1. The ftfSt pati df the dharge sheet that Sh. G iri 

got the thumb'Ji^^fesstbhs/sfgnatures of 
borTowers,a(Rxe4-im4l^Iqian^:d and 

the withdravfal forms, (pi. 
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instead of making payment to the seller paid 
Rs. 7500 each to the borrower and mis¬ 
appropriated Rs. 5500 in connivance widi the 
officiating Manager, Sh. Ajay Kumar. 

Sh. Gin prepared4Pay Orders on 19-05-1992 
with SI. No. 189680/29/92 for Rs. 52,000, 
189682/31/92 for Rs.26,000,189683/32/92 for 
Rs.26,000 & 189683/33/92 for Rs. 26,000 in the 
name of fake supplier Sh. Mukesh Village, 
Pachpera, Distt. Meerut. He made the payment 
of these pay orders on 21-5^1992 to Sh. Ajay 
Kumar, Officiating Manager who himself did 
the signatures of Mukesh on the back of these 
Pay Orders, Thereafter, in connivance with Sh. 
Ajay Kumar paid Rs. 76.200 in cash to the 
borrowers and mis-^f»r(^riated Rs.53,800 for 
personal benef 

I 

On 05-05-1992, Sh. Giri in connivance with 
Officiating Manager, Sh. Ajay Kumar prepared 
hulias of buffalos in the loan documents 
mentioned in the charge-sheet, made the 
signatures of supplier on the revenue receipts 
prepared Pay Orders in the name of fake 
supplier Sh. Khalil, himself made signatures of 
Sh. Khalil on the back of these Pay Orders, got 
these Pay Orders passed'from the Officiating 
Manager, Sh. Ajay Kumar and with the 
connivance of Sh. Ajay Kumar got the 
payment of these Pay OnJers and as per detail 
given in the charge-sheet paid Rs. 1,00,500 to 
the borrowers in connivance with Sh. Ajay 
Kumar and kept Rs.68,500 with himself along 
with Sh. Ajay Kiunar, Officiating Manager. This 
way Sh. Giri in connivance with Officiating 
Manager, Sh. Ajay Kumar defrauded the barJc 
and misappropriated Rs. 68,000. In addition to 
this due to the preparation of fake huiias by 
Sh. Giri assets could not be purchased and 
handed over to the borrowers. Due to this the 
recovery of bank loans of Rs.! ,04,000 is not 
possible. 

Sh. Giri by getting the fake thumb impression 
affixed on the loan documents of Sh. Dhanno 
Singh, S /o. Sh. JummaSmgh, Village: Ubarpur, 
P.O.: Bhatiyana (CHiaziabad) became partner in 
disbursing foke loan and without selling any 
buffalo deposited this loan amount in the 
account of seiler/supplier, Sh. Ram Singh and 
in connivance with Ajay Kumar, Officiating 
Manager mis-appropriated bank loan of 
Rs. 8,000 and subsidy of Rs. 5,000 and 
defrauded the bank. 

I Chi 26-05-1992 one borrower, Smt. Ram Nandi, 
j W/o. Sh. Ganga Saran gave Sh. Giri Rs. 658 to 


be deposited in the loan A/c. No. 177/92, Shri 
Girt received the money and issued receipt for 
this amount but did ndt deposit this amount in 
the loan account and kept this amount with 
himself and mis-apprdpriated this amount. 

The case of the management is that the workman 
embezzled several loan amounts on preparing false 
documents. Detailed inquiry wab held. He was served 
charge-sheet regarding all the embezzlements in detail in 
Hindi. The charges were amended and amended charge- 
sheet was supplied to the worknjian. All the documents 
were made available to the workmhn. 

The workman was afforded opportunity to cross- 
exrunination the witnesses and hq was given 0 |^K>rtunity 
to adduce defence evidence. 

The DA issued pre-dec isiohal show cause notice / 
proposed punishment and passed the order after 
considering his reply. Principles; of natural justice have 
been followed. The punishment iitiposed <m the workman 
is neither harsh nor dis-proporti(diate. The Inquiry is fair 
and valid. 

It has been alleged that di|e to fake signatures an 
amount of Rs. 1,04,000 would not be recovered. It has also 
been alleged that the workman in collusion with the 
Officiating Manager, Sh. Ajay‘Kumar caused loss of 
Rs. 1,69,000 and the CSE in coIlu$ion with the Officiating 
Manager, Sh. Ajay Kumar embeziiedthe unount. 

That another charge-sheet was served on 03-02-1993. 
The management has obtained explanation of the workman 
and after considering the explanatibn char^sheet has been 
, served on the workman. 

That the Inquiry Officer was appointed to conduct 
the inquiry. The workman participated with his DR and 
cross-examined ail the witnes)^ of the management. 
However, the handwriting expert ^las not been exmnined. 

That the Inquiry Officer found the Charge No. 1,2 & 
3 proved and Charge No.4 not probed. The DA held foe 1st 
part of foe charge No. 1 proved and the ofoer charges not 
proved. 

The workman has filed rejutnder. In the rejoinder he 
has reiterated the averments of his claim statement and has 
denied most of the paras of the^ written statement. The 
management has also denied most of the paras of foe claim 
statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the Side of the workman that 
copies of all the documents wereinot supplied to him. He 
was not permitted to adduce his defence evidence. The 
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numagement withhetd ^ iraterwl wHneases. The venue 
was chaagediialiftTarHy and baiidwrithig ^^ettwas not 
examined, llfieiewaaabnwiiial and in 

completing th|e kiqiaiy mtd die report. Written 

brief of ^mani^emeiitunaiMitsiqpil^ieddJthe:^^ 

It was ^l»nitted from dK idde of die managnoent 
diet the iriquhy Officer has stated-in his evident that he 
suppliecfthe teief of die numagcmok m die CSE. 

All the materihil documents were supplied to the workman 
prior to the co^Kfaict of the inquiry. No matnial witness has 
been widiheldiby the manag«nent The wcufcman was given 
adequate opplortimity to adduce evidence in his defbnce 
but he did ndt adthice any evidence. The venue of the 
inquiiy was chained with the consent of the workman. 
There was lio abnormal or un^reasonable delay in 
completing the utqtnry and serving the charge-shOet and 
in disposing clf die app^l of the CSE. 

Frompemsaiof die mqutiy proce^mgs it becmnes 
^ite obviousithat die mam^^ernent mt«i}med4 wiUiesses 
during the course of the inquiiy and die woricman has 
cross-examined ad die witnesses. The wmtonm has been 
afforded cq^ttuni^ to adduce evidence in his (fofence. 
Written brief pf the mana^unent has been ^ij^ded to the 
CSE. The DA & AA has conskimd die representidion of 
the CSE vhiie awardmg^the punisfanmt. 

From perusal of the inquiry |»oceedings it become^ * 
quite obviousj that Charge hto. 1 is regarding pa>ment of 
less money to Smt Kishno Devi, W/o. Sh. RamXisan after 
obtaining her diumb impresskui on the loan Imm She was 
paid Rs. 7,500ianedRs. 550d has been embezded by die CSE 
in collusicui w^ the Officiadng Mani^r, Sh. Ajay Kumar. 
Smt. Kishno Devi has been examined dinhig the course of 
inquiry. She has stated that she was dueatened not to 
participate injthe inquiry, ^e has stated that the CSE 
obtained the ^mb impression «id paid her Rs.7S00 
whereas sanctioned loan was for R8.l3000. The CSE did 
not pay her the entire amount ami has embe^ed the 
amount ofRs.S^. There is memx)nin GhaigeNo.l rgarding 
embezzlement pf the <^er bmrowers bid ^ mani^ment 
has not examined the other witnesses. Smt. Kishno Devi 
has been exmiined by die management. She has been 
examined by the DR i^the CSE^ so. So far as cluu^ No. 1 
regarding emi^ezzlement of Rs.5500 is concerned, it has 
been airily proved by die evidence of Smt. Kishno Devi. 
No further evidence is required. 

The Inquiry Officer has held Chai^ No. 1 proved. 
The DA held the 1 st part of the Charge No. I proved. 

The second part of die charge concerned is based 
on the opinion: of the handwriting expert. The handwriting 
expert has not been examined, so: the odier part of the 
charge has been illegally held to be proved as it suffers 
from infirmity of non-examination of die handwriting expert 
and denial of opportunity to crossrexamine the handwriting 
expert. ' 


Thelnquiiy Officer has found this charge proved as 
dw address of the firm through which the payment was 
madowas found frike. The CSE has not denied that he has 
not filled up die form. His only case is that he acted 
accmxling to die instructions of the Manager, Sh. Ajay 
Kmnar, so diq other part may not be found proved. 

Charge No. 2 relates to preparation of 4 Pay Orders 
on 19*05-1995 forRs. 52,000/-, Rs. 26,000/- Rs. 2^, 000/- & 
Rs. 26, 000 in the name of fake supplier Sh. Mukesh, 
Vlll Pachpera, Distt. Meerut. The signatures of 
Sh. Mukesh Kumar was made by Sh. Ajay Kumar, Manager 
himself and out of the entire amount an amount of 
Rs. 53,800 has been embezzled by the CSE in collusion 
with Sh. Ajay Kumar, Officiating Manager. 

Regarding this charge the management has 
(examined 3 witnesses. Sh. Ganga Ram S/o. Sohan Lai, 
Sh. Hira S/o. Deewan and Shri Niranian Singh S/b. Jeet 
Singh of village Barara. 

In the r^rt of the handwriting expert opin ion has 
been given that Sh. Ajay Kumar, Officiating Manager ftx-ged 
the signatures of Sh. Mukesh Kumar and the Gram Pradhan 
has also certified that Sh. Mukesh Kumar was fictitious 
supplier. 

The witnesses have deposed that the documents 
were executed in the village and payment in cash was made 
to the concerned persons and less Rs.S3, 800/- and die 
amount of Rs.53, 800 / - was embezzled by the CSE in 

collusion with the Officiating Manager, Sh. Ajay Kumar. 

% 

TTie witnesses have been cross-examined by the DR 
oftheCSE. 

It is proved by the statement of the witnesses are 
certificate of die Oram Pradhan that Mukesh was a fictitious 
supplier and his signature was forged by the Branch 
Manager. All the forms were filled up in the village. The 
ftxged signature was of Sh. Mukesh, the fictitious supplier, 
was made. 

From perusal of the statement of the witnesses it 
becomes quite obvious that the Manager forged the 
signature of Sh, Mukesh Kumar on the back of the pay 
orders and less amount was paid to the 4 concerned 
borrowers. TheCSE has not been able to prove in the court 
thatSh. Mukesh was not a fictitious person. If Sh. Mukesh 
Kumar was the genuine person he could have adduced 
evidence regarding die same: As such Sh, Mukesh Kumar 
was a fictitious person. Pay Orders were prepared by the 
CSE in the name of fictitious supplier Sh. Mukesh and the 
borrowers were not p»id the en tire amount. The amount of 
Rs. 53,800 /- was embezzled by the CSE. 

The Charge No.3 is regarding embezzlement of 
Rs.68,500/- and loss to the bank has been caused 
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Rs. 1^4,000 but the Inquiry Officer has based his findings 
on thte repont of the handwriting expert. The handwriting 
expert has not been examined so the charges cannot be 
said ^0 be proved. 

■ Charg s No. 4 & 5 have not been found proved either 
by tte Inqui] y Officer or by the DA. The CSE has admitted 
in cijoss-exa mination that he was supplied copies of the 
dociments. Hie was allowed inspection of the record. Only 
dociiments s upplied to him were relied by the management. 
Sh. p.am Singh was his defence representative. He was 
giveh opportunity to cross-examine the witnesses but 
hancWiting expert was not produced. He requested for 
procwction 3f the handwriting expert. He was also given 
intubation o ’the change of the venue by the Inquiry Officer. 

i There fore, from the cross-examination of the workman 
it bebomes quite obvious that he participated fully in the 
inquiry to cross-examin’e the witnesses and he was given 
opportunity to adduce evidence. The venue was changed 
afteil intifnaition to him. Delay in submitting the charge- 
sheejt and ip concluding the" inquiry has not caused any 
prejjidice tcjthe workman. 

I In a domestic inquiry the strict and sophisticated 
rule^ of evidence under the Evidence Act may not apply. 
All jnaterials which are logically probative for a prudent 
minjl are pei missible. There is no allergy to hearsay evidence 
provided it has reasonable nexus and credibility. 

■ It has been held by the Hon’ble Supreme Coun chat 
the Sufficiency of evidence in proof of the finding by a 
donjestic t'ibunal is beyond scrutiny. Absence of any 
evicjence ir support of a finding is certainly available for 
the ^ourt to look into because it amounts to an error of law 
apparent on the record. 

: It ha^ been held in 1972 (25) FLR 45 asunder: — 

I 

i “An| Industrial Tribunal would not be justified 
characterizing the finding recorded in the domestic inquiry 
as {^erversq unless it can be shown that such a finding is 
not isuppor|ed by any evidence, or is entirely opposed to 
the iwhole body of the evidence adduced before it. In a 
donjiestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible to assail that conclusion 
evep thougi it is possible for some other authority to arrive 
at aj different conclusion on the same evidence. 

It hai been held in this case that in domestic inquiry 
evi(lence <|f a solitary witness is sufficient to hold the 
changes prbved. 


Itha^ been held in 2001 (89) FLR427 as under:— 

I 

“It i well settled that a conclusion or a finding of 
factjarrived at in a disciplinary inquiry can be 
interjfered with by the court only when there is no 
material for the said conclusion; or that on the 


materials, the conclusiori cannot be that of a 

reasonable man.” 

From perusal of this judgment it becomes quite 
obvious that the Tribunal can interfere with the findings of 
the Enquiry Officer in case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence. It cannoft be said that there is 
absolute absence of any evidence ip support of the findings 
of the bquiry Officer. 

There is direct evidence on-the first part of Charge 
No.l of Smt. Kishno Devi as such first part of the Charge 
No. 1 has been rightly found proved by the Inquiry Officer 
as well as by the DA. There is direct evidence on charge 
No.2 also. The management has examined 3 witnesses. 
Certificate issued by Gram Pradhan establishes that 
Sh. Mukesh was fictitious supplier. The signature of 
Sh. Mukesh was forged by Sh. Ajay Kumar, Officiating 
Manager in presence of the CSB, so Charge No. 2 has 
rightly been held prcwed by the Inquiry Officer and wrongly 
disproved by the DA. 1 

So far as Charge Nos.3,4 &<5 are concerned Charge 
No.3 is based on the report of the handwriting expert. He 
has not been examined. Charge No.4 & 5 have not been 
found proved by the Inquiry Officer and DA. 

From perusal of the inquiry^proceedings it becomes 
quite obvious that there is adequate and direct evidence to 
hold the charges proved without evidence of the 
handwriting expert. The findings of Charge No. I and 2 are 
not based on the report of the h^dwriting expert but on 
oral evidence of 4 witnesses, so ^he CSE cannot get any 
advantage of non-examination of the handwriting expert. 
The CSE along in collusion with Sti. Ajay Kumar, Officiating 
Manager had defrauded the bofrowers and has caused 
heavy loss to the bank. As such (he punishment imposed 
on the workman is neither harsh nor disproportionate. The 
DA has imposed lesser punishrhent than the workman 
deserved. In view of the preparation of the forged 
documents and defrauding the bdrrowers and embezzling 
heavy amount, the workman deserved dismissal. 

The reference is replied thqs: — 

The action of the managejnent of Hindon Gramin 
Bank in imposing the punishment of-stoppage of three 
increments with cumulative effeci and disentitiling Sh. Raj 
Kumar Giri to the wages during the period of suspension 
except subsistence allowance is just, fair and legal. The 
workman -applicant is not entitled to get any relief as prayed 
for. 

The award is given accordingly. 


Date: 10-06-2008. 


R. N. RAI, Presiding Officer 


H'' i 
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N^w Pelhi, the ,26th, Jiijne, 2p08 

S. p. 1^26.—pursuance of Section 17 of the 
Industrial Disjtimes Act, 1947 (l4 ori947),4hrCentfal 
Government hereby publishes tbe ASvard'Rfef. No. 42/- 
1997 of the Cientral GOvemntent Irtdustrftd THbunal- 
cum-Labour C ourt-If, New Delhi, as shown in the 
Annexure, in the industrial dispute between the 
management df State Bank ofindia and theif" workmen, 
received by the Central Govemmeht on 26^-2008. 

[F.>to.U 12012/3(^/199541^-0^ 

N. BORAjEconpraic,Officer 

ANNEXUraE'^ ■' 

BEFORE THE PRESIDINQ OFJTCER^ CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNAL<Uiyi’ 

' NEWDELHr 

Presiding ofReer: R. N> RAI L D. No. 43/1997 

INTHEMATTEROF: 

Sh.Nar Bahadtir Thapa, , ^ / 

C/o. Sh. J.N. Kapoor, . \ 

Bank Enel ave, Ring Road, 

Rajouri Garden, 

New Delhi - 110 027 Claimant 

VERSUS 

The Assistant General Manager, ; , , 

SBl, 11, Parliament Street, 

New Delhi - 1 |p 001. —Respondent 

AWARD f 

The Ministry of Labour by its letter No, L -12012/ 
303/95 IR(B -^I) Central Goveniment dti 26^3-1997 has 
referred the follpwing point for adjudication : 

The point runs as hereunderr^^ 

' “Whether the action of the managem^t of SBI, In 
terminaling the services of Sh. Nar Bahadur Thapa, Daily 
Wager by not empanelling him as per agreement dated 


17-11-1987 modiBedtm 16-07*1988, circular PER/135 of 
1991 and 07-08^1991 Is justified and legal? If not, to what 
relief the workman is entitled to and since what date.” 

The case of the workman is that he worked for 70 
days at M(ehrauli Brwch at SBl as Messanger. His services 
wereterminated widmut any written order and without any 
notiep. 

That the worldnan has filed conveyance bill dated 
3*2*1988 paid tp the w^^kman from going to R.K. Piuam 
Branch of Rs. 12.80 ^d conveyance bill dated 05-02-1988 
paid to the workman for going to R.K. Puram Branch. 

That tfre, worj^man submitted application for 
permanent absorption in the bank on the basis of the 
advertisement given by the bank but his name was deleted 
from the interview list for unjustified reasons without 
informing the workman. AHlhe workmen who have worked 
for 30 days have been absorbed. 

The ease of tH^ management is that the bank entered 
into ah^^eement With All India State Bank of India Staff 
Federation for absorption of Various personnel who have 
rendered temporary service pr were engaged as casual 
labours in tl« bank vide a^ement dated 17-11-1987 duly 
mPdified by agreement dated 16-07-1988. In pursuance of 
that the bank made publications in various newspapers on 
01-05 t 1991 mVfting'applications from these persons for 
empanelling them for absorption in the bank provided they 
fulfil the various eligibility criteria as laid down in the 
agreement. One of the terms of the said agreement was 
that the persons Who failed to apply for bein^ given a chance 
for pennanent appointment in the bank's service within the 
period specified by the bank. Would fall under non¬ 
eligibility categoiy. Sh. Thapa, who did not submit any 
application inTc;sponse to bank's advertisement is not 
eligible to claim eirtployment in the bank. On diis ground 
al<Mie, his claim is liable to be dismissed. 

The certificate issued by the Branch does not in any 
way prove that Sh. Thapa was appointed in the bank. As 
explmhed earlier, the Branch Manager df SBI has no 
authority to appoint any person. 

That it is submitted that the Branch may have 
rei^tieSted Sh. thapa to do Certain work as he may have 
. been available at the Branch but paym^t of con veyance 
for that purpose does not give right to Sh. Thapa for 
permsment absorption in.the bank. However, the documents 
annexed‘‘C” & ‘‘D” are denied. 

The Workmen applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement has denied most of the paras of the written 
statement Thehmanagement has also denied most of the 
paras of the claim statement., 

Evidence of both the parties has been taken. 

From perusal of the order-sheet it spears that the 
case was posted;, for arguments on 07-04-2008. The 
workmen; so ught a dj o urn ment. Qn 07-05-2008, the 
workman was not present. On 05*06-2008, the workman 
was not preseql. The inanagement was heard. None was 
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on 


present 
manjgemen| 

! It wasi 


f 2-06-2008. None is present till date. The 
has filed written brief on 28-07-2007. 


he \»as en 
07-0k-1988(. 
tempprary 
to 3l|- 07- 
the blank se 
his a^plicatii 
from^the listi 


submitted from the side of the workman that 
^aged for 70 days from 13-12-1987 to 
In view of the letter dated 25-05-1991, 
employees who have worked from 01-07-1975 
I ? 88 are to be given chance for absorption in 
ijvice. The workman has filed application, but 
n was not considered and his name was deleted 


It wasj submitted from the side of the management 
that jhe wor cman did not apply for absorption in view of 
the i|ublica1ions in various newspapers on 01-05-1991 
empanelling them for absorption. 

One of the eligibility criteria was that the workman 
should app y. In case application is not filed within the 
period speicified, the workman will fall under non- 
eligibility ca tegoiy. Sh. Thapa did not file any application, 
so hi^ case \»'as not considered. 

It bec( mes quite obvious from perusal of the record 
that he woikman has signed the claim statement but he 
has r ot filed any affidavit in support of his claim. His AR 
has f led aff davit and he has been cross-examined. 


wpi 


I The 
regarding 
the dertificaii 
watet, whep 
Lanqlord. 


^ranch Manager who has given certificate 
rk has been examined and he has stated that 
e has been given to him as be used to fetch 
water supply was dis-connected by the 


The wbrkman worked for fetching water to the bank. 
He d|d not \ ^ork as temporary Messanger or Peon, 

The Lranch Manager also stated that he gave 
certificate st that the workman may get job somewherelse. 
The vorkmin has filed two photocopy documents which 
indicate thai payment to him has been made for fetching 
water. The kvorkman has filed also two photocopies of 
bill of only one date i.e. 03-02-1988. He has 
py document dated 11-04-1988 which proves 
led up nine buckets for water for Rs. 2/-. The 
not filed any other document to show that he 
d in the bank as Messanger or Peon. He has 
in the witness box, so that it could be 
jas to what duties the workman performed. 

the documents other than the certificate of 
ager the workman has worked on two dates 
jwater. There is no proof that the workman has 
post. 


conveyance 
filed photocb 
that He has ffi 
worranan 
was bmployb 
not ^ppear^d 
asce^ained 
According 
Branch Maii^ 
for fetching 
appli|ed for 


tb 


tempbraiy e: 
raisejd this 
indicates 
has ijot wo 
applijcation 


thx 


itie 


Interview was taken in the year 1991 and all the 
jnployees were absorbed but the workman has 
^ase in 1997 after a gap of six years. This 
the workman was employed elsewhere or he 
with the bank. There is no proof of any 
bf the workman filed in the bank. 


need 


He has not appeared for evidence and claim statement 
of the Workman cannot be held proved on the evidence of 
his authorized representative. 

My attention was drawn to Nadungadi Bank Limited 
Vs. K.P. Madhavankutty as underJ 

“Law does not prescribe any time limit for the 
appropriate Government to exeilcise its powers under 
section 10 of the ID Act. It is not! that this power can be 
excercised at any point of time andito revive matter which 
had since heel settled. Power is to he exercised reasonably 
and in a rational manner. There |ippeu^ to us to be no 
rational basis on which the Central Government has 
exercised powers in this case after a lapse of about seven 
years of the order dismissing the respond«« from service. 
At the time reference was made no indiisfrial dispute existed 
or could be even said to have been ipprehended. A dispute 
which is stale could not be the suli^ect matter of reference 
under section 10 of the ID Act. A$ to when a dispute can 
be said to be stale would depend on the facts and 
circumstance of each case. When ithe matter has become 
final, it appears to us tb be rathqr incongruous that the 
reference be made under section 10 of the Act in the 
circumstances like the present onei In fact it could be said 
that there was no dispute pending at the time when the 
reference in question was made. 

It has been held by the Hon'ble Apex Court that no 
industrial dispute existed or could be even said to have 
been apprehended with Central Government exercised 
powers in this case after a lapse of about seven years. 

In the instant case the workm^ has raised this dispute 
in the year 1997 after a delay cjf six years. Thus, the 
reference itself sent by the Covenant in view of the law 
laid down by the Hon'ble Apex Cburt is barred by delay. 

It has been held in 1993 AIR SCW 2224 that the 
delay would certainly be fatal if itihas resulted in material 
evidence relevant to the contention is lost and not rendered 
available. Lapse of time results ini losing foe remedy and 
right as well. 

It has been also held in this case that case filed after 
delay of 7—9 years should not be entertained. 

It has been held in MANU / SC / 0140/ 1959 that 
merely because the industrial dispute does not provide for 
a limitation for raising the dispute it does not mean that the 
dispute can be raised at any time and without regard to the 
delay and reasons therefor. There is no limitation for 
reference of disputes to an industrial tribunal even so it is 
only reasonable that the disputes shpuld be referred as soon 
as possible after they have arisert and aftes conciliation 
proceedings have failed particularly so when disputes relate 
to discharge of workmen wholesale. 

In the instant case the workplan has raised dispute 
after long delay of six years. He has not given satisfactory 
explanation for this extra-ordinary delay. There is no 
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explanation worth the name in the claim statement as to 
what prevented the workman to raise the dispute earlier. 
The workmen kept silent from 1987 and raised this matter 
in 1997, 

The workman has raised this dispute after delay of 
seven years. He has hot examined himself in tiiis case to 
prove his working days. It is not established that he did any 
work other than fetching water on two dates. The Branch 
Manager may have issued certificate in collusion with the 
woikman so that he may get job. The woikman has concealed 
material evidence by not producing himself in witness box. 
It is settled laW ithat in such adverse inference is drawn. 

There is delay of seven years and in the light of the 
law laid down' by the Hon’ble Apex Court. The reference 
itself is not maintainable. 

The reference is replied thus: - 

The action of the management of SB I, in terminating 
the services of Sh. Nar Bahadur Thapa, Daily Wager 
by not etnpanelling him ai per agreement dated 17- 
1 l-1987!modifiedon 16-07-1988,circular PER/135of 
1991 arid 07-08-1991 is justified and legal. The 
workman applicant is not entitled to get any relief as 
prayed fbr. 

The award is given accordingly. 

Date: 20^2008 

R, N. RAI, Presiding Officer 
^ 26 2008 

1947 (1947 

^ 14) ^ tlRI 

aflftjRfvnri, H.-2 1304/2 K 8) 

^ 3r<?ilR»ld •sff ^ 26-6-2008 

W<r 13TT 8|T I 

u T^^-i20ii/ii/2006-3nf 3m (#-i)] 

New Delhi, the 26th June, 2008 

S. O. 1927. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the-Central 
Government hereby publishes the Award (Ref. No. 1304/ 
2 K 8) of the Central Government Industrial Tribunal- 
com-Labour Court-II, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
management of State Bank of Patiala, and their workmen, 
received by the Central Government on 26-6-2008. 

[F. No. L-12011/1 l/2006-IR(B-I)] 

N. S. BORA, Economic Officer 


ANNEXUi^ 

CENTRAL GOVE^BilMENT MHJSTRIAL 
TRIBUNAL-CUM-LAjBOiai€0|lRT-lI, SECTOR 
18-A, OfA^i^iCAEH 

Presiding ofllcer : Shri Kiildtp Singfa 

CASE LD. NO.1304/2K8 

Registered on: 04-05-2007 
Date of Decision: 05-06-2008 

General Secretary, 

State Bank of Patiala Staff Union, 
j’unjab State 

C/o State Bank of Patiala, 

Branch office, 

Kikar Bazar, 

Bathinda(Punjab). .. .Petitioner 

Vef^ns 

The General Manager(OP), 

State Bank Of Patiala, 

Head Office, 

The Mall, Patiala. .. .Re^ondent 

For the Workman Mr. (^banderdeep Singh, 

Advoc^. 

For the Management Mr. SiCXjiipta^ Advocate. 

AWitam 

The Ministry of Labour, Government of India, New 
Delhi, roferred the follow^ <Uspute for the adjudication 
oftheTribtmaliVidedK^NoL-12011/11/2006^IR^-I) dated 
1st of March, 2007: 

“Whefeer the action of the management of State 
Bank of Patiala in trtmsferring the services of Shri 
V.M.Sood, stenografAer from H.O to B.O Patran 
amounts to violations of^ihediile III of 8th Bipartite 
settlement is illegal and unjustified? If so, to what 
relief he is entitled to?” 

In response to the notice issued the parties appeared 
through their counsel. The workman filed his claim in the 
shape of rejoinder. The managemwit made an ^plication 
requesting for dismissing the reference since the workman 
has not filed the statem^t ofdaim. The workman, throi^h 
his counsel, sought time to filc^ftie statement of claim tmd 
despite getting four opportunities he has not file the smne. 
Today he has submitted in writing, through his counsel, 
that he withdraws from the case with perttiission and 
reserves his ri^t to raise die i^e again if need be. This 
shows that the workman is not interested to pro^ute his 
case. On record there is-tteitber^^dietstiili^iient ote^hn of 
the workman nor any evidence to show that the 
management has transferrodfrtftwmkman frpm Headquarter 
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to iBranc^ OiTice ;■■■ :and that the aci^ovi of the 
majnagem^nt is in vioj.iiions of schedule IH of the Sth 
Bipartite settlemenl; !v:,/:H:e illegal and unjust .'.lied, Tire 
wcfkman is, thcreibre, viohliedtono relief The reierenee N 
answered lac cording!/ ^ nie award is passevf 

Let ja copy of h'f. e oard be sent to the op/: o/i ia'e 
govemmeht for y ;..ciion and the file L-v '',o» ' 

tofecordsianer due ././ion, 

! ^ ^;LD1P SINGH. Pre:ediprO:flcv:r 


; Tf , 26 2008 

192a i'D.? ('9 ' ' 

^ 14 ) ^ mi ! 7 2-N;. -I- 

^ 3ft7 amK;" /•• 

A, ^ TN';-e 

3t|^WT, A- 1 dm WIT :r-:. A'^- 

y4lf^ ^TTt t. AT mm 26-'o-:o;<A ■ '■AI 

^ A: 

: T. /■■ i.':A::/291/200i.Aif Ae: (A: A'i 

: qyf. mr, o/;T/v io'oayA- 

‘ i New Delhi, ihe 26th June, 200;:,: 

S. 0.1928.— In pursuance of Seclioii !7 tii Jr :0 
Industria: Disputes Act, 1947 (14 of 1947), Uic Ce:itra: 
Gpvernn^ent hereby publishes the Award :<ef No. 37 ? ' 
2001 of the Central Government Induslri.ii rcibu;:;!!- 
cijm-Latiour Court-f Chandigarh, as showii id tl’c 
Annexure, in tlte industrial dispute beiv.ceii tiic 
management of State Dank of Patiala and tiwir workrncri. 

r^eived by the Centra! Government on 26-5-2008. 

; 1 

j I [F, No. L- 12012/29/200:-!RUAi)j 

I ! N. S. BORA, Fconomic OSiicc■ 

i I 

i i annexure 

b|eFOR^ SilRI CVANLNDRA KUMAR SUAiiM.f, 

: PRtSiDlNC OFiACER, CENTRAL AAV r 
<NDUStRIAL4'R5Bi:NAl^CUM-l,ABOl..iHAOARTA, . 

j CIlsNDlCARH 

i i 

ejase N(^ I.D. No. 335/2001. 

T le Vice! President, 

!r dian National Bank Employees Congress, 

2.5, Sant Nugar, Civil Lines. 

Lpdhiana|-141008,'" • . ..Applic.uu. 
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APPEARANCES 

For Oio werkr i.;ir Tek Chand Sharma 

For the niafiageinent: N.K, Zakhmi 

Award .Passed on 12-6-2008 

'fhe Gov'.:r.ii-iem of India referred the following 
dispute for judicial aUjudicationto this Tribunal, vide order 
No. L~ 120 i2/291 wOoi) 1 R(B-I)). Dated: 07-12-2001 

‘■Whether the action of the Management of State 
Bank of Patiala in denying the pensionary benefits 
to Shri Sagii Ram Sio Shri Nand Lai even after 
rendering i 0 years' regular service is justified? If not, 
wiuu rciieftlie workman is entitled to?” 

In liiis !->: Im .uicc only question for the determination 
Oi’thi:; I'nbun.’.i ’:• vvhether the pensionary benefits should 
be givw-n to tin., workman? Admittedly, there was a 
scltleiriciu betw v'.:a tue workman and the Management on 
07-10-85 ,uid -v: [ cr this Statement the w^orkman resumed 
duties on 10-1 U -”:L He worked till 28-2-99 when he retired 
from service on rrnitining the age of superannuation. During 
the service periOcL lie opted for the pensionary benefits. 
But ihcreal'tcr. tins fiencl'it was denied by the Management 
witii I’te reason timt he tuns not completed the qualifying 
service of 1 (< yem s *Vom the date he took charge oi'thc post 
to winch he w j;. first appointed on the permanent basis. 
The Maiuigemen:. is only calculating the period from the 
dale he \vas given permanent status and not prior to that. 
The wrnkman was given a permanent appoinlmcni on 
1-08-1989 and lie rein ed on 03-02-99 aI'tcr attaining the age 
ol superannuatto I and has not completed a minimum 10 
years of qualilyir'g service on permanent basis. His claim 
for pensionarv bci’.elus was accordingly refused. On refusal 
and on account oftlie failure ol’conciliation pri’ccedings, 
this reference is i e;'criei.l to this fribunal for acljudicativ>n. 

file main ^lne.^Iioii for dctenninalioa before thi.s 
fribunal i.s wheihcr iho sci viec rendered by the workman 
fiom 10-10-Se un ticcoiint ofan agreement between workman 
and Man.igcmen: in iircsenee of the Conciliation Olllccr 
nil 0 /-i0-85 should be ercdiied to the workman for the 
j-.mmose cn’givii!/ him the pensionary benefit.s. 

i Inwe .neaw! ieained counsels of both the [lanies 
and pv■!■'l'^cd (he dpcninents on reemrd 

! hie Mnimeemenl ha.s rei’used lin.' pensionary 
henerus to the workn-an on tlie basi.s ot Rule 14 and ! 5 of 
Slate Dank of b.itiala (Lmjslovecs) lAmsions Regnhiiions. 
1995. i licre is ne., dispiiie that the workman during his 
scrviec iia.s v'i'n.d I'or ilie pensivmary benefits. Me was 
denied (he pen - oiimv iienefifs -as .slated earlier, on the 
basis lliai he h i nvi eoniplcicvi the v|ualifying service of 
lU veuis u; pei nuiiu in eavlre. Rule 14 oftlie State Dank oi’ 
[1 n);';uv.wv> iNiision Regulations, 1985 reavls as 


Assistant General Manager, 
Skate Ba ik of Patiala, 
lead Of! ice, 
le Mall Patiala-141008. 


niuier:- 

“Subjccl ',u ihe vilber eoitdilions eontainvd in liiosv 
ieg'ilain>t!s, .in e iiplovcc wlio has rendered a iniminnin o! 
Respondent ten > ears of >c! \ iee in the Dank, on ihe d.ile ol his i ei iienicnl 
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or on the date on which he is deemed to Kave retired shall 
qualify for pension,” 

Rule 15, which is relating to the commencement of 
qualifying service of the said rules, reads as under:— 

“Subject ,to the provisions contained in these 
regulations, qualifying service of an employee shall 
commence from the date he takes charge of the post 
to which he is first appointed on a permanent basis.” 

On the plain reading of these rules, it is evident that 
the qualifying sefyice of 10 years shall commence from the 
date the workman takes charge of the post to which he is 
first appointed on permanent basis. On the basis of this 
provision, the Management has refused the pensionary 
benefits to the workman. Learned counsel for the workman 
has relied upon a case law published in 2006 (3) herald (Punjab 
and Haryana High Court) DB2185, Smt. Govindi Devi versus 
Haryana Vidyut Fh'asaran Nigam Limited and Others. 

In this judgment Hon’ble the Division Bench of 
Punjab and Haiyana High Court has relied the law laid 
down in Full Bench of the Punjab and Haryana High Court 
published in Kesar Chand Versus State of Punjab 1988(5) 
SLR-25. In Kesar Chand’s Case (supra) Hon’ble the Punjab 
and Haryana Hij^ Court has held as under;— 

“Once the services of a work-diaiged employee have 
beenregulairized, there appears to be hardly any logic to 
deprive him of the pensionaiy benefits as are available to 
other public servants under Rule 3.17 of the Rules. Equal 
protection of laws must mean the protection of equal 
laws for all persons similarly situated. Article 14 strikes at 
arbitrariness because a*provision which is arbitrary 
involves the negation of equality. Even the temporary or 
officiating service under the State Government has to be 
reckoned for detennining the qualifying service. It looks 
to be illogical that the period of service spent by an 
employee in a work-chaiged establishment before his 
regularization has not been taken into consideration for 
determining his qualifying service. The classification 
which is sought to be made among Government servants 
who are eligible for pension and those who started as 
work-charged employees and their service regularized 
subsequently, and the other is not based on any 
intelligible criteria and, therefore, is not sustainable at 
law. Aflerithe services ofa work-charged employee have 
been regUjlarized, he is a public servant like any other 
servant. To deprive him of the pension is not only unjust 
and inequitable but is hit by the vice of arbitrariness and 
for these reasons the provisions of sub-rule (ii) of Rule 
3.17 of th$ Rules have to be struck down being violative 
of Articlel 14 of the Constitution.” 

Thus, on; the basis of the observation made by the 
Hon'ble the Division Bench of Punjab and Haiyana High 
Court, it is cle^r that when on 01-08-1989 the workman 
was permanently absorbed into service as Peon-evun-Frash. 
there appears tb be hardly any logic to deprive him ol the 


pensionary benefits as are available to other Public 
Servants. As per the principle laid down by Hon'ble the 
Punjab and Haryana High Court in Kesar singh’s case 
(supra) even the temporary or officiating service under die 
State Government has to be reckoned for determining 
qualifying service. After the services of the work charged 
employee have been regularized, he is a public servant like 
any other servant. 

On the basis of the above observation and law laid 
down by the Hon’ble High Gouri iii Kesar Singh’s case 
(supra), I am of the view that the workman is entitled for 
the pensionary benefits because if the period of service in 
temporary nature is calculated into the service rendered 
by the workman after his permanent absorption in the 
service, it is much more than 10 years of qualifying service. 
There is no dispute on this point that the workman has 
opted for the pensionaiy benefits during his service time. 
The workman is accordingly entitled for the pensionary - 
benefits and the action of the Management denying him 
for the pensionary benefits is not justified. Accordingly, 
the reference is answered in negative that the action of 
Management of State Bank of Patiala in denying the 
pensionary benefits to Shri Sagli Ram' S/o Shri Nand lal 
even after rendering 10 years' regular service is not justified 
and the workman is entitled for the pensionary benefits. 
The workman has also claimed 24% interest on the delayed 
payment and the cost of the litigation. Abnormal delay has 
been caused in providing the.pensionaiy benefits to the 
workman. A reasonable delay can be tolerated but for 
unreasonable delay the workman is entitled for an interest 
at the rate of 8% per annum (equal to the interestavailable 
to the public servants on their Provident Fund) on the entire 
pension. This reference is disposed of accordingly. Central 
Government be informed. Consign the record. 

. G. K. SH ARMA, Presiding Officer 
^ 26 2008 

3tT. 1929-3t\iiirn«b 1947 (1947 

"qq 14) ^ 17 ^ 

qrdifrtfn ^ ^ ^ 

133/1997) ^ 

t, # ^ 26-6-2008 ^ IJTRT ^IT I 

, [Rq.U 12012/284/1995-3T1^ 3TR(^-1)] 

•t^. 

NewDelht, the 26th June, 2008 

S. O. 1929.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 133/1997 
of the Central Government Industrial Tribunal- 
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cunj-Labobr Court-I, Chandigarh, as shown in the 
Annexurcl in the industrial dispute between the 
mar agement of State Bank of Patiala, and their workmen, 

rec« ived by the Central Government on 26-6-2008. 

1 

j [F.No.L- 12012/284/1995-IR(B-I)] 

\ N. S. BORA, Economic Officer 

I ANNEXURE 

BEt’OREfeHRIGYANENlMU KUMAR SH ARM A, 
PRESIDING OFFICER, CENTRAL GOVT. 

INI lUSTRULTRIBUNAL- CUM- LABOUR COURT-1, 
CHANDIGARH 


Cas^I.D. m. 133/97 

Genbra! Se^ ;retary, 

Indi in Nati onal Bank, 
Employees Federation 
RNa. 1304 Sector23-B, 
Chajidigarh 


.Applicant 


Versus 


Gen jral Ma nager, 
Stat! Bank of Patiala, 
Mai Road, 

Patk la 147031 


.Respondent 


APPEARANCES 


Fortjhe workman: 

I 

For jhe mar agement: 


Raj Kanshik 
N.K. Zakhmi 


AWARD 


I Passed on 16-6-2008 

I 

TTie C iovemment of India vide order No. L-12012/ 
284/ 35 IR(E -I)dated 23-06-97, refers this industrial dispute 
for judicirl adjudication on account of failure of 
conciliation proceedings in the office of Conciliation 
Officer. The reference which was referred for judicial 
adjudication is:— 

i “Whether the action of the management of State 
I Bank of Patiala in terminating the services of Shri 
! Bhajan Das temporary Peon W.e.f. 30-10-86 is legal 
^ and justified? If not to what relief the concerned 
workman is entitled and from what date?” 

j I have I gone through the statement of claim of the 
workman and the written statement of the Management, 
Adnjittedly, the workman has worked for less than 240 
daysjin the f receding year to the date of his termination. It 
is fu|1her ac Imitted that the workman was also given an 
oppcjrtunity to appear before the Interview Board for the 
purpose of recruitment of suitable candidates. TTie main 
dispipte which is agitated by the workman is that he was 
terminated f om the service under the circumstances which 


will be termed as unlawful labour practice by the 
management and has requested for declaration that the 
action of the Management in terminating him be declared 
illegal and the interview conducted in the year 1991, be 
declared void because the work to which the workman was 
appointed existed even after his termination, 

I have also gone through the evidence adduced by' 
the parties. 

The main question for determination before this 
Tribunal is whether the relief claimied by the workman under 
the reference can be granted? The reference is regarding 
the termination order of the workman and in the statement 
of claim the workman has praydd, that the action of the 
Management be declared null and void and likewise, 
interviews held by the Management be also declared void. 

It is also agitated before this Tribunal that this 
reference is time barred as the workman has served the 
Management interrnitently in the year 1986 whereas, the 
present demand notice was raised in the year 1995 after a 
period of 9 years. No valid or cogent reason has been 
indicated for raising the dispute at this belated stage. 

I have heard learned counsd for the parties. Learned 
counsel for the wor kman has submitted that the workman 
has not worked 240 days in any of the proceeding year 
from the date of his terminatiem, but the way he was 
terminated, amounting to the unlawful labour practice and 
the action of the Management on This ground only should 
be declared null and void. Learnedicounsel for the workman 
has relied upon the case law published in 2000 (1) Labour 
and Service Judicial Reports-262,j Workman of Karnataka 
Government, Insurance Deparfrnent versus Presiding 
Officer, Principle Industrial Tribunal and Others. 

In this case Hon’ble the Karnataka High Court has 
held that industrial dispute betwe^ the parties would exist 
until it is adjudicated on merits eidier by the Labour Court 
or the Tribunal. 

Learned counsel for the workman has also relied upon 
the lawof Hoh'ble the Apex Court published in 2007, LLR- 
674, State of Punjab versus Anil Kumar. In this case Hon- 
'ble the Apex Court has held that where a workman 
approaches Labour Court after 13 years of termination, he 
should not be held entitled to back wages even if he was 
found entitled to reinstatement. I have gone through the 
entire judgment of this case. For the period of 13 years, 
which is mentioned by the Hon 'ble Apex Court, the parties 
had been under the litigation either before one forum or 
another. Moreover, Hon ’ble the Apex Court has not held 
in this case whether 13 years' period should be treated as 
time barred? Hon’ble the Apex Court has only held that 
where the workman approaches the Labour Court after 13 
years of his termination he should not be held entitled for 
the back wages. Thi.s case law is on the entitlement of back 
wages and not on period of limitation. Accordingly, this 
case law is not applicable in the instant case. 


... Ml 
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Learned! counsel for the workman has also relied 
upon the judgiimait published in 1998(1)“ RSJ^ Punjab and 
Haryana High Court DB-703 Bhildtu Ram versus PteskUng 
Officer, Indu^hrial Trihunal-cum-Labour Court, Rohtak. 
The principles laid down in this ctse will hot be ^^lied in 
the instant cajse because the facts of bo^ of die cases 
are entirely different. In Bhildcu R^’ s case (supra) the 
worionanhas icompleted the work of 3 years whereas in 
the instant case, the workman has not worked for 240 
days. 

Learned counsel for the worlonan has fiirther relied 
on judgment of Pimjab and H^ana High Court published 
in 2001(3) RSi 539, Midcesh Kumar versusPr«iding Officer 
and Another. This judgm»it is relating to the interpretation 
of Section 2(I(A), imfair jabour practice. I have also gone 
through the entire judgment. 

Learned counsel for the Man^emeih has stated that 
the workmsui lias not worked for 240 days and acccadingly, 
is not entitled for any relief. Learned counsel for the 
Mam^emrat has also ai^ued diatdie refoience is barred 
by iimiMion ps the notice of demaid was given after 9 
years of his termination. It has also been £ugucd that them 
is no unfair i^our pnu^tice because the workman was 
provided the Opportunity to appear before the Interview 
Board but heiwas not selected by the Interview Board. 
Learned counsel for the Management has relied upon the 
case laws published in, 

2008(1) ISCTI42 Punjab and Haryaia High Court (DB) 
Puran Chand Versus Presiding Officer and Another, In this 
case Hon 'ble me Punjab jmd Haryana High Court has held 
that where the: industrial disputes was raised after 8'4 years 
of the termination from the service^ reference becennes stale 
and the writ a|lso suffers from delay and laches. 

Learned counsel for the management has also relied 
on the judgment ptfoiished in 2005(1) LLJ 1993 Union of 
India and Othlers versus Hangu. In Uiis c^, Hon ‘bie fte 
Madras High Court has held ftiat if the appointment of any 
workman is npt against foe sectioned posL his terminatiem 
cannot be held to be illegal, even if the workman has worked 
for more than ^40 days as their initial enfry is unauthorized 
and not against the sanctioned posts. 

In the lease of Himanshu Kumar Vidhyafthi 
and'Others vfo’sus State of Bihar, 1998(n) LLJ 29, Honble 
the Apex Court of India has held that when appointments 
are in conforriity with the statutory rules, the concept of 
industry to that extent stands excluded, and the 
disengagemerit from the service of temporary employees 
on daily wages cannot be construed as retrenchment. On 
going through the entire case laws which have bwn relied 
upon by both of the parties and entire evidence on record, 
1 am of the view that the workman l^as not worked for 240 
days. MoreoVCT, he was appointed on the temporary basis 


and was disengaged. He is not entitled for the protection 
of the provisions of Section 2 5-F of the Act. Moreover, it 
is the admitted feet that for the sanctioned post, interviews 
were held and workman was given an opportunity to appear 
before the Interview Board. The quality prevailed and the 
woikmnn was not selected. 

As per reference, this Tribunal has no jurisdiction to 
discuss the procedure laid down in the Interview Board 
and the selection of suitable candidates by foe Interview 
Boards, This Tribunal has to adjudicate foe reference as 
such and the reference is whether the termination of the 
workman by the management is legal and justified? As the 
workman was given the opportunity to appear in the 
interview, in my opinion the act of the management for 
terminating his service cannot be termed as unfair labour 
practice. The action ofthe management does not fall within 
the purview of unfair labour practice and as stated earlier, 
the workman is not entitled for the protection of Section 
25-F, 25-G, 25-H. The workman has raised this industrial 
dispute after 9 years pf his termination. No reasonable 
explaruUion has been given by the workman explaining this 
delay. Thus, the reference, being unexplained abnormal 
delay has become stale and does not stand on merits as 
well, as stated earlier. The reference is, accordingly, 
answered in positive that the action ofthe Management of 
State Bank of Patiala in terminating the services of Shri 
Bhajan Dass, temporary Peon w.e.f. 30-10-86 is legal and 
justified. Central Government be informed. Consign the 
record. 

G. K. SHARMA, Presiding Officer 
26 2008 

m. OT, 1947 (1947 ^ 

14) ^ 17 ^ 315?^^-cf, ^ ^ 

fet. ^ ^ M-alfoT ^ ^ #4, 

-ft* aittw 

29/2006) 

^ 26-6-2008 ^ I 

[•qn. U •^^-12012/287/2003-afnl 31R (fo-l)] 

New Delhi, the 26th June, 2008 

S. O. 1930— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 29/ 
2006 ofthe Cent.Govt.Indus.Tribunal-cum-Labour Court 
Emakuiam, as shown in the Annexure, in the industrial 
dispute between the management of Lord Krishna Bank 
Ltd., and their workmen, received by the Central 
Government on 26/6/2008. 

[F. No. U 12012/287/2003-IR(B-I)] 
N, S. BORA, Economic Officer 
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ANNEXURE 

1 

IN T|HE central GOVERNMENT INDUSTRIAL 
TRIBpNAI^jcUM- LABOUR COURT, ERN AKULAM 
Presei^t: Shrijp.L.Norbert, B.A., LL.B., Presiding Officer 
(Friday thei30th day of May 2008/9th Jyasta 1930) 

1.D.290F2006 

(I.I^. 01/20)4 of State Labour Court, Ernakulam) 

I 

Union | The General Secretary, 

i Lord Krishna Bank Employees Union, 

I Chendamangalam - 683 512. 

i By Adv.Sri.H.B.Shenoy. 

Mana^ment i The Chairman, 

; ! Lord Krishna Bank Ltd., 

! Indian Express Building, 

I Kaloor,KOCHl-17. 

I ByAdv.Sri.Saji Varghese. 

Tjhis casi coming up in Adalath on 30-05-2008, this 
Tribunil-cum-^abour Court on the same day passed the 
followijig. I 

AWARD 

This is a reference made under Section 10(l)(d) of 
Industrial Disputes Act. 

2l When the matter came up for hearing, the parties 
expressjed theii willingness for a discussion and settlement 
of the dispute, 

Ajccordiilgly the case was taken up in Adalath. After 
repeated negotiation with the union, workman and the 
management it was agreed that the dispute could be settled 
by conAyerting he punishment of dismissal into discharge 
and payment ofa lumpsum ofRs. 9,00,000 /- (Rupees nine 
lakhs only) to I he workman. 

fii the result an award is passed in terms of the 
settlement whifch will form part of the award. 

Tlie award will come into force one month after its 
publication in me official gazette. 

dictated I to the Personal Assistant, transcribed an 
typed bV her, corrected and passed by me on this the 30th 
day of May, 2C 08. 

^ P. L. NORBERT, Presiding Officer 

appendix nil 

IN THN CGIT-CUM-LABOUR COURT, 

; ERNAKULAM 

i ID.No.29/2006 

The matti;r was negotiated with the union, workman 
and majiagement and they agreed for a settlement in the 
followiijg termj. 

(1|) The punishment of dismissal is agreed to be 
converted into discharge, but without the provision for 
pensionj. i 


(2) The bank agreed to pay a lumpsum amount of 
Rs.9,00,000/— (Rupees Nine lakhs only) towards full and 
final settlement of all the claims of the workman. The union 
and workman accepts this officer and agree to receive the 
amount. 

(3) The amount is inclusive of tax and the amount is 
payable within two months from today. 

Dated this the 3()th day of May, 2008. 

Management: 

Workmen: Shri V. P. Kamalh 
Counsel for Union 

Counsel for Management 
Mediator 

^ 27 2008 

W. 3TT, 1947 (1947 ^ 

14) ^ WT 17 ^ iNr ^ ^ ^ 

anv 296/1997) ^ ^ ^ 

27-6-2008 ^ W ^33T an I ' 

[^. U T^rl-16012/4/1996-3n^ 3^ ^)] 

tw, 

New Delhi, the 27th June, 2008 

S. O. 1931. — In pursuance of Section 17 of the 
Industrial Disputes Act,^1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. CGIT/ 
LC/R/296/1997 of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur, as shown in the 
Annexure, in the industrial diS:pute between the 
employers in relation to the managament of Bank Note 
Press, and their workmen, which was received by the 
Central Government on 27-6-2008. 

[F. No. L-16012/4/1996-IR(DU)] 

SURENDRA SINGH, Desk Officer 

.\NNFAURE 

BEFORE THE C:eNTRAL GOVERNMENT 
industrialtribunai^ cum- labour court, 

JABALPUR 

NO. CGlT/LC/R/296/97 

PRESIDING OFFICER; SHRI C M.SINGH 

Shri A. K. Datta, 

86/A/I, Adarsh Nagar, 

Near Police Line, 

Dewas(MP) ...Workman/Union 














3837 


W ^ 19,2008/3iTrara 28, 1930 


Versus 

General Mai^ager, 

Bank Note P|ress, 

Dewas (MP) Management 

AWARD 

Passed on this 19th day of June, ^08 

1. The Government of India, Ministry^pfLabourvide 
its Notification No. L-160 12/4/96- IR(DU) dated 
12-10-97 ha^ referred the following dispute fc»‘adjudication 
by this tribuna 1:— 

^ (n 9.), ^ 

?RT ^ ^ '311^ 

Rn i fad 31-5-91 

, ^ ^ <=hl4c|lg1 t ^ ^ 

' 4i4-»K ^ 

2. The case of Workman Shri K.Datta in brief is that 
the order dated 31 -5-91 passed by the management of Bank 
Note Press, Dewas (MP) of imposing on him punishment 
of compulsdrV retirement from service is neither legal nor 
proper. The said order is required to be set aside and the 
workman be given suitable relief. 

3. In this case, notices have been sufficiently served 
on workman as well as on the management but neither the 
workman nor anybody on behalf of management put in 
appearance. On the last date fixed i.e. 13-6-08 in the 
reference, no body responded for the parties when the case 
was called put. The said date was fixed for filing WS by 
the management as the case was proceeding ex parte against 
the workman. As on the said date, no body was present for 
the parties, this Tribunal was left with no option but to 
close the reference for award. And in this manner, the 
reference Was closed for award. 

4. It appears from the above that perhaps no industrial 
dispute is left between the parties as the parties are not 
interested in this reference proceeding. Under the circum¬ 
stances, it shall .be jiist and proper to pass no dispute award 
without any orders as to costs. 

5. In view of the above, no dispute award is passed 
without any orders as to costs. 

6. L^t the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
M 27 2008 

i932-3?i^ilftFb 1947 (1947 

^ 14) ^ tira 17 ^ 4, 

-ft’ 

^ ^ 


3in4 ^/i^ci4)/3<tfi/201 /1993 ) *^*<0*1 

Tim 94 27-6-2008 94tn9f ^39 *111 

[U 9^-14012/17/1992-304 STK 

’3Tf9*t>l0 ^ 

New Delhi, the 27th June, 2008 

S. O. 1932,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmerit hereby publishes the Award (Ref. No. CGIT/ 
LC/R/201/1993) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Ordnance 
Factory, and their workmen, which was received by the 
Central Government on 27-6-2008. 

fNo:L-14012/17/1992-1R(DU)] 

i 

SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEl^ORETHECENTRALGOVERNMENT 
INDUSTRULTRIBUNAU CUM- LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/201 /93 

PRESIDING OFFICER: SHRI C.M.SINGH 

Shri Doodhnath Singh, 

President, Ordnance Factory Khamaria Workers Union, 
48/7, Type-1, Eastland, 

Ordnance Factory Khamaria Estate, 

Jabalpur (MP) —Wprkman/Union 

Versus 

The General Manager, 

Ordnance Factory Khamaria, 

Jabalpur, —Management 

AWARD 

Passed on this 19th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-14012/17/92-lR(DU) dated nil has re¬ 
ferred the following dispute for adjudication by this tribu¬ 
nal: 

“Whether the action of the management of Ordnance 
Factory, Jabal pur (MP) in terminating the services 
of Shri Doodhnath Singh, President, Ordnance 
Factory Khamaria Worker’s Union w.e.f. 14-3-92 is 
justified? If not, what relief he is entitled to?” 

2. The case of workman Shri Doodhnath Singh, then 
President of Ordnance Factory Khamaria Worker’s Union 
in brief is as follows. That the Union has raised several 
industrial disputes against victimisation of their officials 
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l 3.Vi(i^ 
of tliis 
parte againit 
the ardersh( 
the ^aid dai 
respjnded 
addiced by 
this [Tribun^ 
refeijence 
closed for 


for 


by the management, about the demands raised by the union, 
about issue jof protection of workmen in the Factory etc. 

^ment of Ordnance Factoiy, Khamaria with an 
ive had issued a false chargesheet against the 
28-1-91 alleging several acts of misconduct 
The management conducted a departmental 
|inst the workman without following the rules 
ns for conducting enquiry and the principles 
ice. Thus the departmental enquiry conducted 
the A^orkman is neither legal nor proper. It is prayed 
e wortman to hold that the order of his termination 
services is not justified and liable to be set-aside and 
b^ reinstated in service with full back wages. 

e order dated 13-5-05 passed on the ordersheet 
nee proceeding, the reference proceeded ex 
the workman. The order dated 13-6-08 on 
et of this reference proceeding reveals that on 
e, when the case was called out , no body 

t or the parties, no ex parte evidence was 
he management and under the circumstances, 
1 was left with no option but to close the 
award. And in this manner, the reference was 
aivard. 


I 

i 4. It is clear from the above that the parties have no 
interfest in this reference proceedings. Perhaps no industrial 
dispi^te is hft between the parties. Therefore, it shall be 
just ^nd prciper to pass a no dispute award in this case 
without any orders as to costs. 

, 5. In 1 iew of the above, no dispute award is passed 
without any orders as to costs. 

1 6. Le: the. copies of the award be sent to the 
Govimmen of India, Ministry of Labour & Employment 
as p^r rules.! 

i C. M. SINGH, Presiding Officer 

j ^ 27 2008 

I 3Tr. 1947 (1947 

m ^482/2001) 

^ t, ^ 19-7-2008 

mRT i;3T] 8TT I 


j [U 11:^-40012/165/1996-3111 3TR 
tW, tFBF 

; New Delhi, the 27th June, 2008 

I S. 0.11933.— In pursuance of Section 17 of the 
Industrial Ciisputes Act, 1947 (14 of 1947), the Central 
Govirnmenl hereby publishes the Award (Ref No. 482/ 
2001|} of th^ Central Government Industrial Tribunal- 


cum-Labour Court, Chennai, as ihown in tiie Annexure, 
in the industrial dispute between ffie employers in relation 
to the management of Madras Telephones, and their 
workmen, which was received by |he Centml Government 
on 27-6-2008. 

[No. L-40012/165/1996-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BETORE THECENTRALiSOVERNMENT 
INDUSTRIALTRIBUNAI^ Cl^- LABOURCOURT, 
CHENNAI 

Wednesday, the SOthiMay, 2008 
Present: 

K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE No. 482/2001 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 19.47(14 of 1947), 
between the Management of Madras Telephones and their 
Workman) 

BETWEEN 

Sri S. Sanjeevaiah : I Party/Petitioner 

Vs. 

The Chief General Manager : 11 Party/Respondent 

Madras Telephones 
Madrasi 60000 1 

Appearance: 

For the Petitioner : M/s .R. Karunagaran, 

R. Saritha, Advocates 

For the Management : Sri M. Govindaraj 
AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-40012/165/96-lR{DU) dated 04-02-1998 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The Schedule mentioned in’that order is: 

“Whether the action of the management of Madras 
Telephones, Madras-1 in terminating the services of 
Shri S, Sanjeevaiah, Casual Labour w.e.f. 
14-04-1995 isjustifledornot? Ifnotjustifiedto what 
reliefhe is entitled?” 

2. After the receipt of the order the Tamil Nadu 
Industrial Tribunal has numbered as l.D. 28/98 and issued 
notices to the parties, and both parties entered appearance 
through their Advocates and field their Claim Statement 
and Counter Statement respective^. When the matter was 
pending before the Tamil Nadu Industrial Tribunal; the 
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Central Industrial Tribunal has been constituted ihtd the 
above I.D. has been transferred to this Tribunal Mid the 
said ID was reniimbered as I.D. 482/2001. When the matter 
was pending before this Tribunal on 21*05-2001 mi exparte 
award was passed due to die absence of the 1st party Mid 
the petition for exparte ofder \Vas also dismissed by this 
Tribunal. Then t|ic petitioner has filed a Writ Petition l^for# 
the Hon'ble Higji Court. The High Court in WP 859/2002 
dated 14-09-2067 has set aside the exparte order ahd it 
further ordered tO restore the I.D. on the file of this Tribunal 
and to pass appropriate award. After restoration of the I.D., 
the petitioner/l$t party again remained absent and after 
giving several adjournments he was set exparte and ah 
exparte order was passed in this case. 

3. The petitioner's allegation in the Claim Statement 
are briefly as follows: 

The petitioner was employed as a wash boy in the 
Departmental Canteen of the Respondent in FitIWef Bazar 
Exchange and hp was working in that Canteen from 1988. 
Pursuant to die judgement of the Supreme Court, the Central 
Government issued a memorandum with regard to 
employees of the non-statutory Departmental Gantaen arid 
further stated that they should be treated as GOVt. servants 
with effect from 01-10^1991. While so, the Respondent 
Management trying to disengage the petitioner has issued 
a notice under Section-2S(F), the petitioner challenged the 
same before CAT in OA 451/95. Blit the said application 
was dismissed on the ground that the petitioner should 
approach the forum under the ID Act. Hence, the petitioner 
raised the dispute before the labour, authorities arid on 
failure of conciliation the matter was referred to this Tribunal. 
The reason given in the retrenchment notice is a false one. 
Even today the Respondent engaging workers on contract 
basis and therefbre it is false to allege that there is not work 
in the Canteen. 1’he petitioner is entitled to the benefits of 
Tamil Nadu Industrial Establishment (Conferment of 
Permanent Status) of Workman Act, 1981, Hence, he prays 
this Tribunal to pass an award to reinstate the petitioner 
with full back\\lages and for attendant benefits. 

4. As against this, th§ Respondent in his Counter 
Statement alleged no doubt that the petitioner was engaged 
as Casual Laboiirer in the Departmental Canteen, since the 
workload of the Canteen was reduced a decision was taken 
to disengage the petititioner who has worked as Casual 
Labour and some other persons. Furthe^r since the petitioner 
was not engaged on, Muster Roll and paid from the 
Departmental Fund, the question of treating him on par 
with Casual Labour of the Department does not arise. The 
petitioner was paid only from the Canteen proceeds and 
welfare subsidy. It is false to alleged thM he has completed 
480 days of continuous work and therefore the Act is not 
applicable. Hence, he prays that the claim may be dismissed 
with costs. 


The points for determination a'e: 

ri) Whether the action of the Respondent in 
tefmilWting the services of the petitioner with 
from 14-04‘'1995 is justified? 

(u) To what relief fite petitioner is entitled? 

Points (0 & (ii) 

3. Though the petitioner has alleged that he has 
worked as a Casual Labour under the Respondent 
Management continuously from the year 1988, he has not 
established this with any satisfactory evidence and he 
remained absent and set exparte. Since the burden of 
proving that he is entitled to the concept of Tamil Nadu 
Industrial Estid)lishment (Conferment of PenriMient Status) 
Act is-upon the petitioner and since the petitioner has not 
established this fact also with any satisfactory evidence, I 
find the petitioner Is riot entitled to any relief much less the 
relief of reinstatement with alt benefits. 

6 . These points answered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
corrected arid pronounced by me in the open court on this 
day the 30th February, 2008) 

K. JAYARAMAN, Presiding Officer 

Witness Examined 

For the 1st Party/Petitioner : None 

For the 2nd Party/Management : None 

Documents Marked: 

On the petitioner’s side 

Ex, No. Date Description 

Nil 

On the Management’s side 

Ex No. Date Description 

Nil 

27 2008 

3ir. i934~ ^ei i P i 4) 1947 (1947 

^ 14) ^ ^ 17 ^ TO^T^ 

(tM WIT 31/2006) 

i, ^ TOnt ^ 27-6-2008 ^ TO 13TT «ll I 

-ri. T^^-400I2/87/2005-3TI^ 3TR (^-^l 

New Delhi, the 27th June, 2008 

S. 0.1934. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/ 
2006) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
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to the management of Bharat Sanchar Nigam Limited, and 
theif worl^en, which was received by the Central 
Govlemmeijt on 27-6-2008, 

^ [F.No.L-40012/87/2005-IR(DU)] 

SURENDRA SINGH, Desk Officer 

! ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

inoustHultribunal-cum-labour court, 

CHENNAI 


“Whether the removal from service imposed on 
Sri K. Singarayar by the management of Bharat Sanchar 
Nigam Ltd., Trichy is legal and justified? If not, to what 
relief the workman is entitled to?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 31/2006 arid issued notices to both 
sides. Both sides entered appearance through their 
advocates and filed their claim and counter statement 
respectively, 

3. The allegations in the Claim Statementare briefly 
as follows: 


■ Monday, 28th April, 2008 

t Present: 

icj JAYARAMAN, Presiding Officer 

IN0USTRUL DISPUTE No. 31/2006 

[In thje matter of the dispute for adjudication under 
clause (d) oi’sub-section (1) and sub-section 2(A) of Section 
10 if the Industrial Disputes Act, 1947(14 of 1947), 
berifeen th( Management of Bharat Sanchar Nigam Ltd, 
and jheir Workman] 

BETWEEN 

Sri Singirayar, : I Party/Petitioner 

S/o|Kulaitl|ai Sarny, 

6/30|, Main ^oad, 

Macjurai R(|ad, 

Melfaputhuii 

Triciy.6200pi 

AND 

1. Tl^e Prjndipal General Manager, 

Bhajat Sanchar Nigam Ltd. 

Proftiinad Rjoad, 

Canjonment, 

Trichy-1 

2. The Chiejf General Manager, 

BhaMt San<|har Nigam Ltd., 

120 jFeet Rdad, Anna Nagar, 

Wes^ Extension, 

Padi: ^ 

Chennai-50^ : 2nd Party/Respondent 

Appiearanee • 

For Petitioner : Sri G. Purushothamman 

For |he Maitagement : M/s A. Radhakrishnan 

Associates 

AWARD 

The Central Government, Ministry of Labour vide 
Ord^r No. i-40012/87/2005-1R (DU) dated 19-05-2006 
has referred the following Industrial Dispute to this Tribunal 
forafljudic^ion. 

The schedule rnentioned in that order is : 


The petitioner joined as (pasual Mazdoor in the 
Department of Telecom w.e.f, 13-02-1982 and he was 
regularized in service on 02-04-1993 and his service were 
confirmed w.e.f. 02-01-1995, The Department of Telecom 
was renamed as Bharat Sanchar Nigam Ltd, in the year 
2000. The petitioner had put in continuous service of 19 
years without any remarks. While so, he had developed 
some Neuro Psychiatric problem during the year 1998 for 
which he was sanctioned Medical Leave from 27-07-1998 
to 29-10-1999. Even while he was under treatment, he was 
promoted and posted as Telecom Mechanic by Office- 
Memo dated 20-08-1999. For the period from 27-07-1998 to 
29-10-1999, Medical Leave was sanctioned to him and for 
the subsequent period from 30^10-1999, even though 
Medical Leave application was submitted to the 
Respondent, leave was not sanctioned for administrative 
reasons. After the petitioner was completely cured from 
his illness, he submitted Medical Fitness Certificate on 
03-07-2003 and he reported for duty but unfortunately he 
was not permitted to join duty and he was officially informed 
that he was dismissed from service w.e.f. 
19-10-2000 by an order and it was communicated to the 
petitioner on 04-09-2003. For the alleged enquiry, no Charge 
Memo had been served on the petitioner, no enquiry notice 
was issued to him and the enquiry was said to have been 
conducted behind the back of the petitioner. Further, the 
findings of the Enquiry Officer was not served to him and 
no opportunity was given to the petitioner to explain about 
the findings of the Enquiry Officer nor about the proposed 
punishment to be inflicted against him. Even though the 
Respondent Management was fully aware of his change of 
address during his medical treatment, no notice was sent 
to him to his new address which is against the statutory 
principles and in violation of natural justice. Even after 
several representations, the Respondent has not ftimished 
the copies of the proceedings and the documents marked 
thereon. Therefore, the enquiry proceedings said to have 
been conducted against the petitioner is illegal and 
unsustainable. Hence for all these reasons, the petitioner 
prays this Tribunal to set aside the order of dismissal and 
to reinstate him in service with continuity of service and all 
other consequent benefits, 

4. As against this the Respondent in his Counter 
Statement alleged the Department of Telecom became 
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Bharat Sanchar Nigam Ltd. w.e.f. 01-10-2000 and the 
petitioner wh o was absent unauthtMizedly from 01 -08-1999 
has no locus standi to say that he has continued in service 
with BSNL without any service break. The petitioner was 
removed from service w.e.f. 19-10-2000 after conducting 
necessary Disciplinary Proceedings as perCCS(Conduct) 
Rules and CCS(CCA) Rules, 1965, therefore the petitioner 
is no longer an employee af BSNL. Previously, the 
petitioner was sanctioned leave from 27-07-1998 to 
31 -07-1999 only and he applied for extension of leave from 
01 -08-1999 for 90 days which was not sanctioned and the 
petitioner was directed to report for duty immediately but 
he. has not turned up for duty and he was absent from 
01-08-1999 unauthori^ly. The Medical Certificate was also 
not produced for the reasons best known to the petitioner. 
Further, previously Medical Certificate was issued to the 
petitioner for “Acid Peptic”, “Pain in Abdomen” and 
“Viral Hepatitis” but there is no mention about ’*Neuro 
Psychiatric problems” as alleged by the petitioner. The 
petitioner has given only'false information with regard to 
his leaves. No floubt, the petitioner was given a promotion 
as Telecom Mechanic during August 1999 but he has not 
joined the said duty since he was under unauthorized 
absence. That foe first instance fii^tly applied leave for 90 
days from 27-^7-1998 under Earned Leave with Medical 
Certificate subsequently he has applied for 100 days that 
also on Earned Leave on Medical Certificate. The 3rd spell 
for 90 days he has applied from 02-02-1999 out of which 
Earned Leave and Commuted Leave on Medical Certificate 
10 days from 02-02-1999, subsequently the petitioner was 
granted 80 days Extraordinary Leave (EXOL) from 
12-02-1999. The next spell of EXOL for 90 days granted 
from 03-05-1999, the due date for the above said leave for 
joining was 01 -08-1999. The petitioner's immediate superior 
had issued a telegram on 02-08-1999 and also sent a letter 
dated 06-08-1999 by a Regd. Post with Acknowledgement 
Due requesting him to join duty immediately. But, the above 
said letters were returned with a postal endorsement. “Door 
Locked”, “Absent”, “Intimation Served”. Even after the 
Disciplinary Authority sent a letter under Regd Post with 
acknowledgement Due dated 14-10-1999, the said letter 
was also returned with postal remarks as “poor Locked”, 
“Intimation Served”. Even in his said letter, the 
Disciplinary Authority has directed the petitioner to join « 
duty to avoid any further departmental action. Hence the 
department presumed that the service of the notice as proper 
and has taken disciplinary action against the petitioner. The 
department has given ample opportunity to the petitioner 
to defend himself but the petitioner has not given the change 
of address to the department nor mentioned his change of 
address in the application for leave. All communications 
and notices were sent to the petitioner's last known address 
as per the records and the same were returned undelivered 
with the postal endorsement as “Not Found”, “Door 
Locked”, “Intimation Served”. The petitioner had not 
submitted any Fitness Certificate to the Respondent as 


alleged by him and only the Xerox copy of the same was 
received through the representation to the Ministry of 
Communics^ion. Thus, his attitude and behaviour clearly 
show that he might have left the station or Headquarters 
for a longer duration. Further, the domicile of the petitioner 
in India during the disputed period itself is doubtful. During 
that period, the Respondent has also addressed the Police 
authorities to trace the petitioner's whereabouts but the 
Police authorities has not sent any reply. Thus, the petitioner 
foil^ to maintain devotion to duty contravening the (X)nduct 
rules, therefore, the Respondent Management has taken 
disciplinary action against the petitioner and every 
opportunity has been provided to the petitioner. The 
Enquiry Officer after due enquiry has given a finding that 
the charges framed against the petitioner ^e proved and 
the Disciplinary Authority has passed an order removing 
the petitioner frorn service w.e.f. 19-10-2000 based on the 
Enquiry Officers report and perusal of the documents. The 
removal order was conveyed to the petitioner’s local address 
and also to his native permanent address but they were 
returned as 'Undelivered”. The allegation that the petitioner 
has made several representations is without any substance. 
Furthermore, the letter dated 04-09-2003. sent by this 
Respoodent was acknowledged by the petitioner only in 
the Naduvalur based address viz. his native place address 
on the other hand the order of removal sent to the same 
address on 30-10-2000 was returned undelivered as ‘ ‘Gone 
Out”, “No Such Addressee” Thus, the petitioner has 
alleged to have submitted Fitness Certificate after 4 years 
without any sanctioned leave or any intimation. In this case, 
the disciplinary proceedings against the petitioner was 
initiated by the competent authority and therefore the 
petitioner cannot question the same and the petitioner 
unauthorizedly absented himself from duty for years 
together cannot blame the Respondent Management that 
the exparte enquiry is not sustainable, therefore, the order 
of removal fix>m service is maintainable under law and the 
petitioner is not entitled to any relief as sought for. Hence, 
the Respondent prays that the claim may be dismissed with 
costs. 

Points for determination are: 

(I ) Whether the removal of service imposed on 
the petitioner by the Respondent is legal and 
justified? 

(2) To what relief the petitioner is entitled? 

Point No. 1 

5. In this case, the absence of the petitioner from 
01-08-1999 to 02-03-2001 is admitted. According to the 
petitioner it is not imauthorized and he has. applied for 
Medical Leave and tfre Respondent Management has not 
sent any communication rejecting his application for leave 
or accepting the application and therefore he presumed that 
!he Respondent Authorities have sanctioned the Medical 
Leave applied by him. Further even though the Respondent 
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Managen^ent were fully aware of his change of address 
medical treatment for Neuro-Psychiatric ailment, 
ondent Authorities have want only sent the 
ations with regard to domestic enquiry to his 
ess and got back the notice stating that he has 
"Intimation Given'’ and proceeded the enquiry 
ahd passed an illegal order which is unsustainable 
e of law. The petitioner examined himself as WWl 
Ex.Wl to Ex.W7 which are the copy of the 
tion order, appointment order, confirmation 
ry pay slip and copy of the order posting him as 
Mechanic and the copy of his representation dated 
3 and 31-03-2004. 
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6. As against this, on the side of the Respondent 
orie Sand analakshmi, the Sub-Divisional Engineer (OCB), 
Trichy is examined as MWl and one Gunasekaran, the 
Disciplin iry Authority in the domestic enquiry is examined 
asj MW2 and on the side of the Respondent, EX.M 1 to 
Nq56 are marked. By marking all the above documents, 
with regard to the leave particulars of the petitioner, the 
Respond !nt contended that the petitioner has availed all 
the Medi:al Leaves prior to 01-08-1999 and therefore he 
h^ no Medical Leave to his credit in his account and 
therefore the Medical Leave applied by the petitioner from 
0r-08-lf99 was rejected and it was also communicated 
b}i a teleg ram and also by a Regd. letter which was returned 
td the Re spondent Authorities stating that the petitioner 
h^s left and an endorsement was made in these letters, 
uiider su(:h circumstances, the Respondent Authorities has 
nd other jo except to take disciplinary action against the 
petitionei and all communications arid notices were sent 
tojthe lasi known address of the petitioner given by him to 
thb Resp( ndent Authorities. Under such circumstances, the 
action tal ^eh against the petitioner cannot be questioned 
by the pe itioner nor it can be stated as illegal. In this case, 
thje Respondent has produced documents to show that the 
Petitioner has applied for leave from 27-07-1998 in four 
sp|ells. A: the first instance, he has applied for 90 days, 
sijbseque fitly he has applied for 100 days and then applied 
fol' 90 days and lastly he again applied for 90 days and 
thisse periods of leave have been sanctioned to him. But 
for the period from 01-08-1999, though he has applied for 
Medical Leave, the said leave was not recommended by 
the Junioj- Telecom Officer on the ground that he has no 
leave to l)is credit, therefore, the competent authority has 
not sanctioned the said leave. Further, it is argued on behalf 
of the Respondent in all the prior four applications, the 
pOtitionei^ has stated the reason for the Medical Leave as 
“Acid Peptic”, “Pain in Abdomen” and “Viral Hepatitis” 
arid so on. In all these Medical Leaves, he has not stated 
that he is affected by any Neuro Psychiatric problem and it 
was not mformed to the Respondent Authorities that he 
was all along affected by Neuro Psychiatric problem till 
03-07-2(^03 viz. the application for Joining report. 
Therefor^, the Respondent Authorities suspects that he 


might have left the station or Headquarters for a longer 
duration and the domicile of the petitioner in India during 
the disputed period is also a doubtful one. Under such 
circumstances, since all the communications and notices 
were sent to the petitioner to his last known address as per 
the records and the same were returned undelivered with a 
postal endorsement is deemed to have been proper in 
service and therefore he cannt^ dispute the action taken 
against him by the Respondent Authorities. In this case, in 
the cross-examination, the petitioner has admitted that he 
has not given the change of address to the Respondent 
Authorities during his illness, under such circumstances 
the enquiry conducted by the Respondent Authorities is 
proper and the petitioner cannot question the same. 

7. The learned counsel for the Respondent further 
relied on the rulings reported in 2003 2 TLNJ 82 A.M. 
RAMAKRISHNAN VS. MADURAI VIRUDHUNAGAR 
NAD ARAL URAVINMURAl PARJBALANA SABAI 
REPRESENTED BY ITS SECHETARY wherein the High 
Court has held "in a circumstance where notice was sent 
by Regd. Post and addressee not available in the address 
given by the authorities and the postal authorities and left 
a message about the Regd. letter to the .inmates when the 
addressee fails to claim delivery of the letter from the Post 
Office, it was held that the letter deemed to have served 
properly”. Relying on this decision, the learned counsel 
for the Respondent argued that in this case all the 
communications and notices were sent to the petitioner in 
proper time but they were returned with a postal 
endorsement as “Left the place’', “Addressee not known” 
and “Information given”, under such circumstances no one 
can question the action taken by the Respondent and it 
should be held as proper service and therefore the domestic 
enquiry held by the Respondent Authorities is not vitiated 
for the allegation made by the petitioner that no notice was 
served to him in the domestic enquiry. 1 find much force in 
the contention of the learned counsel for the Respondent. 
In this case it is admitted by the petitioner that he has not 
given the change of address to the Respondent Authorities 
and therefore he cannot complain that he has no notice 
about the enquiry and the enquiry is illegal. 

8. The learned counsel for the Petitioner then 
contended that in this case the petitioner has served more 
than 19 years in the Respondent Management and it was 
not complained prior to this incident that he has committed 
any misconduct like this, under such circumstances only 
for the reason that the petitioner has absented duty, such a 
major punishment should not be imposed on him and he 
relied on some of the rulings passed by the Supreme Court 
and the High Court. The first ruling relied on by the learned 
counsel for the Petitioner is reported in 1973 LlC 851 
Workman of Firestone Tyre and Rubber Co. Vs. The 
Management and Others wherein the Supreme Court has 
held "even where the dismissal of a workman by an 
employer on ground of misconduct is preceded by a proper 
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and valid domestic raquiry, Section-11 A of the I.D. Act 
now die Lab^ Comt or a Tribunal to refq>ivaise 

the evidence and mcamme die correctness of the finding 
thereon. Sec^jon^U A hfftb^emppwers it to interfere with 
the puni$hment*tad alter the same”, The next decisibn 
relied on bV die learned counsel lor the Petitioner is 
lepoitedtn 19^SC 1552RAMAKANTMISRAVs. STATE 
OF UP & oirHERS wherein die Supreme Court interfered 
with the punishment Of dismissal in a case where an 
employee who was served more than 14 years of service 
without any complaint and who w;as being dismissed for 
use of bad language on one occasion unconnected with 
any subsequent positive action and in that case die Supreme 
Court int«f Bred with the imposition of punishment and 
reduced the aame. The next decision relied on by the learned 
coimsel for the Petitioner is reported in 1998 2 LLJ 1204 
MANAGEMENT OF ESSORPE MILLS (P) LTD., Vs. 
PRESIDING OFFICER, LABOUR COURT, COIMBA¬ 
TORE wherein the Madras High Court has held ’’not to 
interfere with the quantbm of pimishment givm by the 
Labour Court setting aside the order of termination given 
by the domestic enquiry and directing reinstatement of 
workman widi 50% backwages after recording a finding 
that the domestic enquiry was fair and reasonable and 
findings are not perverse and taking into account of 19 
years of unblemished service of the wm-kman, the Labour 
Court interfered with the quantum of punishment v^ich is 
appreciated the Hon lile High Courf. The next decision 
relied on by the learned counsel for the petitioner is reported 
in 1991 1LLN 268 ENGINE VALVES LTD. Vs. LABOUR 
COURT, Madras wherein the Division Bench of he 
Madras High Court in a case held that “the dismissal of a 
workmw after domestic enquiry for willful insubordination 
and disobedience of lawful orders of superiors has held 
since the p^st conduct of the employee not taken into 
account vitiates the enquiry and reinstate the employee in 
service”. Thus, file learned counsel for the petitioner placed 
much reliance on the above decisions and aigued that even 
assuming thht the domestic enquiry held in this case is just 
and proper, the imposition of removal from service is 
disproportionate to the misconduct alleged against him 
and the petitioner has served more than 19 years without 
any blemish which was not considered by the Respondent 
Authmities and therefore, this is a fit case for the Tribunal 
to interfere iii the imposition of punishment. But I am not 
inclined to siccept this argument of the learned counsel for 
the Petitioner because the unauthorized absence for such 
a long period cannot be viewed lightly though the 
petitioner's past service has not been considered by the 
domestic enquiry since* the petitioner has taken different 
stands in different times, I am hot inclined to accept the 
past service of the petitioner is to be considered in such 
circumstance. The petitioner has alleged that he has been 
affected by Neuro Psychiatric problem during the relevant 
period but he has not produced any single document to 
show,except the certificate given by the doctor for joining 


duty. If realty, he has been affected hy Neuro Psychiatric 
problem he must have kept records, to show the said 
conq>laint. Under such circumstances, I bonafidely doubt 
die ailment alleged by the petitioner for his unauthorized 
absence and I am also inclined to accept the contention of 
the Respondent that the petitioner might have left the 
station or headquarters for a long duradcm and the domicile 
qf the petitions in India during the dispute. Since, in this 
case, the Respondent has taken action for the petitioner's 
unauthorized absence and since he has absented himself 
for duty unauthorizedly for more than 4 years, I am not 
inclined to interf^O in the imposition of pimishment given 
by the Respondent Authorities. I am also not inclined to 
invqke the provisions of Section-11 A under these 
circumstances. 

9. The learned coimsel for the Petitioner further 
contended though the enquiry alleged to have been 
conducted is just and propm' maimer, in this case it is 
admitted by the Management's wihiesses that no documents 
was maiked in the enquiry and no witnesses was examined 
during file enquiry, under such circumstances, it cannot be 
said that the domestic enquiry held against the petitioner 
is just and proper and therefore the imposition of 
pimishment also is also not valid in law. But here again 1 
am not inclined to accept the arguments of the learned 
counsel for the petitioner because even in AIR, 1973, SC, 
1227 VIZ. IN THE F.T. 4k R. CO. case the Supreme Court 
has held the mere foct that no enquiry or defective enquiry 
has been held by the employer does not by itself render the 
dismissal of a workman illegal. The right of the en^loyer 
to adduce evidence justifying his action for the first time 
in such a case is not taken away by the proviso to Section- 
11 A” . Under such circumstances, in this case before this 
Tribunal, the Respondent Authorities has marked all the 
relevant documents indicating the unauthorized absence 
of the petitioner. Under such circumstances, it cannot be 
saidth^the domestic enquiry held against the petitioner is 
not proper. Therefore, on any account it cannot be said 
that the imposition of punishment by fite RespOhdeht 
Authorities is disproportionate to the misconduct alleged 
against him. As such, I find this point against the petitioner. 

Point No. 2 

The next point to be decided in this cas,e is, to what 
relief the petitioner is entitled to? 

10. In view of my finding that the imposition of 
punishment by the Respondent against the petitioner is legal 
and justified, 1 find the petitioner is not entitled to any relief. 

1L Thus, the reference is answered accordingly. 

(Dictatisd to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 28th April, 2008) 

K. JAYARAMAN, Presiding Officer 
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Witnesses Examined: 

Forl^e I Pajty/Petitioner WWl SriK. Singarayar 
Fpr t^c n P^rty/Mgmt. MW 1 Smt. R. Santhanalakshmi 
Doc^ents parked: MW 2 Sri N. Gunasekaran 

On t|ie petitioner’s side 


—- ' - 
Ex.P|[a 

D^te 

Description 

ExWll 

Fejbruary 1993 

Appointment Order 


0^5-1993 

Regularization Order 

EX.\)/3 

3lk)3-1995 

Confirmation Order 

EX.W4 

2008-1999 

Posting Order as Telecom 
Mechanic 

EX.y5 

M^y 1998 

Salary-Pay Slip 

EK.^6 

03^-2003 

Representation by petitioner 

EK.^ 

31W)3-2004 

j 

Representation by petitioner 

On t(ie Management’s side 

__1_^_ 

Ex.h(a 

Dtite 

Description 


EXjy|Il • 

EXJ^ 

ExJ43 

EX.1^4 

EX.N{I5 

EXJ^6 04f09-2003 
EXJ^7 05(08-1998 
EX.li8 19(02-1999 
EX.M9 15k)5-1999 
EXjJllO O 2 I 08 -I 999 
EXMII A4g.,1999 

EXM12 06108-1999 


EX.M13 09(09-1999 

i j 


Petitioner leave application 
for 90 days with effect from 
27-07-1998 

Extension of Leave applied by 
Petitioner w.e.f. 25-10-1988 for 
100 days 

Extension of leave application for 
90 days from 02-02-1999 

Extension of leave for 90 days 
from 03-05-1999 

Extension of leave applied by the 
petitioner 

Reply by 1st Respondent 

Leave sanction memo 

Leave sanction memo 

Leave sanction memo 

Lr, Dy. immediate superior 

Telegram to die Petitioner direct¬ 
ing to report for duty im¬ 
mediately 

Lr. to the petitioner directing to 
report for duty immediately 

Lr. by AO to Disciplinary Au¬ 
thority to intimate whether of¬ 
fice had joined duty or 
otherwise 


Ex. No. Date 

Description 

EXJV114 1609-1999 

Lr. by ^mediate superior to 
Disciplinary Authority about 
non-deHver>» of letter and 
continued absence from 
27-07-1998 (with undelivered 
cover of Ex. M12) 

EXM15 22-09-1999 

Intimation of Disciplinary author¬ 
ity about the unauthoried ab¬ 
sence 

EX.M16 13-10-1999 

Lr. by Disciplinary Audiority to 
DE Admn. with regard to inabil¬ 
ity to relieve on promotion to 
phone mechanic 

EXJV117 14-10-1999 

Letter addressed by Disciplinary 
Audiority to die petitioner direct¬ 
ing to join duty and to avoid de¬ 
partmental action 

EX.M18 

Undelivered cover of EX.M 17 

EXJ^19 31-10-1999 

Telegram issued to report for 
duty 

EX.M20 02-11-1999 

Lr. addressed to Inspector of 
Police 

EX.M21 03-11-1999 

Lr. by Disciplinary Authority to 
AO(D) 

EX.M22 03-11-1999 

Lr. by immediate superior to 
Disc. Authority 

EX.M23 05-11-1999 

Lr. by Disc. Authority to DE 
Admn. reg. remarks of 
undelivered letter and unau¬ 
thorised absence from duty 

EX.M24 14-12-1999 

Lr. to Inspector of Police to trace 
the official consequent on 
unauthorised absence 

EX.M25 07-01-2000 

Lr. to Injector of Police to find 
out the whereabouts of the offi¬ 
cial 

ExM26 24-01-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to die Disciplinary Audiority 

ExJy427 22-02-2000 

Intimation of unaudiorised ab¬ 
sence by the immediafe superior 
to the Dfeciplinary Authority 

EX.M28 15-03-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Dbc. Authority 
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Ex. No. 

Date 

Description 

EXJV129 

22-03-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Disc. Authority 

ExADO 

15-11-1995 

Nomintion for death cum gratu¬ 
ity mentioning Trichy address 

EXM31 

22 -0^2000 

Show cause notice addressed to 
the official as to why disc, ac¬ 
tion shall not be initiated 

EXM32 


Returned undeliver cover of 
EXA13I 

EjcM33 

01-04-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Disc. Authority 

EjcM34 

OWM-2000 

Charge Sheet 

ExJ^5 

- 

Undelivered letter 

ExJVl36 

IW)5-20Q0 

Conveying Order of Appoint¬ 
ment of inquiry authority to the 
Petitioner 

ExM37 

1605-2000 

Conveying Order of appoint¬ 
ment of Presenting Officer of the 
case to the Petitioner 

EX.M38 

1605-2000 

Returned undelivered cover of 

ExJ^6andEx.M37 

EXJ^9 

24-05-2000 

Intimation by Inquiry Authority 
to the Petitioner to attend inquiry 
on 05-06-2000 

EXA140 


Undelivered cover of EX.M39 

EXMll 

0606-2000 

Intimation by Inquiry Authority 
fixing hearing on 26-06-2000 

EXA142 

- 

Undelivered cover of EX.M41 

EXM13 

05-O6-2OOO 

Daily Order Sheet on 05-06-2000 


Ex. No. Date Description 

EX^44 26-06-2000 Daily Order Sheet on 26-06-2000 

recording the absence of Peti¬ 
tioner 

EXM45 30-06-2000 Report ofinquiry authority with 
documents and dai ly order sheets 
and two undelivered covers 

EX.M46 3 0-06-2000 Finding of the Inquiry Authority 

EX.M47 19-10-2000 Punishment Order of Disc, Au¬ 
thority 

EX.M48 19-10-2000 Returned undelivered cover sent 

to Trichy address so as to com¬ 
municate order of removal from 
service 

EX.M49 - Postal receipt of Registration 

sent to native address at 
Naduvalur 

EX.M50 30-10-2000 Returned undelivered cover sent 
to Naduvalur residence being the 
' native place wherein present 
communication sent was re¬ 
ceived by the Petitioner 

EX.M51 30-10-2000 Lr. of Disc, authority to DE 
Admn. regarding intimation 
given to the petitioner pertain¬ 
ing to removal 

EX.M52 03-07-2003 Request by the petitioner to take 

back and regret for unauthorized 
absence 

EX.M53 03-07-2003 Alleged Fitness Certificate 

EXM54 19-08-2003 Reprat of Disc. Authority to DE 

Admn. 

ExM55 31-03-2004 Letter without authenticity 

EX.M56 — • Extract of Service Book entry 

pertaining to removal of service 
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